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Explaining the Transfer of Learning to Workplace on the Basis of
Planned Behavior Theory

Khalil Zandi
Siroos Ghanbari

Abstract

The purpose of this study was to identify the factors
affecting learning transfer to workplace based on the
theory of planned behavior. Statistical population
included all employees of public organizations
located in official site of Sanandaj city. A sample
size of 185 employees were selected by convenience
sampling method. The instrument was a questionnaire
consisting of 44 questions that its validity confirmed
according to the experts and its reliability confirmed
according to cronbach's alpha coefficient. Data were
analyzed by multiple regression and Path analysis.
The results showed that transfer of learning affected
by the transfer intention and transfer intention
explained through attitudes to learning transfer,
subjective norm and perceived behavioral control.
Perceived behavioral control directly affects on the
behavior of learning transfer. Eventually, the attitude
to learning transfer is influenced by the expected
social status, expected contribution and expected
rewards.

Keywords: transfer of learning, transfer intention,
attitude, subjective norm, perceived behavioral control

U J.,l?

[l pd o9 o

oS>

S Jlaml 53 Jelse plakis Guaa b Lol Jhays
S g ed (S5 paal p Ly 4 b e ) Jaos 4
33 ladleslu OLS IS ales Joli (g lel amal .2b S
ui”jimu;,»!lpwluﬁc.x@)@,iu')b\adayu):éb
QL'SJLSJ‘U_EJ\Aowyéldﬁ‘mﬁsj:dédﬁ
Laesls 65503, 5 S5t dsss S 51,5 adllan 3550 5 Sl
sl L Ol sy o 5 s £y Joziae (laskiis
-Cu};dw%ﬁﬂewwpﬁ;&&gg;ow,z
UL}QM;)Q)AJ‘TJLA.QBJAM}Q};&C«@;—J&J‘:E
.Ma:blwwjughjﬂﬁ)‘}:bdmu
Uil deas 3t o (6, S5k Uil b, S sls oL Laasily
Sl sl a4 5K e aw 3 b 3l 5o JUl s 5 o
el e BB 0B STl g5, S 5 Sl O gol s
}'_:}(.:E;d,.»))_lap‘ax_iﬁi);ié)L:é)J}_::S‘;\L:nJ_U;
Jlisl 4 35 ol ol (6,80 JUal jly oS s
Sy 2l sl o3l w36 Cow 555 55 6,550

Al e Tl sy 00 AL 5 O35 ke Hlanl (]

S (25 JULasl diwad (g Sk Jasl 1085l sads
sdi Syl (gl J s (a3

(J)i.w.a a.Lw..l).r) Q\ﬁ' ‘QLM ‘L._W‘JLA&}J alfx..iib AJ;JJ"AT \L.Lﬁ.f\.a 6,2‘5: 4.";>-y]&|: 0J

zandikhalil@yahoo.com

Ol Ol b e g2 o230 ¢ 5 pske 058 SLzils L1



(Y o)l YA Oliey 5 2L b Il ol sou33) 198l Ol yor dags oRils lojlw 5 gmwd eulidlyy Sl aloe \A

