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Introduction

Organizations are increasingly aware of the importance of employees’
well-being in their quest to gain a sustainable competitive advantage. Over
the past decade, subjective well-being (SWB) has become a popular research
topic with calls from researchers to examine individual-level antecedents
that can contribute to employee subjective well-being in the workplace.
Therefore, the purpose of this study was to investigate the relationship
between employee energy and subjective well-being in the form of a
moderated mediating model in which flourishing as a mediator and prosocial
motivation as a moderator were examined. The present study was a
descriptive correlational study.

Method

The present study was a descriptive correlational study. The sample
consisted of 193 nurses of Bagaei Hospital 2 in Ahvaz who were selected by
the census method. The instruments used in the study were Energy Scale of
Atwater and Carmeli, Flourishing Scale of Diener et al., Subjective Well-
Being Scale of Diener et al., and Prosocial Motivation Scale of Grant and
Sumanth. Evaluation of the theoretical research model and indirect effects
was done by partial least squares structural equation modeling (PLS-SEM)
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and using Smart-PLS3 software. Also, the moderating effects were
investigated using the PROCESS v3.5 plugin in SPSS-24 software.

Results

The results showed that employees' energy at work has a positive and
direct relationship with flourishing (B = 0.61, p < 0.0001) and subjective well-
being (B = 0.14, p < 0.030). Also, the mediating role of flourishing in the
relationship between energy and subjective well-being was confirmed (B = 0.40,
p < 0.0001). Finally, the results showed that the interaction of prosocial
motivation and energy has a negative and significant effect on the flourishing
and subjective well-being of employees.

Conclusion

According to the results of this study, the subjective well-being of
employees, which is one of the indicators of mental health, is influenced by
individual variables such as energy, flourishing, and prosocial motivation.
Therefore, we recommend that HR practitioners should carefully recruit
individuals who have high energy levels, are resilient, enthusiastic and
exhibit an overall positive approach even in adverse and stressful conditions.
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Table 1.
Reliability and validity of scales

chometric Indices  Cronbach’s
CR AVE
?me?\ Alpha

Energy 0/90 0/92 0/59
Flourishing 0/89 0/91 0/56
Subjective Well-Being 0/90 0/92 0/71
Prosocial Motivation 0/93 0/95 0/79

1- Prosocial Motivation Scale
2- Composite Reliability
3- Average Variance Extracted
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1- Goodness of Fit
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Table 4.
Regression results for the conditional indirect effect
Predictor B SE t p
Constant -3/28 1/34 -2/45 0/015
Energy (X) 0/11 0/04 2/75 0/007
Flourishing (Me) 0/52 0/05 10/61 0/000
Flourishing
Constant -4/78 4/88 -0/98 0/328
Energy (X) 0/80 0/21 3/82 0/000
Prosocia) rotivation 1/29 0/22 5/82 0/000
X X Mo -0/02 0/01 -2/43 0/016

Prosocial motivation Effect Boot SE  Boot LLCI Boot ULCI

Conditional indirect effect of Energy on Subjective well-being at range of values of
moderator

-1 SD (18/87 0/20 0/03 0/14 0/28
Mean (22/34 0/16 0/03 0/11 0/23
+1 SD (25/00) 0/13 0/03 0/08 0/20
Mediator Index SE LLS% UL gs% I
Index of Moderated Mediation
Flourishing -0/012 0/005 -0/023 -0/004

Note: n=193. p=Standardized Regression Coefficient; SE=Standard Error; Bootstrap Sample
Size= 5000; LL=Lower Limit; CI=Confidence Interval; UL=Upper Limit.
X= Independent variable, Me= Mediating variable, Mo= Moderating variable.

1- moderated mediation model
2- conditional mediated effect



o ok s S miln ddo 150D G 3t 5 (2B 555

¥ dsdr mlo (bS5 9550 o el oo Jbplerrl o3l S b JIL el s

Sl Dl3 e 5 e (USE 5 65 s bplend 5l ol &S das e 0L
2 Jbgplaz! 050 S Ll i b pbSa 5 (6550 alaly (B=—0/0 ) t==Y/FY p<e /e F)
ssba LSS 5 G55 el cod X Glased @ am s b cl el 0L 55 Y lased
565 om s et S Jl sl i b Sbplenrl 035 L L3I s (gl e
Ole Jolss (slins 0 o (g4l pde el 28 VL g lazerd I sl s LS

sy g Aol sbglenr) o p Sl SUS i i cams 53 oS Sl S kel 5 Jiten i

Figure 4. The indirect effects of energy on flourishing at high and low levels of
prosocial motivation
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Figure 5. Conditional indirect effect for prosocial motivation
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