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Abstract

The purpose of this study was to investigate
the effect of work-family conflict on addiction
potential with mediating role of job stress. The
sample consisted of 292 randomly selected
employees of Aghajari Oil and Gas Company
who completed the research questionnaires.
The proposed model was tested by structural
equation modeling (SEM). Indirect effects
were tested using bootstrap method. According
to the results, the proposed model had good fit
with the data. The positive direct effects of family
work conflict and job stress on addiction potential
and work/family conflict on job stress were
confirmed. The positive direct effect of work/family
conflict on addiction potential was not confirmed.
Indirect effect of work/family conflict and family
work conflict on addiction potential effect through
job stress was confirmed.

Keywords: addiction potential, job stress, work/
family conflict
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