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Abstract

Introduction

Job security is a set of feelings and perceptions of having a suitable job and
ensuring its continuity in the future, making the organization less vulnerable
to human stress. Job security increases one's productivity, commitment to the
organization, physical and mental health, morale, life satisfaction, and ability
to learn new job skills. The presence or absence of a sense of job security in
the workplace can have important and effective consequences for employees
and organizations. Therefore, the purpose of the present study was to
investigate the relationship of job security with organizational commitment
and counterproductive behaviors.
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Method

The research method was correlational. Data were analyzed by Pearson
correlation and Regression methods using SPSS-20 software. The statistical
population of the present study includes employees of National Iranian
Drilling Company. From this population, 364 employees were selected by
simple random sampling method. The instrument included Job Security,
Organizational Commitment, and Deviance Workplace Questionnaires.

Results

The results of regression analysis showed that job security has a positive and
significant relationship with organizational commitment. In other words, job
security had significant predictive power for organizational commitment
(B=0.43p<0.0001L.] Also, the standard coefficient of job security regression was
negative and significant for counterproductive behaviors (p=-0.17, p<0.003).

Discussion

Overall, the results indicated that job security is able to predict organizational
commitment in a positive way and counterproductive behaviors in a negative
direction. Making employees aware of the changes enhances their sense of
security. It is also suggested to use intra-organization consulting services to
express personal and occupational views, opinions and problems in order to
reduce the anxiety and bad feelings in the organization.

Keywords: job security, organizational commitment, counterproductive
behaviors
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Table 1. Mean, standard deviation and correlation coefficients of research
variables

Row Variables Mean  Standard deviation 1 2 3
1 Job security 97.77 17.25 1
2 Organizational commitment 29.63 5.17 043" 1
3 Counterproductive behaviors 22.83 12.50 -0.177 -010 1
**p < 0.01

1- Organizational Commitment Questionnaire
2- Workplace Deviance Scale
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Table 2. Predicting organizational commitment through job security
Criterion variable Predictor variable B SE B T p
Organizational commitment Job security 012 001 043 839 0.000

F=70.47 R=0.43 R*=0.18 p < 0.0001

Table 3. Predicting counterproductive behaviors through job security

Criterion variable Predictor variable B SE B T p
Counterproductive behaviors Job security -0.12 0.04 -0.17 -2.95 0.003
F=869 R=0.17 R?=10.03 p < 0.003
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Table 4. Predicting job security through organizational commitment and
counterproductive behaviors

Criterion variable Predictor variables R R? F p
Organizational commitment 045 0.20 38.88 0.000
Counterproductive behaviors

Job security
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