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Abstract

Introduction

The purpose of this study was to investigate the effectiveness of organizational
intelligence training program on its components.

Method

The present study was a quasi-experimental study with pre-test, post-test and
control group. For this purpose, 32 employees were selected by census
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sampling method from employees of one of the Ministry of Defense
industries. These employees were randomly divided into experimental (n=16)
and control (n=16) groups. The researcher-made package of organizational
intelligence training was administered to the experimental group during 11
two-hours sessions. During this time the control group received no training.
Both groups completed the researcher-made organizational intelligence scale
in the pre-test and post-test stages. Multivariate covariance analysis and Spss-
19 software were used for data analysis.

Results

The results of multivariate covariance analysis showed that there are
significant differences between two experimental and control groups in all
components of organizational intelligence except knowledge management.
The mean scores of the experimental group in these components in the post-
test stage were higher than the control group (p<0.001).

Discussion

Organizational intelligence is one of the factors wich influence the
organizational productivity and job performance of employees. therefore,
taking appropriate measures for enhancing the level of Organizational
intelligence is recommented.

Keywords: Organizational intelligence, knowledge management, job performance



[ ad 953 4l

sl 5 g li0ly) Oladlas
Ve VA e 2Bl s b FUTVA (DA VEr e Sl 5 b

Ve /N0l G )b DOI: 10.22055/ji0ps.2022.38740.1246

of Sadae p Joilw wed S, by ufa)’yoT ey

‘“d&.xﬁ&,o! ,Sld& ‘G *Ydé.‘{é > gazes g“;ﬂ;}l CJ’:‘""J‘:“
c;ﬁ Ol 5 Bl gzjé‘_;.kw e dee

Ozl Olos Olias o315 ¢ ol nlisOlg;y 05 S uilidOlsy (5,53 (g sl )
O Ol (o olKils ¢ b s Olsy 05 8 Lils Y

Ol Oliams Oliams o2l ¢ o5 58] oy ke 03,5 ol Y

Ol cOlas Ol 8851 ¢ 5 by 05,8 Gliils £

P P CON ORI | R [P o] PSPPI S W] P

oS
QLSS o OF sleadlge 5 Slosle ran (5l sl s Sa L ey ol
ot a lslacd allas S ol tasn Al el s olss mbo 5 (S golan
QJ‘JJ@L”;)‘ALS)buLSJKWJ‘)#JJJ )f@\ﬁ@}ﬁbdﬁ)?wgujﬁ)i&ﬁ
&_Lﬂ)’]ﬁj;}J)ék;é)wQ)}J@)J}M%}M\ﬁr“ wﬁﬂ))béﬁﬁﬁj})b&&)
3 ad= N b Sl Jias i el antlo i ate i S 15 Ga V) 6l 5 G V)
Juﬁjga\Lﬁb‘)}d‘;)}ﬁTM;@Ab\;b};&bdld‘}bjﬁM‘f‘&u)Toj;‘s‘waﬁﬂ
JJJJSMd}ﬂ)ijQjﬂjTﬁJ}]JA))bJUJb&jﬁbu&wm@a};}JJA
S sl QL (g e bl Sl C’L“’ A& Jdes SPSS-19 )\)3?\@5 3heslaad b Laesls

— e Sl o e s w0 Sl i e gleadlie oIS 5 ol S 5 tbesT e S s o

J@J}WZJ"MAM} *

m_najafi@semnan.ac.ir :asGL|,


https://orcid.org/0000-0002-1160-2117

(Y oslad VE0 Oliuns 5 b A Jlw oiin 0,93) Slola 5 iries (ol Slalllas YFY

e“ﬁfo‘j;i‘i}jﬂj“ﬂ o ey baadd e ol 5o L}.i.ll.aﬂajjf;)l]w' ol 5 503 555 (guls
s bolsle ose g Sl o oS cl el dam 31 Slosle Gsa (pge/o)) 5 i
oy e il plae QU1 Gl SLBIplil plaly o)ls b Ol oplle s Ses

