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Abstract

Introduction

Given increasing evidence that challenges the implicit autonomy assumption in the
field of vocational psychology (that all people have the autonomy to make career
choices), the psychology of working theory (PWT) expands the current vocational
research and practice by taking an inclusive consideration that people are facing
contextual constraints and thus may not be able to make free choices in their career.
The purpose of this study was to investigat the psychometric properties of Decent
Work Scale in employees of one hospital in Mashhad city.

Method

The sample consisted of 180 employees who were selected by census method, who
completed Decent Work (2017), Social Support (1998), Adjustment (1961), and Job
Satisfaction questionnaires were completed.
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Results

Evaluation of internal consistency of questionnaire by Cronbach'’s alpha method and
correlation of each question with total score, showed that questions of this scale have
acceptable internal consistency. In order to investigate the validity of the Decent Work
Scale, several methods were used. The exploratory factor analysis with principal
components method and varimax rotation, as expected, showed that 15 items of the
Decent Work Scale were loaded on five factors of individually directed safe working
conditions, access to healthcare, adequate compensation, free time, and complemental
values. Confirmatory factor analysis showed that 3 items of this scale significantly
loaded on the five-factorial and the five-factorial model has a better fit with the data
than the one-factorial model. The results of the convergent validity showed there is a
positive correlation between the total score of the scale and the scores of safe working
conditions, access to healthcare, adequate compensation, free time, and complemental
values subscales. Also, the correlation of Decent Work Scale with job satisfaction
(0.59), job adjustment (0.26) and social support (0.30) has been calculated.

Discussion

It should be noted that the Decent Work Scale in the workplace can better predict the
five factors of safe working conditions, access to healthcare, adequate compensation,
free time and rest, and organizational value. Overally, the study findings showed that
this scale, similarity to the West research, is composed of five factors and has
acceptable validity and reliability. Consequently, it can be applied to measure this
construct in Iranian employees.
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Table 1. Mean, Std. deviation and correlation coefficients between items of Decent
Work Scale with total score

Std. Deviation
Row Items
+Mean
1 Ifeel emotional safely interacting with people at work 446+1.68 061"
2 Atwork, I feel safe from emotional or verbal abuse of any kind 402+£178  0.62"
3 Ifeel physically safe interacting with people at work 481+174 058"
4 Tgetgood healthcare benefits 409+£198  0.68"
5 Thavea good healthcare plan 428+179 067"
6 Tam provided acceptable options for healthcare 388+186  0.68"
7 Tam not properly paid for my work 245+157  -0.04
8 Ido not feel Tam paid enough based on my qualifications and experience 271+152 058"
9 Tam rewarded adequately for my work 275+1.66  -0.13
10 Ido nothave enough time for non-work activities 352+172 029"
11 Thave no time to rest during the work week 231+188  -0.03
12 Thave free time during the work week 381+1.82  -0.09
13 The values of my organization match my family values 488+158 032"
14 My organization's values align with my family values 499+143  0.60"
15 The values of my organization match the values within my community. ~ 515+1.80  0.64"
Whole Questionnaire 66.51 +10.72
Cronbach' s alpha coefficients 0.83

(£ W) £ ool 53 1 b, Kl op sVL QLSS 0355 o alamDle V Jsdr 53 4S5 5boles
3 obre Sl (S0le (i il S S (VI 1) e3le 53 0 80Ls o 208 5 (€7W)
ke FLis S STy 8 il o /AY 5V VY ATVOY s s e IS 53 slaes
A3l o gy Jsl e b el Slials 3 amgs l el U3 W8 A 3 LI 5 g o
4 arlom 53 alde IS 000 b ot 53 e slaesle 31 S a (Stenen cal 2 0938
P/ ) a3 el JS 0,3 LOY 51 A V) aslesler 51 b a4 ladlim aen  Saeen
L;LA&AJJTMLJQ: Sl Canloa g Olu g 53 /AL /YA 5l Cul o ol alals s g ls e
sl 55 3N leen 51 Ja 53 Sl 5 o Jad e
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Table 2. Mean, Std. Deviation and correlation coefficients between the variables

Row Variables Mean SD 1 2 3 4 5 6 7 8 9
1 Decent work 66.51 10.72 !
2 Safe working conditions ~ 13.29 4.40 0.72" ’
3 Access to healthcare 12.25 5.13 0.74” 0.327 !
4  Adequate compensation  7.90 3.94 0.50" 0.10" 0.23"
5  Free time and rest 11.28 4,57 0.51" 0.23" 0.33" 0.29"
6 Complementary values 15.02 3.70 0.69" 0.39" 0.35" 0.13 0.08
7 Job satisfaction 27.45 6.94 0.59" 0.43" 0.55" 0.40" 0.39" 0.57"
8 Job adjustment 28.34 6.79 0.26" 027" 0.24" 0.29” 0.517 0.50" 0.38"
9  Social support 64.75 12.57 0.30” 0.25" 0.15 0.26” 0.04 0.417 0.30" -0.13
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Table 3. Coefficients of each items on the determined factors

Material 1 2 3 4 5
1 0.91
2 0.81
3 0.75
4 0.84
5 0.82
6 0.70
7 0.81
8 0.70
9 0.66
10 0.81
11 0.75
12 0.64
13 0.79
14 0.76

15 0.63
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Table 4. Factor structure of one-factor and five-factor scales of Decent Work

Scale

Fitindex X2 df x*/df IFI CFI RMSEA
Structure

Acceptable limit - - Nearly2 Greater than 0.90 Greater than 0.90 0.1 and Less

one-factor 440.75 90  4.89 043 0.41 0.21

five-factor 15091 80 1.88 0.88 0.89 0.10

58 Gl s ot Jas lie Jele G dde o8 s o DL E sdr 3 e
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25 S ks e STy e ol Ol 08 6 55 B 1 s 405 3

1 0.46

2 0.37

3 0.34

4 0.78

5 0.84

_ 6 0.87

Decent - ———— - - > 7 0.18
work . — — = — = = = - 5 |O0.15
= —> o 0.48

10 | 0.34

11 | 0.34

12 | 0.44

13 | 0.34

14 | 0.43

15 | 0.47

Figure 1. One-Factor structure of Decent Work Scale
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Figure 2. Five-Factor structure of Decent Work Scale
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Table 5. Correlation coefficients between the variables

Statistical index

Variable R P "
Safe working conditions 0.72** 0.0001 180
Access to healthcare 0.74** 0.0001 180
Adequate compensation 0.50** 0.0001 180
Free time and rest 0.51** 0.0001 180
Complementary values 0.69** 0.0001 180
Job satisfaction 0.59** 0.0001 180
Job adjustment 0.26** 0.015 180
Social support 0.30%* 0.006 180
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