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Abstract

Today, productivity plays an important role in the economic development of
countries. Infact, attention to productivity has gone beyond a choice; it has become a
necessity. This study aims to identify the antecedents of organizational productivity
based on the theory of new institutionalism. This research is developmental in terms of
purpose. For this purpose, after searching the databases, in the period between 1998 to
2022, 671 articles in the field of productivity were evaluated and finally 65 articles were
purposefully selected and analyzed. Based on the final research framework,
organizational productivity antecedents based on the new institutionalist theory were
classified into two main categories and eight sub-categories. The main categories
resulting from the research results are: inter organizational antecedents and institutional
antecedents. Interorganizational antecedents include five sub-categories of leadership
and productivity management, organizational strategy and policy towards productivity,
employees, organizational resources and organizational processes, and institutional
antecedents include three sub-categories of legal / mandatory requirements, normative
requirements and imitation / professional requirements. The obtained framework can be
used for strategic planning in the field of organizational productivity.
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Table 1: Different productivity indicators in Iran
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Figure 1: Productivity growth in the member countries of the Asian Productivity
Organization
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Figure 2: Fields related to productivity literature
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Figure 3: The process of searching and selecting articles to do meta-synthesis
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Figure 4: Framework of organizational productivity antecedents based on new
institutionalism

S 35 oS g S
L 2156 )95 » (e Slojle oo el oS S15 Banly Siagg
Dy pegas opl e Gola Sl d9rge dledy (oyp Sl Cunl 4B O
gl Mo g 3,15 Sigals (6359) 0 &) lis ine ol > Slalls Cuilol sl o)
S90xke oo &l e U Wlodges i pdisee Liwly cpl j0 b wles] diej cpl 5o
Slojle Sygope slatnlin oSl (Al & Al s g bae LISl )98 5 Slojl
sl oS HB 0%0) b Giagk cnl 2 b b IS p e
s9ro b &S yge pl b Sl Slejle gyg050 2 S50 36 g Slejleyd larnlivy
Soglaez Jai 2)90 sloodls widgy Jlojls gyg0 e 0je> b baye &S 0> (it (g5l il
2 P g Sljle laanlin (ol g (28 Gladgio ()5S pbxl b g 2503
Ao A g Lol dgio ¥ (ol 5 0ad (plulid i (S p (e Slejlo (5900
900 sbasiglin &5 amd o U5 b Jlow | Jol zls 03,5 5 2l Ul (258
Ml p) a4 A 93 ) banliy B e LIS » e Sljle

3 gl cdelas g opll (gygo e Copde g ) el Glojlugy slaailiv ()

(1)



AFSNYY. g0 VEY Jla—TE by o) b)loud < VY 593 629 0.0 S ke
e

slasiliy (V(objle lasnlp 5 Glojle ple (bl 5 2Ulg) QU5 e JU3
Jelss ololis . glad > /s Slolll o o )bun lolll egylal /gl lel 3l : Lol oolys
sladilie p 4SS L L AS 0 S8 plpte 4 0I5 2505, b Slojle sy9e0e 2 FBe
(Sljlw laatebd 5 sl o Glojls gygoe (LS (Glojls Cupte o 50,
S g 1) plejle 5y9000 (Slojl Gl 390 g Slojle 5 Sl mlie 5,84
h Slejle (agose oy b oaiSabn] Jolge wlgice 0l (plolid (slajiiio ol 2 9505
23 )18 Glise gt Glojle 5 o pde J S cod
Ol e 35 4o B S dgie Sy 5 Bpo (Slejles 590500 50l 5 Sloslugig
gl o Sl e 1y Glojls hg0ke (9905 Cupde (S 9 S)lsdd e
Wl cuplo b (ol 5 Slojloyg) slasulin pogad » (g & N pre sl
Slojlugsy glaauliy ple &Sl god (b olpse & S0 ool & ool Ll ) 29250
U15) QU csy9000 JUB )3 lojlor (atielad g o35l csy90 00 Capde g s el
Sl Gl Clll 4 b 350 s 1) Slojlo sl g Slojle glie L
b (Sinj8 5 ylxin Sl wdgel argi (6y90 000 pogad > oVl claslks o ]
3590 9 9rdmy Sleolojl wilen (gl [ slad > Sloljll bl g i 118 )l e ) Sl jles
aplojls Cuner (olidpg 45 (ool 8512 23,5 Bie Slojlr (5y9000 U dbled Jos
b ol oMo s aales flojl Jlos g Jgdl el Jae LI L plojle Lkl pas
s 5 ol oM bl @l la)lid 5 gale 63 9 Job i Sl 4l
S yp sl wlyyie 5 o418 b )5k b glkail 5 )55k 4 pile 1) Lolojl 5 (galis
ol @ g pae Sl K> apljle la2gs b bdes jb 4 dagi g asl>
a1t o | ansle g )59 sl 25 Glojle Cusgpie g odd Cguime ol clal ]
Sy sbaplejle 4 glojle cald jl glo sldp 5 i QLI & g pas 5 8
ol lojlw (690 00 Copde (g1 mikew 5 Jouw olddjlis 45T A Jalgs