Sttty

ER AN P+ PRV VI PSR JVNE) L5 PR W Ly

PRV

D L L5 or sl g e3lIG B ed Ol )3 lcan 50 (S e Ol 0L
Lie o355 S35 J,»ﬁw“);&}ywjmu Sl sl Ll &S glaz, Ll
S5 e laolesle 5l sl Bls 53 g3 e 0350l AL 35 sl gl st DI
el bl (Zamiri et al., 2020) diaa LOLL SW; Sailaes e bobole 5 uiS e
5 e ol 5 S ESS (S elonml (ool Lo Uy et L5 55 LaoleLa
bl by ol i ol ol s olesle selcaiise 5 by STy dites axlpe SU
Sootm Ot (sl e 45 Tmyd o oly Bl 5 b e DB L1 s okl
@il Ll a pl 5 5 e lis 53 055 8l & sboles . (Divkan & Nazari, 2020) <ol
Sl Ol L3 ol ol sl JLa i ga glls 45 ditean JeTLIS 5 950 plaolu! L
S ilr 5 bl b (osld 5 e wnn g & LS ae ks 4l Bolo 3
(Kiani etal, 2013) <ol 05 5 551555 5 Sodamn 1 OF 51 oo o pde 5 Laislele clpi
ol sl asdS 53 &S LlaySely 5 baesed aS ol Col (il i Jl= s slis
6 Olomen &5 Sladlosle 5 dads Cows 311 355 LLIS i o w6 3 8 4 laplejle
Divkan &) wuily (6350 5 ConSls @ psSome Al ol Ll Gla sy Sl eslia
.(Nazari, 2020; Mac, 2017
—kalls 5 6,58 sla GUlg b Slesle Ol e ot a5 el b ase s s

rUp&.L:Jo_— p e AJ\J‘QJ:?Q.A‘:L,G‘ gl cam s a8 aml S s Olele LAes e



Y50 e Pl igr Sl by b gel o S

slole pea (Zarei etal, 2015) ol odd Olosle 4y b3 0 L a3 53 Slesle S
Jsh ez 53 5 e sbar | by o Bl e Glae s by je ity J5l oSS s
)}Ja..n @ u,:u\b J‘JS.J:\ 9 salazel ‘L;’lf.)b wj.:;'-..) ‘g’:’)bﬁ. c.l?i)_? BE) L)LA)Lw &b\jﬁ' Q‘}JML:
Jeze Olasle i sa (Virtanen & Vakkuri, 2016) 503 o0 S 53 Olejlor Glaal 4 S,
5 A b b L «(Albercht) wJJT slzel 4 g o3 g dle Sea 5 Sl s 5l
St ala ¥ (shls Sl Ssn 55 4 el g olld LIS S plosl ULy
)L.Z_% 9 u,l;\; >ﬁ)l5 géﬁ\}? 9 sl A= 9 szj “ JiL“j ¢6J’;;».A C,v.::)_’jw ‘&J“J\ij\
Sl Azs wfﬂ J,8 .(Ismail & Al-Assad, 2020; Bahrami et al., 2016) ¢l 5 Slas
5 S mte b Olesle Sadbge 1y as 0Ll L3 igal 13l 6 S 4 Byw oS
S0 el Sl plas e e O 3l 58 olesle 0L 4 cl Sl o
L ol sl Slesle 4 LSS Glaal g s S (’Uj( S b 5 S bl el
o5 3 ol Glosle Jhgm psgde Sl eslinal (JSie ol ol L e JT ksl
il 1y olesle slas s US 5 58 00 5 oS 5 5 Salen SIS Slesl o 3148 osls
Aoy 2550 Bldal 4 a5 dalgr 3B Olojle deS eslinal 5520 laslaanad 31 G sl
53 &S CaS Olg e oopl pls (Keshavarz et al., 2018; Taboli & Bahmanyari, 2017)
s 1 S5 okl Sl (ol sl alali) Slsle s (s55 4l Ol
P e 5 Jeos s s GBS Gk 5 Wl B el IS
wesy ool 53 (Teimouri et al, 2017) tias ials3l 1 355 gla oI5 ( a8T 5 il
2 obsle (isa a5 Ldwy e cpl 4 555 Jiags b Abtahinia & Rastgoo (2019)
iAs5 3 5o Eskandari etal. (2013) .15 5513 s 5 i 50 Slosla o
S S Loy amS cpl a5 Loy Slesle isa il Jlsle s aaly e 0
sl sloadl 3o« Glosl S an sloadlia 315 5ols BLEI Slosle s A1 L il
o ot 0o L Pl et o e S e L e s SOl i (G5

