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Abstract

Introduction

The purpose of this research was to investigate the effectiveness of career counseling with
a narrative therapy approach on career adaptability, procrastination, and quality of work
life in the education employees of Isfahan province.

Method

The research method was quasi-experimental with a pre-test, post-test and control
group design. The statistical population included all education staff of Isfahan
province including 140 employees. 30 employees were selected through census
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sampling method. These employees then randomly assign into experimental and
control groups. The experimental group received career counseling with a narrative
therapy approach in seven sessions (60 to 90-minutes sessions per week). The study
variables were assessed using the Tuckman Procrastination Scale (TPS), Savickas and
Porfeli Career Adapt-Abilities Scale (CAAS), and Walton Quality of Work Life
Questionnaire (WQWLQ) Data were analyzed by multivariate analysis of covariance
(MANCOVA) using SPSS-24 software.

Results

The results showed that the intervention sessions decreased procrastination and
promoted career adaptability and quality of working life in the experimental group in
the post-test phase. The impact rates for procrastination, adaptability, and quality of
working life were 0.30, 0.80, and 0.35 respectively. In other words, it can be said that
career counseling with a narrative therapy approach has reduced the scores of
procrastination in the experimental group in the post-test stage and has increased the
scores of career adaptability and quality of work life.

Discussion
Based on findings of this study, it can be concluded that career counseling with a

narrative therapy approach can help improvhng employees’ job performance and
productivity. So, it is suggested that higher education institutions include career
counseling program based on a narrative approach in their employees’ training

programs.

Keywords: Career counseling, narrative therapy approach, career adaptability,
procrastination, quality of working life
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Table 1. Descriptive indicators of pre-test and post-test scores of research variables
in two groups

. Pre-test Post-test
Variable Group
Mean SD Mean SD
Procrastination Experimental 34,93 2.81 28.33 191
Control 32.93 4.44 32.20 3.95
Experimental 70.33 425 81.00 2.97
A ili

Career Adaptability Control 65.33 513 6480 513

E i 1 2.4 . . 4.
Quality of Working Life Xperimenta 82.40 8.53 98.66 70

Control 87.33 1221 8640 11.26
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Table 2. The results of Shapiro-Wilk and Levene’s test on scores of procrastination,
career adaptability, and quality of work life

. Shapiro-Wilk test Levene’s test
Stage Variables

F P F P
Procrastination 0.97 0.23 1.52 0.22
Pre-test Career Adaptability 0.94 0.20 2.09 0.15
Quality of Working Life 0.93 0.56 1.17 0.28
Procrastination 0.98 0.22 1.56 0.22
Post-test Career Adaptability 0.95 0.15 0.04 0.84
Quality of Working Life 0.96 0.54 0.01 0.90
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Table 3. Box’s M test for the equality of the covariance in two groups

Box’s M coefficient F coefficient P
89.47 3.16 0.40
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Table 4. Wilks’ Lambda test for comparing the groups’ mean scores in procrastination,
career adaptability, and quality of work life

Reference Value F DF of hypothesis DF of error P
Wilks’ Lambda 0.04 183.49 3 23 0.01
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Table 5. The results of covariance for the effect of narrative therapy approach on
research variables

Variable Source SS df MS F P ES SP
s Group 39141 1 391.41
Procrastination Error 37498 2% 3363 11.46 000 029 0.6
Career Group 1968.30 1 1968.30
11.02 0.00 0.79 1
adaptability Error 460.73 26 17.72
Quality of Group 1128.53 1 1128.53

working life Error 1936.00 26 74.46 1516 0.00 035 096
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