Ao dls

ol s e LUl e lee bl slosln aisel glacdle Lol Gous
G S 3 el s ol arul Sl Gliial 4 sliws cgx LSS
dioas JUES] LS Lo ss s | sdidanst gol glaclge dsilyn 0LS,IS 48 Wb
Olyeas 6 2S5 Jlsl o3 0l ol sLo (Bhatti, Battour, Sundram, & Othman, 2013)
o3l pl a0 a5 (ol Ol 5 ol s il Gy ss S e age slae
sl i 5 Sl Olgea 6 S50 Jlasl (Velada & Caetano, 2007) Lles gel b slara
21 il laasl o sl edal s gl lgs 5 Hls (6550 sba 3l bl &S ol
(oils lsn a5 b bse ol s (Park & Wentling, 2007) i o 584 Jad e
DS (6,503 e 5 3k 3 3,8 e b way 5 3L G L3 S ) el 5 el
Sl Kby aS | ool Gl (555l abds Gl Sler ol 3l psgie ol 25
53 %5 53 (Nielsen, 2009) 55 5 S5 L glacund o 3 Ll e b 45 o
e 4 oS 636 Slalee 5 s SIS 5 e 3005 Olssar 5,50k JUis!
S 655k Jsl (i o5 ol sbus 5 .(Cheng & Ho, 2007) 5 55 o a3 S L 55 IS
o L Sl b s el 35500 Glaesss s &Sl sl Sledbl 6,8k 51 e
(Weldy, 2009) &k 55 Lo i 555w Jloj oy SG 51 2 5 Lk eals e L8 b
5 Ol im0l et 3 LS Ol (6,850 JUl el i a0 b wlie Culgi s
ol el ol i a5 (G 5e IS (g g 5 Sk s 0 55 se] 53 el Cews 4 sla s lge
DM (5SS 5 o il 2,2)l8 Skl ke e e b ST by iy e
(Choi & Park, 2014) S s AST 3550l 46l 5 53 §500,08 (g 3| slnS

3 S aS ops Lgs a8 doms e 0L Ll Ly 1 (5,85l JLasl Cmal o8 e
&' — (Velada & Caetano, 2007) & 5 e osls JUisl _Jas Lases s Lils Sloslo (la i3 gal
G o V3 Ok WY B ov o Ve LI el slatle sl 45 das o OLES Lasy 51 5 e
e go L 5l 5l do ;310 BV e s LS s o opl Lol o Sl gla 50
Hurt (2016) .(Lancaster, Milia, & Cameron, 2013) 53,5 s ;LS Lo ;5 5k, 55



4 Sy 4 Gl I Lo 4 (g S5k D s

Lal dils o 0B, (gblpe S (gl oogr DIl 1) L2550l LObosle 4 ST 48 ol Mitas
0.3}_: )\j_«ilé )L“_w.z )Lj Jd.?w DL ceuﬁ?.-}AT 6[.&@)(.@,4 9 u,:ul) d)lv\.@i.: 9 JU.U\ ‘}.q.ﬁ DL
s a8 ale o S iS5l aS das e 0L 6,80k JWanl 3l ool Sl i
o 5 S Jl s sl 2 F A alald gl Sl 3 5 550 Sl S35l
«(Lancaster, Milia, & Cameron, 2013) 5,15 (g3l 5 Cenl Sloslu (5550 40 350 ol &
4J:-.l>u.>)_-€.'bJuUlcﬂ Q\)—U}.}j_.;q ‘:J".‘._‘;’.’.J"(gj‘ﬁlﬁ Cfdf-'}*(-slf d\a)la;‘ds‘ﬁ
Kontoghiorghes, ) 4l o ,last 4y (g3l 3 d>= U Sl L;Lauzjﬂ el g ol Yoz
LS Lo 4y (6,55 Ut s Ll Lo e 2108 egis o5 s 5L L @Bl 55 (2014
De Rijdt, Stes, Van der Vleuten, & Dochy, ) acS - ) 5,850 sl 5 S50 sla i
slasass 5l Sa s, Sek sl e belss s 0,055 ool b ol ol (2013
el ok b Sl sl (65legs Sl o3 O Kiags g
el sla tass: Sl Sl 3 L (6,80l sl 55 Jalse ol (gl 2505 5
Baldwin and Ford (1988) 0 s aeas el iie O, i Lo slaolSits 5 ladds 51 (55,0 & e S
Ju.:;‘ﬁj}'j_a J_A‘j.ﬁ g)l)]‘-;a aS J.AJ‘_;A oLlis CJL:.:J\ B3 C;U BEJNE VoW LSJ:\-:J 0 4>
5t 5 55yl Cb 5l Gla Sy Jols ol aib a5 1, i sl
BY 4_25J§¢L>_L}l uLE.,J&JJK.»J vfﬁ)&w:jm 64;{4;;“;)\519__\>uk5u§}.j
Sl JEE 5 e Sl ee e BLII 3 milis sla e oy 05 5ol JSH 4y
L Baldwin and Ford (1988) (s ;S| 0 sees oladde ax ST Jl ) L .(VOlet, 2013) tzus
I s 53 el il dde Sl A3l 5 o HoltoN (1996) (5,85l JLSH pts a8l
a5 S sl iy ldllas 3 4S 55 K else 6ok b S s 2l O Kia s,
g)_i‘ B (Bhal'tl et al., 2013) .l_:}:f)b_é B 5)‘)"‘ ch..w\ ol LAQT 4 ‘5];45 47-‘3: Li .,\.;‘a.,\.i:
Jiie 552 30 slad e 53 4501 &S 1S s 0Ly Cheng, Sanders and Hampson (2015) 4w