Al Sl



(Y oslad VE0 Oliuns 5 b A Jlw oiin 0,93) Slola 5 iries (ol Slalllas \n4dd

S 828 Sisn e O 0l B gl S s ) Sk by ol
Ll «(Bavarsad et al., 2014) 3> 35 sb| ladbosle 53 35 aex Gga &S Conl 5L 5 Cd
sbosle uj:ﬁcjﬂ.wjb Sl ol g ol gline il glaobele j3 sa w\claﬂ
5 ol Jalse 5l Gl same 5 ol al ) Sl Ol Gige mlaw 53 sl il
Rayat etal,, ) 13 sl 15 Of plaw Ol 5 o0 Sl b s s b 0T b 5 a5 G
Gk onl s edd (s 4 Olasla s 1531 sl Glesle Sia 5556 (2017
Jolse Klgn 2o Obosle a8 555 0 Sl pnl posdle das o &) | Obesle 2B, Ol 8
S5t S 03 Sl albaplS (ol il s e S Glibs | ol s s S
Lolele  glosbe Joea sl bajls, Olosl (gose e Liull 5 cisw il 5 gl
gdoee S 5 Sledbl g das 13 s 5 5 4 LSS 1 s Sledbl Wl e
Daneshfard et al., 2016; Gholami & ) Las | 3 eslatul 5550 Sllas jsbay 5o5 S o
.(Safaee, 2012
zoo LOL s ls (Say 2y (S5 a0 Olajle s g5 aids 45 S Ol5 o S b
e cnl s S o Sy e 5 sl e 53 IS s 0T el Wallejle Sk 3 1 355
ool s e b isu 5 oD s s Laobla Y- 3% [t
b8 Olgsas 1) 35 (SU5 ol caend SLuil mlbie &8 cnl ol sdasOlis cio
Lol 4 (6 i 4 55 45 ol b 5 LIS o Sloslu Jame 3 e b5 SIS 5 e S
Bl e 53 &5 ag o Sk b Glosen opl o0l (Kheirabadi et al,, 2019) s 5.2
03 Slile JBaa B4 spd e e (s ol b8l s s 50 s A8l e
3358 Son e 3 e Als 5538 Gl Sl R S s s dile g0l
Sisn Bl 5 O s Glosla Jisa (a5 sl ey s lasllas 055G &S ol 4 a5 L 5
o) sole iy ol Jlge il sl ol 5528 25l s 4 s s & Sl
Slis QLSS 3 Slesle Jrga e sl Slesle Jhaa sl aalp LT e

o408 i CL&:



YSv e Pl igr Sl by b gel o S

B XD
SrSused By 5 Gsed (gl ansl

Sl ol 550 0058 05 8L 0 gl —0 503 St 55 3 (b3l and ol tass
44.4UJ.5)CJ.1¢ 039 4w 3| (6 S 4 gas Sl asglos ol Gu;\usié;mous)lsgs
SLSSe a5 L5 e fes 53 S Wped ras b pls s Ol Sosls 5 s~
o VN es S 55 53 alal Do 4 s Ldd OBl LB YY §ere 3 Rk 405
M 3 035 sl el andllas w3555 lalas s ol o S 5 el
5o ale Jle o las ils  Sde Coir (JLa Y000 s s ausls VL 5 L)
S s aedr ¥ 1 o b b s bl 85 oS0 s aalllas Sl 2 2 slajlire
e A3 Ll oS s sl es S 0o (Gl (sn (alie) Ope5T g el 6 540 5ol
e 53505 S L (axelen 53 and) V) Sl oo ol ) a5sel asb 3 alesles S
LS S8 Ogesl G 03 058 53 m Glesle Sham sl el sl sl )
o s OBASES 15 (gl O ol 5 Gl Slual il 39 SllasSle cole s sl
Lol 4 oporen 5 L5 63l Oliabl LSBT 035 ale e b alaily 3 LT 4 5 A o3l
dr Colgnn 5 LBl il s G S 4 IS e hled s 55 oS LS auiS
il iisel B (iasn 5o lie N ol coley w by iy omb OLL

