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Abstract: The present study was designed and implemented with the
aim of presenting the A model for human resource empowerment
based on information and communication technology in the general
departments of sport and youth. The present study was a mixed-quality
study that was performed qualitatively-quantitatively. The statistical
population in the qualitative section included experts familiar with the
subject of research. The statistical population of the study in the
quantitative section included all employees of the information
technology sector, senior employees, managers and deputies of the
General Departments of Sports and Youth, whose number was about
640 people. Based on Morgan's sample size chart, 242 people were
identified as the research sample. The present research instrument
included a semi-structured interview and a researcher-made
questionnaire. In order to analyze the findings of the present study,
open, axial and selective coding as well as the use of structural
equation methods using PLS software were used. The results of the
measurement model showed the significant effect of technology
construction on empowerment. The results also showed that the
technological environment does not have a significant effect on
empowerment. The results of the measurement model showed a
significant effect on information systems on empowerment. The results
of the measurement model showed a significant effect of information
and communication technology on empowerment.
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Figure 1. Conceptual Research Model

&l hagh Jae g oS ol Gimgh Jae Y Y S
2 o oyl

AQ

Sr9ld ilygls bome leMbl (gl ciluy; Jold S
e S (gl pllsi g (gjlotially lbly)l 5 Sledbl



e ALY (5,98 (slime 1 Sl @il (3 Lurbiodlys Juto &1,

CsS 031 Jso Y Y

Figure 2. Measurement Model

oiRgi Jdo t 5,5l cul g Y IS
Figure 3. Significance Coefficients t Research Model



ol ar3liS

B glaysie (le bailyy ¥ o ¥V SS @l 4 g L
ol a4 ) Juo cpl oM Y ojleds Joo w00 )5 olelis

Table 2. Research Model Information

g0l s t (9ol o g i EWe 3

Lopdy pae V/YA¥ /YYD Silwaiailge—aleMbl (5)5ld ol
Uk AIYY IAYY alygls Lagseat—le Ml g y5ld il
Sy WIvs ARE bl g SleMbl ¢ slse—cleMbl g5k ciluy;
Sy £\ \a SN el plase—cleMbl gy5ls il

by pis <IEAY .y S loiodl i ail g5 Lasea
e SIAVY —./50¥ SN el pllas <l 515 Layeo
Sy FISAA —fo b)) g SleMbl g5k a5l Laseo

by pis oA —efexy Silnioily — lblsyl 5 SleMbl 5 y5ls
Sy ¥/.5 —\/PVE S s pllas — @bl § Ml gl

Oy pis VY —-/yYY Gilwsiailg — SleMbl gla pllas

5 M (g5l s 0l y5lid Lageo o 5 =SIAY (il ==+ [5¥F)
5 Sl gysls 5 (5 =F/SA b =—-[0-+) olbl))
(5 =F/-5 b = —VFVE) Sledbl ela pllss 4 il
oo il sla pasls Yojlad Jado 0yl (g)blae 30

ol aBlSS Jioled 4y 1y 3uds e

Sogkd calopj U ¥ ojled oo mls L Gulle

by o5 VMY b =+ JAVY) @il e 5y oML
55 1Y) Glbls)) 5 SleMbl (gyakd 5 oMbl (¢l
SNl el pllss  ledbl (gy5ks el o 5 =IVIYS
SeMbl gla plls p ailyglid e 5 =5/ 3L =V/FY)

2 Jse (8510 sopas L Y Jgsa
Table 3. Fitting Characteristics of the Final Model

0903 ot

Gof

Q2 R2

ordy

FE/A

<Y RIARY

So9ld sl yusio gy Liwly oo 3l Lo &S 5gy +/AAF SleMb
o YU daws )3 50 polie olod oS Cunl Limg} 5o cleMb
Ol 8 &S ol Q2 adls bl )0 jlee Ladg R2
IV e [2Y Jade &S S 0 &S WS e pasuin |y Jde o
Cosl ojls (658 9 gl whnd (o (g )18 s & ¢ /YD
ol Q2 e a5 bl I 29 0 odls JlE Lld 5y90 )

)

