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Introduction
Promoting job satisfaction and improving the social health of teachers
is one of the most important goals that school principals should pursue
because the realization of such a thing will change the attitude of
employees towards the directors of educational organizations.
Therefore, the purpose of this study was to investigate the role of
perception of organizational justice on job satisfaction and social
health of secondary school teachers.

Method

The descriptive and correlational research method was used.
Dependent variables include job satisfaction and social health and the
independent variable was organizational justice. The population of the
present research was all full-time secondary school teachers who were
working in Behbahan (N=360) during the session 2020-2021. The
sample consisted of 130 teachers selected through stratified random
sampling from the mentioned population. The instruments used in this
study are organizational justice developed by Neihoff and Moorman
(1993), job satisfaction made based on Minnesota Job Satisfaction
Questionnaire, and social well-being questionnaire made by Keyes
(1998). These instruments were tested and adapted in a pilot study
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before they were used in the main study. The reliability of all the
instruments has been documented separately for the sample.

Results

The results of the Pearson correlation showed that there was a positive
and significant relationship between organizational justice and job
satisfaction (r =0.38, p<0.01). Positive and significant correlations
were observed between perceptions of organizational justice and
social health (r=0.49, p<0.01). The regression results showed that the
organizational justice components explained 15% of changes in job
satisfaction and 25% of changes in social health.

Conclusion

The study showed that the perception of organizational justice of
managers improves job satisfaction and social health. Components of
perception of organizational justice can predict job satisfaction and
social health, and finally, suggestions were made to improve job
satisfaction and social health of teachers by improving the level of
organizational justice.
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Table 1.
Demographic characteristics of the selected sample
Demographic characteristics Frequency (percentage)
Male (%42.3)55
Gender Female (%57.2)75
Bachelor (%60)78
Level of Education Master (%39.2)51
PhD (%0.8)1
work under 5 years (%18.5)24
6 to 10 years (%28.5)37
Job Experiences 11 to 15 years (%16.2)21
16 to 20 years (%31.1)17
Over 21 years (%23.7)31
Table 2.

Kolmogorov-Smirnov test normality of the data

Kolmogorov-Smirnov test

N MEAN SD Test statistics p-value
Job satisfaction 130 81.80 10.28 1.26 0.085
Organizational justice 130 66.56 15.67 0.61 0.846
Social health 130 103.72 14.72 1.01 0.257
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Table 3.
Correlation between job satisfaction and job health variables with perception of social
justice

Organizational justice

Variabl -

anables N Correlation p-value
Job satisfaction 130 0.39 0.000
Social health 130 0.51 0.000
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Table 4.
Pearson correlation between components of organizational justice and job satisfaction
Components of OJ

Components of JS Distributive ~ Procedural Interactive
justice justice justice
Payment system 0.31 0.42 0.31
Job type 0.56 0.50 0.32
Developmental opportunity 0.61 0.31 0.51
Organizational climate 0.40 0.48 0.68
Leadership style 0.19 0.40 0.85
Physical conditions 0.38 0.39 0.58
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Table 5.
Pearson correlation between the variables of organizational justice and social health
Components of OJ

Components of SH Distributie Procedural Interactive
justice justice justice
Sacial solidarity 0.37 0.38 0.46
Social cohesion 0.39 0.39 0.57
Social acceptance 0.58 0.38 0.63
Social participation 0.41 0.41 0.60
Social flourishing 0.31 0.65 0.75
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Table 6.

Results from the Durbin-Watson to test regression assumptions

Model specifications R R? SE D W p-value
CrlFerlon variable: JS Predictor 0.59 0.34 1273 205 0.000
variable: OJ

Criterion variable: OH 0.61 0.37 10.73 1.98 0.000

Predictor variable: OJ
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Table 7.

Summary of analysis of variance for the model: Job satisfaction criterion variable
and predictor variable organizational justice

ssquumargz I;/(lqeuaz;]r:sf R R P-value
Predicted 11093.22 5546.61 34.21 0.59 0.34 0.000
Residuals 20431.11 162.15
Total 31524.33

Table 8.

Summary of analysis of variance for the model: social health criterion variable

predictor of organizational justice perception
Sum of Mean of

squares squares R R’ P-value
Predicted 22086.11 11043.06 96.53 0.61 0.37 0.000
Residuals 14298.98 114.39
Total 36385.09
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Table 9.
Regression model coefficients for research models
Model B B T p-value

Criterion variable: job satisfaction 18.67 - 7.56 0.000
Predictive variable: distributive justice 0.43 0.39 4.99 0.000
Criterion variable: job satisfaction 13.87 - 6.58 0.000
Predictive variable: procedural justice 0.64 0.59 8.98 0.000
Criterion variable: job satisfaction 11.67 - 341 0.000
Predictive variable: interactive justice 0.37 0.71 4.00 0.000
Criterion variable: social health 4.38 - 6.64 0.000
Predictive variable: distributive justice 0.62 0.81 4.56 0.000
Criterion variable: social health 9.83 - 8.67 0.000
Predictive variable: procedural justice 0.50 0.61 7.42 0.000
Criterion variable: social health 7.10 - 6.11 0.000
Predictive variable: interactive justice 0.39 0.42 5.57 0.000
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