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Abstract

Introduction
The purpose of this research was to investigate the relationship of
perfectionism and organizational commitment with self-efficacy.

Method

The research method was correlational and the statistical population of this
research included all Qazvin Glass Factory employees. From this population
120 employees were selected by simple random sampling method. Data were
collected by perfectionism questionnaire, organizational commitment scale
and self-efficacy scale. Pearson correlation coefficients and multiple
regressions were used for data analysis.

Result

The results showed that the correlation coefficient between perfectionism
and self-efficacy also the correlation coefficient between organizational
commitment and self-efficacy were statistically significant. Another finding
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showed that perfectionism and organizational commitment have a significant
predictive power of self-efficacy.

Discussion
According to the results of this study, employees’ self-efficacy can be
increased through perfectionism and organizational commitment.
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1- concern over mistakes

2- high standards for others
3- need for approval

4- organization

5- perceived parental pressure
6- Purposefulness

7- rumination

8- striving for excellence
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Table 1. subscales of perfectionism with its items

Factors Items Number of Items
Interpersonal sensitivity 33-52-35-38-37-47-5-15-48-31-13- 20
2-9-23-29-56-39-45-17-58-25
striving for excellence 16-8-7-1-24-40-32 7
Organization 11-27-43-55-19-35-50 7
perceived parental pressure 14-22-53-57-6-46-30 7
Purposefulness 51-12-54-36-44-4-20-28 8
High standards for others 3-41-10-21-49-34-18-26-42 9
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Table 2. Mean, standard deviation and correlation coefficients between research

variables
Row Variable Mean Standard deviation 1 2 3
1 Perfectionism 66.92 9.68 - - 0.29**
2 Organizational commitment  81.66 9.91 - - 0.37**
3 Self-efficacy 161.31 14.72 - - -

**n<0.01 *p<0.05
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Table 3. Stepwise regression analysis of perfectionism and organizational
commitment variables for self-efficacy prediction

Step Predictor vaiable R R? R?A_ Prediction standard error
1 Perfectionism 0.29 0.08 0.07 14.17
2 Organizational commitment  0.37 0.13 0.12 13.81
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Table 4. Results of analysis of variance from regression analysis in two models

wosa SHsOl Simotte S ¢ o
Regressio 100,54 1 2100.54 1046  0.002
1 Error 2301.05 118 200.86 - ;
Total 2580159 119 - - -
, Regressio  34gg.87 2 - ; 0.001
Error 22312.72 117 100.71 - ;
Total 2580159 119 : . ]

P< /o)) Cmad ls e /) cla.d)se.,\JgM:«fF Ssh 0ok &S jsbolen ) Jde s
u—”ﬁu:”“- M).)l_; wadl&s S '3_5';%5‘ u.m +/44 JL@J}‘ LJ u'.'-\f'Ld .(F(\y\\/\)= ARV 9
jp< '/'\)Ca—«‘)lbgl}ul o/ c]a.u)b a.XAIC,MJM.FcY J.lﬂ)bjw\.;l.:dd deTJGJ?
Alea Lg.ublf;)}ﬁuiﬁg);léﬁsjj Cosen Sl

bodas o 0L s A sla e sl o | ¢l§ @ flf O},:.w;) S R PR
dslee G Beta ol ;0 (gl ot 5 Y Jod 5 F (gl oo 58 J i @tjsu.o.-y"
23,8 o ALl 5 4 Qg S5

y'=a+b xx
Gl 855 = Cub e + Lot Cod x ol SJLS
Y =AWV 4 /Y X ol SIS
Al e Jii\jélr.akg.x.abls.aj} Ol5ee &beLQS ol L as aas e OliS
y'=a+b xx +b,xX,

GRS = i sdet ) Qe S5 Jat X ol SIS +Y O §) o X Jlojls g

Y = VA LSS + /Y0 xSl dgas

jﬁlﬁdw)‘.)\iﬁqﬁébﬁddum:ﬂb)‘&m‘Beta N @LUMA;-)IL:
3500 VUl el S8 g5 Olsae S 1y a5l Slesle g 50



(0 sled YA Dlls 5l T Jlo it (0,53) 51981 O o A o215 Slojl 5 oo Ol g, lalllas aloes \'43

Table 5. Coefficients of stepwise regression analysis

Not standardized Standardized
Model Component coefficients coefficients
B Slope coefficient Standard error Beta T p
1 Constant number 132.27 9.07 - 1458 0.000
Perfectionism 0.43 0.134 0.26 3.23 0.002
Constant number 107.1 12.58 - 8.33 0.000
2 Perfectionism 0.39 0.13 0.25 2.92 0.004
Organizational commitment 0.35 0.13 0.23 2.7 0.008
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