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1- positive psychology

2- positive organizational behavior

3- Gable & Haidt

4- Linley, Woolston, & Biswas-Diener
5- Fernandez-Rios & Cornes

6- Novo

7- Seligman & Csikszentmihalyi
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1- Luthans

2- Bakker & Schaufeli

3- Avolio, Avey, & Norman
4- Youssef

5- psychological capital
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1- commitment

2- job satisfaction

3- Donaldson & Ko

*. Sweetman

5- Harms

6- Wright, Cropanzano, Bonett, & Diamond
7- job stress

8- internotiol labour organization

9- world health organization (WHO)
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1- turnover intention

2- Appollis

3- Lambert, Hogan, Jiang, Elechi, Benjamin, Morris, Laux
4- Mobley

5- Gnanakkan

6- job burnout

7- Peterson

8- Maslach & Jakson
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1- job performance

2- Kappagoda, Othman, & De Alwis
3- Motowidlo

4- Campbell

5- task performance

6- Nissly, Jan, Barak, & Levin
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1- Parker & De Cotiis
2- Camman, Fichman, Jenkins, & Klesh
3- Liu
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1- Paterson
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1- Chi square

2- normed x? measure

3- Arbuckle

4- Colquitt

5- Goodness Of Fit

6- Adjusted Goodness Of Fit
7- Incremental Fit Index

8- Tuker Lewis Index

9- Comparative Fit Index
10- Normed Fit Index
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1- root mean square error of approximation
2- Cudeck & Browne

3- Breso

4- Salanova
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1- bootstrap
2- Preachers & Hayes
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1- Bandura

2- Stajkovic

3- Snyder

4- Masten & Reed
5- Fry

6- Carver & Scheier
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