@ S a8 ob gl Sl iy ohliicels jlai 3l g oS 58 ol sbeasl
Jolos o 23 llen 5 098 d2g8 Slojle yg0se p e O 5 Slojle saanlin
Solis bloe wald Slojlo (syg000e S Sl p3Y bailpd g ladinej g sl ond e
2 odd bl o imgy 5l Sogun o sl o U 0ad plsl clatmgdy b pol gy

(1Y)



o) Ked g goa! ST deasw 8190582 S Uiy oS 51,8

ol Ui pele Oygon oS ags ol 2 & Cul lagingg 3l (S piegl ol
(i g Hlodges gy 0 plosl Glalllas oS 5 30l I ool slasiling JUS 2 1) Slejles
9 03503 &)l 1y den g dluiin | 5 Beas (S0 Wlgi o 4 Wiloold &)l die) ) )d diaddjyl g s
Slojle s g3 4 Ol oS 2)50 3yl el Slllas (gl sore E9p8
25 o @ bglejle )3 Giod (oldda Jie 650 lp Glos sadleidyy 4ol > il
23,5 o &)l

5 s)ben Sl glal G5B bl ol (ool slaslivg (Baiod guls oluly
ol 4T e sl Slojlo 9050 32 IS elgs gi s [glad o Sleljll o (Sim s
Cusgpde lfl 4 poxie 0ol Jelge b (pgmen 5 ()5l 35 2t 2lS0ls )5 3L
S5y 3 ohwdlote Lb bobejls (plply a8 aalss 55 lojle i hax plie Gl 5 lojle
SRl olojle Cusgpte (IBI ped Wil b a8 ST (g0 Ol el
g w8y s |y olejle (5590 e

9 Sy (Sljle 900 » e Slajlugg)s slasiulin jl (o (3od s elul
2 oddolus g Cwnyd (6350) bl aglejlo (i g olpde cplply ol Glojlo Cu e
5 Oy QU Sl il Slojlo (yg0 00 os o5 g 5 K)oy o6 i)
S)ld) ) (o lpte 5 oy layld (olod g B)luy e lojle oales plgisar I ole
il 6o & ol 5 Gl S elus] GUS)IS &S (By 5 I8 e 8L U] (628
Syl b aiS o W 9 00,8 Iy (g5 @ dlaiel g5 g3 081050 juaus )0 )b 05y do g
Sl ¢ o Blanl 55 g lojlo (69000 I s 3 0ndasg sl

sl 5 odobs oo sygepe » S5 Slojlogyg laanlin jl pgd awwd
Olojlo (iabd g (sBlal )3 (00 Epdge d9dior dledide Ll cpl il lojls
ssbds 5 30,5 Lasuin lojle (690540 LS 10 aiewd ded Blial g ey glgl § 244 o3l
Olojlo )3 9y saofor Bo)b jl g 298 S le 3 lojle Gleind 5 B L S5
obitsS a4 Slojle (5y90 02 £9590 U 295 (5)Kjk 9 inky ilate g yetune bty 5 398 ()l
D9 Jas glojle @l

S92 2 Fhe Slojlwngyd sl jl pgw atws gia (U (3uioS gls ol
Gkl plejle QU leubl 5 baolen 23,5 o Sl Ll nl 3 il lojl
5 A ke 0,Kbes (glyld diailey 51,81 aS > b Cusdl (gilwiially 5 drwe (lad] S
Loy o5 @ el il lajls Golpe ko )3 &5 plimes S (0 (303l lus]

(11¥)