R2=+/29 jlage Jgl jlxe p> &S 0 L5 ¥V Jgdo (slaasdly

N e dw 4 dag L &S s b ¥ gaaly e
09 6B Ol 6 g bwgle s S 4 PV N
2 oleMbl (gl i lapite plo b slee 5 Bl
Syl boysie ;03 R2 sl 5 4 p3¥ g (giloiallys
Gloplls /508 Wl e /MY Slbolsy) 5 Ml



e ALY (5,98 (slime 1 Sl @il (3 Lurbiodlys Juto &1,

3 S PGme gaw Sojls 503 2 8Mae o st 6 s 0
5 03 LS, ) okl 3 els cpl S
2 0j9yel & 6ygb 4 S (o b |y (65385 Slasiyaeliy
oly 5 (b g Sl ol Ko Sl slalojls pgas
o613 wieils il 5l el odlizel Lol canl srd (gle
15,5 5 dog5 390 yiaS dliwlio 8l ] cuslio (SKin 3
5 GPlesw cwle slacdloy) dorg pis piren ol
Ol st o ol )3 canlio (ylsd @9 pas g )lj8le
oo S pb ) Cledbl (g)sls il I e 5)5 ) s
AU ptmgh ol gl @l oS JE e a8
9 Wiy S bl ilesisllys p Sledbl (6)5ls calu
Gy &S caline Gl ol 9 310 51,8 a0l 3590 1y eiS Lle>
layite 1500 gy p JU> 4 Wb Slojle (gilutialy dnwg
pis 4o b ol Gapdy pas Y5 51 (o als g o 5 IS
wegas 4 g SleMbl (6yold (B L (5, Ly (LS, b
Cadld Gloile  (gileiiaily p cleMbl (g0l ciluy;
Soslizal 3 (5,5 i85 (hlSen g (ool iagh by aidly
Olepd )5 pMlel cute ] (Slsl (g9 dmgi 5 Sl (53
5 bl Bldyole Jold (gimiiy porde S )5S i
SN g WS (o o | 3B, egs oS il (43,
Ll ol Mg o padse ol 45 ol ols padge (sl
Clop) Camyls Job byd sl 5,8 58 g g bk,
5 Oy Sl o hjsel 5 b asly > Sledbl (sl
sl oMo s Gkl 0SSl 5 ()55 kel (Ul
Co)l§ 4 e g pul B, U dbe (BUS 5 bl
0P 9 U0 95 Jlgen giludially g yide Cledbl (5)5ls
cllie CMie > g gl 4 ok pae g Cledbl (g5L8
g jl &S Ll wred 9 il w2l Cud )b sy
SleMbl (559ls &y yob pie g W39 ooy () (SlasT sl
Doy BBl (ogad ol ) g dpde Giagd x5
g b Ojlee daly pogad 3 (V7)) (ol old 5 38 (o3b
Lol 5 cledbl gl S & sl codo
OEZmen g QU (5)S5 pas pogad )3 LS (silesially
b S, jlosiolys p CleMbl gyl by b pac

ay

Oyl Gl wcwl odd Jolbs /N gilusiasly 15900
bl ;03 51 0) ojle cl pegad )3 bawgie o
ol 5L olyen 5 SaS & sl Red Lasls Jio il
5 ol ool Cowdy YYIF pols imgh )3 &5 wsb o GOF
s gl Jio S St sl o5 GOF sl culy
S Wl oty boyite o STidl polie (:Sle bl
sgiome ylde > (Sl plie (Sl jdone donyis 13590 (1
3 8 Lol Cowty FY/A dae Jso dlols as ol ojls JSR2

el 3 bl 5l ol

S5 A g S
Dlisope 25U 5 S pSoilnl Jao 5l Jobs b
gt celop i)l g iledialy p g)gld cilup;
4 S5 &S (5yeb s odudy (S sy 0jgyel ML
oo ol a4 el b GleMbl (55l sladsdg 5l dsy DA
Sl b leMbl (6)5l8 ol 1n) wbe polaid] ()l
2 bl I8 (gl g y)l8 lml cae Siide slie
Jols g 3l Ml (5yold polis plo (35 Slles
B w9 Lol ol g FanelS 5 (bl slaselyss
Sbe Sl b oleMbl (5ygld coluyj Adbie pured S
5 oS ol glie g eddld (35 Sldes lMB] papus
Colopj )b Gy Coje 4 aliwd  wlel b
& dgde 4B)S Hlai gyl plgie 4 CleMbl ()5l
Sl 9wt (bl slaasis ok 51 ol slaa )l g laesls
iy 5 Lol G ssbe hiws LB lejls 5,8
5 g 5 e Sl s g 4l Oledbl 5k
Sl W el e by il 4 gol cor bl
s slcdluy; 650 b e pb il (pl oo
ik o3l g dim Ll (gl olios Al e caslio Sl
Sledbl ()5l jallae &5 bl 1 anle $hzb o] )0 )8
Comy i) 0y059) )5 slaslp > ol 5l eslil wile
sbagleils 3 (xwy gaw 53 0590l (g Colis g «SiigS
Al 4Bl gly) K9Sl (oS b ohg 4 g )9S



el 31 ealisl (gl QLS Sojel 42 bogye (sloatysn (puizeen
D9 LS HE (gilwsially cage (oMbl (g)5kd i)

