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1- prosocial motivation
2- Grant

3- personality trait

4- agreeableness

5- Psychological state
6- Berg
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1- De Dreu & Nauta

2- Rioux & Penner

3- Korsgaard, Meglino, & Lester
4- Muethel, Hoegel, & Parboteeah
5- job performance

6- Motowidlo

7- Self-Determination Theory (SDT)
8- Deci & Ryan

9- basic psychological needs

10- autonomy

11- competency

12- relatedness

13- Arshadi
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1- self-regulation

2- internalization

3- Gagne & Deci

4- intrinsic motivation

5- Turner & Lawrence

6- perceived task significance
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1- Morgeson & Humphrey

2- Sumanth

3- manager trustworthiness

4- Hackman & Oldham

5- Mayer, Davis, & Schoorman
6- ability

7- benevolence

8- integrity
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1- other-oriented value
2- Marcus, Lee, & Ashton
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1- stratified random sampling
2- Blais Work Motivation Inventory (BWMI)
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1- Walker
2- Williams & Anderson
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1- Connell
2- Sheldon, Arndt, & Houser-Marko
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