"““‘:J\)fj’):"dj? o); LS‘J" ‘jLﬁ)Lﬂ U)}A

o233 !
ST 3 CuhS 5 S Lo Gda b b ol gz Slojle Jbga oelde
Degraves & Marquina  Jue slas 5 ool pl ol dd astla Game bao o Olosle S ()l
i oo Gladde a3y Jold Jlesle Jiee 5l Vg edd asle (2012)
B RN TR PIP S NPTk FCITR PP SEP N Y FRTE e

Nk S bl OF lapnl 51 a8 cl (nT 89 Gl e cpl e



(Y oslad VE0 Oliuns 5 b A Jlw oiin 0,93) Slola 5 iries (ol Slalllas Y#A

SIS e i (33150 SalS (slins a0+ b bl go it (shinaty * 1) dmys r s Sl
ol sdal ey +/48 /AN ] (Flis S WD badlze J555 Sloas ol b5 5
Slsle Gipr sl e G olabae (Soecan Olpl al Aol addllas s (o
dls sy GHls u e 5 Db (655l Sleslu den ( Slosle 55T 5 sl ubide
sl
el Jeab 1) Lol B 55 el e L5l hgh (b go i
513 cloadlze ol S L s tuaib s 5 st LB 3 oS o
Albrecht (2003) Cakir & Ada (2008) Ercetin et al. (2007) Jw L v_.;)'}ﬂ A o
o ) a pl Ct s (gl o3 S e S0 ladie 31 Ks (ol
W 295 Sl e A plnil 4 Ol asta U G538 alas 5 5 g 5o 4ty
> 5m b ol Lo o s s (Bl s 105 Sl 5 Jol e 0]
34 b s mle oLl (il SLSLESS bl (i sel slyme Slesla
allas sl ) 5 gl soe s 0503l B isal S8 3lsn g (b5l il o b
St Sl plstee s s 6l Sl ol Else @ Sl e Sledis
A s il A S Gl - i Wl Ol B 53) paasie
A ealiad (b el Ol S 53 5 el sl 8 93 (6 S o3Il 5 Limin
o Sledde addlas 3 /AN LoV s Ol TS o Gl plsee sy et
rl 3l ol 205550 s plal sl 5o il 3 gl atin s w0 A 85 S 0
A el s gl 5 bl Glae s ALl o g 53 Sl 4 aeie 05 S
5 0lnde & (23sel (6l s idar VY Camoler L3 e (sl e
St 5 s e Olase  Jmh e Gl sl s s Ol OLS S
32O 4 i G e e Gl () Jad) S e ey sl
Srsd 5 5so s Slds S S Jsb olegs s5d> 050 Jsb .l 18 5 cela

R



vea e Sl B en S5l a3 sel s S
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Table 1 (Continue). Titles and characteristics of training sessions for
organizational intelligence promotion package
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Table 2. Descriptive statistics of organizational intelligence components in
experimental and control groups in pre-test and post-test stages

Experimental groups Control groups

Variable Component Post-test Pre-test  Pre-test Post-test
sb M SD M M SD M SD

g o Personal scope and shared insights  2.61 40.62 2.88 27.62 2.61 22.81 2.88 24.51
g é Innovation and mental model 241 36.60 272 2827 241 22,62 272 24.62
gﬁ £ Lnvironmental monitoring 1.28 2047 136 1538 128 1244 136 13.06
g % Group learning 121 2362 145 1442 121 1273 145 1275

knowledge management 140 22.18 137 1550 1.39 1350 140 14.93
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Table 3. The results of Shapiro-Wilk, Regression slope homogeneity and Levene’s tests
on scores of components of organizational intelligence in post-test