Doline e b 5l Sl o Soilnl Juo )l Jobs b
ol 3 glejlo o &8 e g (ilusiailys j wl)gld Lo
S S 4 o) lejle p ans B gl S e el
Ny Hseln bulyd g glojlo ol o wsaol s
5 il dyaly eSS W e @slS day (sl sals
Gl (dae Slyss g bt & Gl 53 |y saome (oiipe
Lol 03955 (jid el 9 (3990 0)lged a3 )Sug) () 42 ) id)S oo
5 okl eduld i) b besys o glejle 5l gyl 09l
s ilyglid clagygly Abuwly 4 aS wn drlge telaol
asl, wud bpde o Jb p» glajls 5 sl Glakee
Sl iz )3 lodas CbMol Cage Slpmu Cundg ol
i sl plojlo 35 5 S sacaglsl (plojle (3,01,
polon s slagll > g e sl il 5 LBl
ool 5 103,45, 45 €S olyie ik 4 Cul ok
sl b dlie clp 35 Ul 5 bl o> asls
bl yigo b eblodly cawd ) polee gy e 5 Slojl
4o i Wsd il sy el 5 Sy,
o Ul LSS (gjlosiallys 2 Wyl e 3G pie & dbogsye
@ dog b alld e Jeloe G &5 b 4 oS
(il m 2lBl cdb e Glasl 81yl aie
O83rg ©h (U (gjlosiaslys dlgde 53 (il magus g dloe]
w5 b hsye omghy Jlate pl )3 sl 0395 guen (Ulg>
Q8L S0 5 0 Lol s cdly by gl ek 0 3ée
P Gilwdaly g wlygls laose s gdel )T pas LS
Ot 9b aoM (lls> (5559 S )3 (5)5l8 39250 &lge
o) drasgs 35 5 |, ol sl L2 (VoY) o, en
i3 350 (VVF) &)l5 9 85 03 )5 By Ol 5 G2
o J xS o pegad |y olls g iy bl
(8 CAlwy o Jbo mlo 0ybly o 5lul puie 395 1) CleMbl
Do ple Bl ey oo YIS 4 el iy Slojle Sy
S5 Jelgs & atly jsSie (o imgdy 4 dagi b ans B )l
LBl

Y

QLS 5% dshe b b )90 cnl g e job Siaghy
SxgU8 5l il oy g g ML (g5l ogas
9 oY)l g Lwlied Sluil (o500 arwg sliwly jo oleMb
»oolMbl gyes Il ey (YY) LK
0,L3l dgio cpl g leMbl (gy5ld Hib 4y USH (ojludiodlys
agd 5 (28T 5 Sl 55 Gtmgly cnl sle adlge 5 9wzl
b oo nl sle 4Bl &5 sz pn 39 g plin SleMb]
OEndy 3 LYl (S ald bl ags Lulyen ol g
ol oselm Glle> 9 iy Sl LS alT 5 elsa
$)9ld Cubls cdS Wl (IS g ger )3 sl 039 £9d90
oledMbl sl 5 SBOL 380 5 flod aps il 10 CleMbl
acldl g aedy abilojle )3l 0 o wlgie
Copde pimm Lilo olagyeld a8 dbo! CleMbl
iyl bl e (slaptums sl SleMbl oSl
Sl 5 b @bl wotue (laygige ol
o3 (gyS el pltdy St (22l s latdy
SohU oy il A ¢ Sg Sl Gy dmodl> 0,85 (558
bl (8 Wl e Con laghli g 558 sloog)S (L]
lage; bulyd 4 bl g sl ash (LS gjleasly )
bag b U5 p oS 2y slekads p colopj b
Opia St babl (rien g lagh ol shasl
i il (8 5 oS le e Sl b 29 g iy
sl o bl 5 Gledbl goks clacily;
O il Wy iomen g SNl Sl
Oilig i > Jels S dex e () laglejl
b sl slaolS,l87 5 laoygd ()15 5 gl 5 )9S L35
A6 5 ol slacsloy; g la)ldle 5 o ylileces Coanl
3 cadloy 550 sloel e SIS ilusialy > o
o Ml 6)5is 4 lalajl 55 (sl Al a4 bl
St IS 9 (2hb Gred Gre w2y B
U Ubisel 9 )l g liless lacdl s cledl
Shb s Sl 465 ol el &S conl opl Hlasl e e
5 NBley g Jlplesu el Gledbl (6)5l sl