AFSNYY. g0 VEY Jla—TE by o) b)loud < VY 593 629 0.0 S ke
e

(ol g iyl o (Sold & Jlod p Jotiie g Cusl 485 )18 pow paw 3 udicoje
sl Ll 3 Vb (590500 Hal i se 9 ol linebol 5 colis

el lojl g0 3 Fhe (Slojloysy clasulin ) p)lee 4t gi2 Slojle @l
CR9N ‘omw‘u ool Lol eman ciliswe 3)b 1 20,5 o olpiidey Lwly cpl g
Dged (e |y Glojl

Olejle S90xe » e (Slojlwyg)d slashliny I diwd (peoxy g3 Slojlw (slasilys
st e Slojl (x5l 5 95 IS8l 5 ol | Coles yeus 33,5 oo Slaiy dinej ol )3
sbeosgn plxl 52yl 5l g 90 (5 So3lul § Copte ( ALb (lojle culS il seius
23,5 pa8l Cgame (Slojlw (sbadislyd P Mol 4y Cond g

S p e Slojlo iy asblin p (e @lie ] )5 osddl] 5,5y,
Dy dled oolawl B jouiS Slojlw (590 0 drwgi 4y LiedBMe ldisee (gl o],S0ls
St lse y Syei b 2lagimghs 45l bl o aals laplojls > o Cupte 4 UL
OI),»..\A Al j 4955 adlho ,\3|9Suo Oi )’] u“’” "y 59‘»@ L)»Lp\ Ol)i‘ 5 L,’.ZLo)‘L» (590,82
8l bl Slllas plosl )b 5l 4 ol 53 (3990

:&8be o,
Wl x8lie (ol igS s (B g

(11¢)



o) Ked g goa! ST deasw 8190582 S Uiy oS 51,8

References

Abtahi, S, (2014), Human Resources Management, Payame Noor University
Press, Third Edition, Tehran, 1-254. /In Persian/ .

Abtahi, S., Kazemi, B. (2016), Productivity, Institute for Trade Studies and
Research, Third Edition, Tehran, 1-228. [In Persian/ .

Abrishami, H; Ghanimi-Fard, H and Gheibi, A (2015), Evaluation of efficiency
and productivity in Iran's oil refinery by data process analysis (DEA),
Quarterly Energy Economics Review, 5 (2), 25-54. [In Persian/ .

Adler, G., Duval, M. R. A., Furceri, D., Celik, S. K., Koloskova, K., &
Poplawski-Ribeiro, M. (2017). Gone with the headwinds: Global
productivity. International Monetary Fund, 1-42.

Akbari, P., (2018), the role and importance of productivity, political-economic
information, No. 279./ In Persian/ .

Akbari, H., Jebli, A. (2021). The Impact of Tacit Knowledge Management
Sharing on Employee Organizational Productivity (Case Study of Sepah
Bank). Educational Management Research, 12 (48), 259-274. [In Persian/.

Alavinamvar, M., talebi, B., Maleki, S. (2022). Analysis of factors affecting the
productivity of educational organizations Grounded Theory method of the
foundation with emphasis on the social system (Research in the field of
sociology of organizations). Sociological studies, 15(54), 34 -51. doi:
10.30495/js5.2021.1939906.1377. [In Persian/ .

Alimohammadi, M., Behnamian, J. (2021). Strategies for Productivity
Improvement in Government Organizations. Journal of Strategic
Management Studies, 12(46), 115-138./In Persian/ .

Amjadi, K., Rajaei, Y., Dalmanpour, M., Rahimzadeh, A. (2021). Comparative
Study of Productivity of Islamic Takafel Insurance and Conventional
Insurance Based on Fuzzy Hierarchical Analysis Method. The Journal of

(\10)



AFSNYY. g0 VEY Jla—TE by o) b)loud < VY 593 629 0.0 S ke
e

Productivity — Management, 15 (4(59) winter), 261-279. doi:
10.30495/gjopm.2020.1884424.2700 ./In Persian/ .

Appiahene, P., Ussiph, N., & Missah, Y. M. (2018). Information technology
impact on productivity: A systematic review and meta-analysis of the
literature. International Journal of Information Communication
Technologies and Human Development (JICTHD), 10(3), 39-61.

Babaeefarsani, M., Sadeghi de cheshmeh, M., Ghaedamini Harouni, A. (2021).
The effect of 5s system on organizational productivity through
organizational culture (Case study: Shahrekord Telecommunication Office).
Journal of Human Capital Empowerment, 4(1), 55-68./ In Persian/.