Shapiro-Wilk Regression slope homogeneity Levene’s test

Component

SwW P F P F P
Personal scope and shared insights ~ 0.95  0.25 0.50 0.87 3.22 0.08
Innovation and mental model 096 0.30 1.28 0.28 496 0.03
Environmental monitoring 091 0.10 2.16 0.04 071 0.40
Group learning 094 0.08 1.40 0.22 3.07 012
Knowledge management 095 0.15 1.05 0.42 4.34  0.07

e Q)A)Tw 4.1>J.A).> Q)A)Tu,?.ﬁjﬁl db)\&b‘ﬁ)&b)] L;Lm;ﬁ éuCJ“:‘:’Jf
S Osesl W=/ 5F=V,di=0,dh=\1,p</re 3 M=2/19) 50

el 0 W) 8 ke 53 s S3 5051

Table 4. Results of between subjects effect test of organizational intelligence

components
Component SS df F P Eta
Personal scope and shared insights ~ 514.11 1 28.83 0.0001 0.59
Innovation and mental model 168.54 1 5.39 0.03 0.21
Environmental monitoring 86.66 1 10 0.005 0.33
Group learning 164.79 1 14.81 0.001 0.42
Knowledge management 44.16 1 2.08 0.16 0.09




18%1 e Sl a1 by sl s )

Sheusls Cupde o baadd ge adS 30l S 5 (ialesT 0 8 534S das e 0L £ 50
sl o3 Sl o Sa bad je ol gl S eIl VLSl (5l sme ol e
Calgss s a3 sladie 5 sl ey Sl (25 S (5SBL (S ke i s
el 4 leste u> 53 Cohen slacSSle bl 5 s Jlo3ll ) adS ol (250 cy ik
Sl 53 S i aS cu OF 5l S bl pl 58 0L Ol 5 e g > Ll B
s s 1y Slole Jias laadlie adS L5 ool anndly Slosle b ya L

S oty Loy

s Sl Far n Gl Ggr Bl el (tou o Bl gy Sl e
ol Slsle Jogm ol ) as (s 55 hags cpl 53 3 OLSLI 3 O (slaadl 5o
a2 4 S 5 laadl e 058wl Slosle hgn glaailie 5 (Soa b sl s
ok 5 Albrecht (2003) «Cakir & Ada (2008) Ercetin et al. (2007) Jdo b 55 ).J
S S ke S slade 5l Kos

Slle oaa glaadse adS 53 0lS 5 (ilesl o8 o oS sls olis iass glaasl
oosn =l 4l ui‘ij"‘TJii" Sobe 4 o)l sy (gobolime gl (RIS o pde s
s ol sl el en g J3e OLSLE o Slslw ga e cE)) Sl
s—ea Eskandari et al. (2013) s Abtahinia & Rastgoo (2019) slaasl L w—s ,sba
oo il 5 Gleslm (rsa 48 Ldn) ami cpl 55 OVt sn oy
lslw isn a5 el plll Sladlae ST asyl Jds a6 5)ls 395 adaly Sleslw
el Azs b Glaslo Jiam el e 53 2ass s Lo g slalaly Sldlas
S St s s b o 5 eliens Kty (8L 53 1) SR

el A 53 el eals i3 el Jsol S ol 5l &S S O15 e 4l ol s 2
Sl iy ol 235l S Tl 2 n 5 Bl cpl by 3 Glosle Ssn (S sl Ol
Sl 68 ala o 51 Bl e Slasles (asm 058 DL 5o Glaslas hse s olE)
Bl Sl G s Sy e b Glasls ipn S o ST Ll 250 S 12
03 Llgn Olejlw oS 355 Eelh 55 9355 Olaslw (5550 40 5 (S pudlanl cla_w &) Cel