e ALY (5,98 (slime 1 Sl @il (3 Lurbiodlys Juto &1,

s 5Ny 4 ol (giludiollys & ol dgie ul (srnzer
oo ol b oMbl (gyols i albge oyl 5 &S el 03y
Aldgie cul 3 GSHI 5,55 5 SleMbl (5)5l8 &lge Ul
Foigy Glodisllys g dnwgs sl Ulg> g 0559 Sl 5 4l
Sl Coluyi 8b p e Ghaok @l 4 4y b
Meadiy Sy pie @ 4258 b S (glusiallys e
oSS ilesisllys S S Jelge 505 gy 4 335 0
il e plio o1 BLEST cloailpe 1L qorsld
5 Solame «6ysld Cupde (gl oy oMbl (gl
Gl 5 oyld slajluy; sl bl waly cleas
axgi bl EVN oS L;)‘L».L‘.A}‘y el 2 LS)’:’L‘ Aunslgs
ilosiolys 2 Hlygls Lo b pas e il @S
o 4 e 39 Sty Gl 9 B5)9 bl QLS
oye HUSHE (gilwriaily o 5o dlal Ko )»L 5 eslawl g
sloplss b pas e Ghagh @l 4 ay b Sy
Mgy blex g ijy wlhyldl HLSHE (glwriaily p  SleMb]
2 e 2l K00 b ) eolil 5 oy 4 ol d9di0e
e Oio 4 arg b alsl ausl LS gjleasly
OUSH jlosially bl g Cledbl 5yl 36 pas
o3l g (g3 4 Glpte 39 St (Ul 9 4By9 L)
sl azsly (LS, oilosialys p yige slal S0 ,sb

q¥

2 hlise e b5l S opSeslnl Jue I ol b

Rgiy daly opl ) g gilesally yr SeMbl (lapls
(Voo A) @l pai pigyy Lol auis iy \Simgly o jl Lai po
5 8iog Sl SleMbl (5)5kd Tyl (g pogad )
(shlox 0l58 g o Jlo Chiliel Cda dg2g p bgia |y (Ul
gy @l o)l s Sl I8l St Cumdg dgs
dgie )3 (lle> g Ghjyg Chb s (o0 4 g Aty (et
(S5 s lsidy S g ( SEMB] Sl i sl
Calopj 292y Cadpie b SIS by la piese
(V+10) s9ob Loy dlauly (yno )3 10 ciians 9) g (555l
alybl p obls)l § GleMbl (g,0ls 5l oolaiwl 5 (5 pSob yids
Sxgl8 sl piun 2929 9 03l i cute | Gl 5 )
Je I Jols ol .cuily bae LS drwgr jo 1) cleMb
Slblsyl 5 Ml (6)5ls folins pé b 5 LSl (5ol
@ oly e el ) el S e gileasly
g obl)l 5 cledbl ()l ! 4 iy byl
5 Okida; feadly o)lal il 5 Sisg Sl 53 ol o
Ml (5)5ld isu il il @lge (wpp 3 (V4Y) olhlSen
—Sp g Elae 4 Jod)l ollsrg Ghjys bl > clbls)l
5 St 4eln g Gande Blge (b @lse w538 glge fbjoel
Uhigs yls] Cinds Sy o i 40 4 3,8 0,81 (coluasil wlga
@286 50 e ole leMbl (o)gld cony o Ul
(V+10) SLil3 9 Ly sgmse 13 g I ecanl 0350 (LSS
Oblex 5 ios ©hbl )3 Bl copie 5 CleMbl (55l ik
OB Ay Copte 3 1) QUL (Siluriasly 3805 55 (e
2 6500 lusyd Ylaanl a5 298 0 zylae oW () 5 atuily



References

L.

