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Abstract

Introduction

Today the issue of employee health has received much attention from
researchers. Motivation is an inner state that energizes, activates, moves
human behavior and leads to certain goals. Self-efficacy is also a person's
personal judgment of their ability to organize and perform an activity.
Therefore, the present study was conducted with the aim of the effectiveness
of happiness training on self-efficacy and work motivation in employees’ of

* Corresponding Author: Seyed Mojtaba Aghili
Email: dr_aghili1398@yahoo.com

© 2021 The Author(s). Published by Shahid Chamran University of Ahvaz. This is an open-
access article distributed under the terms of the Creative Commons Attribution License
(http://creativecommons.org/licenses/by/4.0), which permits unrestricted use, distribution,
and reproduction in any medium, provided the original work is properly cited.


https://orcid.org/0000-0002-0523-2981

The effectiveness of happiness training ... 428

General Directorate of Cultural Heritage, Handicrafts and Tourism of
Golestan Province.

Method

The research design was a quasi-experimental pretest-posttest with control
group. The statistical population in this study included all employees of the
General Directorate of Cultural Heritage, Handicrafts and Tourism of
Golestan Province; Thirty of them who had lower work motivation and self-
efficacy scores were selected by purposive sampling method and assigned in
two experimental and control groups (15 people in each group). The research
instruments included Kitchener’s work Motivation and Sherer’s Self-Efficacy
Questionnaires.The experimental group then recieved Fordyce Happiness
training program for 8 sessions (120 minutes each session). Analysis of
covariance in SPSS-22 software was used for data analysis.

Results

Findings from analysis of covariance showed that there was a significant
difference between the experimental and control groups in terms of work
motivation (P<0.05). There is also a significant difference between the
experimental and control groups in terms of self-efficacy (p<0.05).

Discussion

According to results of the present study, happiness training by using the art
of expressing emotions, avoiding worrying thoughts, living in the present and
getting acquainted with a healthy personality can be an effective way to
increase self-efficacy and work motivation.
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Table 1. Descriptive statistics in experimental and control groups

Variable Age Experimental group Control group P- value
Frequency Percent Frequency Percent
Age 30-35 8 40 7 46.7
36-40 4 334 5 333 0.432
41-45 3 26.6 3 20
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Table 2. Descriptive statistics in experimental and control groups

Variable Grade Experimental Group Control group P- value
Frequency Percent Frequency  Percent
Education Associate Degree 2 133 3 20 0.085
level Bachelor 10 60 7 46.7
Masters and PhD 3 26.6 5 333
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Table 3. Mean and standard deviation of work motivation and self-efficacy in
experimental and control groups

. Pre-test Post-test
Variable Group N
Mean SD Mean SD
Work motivation Experimental group 15 50.20 3.62 56.72 5.96
Control group 15 53.40 3.03 54.32 2.82
Self-efficacy Experimental group 15 66.60 8.47 69.88 6.72
Control group 15 68.16 5.61 68.44 5.42
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Table 4. Results of covariance analysis on post-test of self-efficacy and work

motivation

Test The amountof F  df Effectsize Statistical power P
Pillai effect 0.781 2531 2 0.781 1 0.0001
Wilks Lambda 0.216 2531 2 0.781 1 0.0001

Hoteling effect 3.54 2531 2 0.781 1 0.0001
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Table 5. The results of Levene’s test for testing the homogeneity of variance
Variable F dfl df2 Sig
Self-efficacy 0.305 1 28 0.593
Work motivation 0.972 1 25 0.117

(P>2/00) ol s uley ba pilly (Kan (58 iy oS 315 DL () 05051 el
s ol S 5 el laos S Ogesl i (slae jed oslis oS sls LS T ;U,,j@u b
a5 (P>0/00) Sl odss Hls s (LstI)lSJ)ﬁ-} s wﬁfﬂ) aily la e

S eslizal LilslssS e 5101y e

Table 6. Results of Univariate Analysis on Post-Tests of Self-efficacy and work

motivation

Variable Dependent variables  Total squares df Average F Sig Eta
squares

Work Job interest rate 75.56 1 75.56 7.02 0.001 0.56
motivation Job importance 130.17 1 130.17  19.71 0.001 0.63
Job Satisfaction 14.77 1 14.77 6.22 0.001 0.58
Self-esteem 106.04 1 106.04 16.88 0.001 0.61
Responsibility 87.22 1 87.22 11.01 0.001 0.59
Self-control 36.61 1 36.61 8.20 0.001 0.52
Self-efficacy Self-efficacy 81.719 1 81.719  7.965 0.001 0.63
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