(Y oslad VE0 Oliuns 5 b A Jlw oiin 0,93) Slola 5 iries (ol Slalllas Yv¥

O3 o 5 a s 3550 1) g ge Dbl 53,80 el ) 4 5 o 4 i3V e
o s (5l s BT 5 5l il olsle o ol 6l (Zarei etal, 2015) s
o Sy ins bl baasls low 5 4 3 1y g5 b ims sl 1 g gla oUly
Sl el Slasle rga s 5L Olesle s rga ol e <l 5 Slasle i
5 Ol 5350 o ol Dbl iy B by Sim e 0,505 5 Olojla o 5 42
ol sl ol by s 13 088 e Sl 5 1y el 5 3590 wilse s A5
5 SE Al 50,8 e g pde S Olasls 5o S ol s JEl O oS
{(Gholami & Safaee, 2012; Teimouri et al,, 2017) 353 o 5% 3l (6 S pranss
Corgo kS o oS QSIS oMt o5 0 a0 oS Sl (63,505, Slojlw Jign i sal
ek (e s g 4 (g hedBdle o se Olasl s 55 5 358 e Olele SL 5,
sl gl Olosler SUl5 el ol bngs o pdbcilanl o Sl 5 (5l Wil slSas
SIS ie o gl 33 Ul 5 S e Iy <Ll IS asms s G oslinad 5 il
33 Sleslw Jisa 55l (Mac, 2017) 33 o s |y Ois osn 5 dble j2ea 5 b
o 23 (bl S G 53 Ul sl (Dbl 35l sla ol Il L LSS
g Lo Jis cals el )3 GUSI 555 o e Dbl G s (68 S0 5 b
b Sleslo Jopa (isal pomes il ansls o hl5 g 53 SV (R S a
7 A S5 se Glesle S5 5 S S et (I 55 (D 51 AT sl
Ismail & Al) Al o ol I SO 51l Sl 4 sliws gl oS sl Jloslw claclas
Lol 5 (G0 g das > QLS8 oS 55 5 0 Eol Sl fsa cpl o Do (Assad, 2020
S LIS DLl il s 5 550 S s Olojlo 4 0T dgad Olosln ol 3 5 iyt
el S oS O S 4 65 5 aDle L LSS 355 e Sl pprmaen cias 0L s g
a5 OUT GacahlB Ay 4y 5 aasss 4 IS 35 (b sV magLs Bl 5l s
2 sls; plealieel 5 b o b3l bl 4 OLE s ulas| s e 40 5 555 o
5 28 SR s e oS 05 e s Sl Shpa (Zamir et al, 2020) 35— o Lol
5ol e s s Colojln ol S |z a5 k50 OIS 5 Ol (o500
slad o Laglesles ;s (Rayat etal, 2017) 355 0 Olojls b, LB 218l 55 5 Oledlbl



7 e Pl igr Sl by b gel o S

S pd 2203l 5l b gas o (s Glac e 5 oMb Sl alasl Ol geas 5015 245
b oS akileslow 5 glwbiod [ o3lu cul Kl o Sl josn i s, 55 5 akite
g bl Slaslo Jhaa Lo & il ol S eslinad Olajla s 0T 31 Ol S,
ol ATl 58 Olesle 53 (658 el 5 (St caliin o 55 oS 555 e s,
oy s O b &S 503 AST 30 4Gl bl el Jls il 5 plabis  Slojla in
osliidl 3,50 1, O @3V @Blas 3 0l Ulgw G bl 4 b ctliS Sl 4 ey 50
Disn o sl 5 s S Sl ol ) Sy odd S5 086 oS il cl ol 3l 13
Divkan & Nazari, ) 3L Olosle 553040 5 2L Ll sl Jele Olseas Xl 55 o Slosla
.(2020; Abtahinia & Rastgoo, 2019; Kiani et al., 2020
roren s Lol b i (gla s sl Jtaa sl 53 oS S Olge S sbe
Sl amed 5 Ul pda (6 ph s S 3550 53 ad gl Al 5L sloesl i b (55 S
S e S 5 patd o) e Gl w25 8 S0k 5 @ ISST i 4 b )
Iols sladia 5 Lol b arpalie sl &€ | ol ol s Slaslw ipn sloadle S
SMES il sl ol i) & 55 5 St S b O Bl 5 saom ) oy bao )y o
oo b Jales il sl 3 Gasgel o 53 e o ls o L3l OLSes b aad gladie
il b)) gl st 5 (PIsls gz (ol S (S il 4 st glaey S
i 3] e L5155 o Lo pazee oS Aol oo s OS5 3Ll 31 (gl e e 5 355 5 O1S0s
68 &S A osls a0l sl Slesle Jiea JEisel o3l pesdle s S sl s S ie
S S AE o Jas 5 Sooplal (KB gy 5 o35 s )2 b sladis
sl Gllile sla S5y 5 Gosls dl b oS Jogd Jolse 5 o3l o Ag i o
sesa sleadlse 5l oad Jua g 6))]}..: o &l LAJ':)'}AT TR g P c—
5348 505 oLl (g dualinl 5 B (g dyillan) 4 pealis &S| sl ol Jlesl
b a ol sl 3l ey g el s ) 03 S (3l Kot wls  Lgl w8l wiy
DMedlaly (605 Ko 5 Jleath s () S D8 (5o 5 e b5l S ¢l
4 oS 3 (83,573l 5 (S35 (IS G les Jold BT ool slac e 25
S Sl s gl ol Glasle s aslidi "l osls " sl Lelse ol