Ardalan, O. Vafaei, F. Jenabi, Sh. Almsi, M.
(2017). Investigation of the effects of
information technology on job empowerment
of employees (Case study: Regional
Electricity Distribution Company of West
Kermanshah Province), Industrial
Management, 12, 106-94. (in Persian)
Arvanitis, S., Loukis, E. N, &
Diamantopoulou, V. (2016). Are ICT,
workplace organization, and human capital
relevant for innovation? A comparative
Swiss/Greek study. International Journal of
the Economics of Business, 23(3), 319-349.
Chion, S. J., Charles, V., & Morales, J.
(2019). The impact of organisational culture,
organisational structure and technological
infrastructure on process improvement
through knowledge sharing. Business
Process Management Journal.1-9.

Chirild, D., Chirila, M., Alda, S.,, &
Sirbulescu, C. (2010). Methods and
techniques for assessing human resources
within a sports organization. Agricultural
Management/Lucrari ~ Stiintifice Seria [,
Management Agricol, 12(2). 1-8.

Dajnoki, K., Szabados, G. N., & Béba, E. B.
(2018). A Case Study on Human Resource
Management  Practice @ of a  Sport
Organization. International Journal of
Engineering and Management Sciences, 3(4),
410-425.

Dehghanan, H. Rajabpor, E. (2015). Explain
the role of information technology in
empowering employees through
organizational culture. Ninth Year Cultural
Management Magazine, No. 28. (in Persian)
Fletcher, P. A. (2005). From personnel
administration to business — driven human
capital management: The transformation of
the role of HR in digital age. In H, Gueutal,
& D. L., Stone, The Brave New World of
eHR, San Francisco, Jossey Bass, 1-21.
Galve. C. & Castel, A. (2010), the
Relationship between Human Resources and
Information and Communication, Journal of
Theoretical and  Applied  Electronic
Commerce Resarch.

AW

10.

1.

12.

13.

14.

15.

Ghochanian, K. Kamalian, A. Fazalah tabar,
H. (2012). Explaining the effect of
information and communication technology
on empowering human resources in
Mazandaran Telecommunication Company,
Electronic Media, Sistan and Baluchestan
University, No. 20. (in Persian)

Haghighi, M., Hami, M., & Shojaei, V.
(2019). Consideration of the Effective
Factors on the Agility Creating in the
General Directorate of Sports and Youth in
Mazandaran, Communication management in
Sports Media, 4(24), 1-10. (in Persian)

Heim, G. R, & Peng, D. X. (2010). The
impact of information technology use on
plant structure, practices, and performance:
An exploratory study. Journal of Operations
Management, 28, 144-162.

Ibrahim, W. M. R. W., Daud, N. M., &
Hassan, R. (2020). The roles of ict for
knowledge management in agriculture.
International ~ Journal of  Technology
Management and Information System, 2(2),
1-12.

Iconomescu, T. M., Mindrescu, V., & Badau,
D. (2017). Importance of human resources in
sports clubs and in sports performance
management. Gymnasium, 15(2).1-10.
Iheanacho, S. B., & Rufus, O. (2013).
Information and Communication Technology
and Implication for Sports Management in
Nigerian Universities Sports Organizations in
the 21st Century. Mediterranean Journal of
Social Sciences, 4(5), 113-113.

Kamalian, A. Salarzehi, H. Oliaei, Kh.
(2013). The role of information technology
in "Empowering the staff of the Vocational
Technical Training Organization" of the
Journal of Electronic Learning (Media) No.
13, pp. 39-48. (in Persian)

. Karimi, J., Zardtoshtian, S., & Hossieni, M.

(2018). The Effect of Information and
Communication Technology and Strategic
Thinking on Implementation of Knowledge
Management in  sport and  youth
administrations of  west of  Iran,



17.

18.

19.

20.

21.

22.

23.

24,

e ALY (5,98 (slime 1 Sl @il (3 Lurbiodlys Juto &1,

Communication management in
Media, 6(1), 43-52. (in Persian)
Kheyrgu, M. Zare, S. (2016). Investigating
the Factors Affecting the Development of
Information and Communication Technology
in the Ministry of Sports and Youth of the
Islamic Republic of Iran, Strategic Studies of
the Ministry of Sports and Youth, 33, 246-
233. (in Persian)

Kuo, Tsung-Hsien; Li-An; Ho Chinho, Lin &
Kuei-Kuei, Lai  (2010).  "Employee
Empowerment in a Technology Advanced
Work Environment". Industrial Management
& Data Systems. Vol. 110, No. 1.

