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Similar to Me Effect among Managers of Tehran 
University of Medical Sciences

Khalesi N1/ Bastani P2/ darzi ramandi S3/ Sohrabizadeh S4/ Kalhor R5

Abstract

Introduction: Considering the importance of selecting competent people for governmental
organizations to obtain optimal effectiveness and performance, this study aimed to investigate the
impact of similar-to-me effect among top and middle managers of Tehran University of Medical
Sciences.
Methods: The present cross-
managers affiliated to Tehran University of Medical Sciences. A valid and reliable
questionnaire was used for data collection. Pearson correlation was used to analyze the data.
Results: There was significant statistical relationships between similar-to-me effect and

Conclusion: Based on the results, it is recommended to inform managers about
inappropriate impacts of similar-to-me effect by means of education and cultural training.
Keywords: Similar-to-Me Effect, Functional Conflict, Narcissism, Groupthink, Tehran
University of Medical Sciences

Received: 5/Dec/2012 Modified: 4/March/ 2013 Accepted: 15/June/2013

1.Associate Professor of Health Service Management Department, School of Management and Medical Information Sciences,
Tehran University of Medical Sciences, Tehran, Iran
2.PhD Student in Health Service Management, School of Management and Medical Information Sciences, Tehran University
of Medical Sciences, Tehran, Iran
3.BS Student of Health Service Management, School of Management and Medical Information, Tehran University of
Medical Sciences, Tehran, Iran
4.PhD Student of Health in Disasters and Emergencies, Tehran University of Medical Sciences, Tehran, Iran
5. PhD Student of Health Service Management. School of Management and Medical Information Sciences, Tehran University
of Medical Sciences, Tehran, Iran