Wﬂ)}—lﬂ—“@d‘}i@)ﬁ UJ\ CM»I\)}AT)LS LS}‘"’)\ ((\JLES::‘ -)v\va—;»ﬁul.:st sl o kile

1- transfer intention



(F o les AYAT Oles 5 5l b Il el ou39) 5198l O o g J&sls Sl g gmwo b0y Oldlas doee Yo

e JUml Sy 1 ke ol L 5l awS s esbizad (JWml k) ole 31 (Jlxt Lad
et By 3y e Lol et s et gal (65554 am 3 oS ool sl IS
4S el ol OF (hine g €3 8 o el Sl SSb sl s 4 b5 S ol L
OF 310l g5 e L 5 3y 5 LIS Jamme 53 1) B350l 31 ool (6850 K15 oo 55008
DLl )Lz (gl e oS oo o SG W) Ladh 5050 cnl 53 cpl ol ST sl
.(Cheng etal., 2015) 5535 o — se

o5 st 5 B0l Glaa B s 5 o g e S, 65Kl 5 Aad ) Lo oS S
Aslad K8 5 sl I Sy il e 4 5 LBl e Sl L5155 e (35S lag L
6)54%)_:3530_,;}w@_%)w)duaﬁfjl}&’%}@g}wﬁbr@su.LM_UEJdl
Quesada-Pallares & Gegenfurtner, ) sl &S o el 5k, Aad s F5e Jalse SGees
3 S Olssay sdiiis el 5 4 5 s S Ay o L0 s aie ol 5 (2015
D e 5 0 e o e Sla s 03 48 ()1 pule sl B g S
Javadzade, Sharifirad, Reisi, Nasr Esfahani, ) «=s 8 51 5 sslizad 3,50 O 138 56 Jel 5o
A6 yanl iy a a lad aal S SS s Ll g (Mahaki, & Mostafavi, 2015
S, L 6,850 Osmmen Ul (slasld ) 1 (ol oS it 0 S ege Yozl b
S (2 s o3l 4w 5l o 345 o3le ool 5 (Cheng et al., 2015) o35 JUis!
Slws » s Ols 4 (Javadzade et al., 2015) 5 .S o )l 3 sdaS|ysl (gylby J 28 5 omd
S ool sl s e Sulla ele an lue k) el (s el 5 5l 4k
534S Jaol 5L (5 50) s e Sa Sl planil o)ls e b Cote 5 S5 4 e
Gl L rL?L}\JJ O sl sl 8l 6JJJUJ,:.,L potde 4 LS o My 3900 a3 jla
slazel gm 033 8 oo 0ddS 3 (O, J S 4 e 45 J S 55k 5 (el slia)
<=L>.L'>| Sl= sl 250 ctﬂ@wfm; Olsae 5 G L3, <=l>.g}\); s sl Ul 4 s )
.(Alavion, Chizari, & Alahyari, 2014) L,

ol oslanal s, &Y:wﬁjé\j aMng)mUj)L:.é) A_UE»)'\ Qlﬂ\).s (S>3 Lgl.au’;@}}i 33

1- Theory of Planned Behavior (TPB)
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1- Theory of Reasoned Action (TRA)
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1- perceived self-efficacy
2- perceived controllability
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2- Expectancy Theory
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