Bagherzadeh, Hedayat, (2017), Investigating the Elements of the Productivity
Cycle and Its Role in Managing Productivity Improvement, Annual

Conference on Management, Accounting and Economics of Iran, No. 1. /In

Persian/ .

Basahal, A., Jelli, A. A., Alsabban, A. S., Basahel, S., & Bajaba, S.(2022).
Factors Influencing Employee Productivity—A Saudi Manager’s Perspective.
International Journal of Business and Management,17(1),39- 51.

Barikani, H. (2018), The Effect of Gender Gap on Organizational Productivity,
M.Sc. Thesis, University of Tehran, Faculty of Management./ In Persian/ .

Beikzad, J., Mostafaie, B., Nori, H. (2021). Presenting a model of the impact of
spirituality in the workplace on organizational productivity with the
mediating role of social capital and adherence to ethical behaviors in the
University of Tabriz. Journal of Economic & Developmental Sociology,
10(1), 79-98. d0i:10.22034/jeds.2021.42781.1475. [In Persian/.

Butler, J., Czerwinski, M., Igbal, S., Jaffe, S., Nowak, K., Peloquin, E., & Jenna
L. Butler, M. Czerwinski, Shamsi T. Igbal, Sonia Jaffe, K. Nowak, Emily
Peloquin, Longqgi Yang. (2021). Personal Productivity and Well-being--
Chapter 2 of the 2021 New Future of Work Report, 17-36.

(1)


https://www.semanticscholar.org/author/Jenna-L.-Butler/24438301
https://www.semanticscholar.org/author/Jenna-L.-Butler/24438301
https://www.semanticscholar.org/author/M.-Czerwinski/47226713
https://www.semanticscholar.org/author/Shamsi-T.-Iqbal/1730570
https://www.semanticscholar.org/author/Sonia-Jaffe/67144023
https://www.semanticscholar.org/author/K.-Nowak/2072487083
https://www.semanticscholar.org/author/Emily-Peloquin/2083108334
https://www.semanticscholar.org/author/Emily-Peloquin/2083108334
https://www.semanticscholar.org/author/Longqi-Yang/1683235

o) Ked g goa! ST deasw 8190582 S Uiy oS 51,8

Central Bank of Iran, (2018), Productivity in the Iranian Economy, Department
of Economic Accounts, Central Bank Publication. /In Persian/.

Chaturvedi, K. (2022). Impact of Cross-Cultural Diversity on Organizational
Productivity. International Journal of Research in Engineering, Science and
Management, 5(2), 70-73.

Cherian, J., Gaikar, V., Paul, R., & Pech, R. (2021). Corporate culture and its
impact on employees’ attitude, performance, productivity, and behavior: An
investigative analysis from selected organizations of the United Arab
Emirates (UAE). Journal of Open Innovation: Technology, Market, and
Complexity, 7(1), 45.

Choi, Y., & Woo, H. (2021). Understanding diverse types of performance
information use: evidence from an institutional isomorphism perspective.
Public Management Review, 24(12), 2033-2052.

Corbiere, M., Zaniboni, S., Dewa, C. S., Villotti, P., Lecomte, T., Sultan-Taieb,
H., ... & Fraccaroli, F. (2019). Work productivity of people with a
psychiatric disability working in social firms. Work, 62(1), 151-160.

Daberechukwu, N. F., & Kamarudin, M. F. (2021). A Systematic Review of the
Relationship between Human Resource Management, Ethnic Diversity, Job
Satisfaction, and Organizational Performance. Journal of Contemporary
Issues in Business & Government, 27(5).

Dickson, C. N., Joli, G. B., & Joseph, D. (2021). Employee’s Commitment and
its Impact on Organizational Productivity in Plateau State Radio Television
Corporation (PRTVC). Fudma Journal of Politics and International affairs,
3(8), 78-89.

Dailah Sr, H. G., & Naeem, M. (2021). A Social Media Organizational
Productivity Model: Insights from Public Health Professionals. Journal of
medical Internet research, 23(5), e23792.

Dong, J. Q., & Wu, W. (2015). Business value of social media technologies:
Evidence from online user innovation communities. The Journal of
Strategic Information Systems, 24(2), 113-127.

