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Abstract

Introduction

Mental health is affected by many problems such as organizational trauma.
Therefore, the aim of this study was to investigate the role of organizational
trauma on nurses' mental health with the moderating role of psychological
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hardiness.

Method

This research is a descriptive-survey study. The statistical population of the
present research included nurses of some selected AJA hospitals, of which 162
nurses were selected by stratified random sampling method. For data
collection, standard questionnaires of Dulaty and Deyhimpuor’ Organizational
Trauma (2018), Gabedberg and Hiller’ Mental Health (1979), and Kiamarsi
et al” Psychological Hardiness (1998) were used. Regression analysis and
SPSS-22 software were used for data analysis.

Results

The results showed that organizational trauma has a negative and significant
relationship with mental health (B=-0.64, p<0.001), but the moderating role of
psychological hardiness in the relationship between organizational trauma
and mental health was not significant.

Discussion

Based on the research results if we want decreasing the organizational trauma
effect, it is recommended to address issues such as positive thinking training,
increasing nurses 'life expectancy, and increasing perceived organizational
support.
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Table 1. Mean and standard deviation for research variables

Variable Mean SD
Organizational Trauma 3.25 0.54
Mental Health 331 0.34
Psychological toughness 2.90 0.37
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Table 2. Correlation coefficients between organizational trauma and mental

health in the low and high levels of psychological hardiness

Group

Correlation coefficient

Sig.

Low psychological hardiness
High psychological hardiness

-0.76
-0.34

0.000
0.004
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Table 3. One way ANOVA
Model Sum of Squares df  Mean Squares F Sig.
1 Regression 10.62 1 10.62 112.92 <0.001
Residual 15.05 160 0.09
Total 25.67 161
2 Regression 11.65 2 5.82 66.02 <0.001
Residual 14.03 159 0.09
Total 25.67 161
3 Regression 11.73 3 391 4431 <0.001
Residual 13.94 158 0.09
Total 25.67 161
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Table 4. The results of hierarchical regression analysis

Model B Std. Error Beta t Sig.

1 Constant 4.87 0.15 32.68 <0.001
Trauma -0.48 0.05 -0.64 -10.63 <0.001
Constant 5.39 0.21 25.55 <0.001

2 Trauma -0.45 0.05 -0.60 -9.93 <0.001
Toughness -0.22 0.06 -0.21 -3.41 <0.001
Constant 513 0.35 14.78 <0.001

3 Trauma -0.29 0.17 -0.39 -1.69 0.093
toughness -0.12 0.12 -0.11 -0.94 0.350
Trauma x Toughness -0.06 0.06 -0.26 -0.97 0.335
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