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Abstract

This study aimed to identify individual criteria associated
with a set of job tasks and use them to develop individual-
oriented appraisal system was conducted. Statistical
population was all jobs in the Isfahan's electricity
distribution company, including 98 jobs that in the
qualitative study, "measuring instruments unit" accidentally
was chosen by 8 jobs. In this study, analyzed target jobs
using an interview-based job analysis upon Occupational
Information Network (O * NET) including a list of tasks and
individual characteristics which is provided as a whole and
functional job analysis (FJA) which determines relation of
each task with the individual characteristics. Analytical
review of strengths and weaknesses of the methods used,
indicate that the two methods FJA and O* NET can be
appropriate complementary methods in order to develop
Individual-oriented performance appraisal criteria, Thus,
each of the referred methods has strengths that are well
cover each other's weaknesses. However, if the time, cost
and importance of jobs are restrict, is proposed that
organizations to achieve optimal results in field of job
analysis and determine individual-oriented appraisal
standards use O * NET for low-level jobs and FJA for high-
level and important jobs.

Keywords: individual-oriented job requirements, job
analysis, functional job analysis, occupational information
network
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1- job analysis

2- work- oriented

3- worker-oriented

4- job description

5- job specification

6- Knowledge, Skill, Ability, Other personal characteristics (KSAOS)
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2- Personality- Oriented Job Analysis (POJA)



64 e Ay e R o gl S (el g

53 |y a5 Yar Mohammadian, Yousefi and Ansari (2004) i ;i85 J=1s 5o
353l s aaany Jad Jdees ST 10T s 5 assls pll Oletol g sladliwslos
Jid dos Jrags nl 51 Oas 0s S eslitd Ol e o e Sy (35501 sla3l
Sladbiwsloy Ol e ol Sleslinal by 3 5o 5o Sy Sl G b Sl Olejlos Ol ke
3 Obslos s Olaase [ L5l esliwl b gl sy s 5 Olgtol 0
Gioss mal 53 e 035y Ol e (55500 (Sla3l plalid Cogor Conss 55 (pl anglie
S mls s Loy T3 claslis g ey Olag oy T 2058 03 Olpde (pl &S S jasle
Ulpdes iolby o3 55l g 2501 i3 ol O 53 sl el
A 0335 Sl sles Ol e LS 35 8l 5w plaalgnin 5 A3 S Ol b

sle arls oLuls o Roghani, Abzari and Soltani (2012) , s _iass s
o=l s S ALl s bole &S s Bl el gl sl il s Ses i g
S Siagiy olal amals 5l e a5 Gl s b SR cal s sl sl
A e s g Sde slaatls 5 bajlas cliles s el &S 8 OLSLIS 51 &\ YY
Sl i (Shal sl Jols (52,8 5 Shas asae sla ols 3 Lsls Ol w0
Sl S ol sloap b i Glael 5l dliial [t s aw Jald a5 a2ils |
L sbatel eS8 s e oy pde Jole 5 ol 3 590 5055 S8 ULs 5 Ol
Llosls jolal sz 4 el =y

o Ol S a8 551 Slas b3l ol el s 55 Sobhani et al. (2012)
el Goster S8 535 Sas L3l pllss oS 02 Ohled (oo bl 4 a5 L Loy S
(sl SLasl) oY sla pane 5 ST a6l owbie a3 I3l OLSLS a3l 0|
el 10 (w8 5 5 e85l 5 555k 5 DLl (G50 Dlpae Cle ) o jatas 5 G40~
el QLSS s Shas Sramww gl p3Y G2 H A6 5 Slas L))

eIl Aty 3 s e Jolte () pmemn 8 Jad ke Sl gy Sl
Colenn 5 62,0 GlacHl 035l e Olgiol bl G w5 S5 5 (6 S el
ol e 35, Shas ) s (2345 Sl LacsSe ) Sy, 5 23055
el 5 Lol Lo, Slas Lol slajbas 03l BLII rags ol pladl 5 e (2ulgd o



(O ol ATAN ks 5 gy b Jle colem 5005) 51980 O jazr Agd oK1 Sljlu 5 Gt ulidiOlg; Sladllan alowe 0

el sal s @ gz b a5k Sl Sl s sl cpl oS e Jelie Bl
D e 93 4 s el sl 4, )544.«5“&))&‘5‘%45@3@% dlie cpl 5o
leaden
Lg\ﬂYJAﬂZd:ﬂ%M}\J&Miubwl&iduuijj Cogb g cans bl )
CacaldS OS5 Shas il o smees b Slaskas b shie & it Jolie i oo
JeeSo sla g, Ails o ot (3 S Lo 5 it Sledbl 4t o5 53 LT -
Sl QLSS 5 Shee byl psmees p Glaslas cp sl shiie a0 ol Mo (gl 2 o shlas

90
SN 303 b3 5 W sed (soll ansls

D33l s Baa U il Bt OF 55 6 5503 208 5 AS £ 51 ey ol
sl wjfrl?h}lﬁ)' J=le b s 0S8 s Shee LUl Cgr 63 Shes slas il

Cms a Giia (el 5 Ll i oSl e is, 4 4l L (LA
3 M Gl (S SlacSin (Ul e slen (Rls S5l Jald T Ll 5l el
Lras )8 gla 55

slby mls pluli sl ey Jad o, Sas o ) alae L (0
Sl 3L 5, 40 6“;})& bl (olee (LRI L5l el 5 (gs Shas slas sl
Al iy s bl

Olginal Bl G 358 S5 2 53 35m s sl Jid ol 13l (Rassy (bl analr
3 o 4 S el JRE A s e e L e B2 QA s oS
s el Ll 5 La S ok slaes s 3 4l @ a5 L tileds Ol
Slacsislan o 51 S 3 Ll mlio Siglas 5 Jalo e a3 5 ks alie L,
) S5 s 3l 5 Sl S e Sladst S slas Olgiool Ol Gy 35 S50

C»—LL@.'UJ ‘g_)‘.’.‘_)"l'“ ""i"_}f ul};’.’;\ &JM Q)MMC,SJ.& LSJ,:§°)"L‘ r)‘jj J}‘j cCAjl:u

1- Occupational Information Network (O*NET)
2- Functional Job Analysis (FJA)
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