(Y oslad VE0 Oliuns 5 b A Jlw oiin 0,93) Slola 5 iries (ol Slalllas Yve

b Sy e i sl sl e Sl e ol e sl l B3l L
9 lade ﬁﬁjuupu 055 e a2l slb 5 Olojlor jaiws 55 5 5 Shes
53 Wadge pl 5l WU aoml o3 migel abp opl o5 3 Shas oL (s sl S
S 1 o ol Slosle Jisa laadlse 5l a8 (o,Sb ailse ol e 550l sl
53 0l 38 il i 53 315 o5l (650 Sl 5 Lags S5l o 5 LIS @
5 osla ol 3 40 Gupemiw> & s Obe oty Olgeas LIS o S nl 4 Jule
03 Sl ol 4 § L8 s bl i ol (S oael p el &S Sl Olgeay isw
S Bl 3 e (1 JalE (1l g ey L s el a ol 00 Sl
Ly Bl 5 oMbl Jlsl 5 leMbl o il oMbl 4 o ey Lol sladUS ¢ o
Gladlslv ol sla S5y s bl s osls 3500 eslazel 5 Oloy s (Olaj 35S
3 —2) Sl 5 s b elarl e 5 Lol g b Sl plis Ol
& o esd O3kt 5 (50 oy pm 4 Uy a5 sal 5 0355 50in Olosles o) ol (e
el aal il mes ol ol il (ledbl 4w s las sladUS 5 SUIS
Al anils glosle 5 ea claadlge 5115 S e ds sl Ly pwgeeme il axdlss
JEL 0l o candlian 5550 slaes S oS o3 g opl bl i (Slacas sdows dhex
lazsls byl 5 ) byl s 3 Dleam Bikas 5 Llos gy (g3l i 3
53 )l ) Sl heams w53 g gasge nl ST Glata s 5o 3 e sletyy
ol i (8 Ol ol e 50 S cl e Sl 5 Ll Lol S
el ol o ST sl hasy 0o 35 on gy 05 e S2as5 Gl (5]
Slp Sl Jien 05380505 Conal 4 a5 b e S ) 2 35 S5 0053 03 )
Sleslor Jipa sl St s sl (slaess3 3 sd e slgnty (Ol sli 5 ols

255 1S 2 OLSE 5 Ol s S

‘;;‘.SJ-L;" ,ga--t:'”
Sl 5 Sis Gy cpl s OBASES s AL Wl e oY 2y OBu g
Ao lad



Vv e Sl Sn Ul asly 35 g0l i

Cf’\:.e slas
el 0025 Oy OB Ny 35 a5 il 5 e 4 S e

References

Abtahinia, A., & Rastgoo, S. (2019). Explaining Role of Organizational Intelligence in
Organizational Effectiveness by Investigating Mediating Role of Organizational
Learning (Staffs in Sports and Youth Departments in South Khorasan). Journal of
Human Resource Management in Sport, 6(1), 125-142. (Persian)

Albrecht, K. (2003). The power of minds at work: Organizational intelligence in action. New
York: Amacom Books.

Eskandari, A., Gilani, M., & Ardalan, M. R. (2013). Knowledge leadership, organizational
intelligence and organizational effectiveness. Journal of Strategic Management
Studies, 3(12), 71-100.(Persian)

Kheirabadi, M. A., Rahimi, G., a Zamani, A., Alizadeh, F., Basiri, Z., & Oveisi, K. (2019).
The comparison between the attitudes of employees and clients towards organizational
intelligence (case study: Isfahan General Directorate of Sports and Youth). Revista
Latinoamericana de Hipertension, 14(1), 63-69.