(1Y)



AFIYY . o0 VELY Hlog—TE by ) o lesd 1Y 0,03 629 0 R0 Cxt e
e —

Esmailpour, R., nikookar, H. (2017). Investigating the effect of the
transcendental leadership on organizational productivity with the emphasis
on spirituality in in insurance organization in Gillan province. The Journal
of Productivity Management, 11(1(40)), 159-184. /In Persian/ .

Hakak, M., Hoshang nazare pour, A., Mosavi, S., Godsi, M. (2015).
Measuring and Explaining the Effects of Emotional Intelligence on Social-
mental Factors of Human Resource Productivity with Emphasis on
Mediator Role of Emotional Creativity. The Journal of Productivity
Management, 9(2(33)), 93-118./ In Persian/ .

Hatch, Marie Joe. (1400). Organization Theory: Modern, Symbolic and
Postmodern, translated by Hassan Danaeifard, Tehran, Afkar Publications,
15th edition. /In Persian/ .

Hosseini nassab, S., Ghaderi, W. (2011). A study of relationship between
cultural intelligence and the Shahed schools Principals, productivity in
West Azerbaijan province. Journal of Instruction and Evaluation, 4(13), 27-
44.[ In Persian/ .

Irannejadparizi, M., (2015), Principles and Foundations of Management in the
Contemporary World, Samat Press, Tehran, Sixth Edition, 1-532. [ In
Persian/.

Jafari, M., Akhavan, P. (2004). Investigating the role of process orientation in

organizational productivity with process improvement and process
reengineering approaches. International Journal of Industrial Engineering &

Production Research, 15 (5), 85-104./ In Persian/ .

Karimi Shahabi, A., Memarzadeh Tehran, G., Alvani, S., Modiri, M. (2017).
Identifying Productivity Barriers for Public Organizations in Iran. Journal

of Development & Evolution Mnagement, 1395(special issue), 1-10. /In

Persian/ .

(V1A)



o) Ked g goa! ST deasw 8190582 S Uiy oS 51,8

kasbdoust, A., Daneshfard, K., Memarzadeh Tehran, G. (2022). Predictive
Organizational Productivity: Pathology of Human Capital Management
Policy Implementation Gap (Case Study: Ministry of Interior). Public
Administration Perspective, 13 (2, 31-54. doi:
10.52547/jpap.2022.223132.1093. /In Persian/ .

Khaki, G. (2019). Productivity Management, Islamic Azad University
Publishing Center, Tehran, 10th edition, 1-228. /In Persian/ .

Kim, Y. H., Choe, E. K., Lee, B., & Seo, J. (2019, May). Understanding
personal productivity: How knowledge workers define, evaluate, and reflect
on their productivity. In Proceedings of the 2019 CHI Conference on
Human Factors in Computing Systems (pp. 1-12).

Majed V, Safari Asl S. (2019). Impact of Productivity and Institutional Quality
on Environmental Quality (Evidences from Developing Economies).
Quarterly Journal Economic Research and Policies. 27 (89):139-162. [In

Persian/ .

Mehrara, M and Mohseni, R. (2004). -. Journal of Economic Research
(Tahghighat- E- Eghtesadi), 39(3), 1 -18. /In Persian/ .

Mayer, A. M., Dahlin, C., Seidenschmidt, L., Dillon, H., Brown, A., Crawford,
T., & Coyne, P. (2022). Palliative Care: A Survey of Program
Benchmarking for Productivity and Compensation. American Journal of
Hospice and Palliative Medicine, 39(11), 1298-1305.

Moshabbaki, Asghar; Khodami, Soheila and Taghavi Shavazi, Ellahe. (2010).
New integrated institutional theory and its role in creating competitive
advantage. Journal of Executive Management, 2(38), 149-174./In Persian/ .

Motavaseli, M., Farshadmomeni, F., Fathollahi, J. (2012). An Introduction to
Institutional Explanation of Low Productivity in Iranian Economy. The
Journal of Economic Studies and Policies, 22(93), 53-78. doi:

10.22096/esp.2013.26162. [In Persian/ .

(114)



AFSNYY. g0 VEY Jla—TE by o) b)loud < VY 593 629 0.0 S ke
e

Nasir, H., Haas, C. T., Rankin, J. H., Fayek, A. R., Forgues, D., & Ruwanpura,
J. (2012). Development and implementation of a benchmarking and metrics
program for construction performance and productivity improvement.
Canadian Journal of Civil Engineering, 39(9), 957-967.

