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Abstract

Universities are considered to be one of the important centers for providing and training skilled and
specialized human resources in the country. The existence of skilled manpower is necessary for the
industrial growth and development of any country. It can be said that the universities play a major
role in the country's development process. Today, the disconnection of Iran's university system from
industry and the inconsistency between the university functions and the needs of the outside society
cause the waste of resources and the country's backwardness in achieving development. The
attractive concept of an entrepreneurial university represents a university that provides opportunities,
situations, cultures and beneficial procedures to encourage and accept entrepreneurship among
students and other members of the university. The purpose of the present research was to identify
the indicators of an entrepreneurial university in Persian Gulf University based on Gibbs’ model.
The research method was survey-descriptive. The statistical population of the research included a
combination of managers, employees and professors of the university. The statistical sample was
estimated to include 117 individuals selected by available sampling method. To collect the data, the
standard Gibbs’ questionnaire was used and the data analysis was done in SPSS Software. The results
showed that the indicators of the university's vision, mission and strategy, governance and
administration, structure and organizational plan, multidisciplinary and transdisciplinary status,
management of stakeholders and community values, graduates, knowledge transfer, risk financing
of the university-derived companies, internationalization, entrepreneurial education, and investment
education in Persian Gulf University were in an unfavorable situation. The results of the research
showed that among the indicators of entrepreneurial university, the indicator of stakeholder
management and community values had the greatest impact on the development of Persian Gulf
University as an entrepreneurial university.

Extended abstract

consider entrepreneurship as the center of their
attention in their missions. According to this

1. Introduction

Entrepreneurial universities are engines of
economic and social development in regions
(Nisio et al., 2018; Peris-Ortiz et al., 2019). This
generation of universities are beyond the
traditional missions of teaching and research and
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point, they communicate with public and private
institutions and local governments (Salamzadeh
& Yadollahi Farsi, 2015). Throughout history,
according to the expectations of the environment
and their inherent intelligence, universities have
passed three generations of universities. The
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main goal of the first generation (medieval)
universities was not to acquire new knowledge,
but to "protect the rationality of the past and the
measures to the teachings of the Church".

Until now, various studies and researches
have been conducted in the field of
entrepreneurial university inside the country.
However, according to the results of the recent
studies, it can be seen that the universities of the
country do not have suitable conditions from the
perspective  of entrepreneurship  principles
(Fakour and Haj Hosseini, 2008; Ghasemnejad,
2010; Kurdanaij et al., 2013; Mazdeh et al., 2013)
and this issue highlights the necessity and
importance of deeper studies in this field.

In line with the 20-year vision document of
our country in 2014, Persian Gulf University has
prepared its own strategic document. Based on
the mission and existential philosophy of the
university in the 21% century and within the
framework of the strategic document, the Persian
Gulf University has defined three strategic goals
for itself, in line with which, university goals and
programs have been designed and predicted.
These three strategic goals are: 1) improving the
scientific status of the university, 2) turning the
university into an entrepreneurial university, and
3) internationalizing the university and becoming
a scientific authority in the Persian Gulf.
Therefore, the current question of the research is:
“To what extent the indicators and dimensions
necessary for entrepreneurial activities have been
created in the Persian Gulf University?”
Therefore, in the current research, the conceptual
model of Alan Gibbs (2012) is used to investigate
this index.

2. Research Methods

This article dealt with the identification of
entrepreneurial university indicators in the
Persian Gulf University based on Gibbs’ model.

The research method was survey-descriptive.
The statistical population of the research included
a combination of university managers,
employees, and professors. The statistical sample
included 117 people selected through available
sampling method. For data collection, Gibbs’
standard questionnaire was used, and SPSS
software was used for data analysis.
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3. Results

The results showed that the indicators of the
university's vision, mission and strategy,
governance and administration, structure and
organizational plan, multidisciplinary and
transdisciplinary ~ status, management  of
stakeholders and community values, graduates,
knowledge transfer, risk financing of the
university-derived companies,
internationalization, entrepreneurial education,
and investment education in Persian Gulf
University were in an unfavorable situation. The
results of the research showed that among the
indicators of entrepreneurial university, the
indicator of stakeholder management and
community values had the greatest impact on the
development of Persian Gulf University as an
entrepreneurial university.

4. Conclusion

Based on the findings of this research and the
results of the above-mentioned theoretical and
research studies and other theories and researches
mentioned in the second chapter of the research
report, it can be seen that the findings of this
research are confirmed and supported by the
existing theories and previous studies and
researches.

The most important point for moving towards
an entrepreneurial university is to make systemic
changes in the structure of universities and make
them flexible. In the current structures, there are
certain tasks with pre-defined procedures among
the faculty members and staff of higher education
institutions, which are not enough for
transformation. Therefore, it is necessary to
change and make flexible internal structures and
laws to lighten the burden of government laws,
and especially, to revise, change and simplify the
financial and transaction regulations of the
universities. Another discussion is to involve
local, urban, and provincial stakeholders in the
university entrepreneurship processes and create
consensus among different stakeholders.

The possibility of transforming a research-
oriented university into an entrepreneur is a good
plan for Iran's economy. Since the government
resources dedicated to universities and the costs
are so that most of the financial resources are used
to pay the salaries of the faculty members and
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university employees. As a result, the
development and growth process of the university
will continue if they enter the field of
entrepreneurship. For this reason, many leading
higher education centers have come to the
conclusion that they should move in this
direction. According to the global conditions,
Iran's economy needs changes, and in the
meantime, new sources of income should be put
on the agenda by moving towards the
development of advanced technologies, and
exporting new products and services to other
countries of the world. Entrepreneurial
universities have a catalytic role in this field and
can help rebuild the economic activities of the
society and update them with global
developments.

The ultimate goal of this research was to raise
and reveal the importance and necessity of paying
attention to entrepreneurship in the country's
universities.  Obviously, the growth and
development of this goal requires wider scientific
efforts and more research. Undoubtedly, if the
results of this project lead to more attention of
researchers, planners and managers of higher
education to the necessity of entrepreneurship in
the country's universities, the final goal of this
research has been achieved.
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