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2- Ryff

3- positive organizational relationships
4- professional self-acceptance

5- job autonomy

6- job purpose

7- environmental mastery

8- job growth
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1- Ganesan & Weitz
2- Andrews & Withey
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1- Job Descriptive Index (JDI)

2- Psychological Capital Questionnaire (PCQ)
3- Youssef

4- Occupational Well-Being Scale

5- Hinkin

6- Psychological Well-Being Scale (PWBS)
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1- Trait Activation Theory (TAT)
2- Tett & Burnett
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