Lak, B. Javadian, R. (2011). The impact of
information technology infrastructure on
empowering police officers. Quarterly
Journal of Human Resources Development; 6
(19): 31-60. (in Persian)

Sports

Lan, X.M & Chong, W. Y. (2015). The
Mediating Role of Psychological
Empowerment between Transformational

Leadership and Employee Work Attitudes".
Procedia - Social and Behavioral Sciences,
Volume 172, Pages 184-191.

Liu, M. M. Wilson, W. M. (2010).
"Enhancing commitment through work
empowerment". Journal: engineering,

construction and architectural management,
Vol. 11, No. 6, PP: 468-480.

Mosavi, M. Faraziani, F. (2015). The Impact
of Information and Communication
Technology on Knowledge Management of

Employees of the Sports and Youth
Department of Hamadan  Province,
Application of Path Analysis,

Communication Management in
Media, 10 (3), 21-11. (in Persian)
Nadi, A. Shaitalabi, B. (2016). Relationship
between skills and competencies of using
information and communication technology
with  psychological empowerment of
employees, information and communication
technology in educational sciences, 3 (23), 5-
24. (in Persian)

Namvar, M. (2015). Obstacles to the use of
information and communication technology
in the Ministry of Sports and Youth, the first

Sports

17

25.

26.

27.

28.

29.

30.

31.

32.

national conference on new achievements in
physical education and sports, Chabahar,
Chabahar International University. (in
Persian)

Oliayi, Kh. Salarzehi, H. Kamalian, A.
(2012). The Role of Information Technology
in Empowering Employees of Vocational
Technical Education Organization,
Electronic Media, Sistan and Baluchestan
University, No. 48. (in Persian)

Omidi, A. Safari, S. Moradi, M. (2012). The
relationship between participation
motivation, psychological empowerment and
emotional commitment of training staff.
Sports Management, No. Physical 15, p. 69 —
85. (in Persian)

Randolt, A. (2004). Organizational behavior

management  (Translated by  Kabiri,
Gh).Tehran:  Majed  Publications.  (in
Persian).

Rodger, J. A., & George, J. A. (2017). Triple
bottom line accounting for optimizing natural
gas sustainability: A statistical linear
programming fuzzy ILOWA optimized
sustainment model approach to reducing

supply chain global cybersecurity
vulnerability  through information and
communications technology. Journal of

cleaner production, 142, 1931-1949.

Shapira-Lishchinsky, O., & Tsemach, S.
(2014). Psychological Empowerment as a
Mediator between Teachers’ Perceptions of
Authentic Leadership and Their Withdrawal

and Citizenship Behaviors. Educational
Administration Quarterly,
0013161X13513898.

Spreitzer, G. M. (1995). "Psychogical

empowerment in the workplace: dimensions,
measurement and validation". Academy of
managerment journal, 38, PP: 1442-1465.
Subramaniam, G; Tan, P.L; Maniam, B; Ali,
E. (2013). "Workplace  Flexibility,
Empowerment and Quality of Life". Procedia
- Social and Behavioral Sciences, Volume
105, Pages 885-893.

Unal, OF. & Mete, M. 2012, The Impact of
Information  Technology = On  Human
Resource Practices and Competencies. 3rd



33.

34.

International Symposium on Sustainable
Development: Sarajevo.

Vaezi, R. SedGHATPOR, f. (2012). Study of
e-government and agility in Tehran Civil
Registration  Organization ", Quarterly
Journal of Management Studies
(Improvement and Transformation), Year 22,
No. 67, spring and summer. (in Persian)
Yazdanpanah, A. A. (2005). The role of
information technology in human resource
empowerment in the developing countries.
Management and Administrative Reform, 45,

136-145. (in Persian)

35.

36.

Yoon, K. S., & Park, K. D. (2018).
Enhancing the ICT Policies in Korea:
Focusing on the Integration and Mediation of
Organization and Function. Informatization
Policy, 25(1), 30-59.

Zardashtian, Sh. Ghayebzadeh, Sh. Jafari, S.
Tabrizchi, Sh. (2017). Identifying barriers to
the use of information technology in sports
and youth departments of Ardabil province,
Communication Management in Sports
Media, 5 (17), 62-51. (in Persian)

COPYRIGHTS

© 2021 by the authors. Lisensee PNU, Tehran, Iran. This article is an open access
article distributed under the terms & conditions of the Creative Commons Attribution
4.0 International (CC BY4.0) (http:/creativecommons.org/licenses/by/4.0)

v