Bahrami, M. A, Kiani, M. M., Montazeralfaraj, R, Zadeh, H. F., & Zadeh, M. M. (2016).
The mediating role of organizational learning in the relationship of organizational
intelligence and organizational agility Osong Public Health and Research Perspectives,
7(3), 190-196.

Bavarsad, B., Ahmadi, R., Rahimi, F., & Zamani, S. (2014). A study of the effect of
organizational intelligence and spiritual intelligence on  organizational
health. International Journal of Psychology and Behavioral Research, 3(4), 317-327.

Cakir, R., & Ada, S. (2008). Can the organizational intelligence be developed in schools by
in-service training. World Applied Sciences Journal, 4(1), 24-30.

Daneshfard, K., Rajaei, Z., Bilondi, Z. M., & Ali, S. (2016). The effect of organizational
intelligence on talent management, using structural equations. International Journal,
3(2), 464-476.

Degraves, A. A. G., & Marquina, K. D. V. G. (2012). Measurement of the organizational
intelligence. Negotium, 8(22), 108-132.

Divkan, B., & Nazari, SH. (2020). The effect of organizational intelligence on
organizational effectiveness and excellence of the medal and non-medal federations
(Based on EFQM Model). The Medical Journal of Mashhad University of Medical
Sciences, 62, 465-474. (Persian)



(F oyl VEre Do) 5l A Jlo (@228 0593) Glojlo 5 (aino by Slalllas YVA

Ercetin, S, Cetin, B., & Potas Kaya, N. L. H. A. N. (2007). Multi Dimensional
Organizational Intelligence Scale muldimorins. World Applied Sciences Journal, 2(3),
151-157.

Gholami, Sh., & Safaee, S. (2012). The relationship between the organizational intelligence
and the performance of managers. Journal of Educational and Instructional Studies in
the World, 2(2), 155-165.

Ismail, H., & Al-Assa’ad, N. (2020). The impact of organizational intelligence on
organizational agility: An empirical study in Syrian private banks. International
Journal of Academic Research in Business and Social Sciences, 10(2), 12.

Keshavarz, H., Givi, M. R. E., & Shekari, M. R. (2018). Knowledge management
infrastructures and organizational intelligence in Iranian research centers. Data
Technologies and Applications, 52(57), 1-15.

Mac, A. (2017). Efectiveness of organizational intelligence training on organizational
culture in employees. Journal Personality and Difference, 39(1), 64-71.

Kiani, M. P., Pourjafarijozam, M., & Pourjafarijozam, M. (2013). Organizational
Intelligence, survival factor of today’s organizations. International Journal of Advanced
Studies in Humanities and Social Science, 1(5), 469-484.

Rayat, M., Kelidbari, H. R. R, & Anzali, I. (2017). The Effects of Business Intelligence on
the Effectiveness of the Organization (Case Study: Airline Companies in Iran). Review
of European Studies, 9(3), 176-186.

Taboli, H., & Bahmanyari, H. (2017). Organizational intelligence and agility in Shiraz
University of Medical Sciences. Journal of Health Management & Information Science,
4(3), 81-86.

Teimouri, H., Shaemi, A., & Zarei, M. (2017). Study of The Relationship Between
Dimensions of Organizational Intelligence and Organizational Entrepreneurship.
Management Studies in Development and Evolution, 25(83), 115-134. (Persian)

Virtanen, P., & Vakkuri, J. (2016). Searching for organizational intelligence in the
evolution of public-sector performance management. NISPAcee Journal of Public
Administration and Policy, 8(2), 89-99.

Zamiri, A., Heidari, A, Asgari, P, & Makvandi, B. (2020). The effectiveness of
organizational intelligence, workplace-life skills, and employee empowerment training
on job satisfaction and organizational culture of employees with job stress.
International Journal of Behavioral Sciences, 14(1), 13-19.

Zarei, A., Farsizadeh, H., Siah sarani kojori., M. A., & Dehghani soltani, M. (2015). The
impact of organizational intelligence on organizational performance using marketing
capacities. Journal of Executive Management, 7(13), 39-64. (Persian)