National Productivity Organization of Iran (2021). /In Persian/ .

Newsham, G. R., Veitch, J. A., Zhang, M. Q., & Galasiu, A. D. (2019).
Comparing better building design and operation to other corporate
strategies for improving organizational productivity: a review and
synthesis. Intelligent Buildings International, 14(3), 1-120.

Nosrat Panaah, S., Bayat Pour, H. (2011). Bechmarking. Logistics Thought,
9(35), 1-1. /In Persian/.

Okoye, P. V., & Ezejiofor, R. A. (2013). The effect of human resources
development on organizational productivity. International Journal of
Academic Research in Business and Social Sciences, 3(10), 250.

Pashajbali, S., Heidari, L. (2020). Assessing the maturity of productivity
management implementation in Iranian organizations, 2nd International
Conference on Industrial Management and Engineering, Monaco-France.
[In Persian/ .

Phipps, S. T., Prieto, L. C., & Ndinguri, E. N. (2013). Understanding the impact
of employee involvement on organizational productivity: The moderating
role of organizational commitment. Journal of Organizational Culture,
Communications and Conflict, 17(2), 107.

Rajan, R., & Dhir, S. (2021). Determinants of alliance productivity and
performance: Evidence from the automobile industry. International Journal
of Productivity and Performance Management, 2- 27.

Sandelowski, M., & Barroso, J. (2003). Toward a metasynthesis of qualitative
findings on motherhood in HIV-positive women. Research in nursing &
health, 26(2), 153-170.

(r)



o) Ked g goa! ST deasw 8190582 S Uiy oS 51,8

Scott, Richard.W. (2020). Organizations: Rational, Natural and Open Systems,
translated by Hassan Mirzaei Ahranjani, Tehran, Samat Publications, 1-
648./ In Persian/ .

Seifollahi, N. (2021). The Effects of Knowledge Management Dimensions on
Organizational Productivity: The Case of Tabriz Petrochemical Company.
The Journal of Productivity Management, 15(2(57) summer), 139-156. doi:
10.30495/gjopm.2020.579815.2281. [In Persian/ .

Subramony, M., Guthrie, J. P., & Dooney, J. (2021). Investing in HR? Human
resource function investments and labor productivity in US organizations.
The International Journal of Human Resource Management, 32(2), 307-
330.

Tohidi, M., majidi, A., mirjafari, S. (2019). Investigating the Impact of
Integration on the Productivity of Intelligence Agencies (With an Emphasis
on the Excellence Model). Police Protectoral and Security Studies
quarterly, 14(51), 117-150. /[ In Persian/ .

Torabi, F., & El-Den, J. (2017). The impact of knowledge management on
organizational productivity: a case study on Koosar Bank of Iran. Procedia
Computer Science, 124(8), 300-310.

Turani, Haidar, Aghaei, Vahideh (2019). The Role of Strategic Planning
Dimensions on Organizational Productivity. Journal of Managing
Education in Organizations, 8 (1):61-87./ In Persian/ .

Uchechukwu, A. M., and Uche, U. A. D. (2015). The Analysis of Human
Resources Development as a Critical Factor on Organizational
Productivity. Organization, 5(9), 124-134.

Yu, B. (2022). The Impact of the Internet on Industrial Green Productivity:
Evidence from China. Technological Forecasting and Social Change, 177,
121527.

Zhai, X. Q., Xue, R., He, B., Yang, D., Pei, X. Y., Li, X., & Shan, Y. (2022).

Dynamic changes and convergence of China’s regional green productivity:

(171)


https://journalieaa.ir/article-1-118-en.pdf
https://journalieaa.ir/article-1-118-en.pdf

AFIYY . o0 VELY Hlog—TE by ) o lesd 1Y 0,03 629 0 R0 Cxt e
e —

A dynamic spatial econometric analysis. Advances in Climate Change
Research, 13(2), 266- 278.

Zamiri, A., Heydari, A., Asgari, P., Makvandi, B. (2019). The Effectiveness of
Organizational Intelligence Training on Organizational Productivity and
Organizational Socialization. Journal of Industrial and Organizational
Psychology Studies, 6(1), 47-60. doi: 10.22055/jiops.2019.31161.1146. /In
Persian/ .

Zhang, D., & Vigne, S. A. (2021). How does innovation efficiency contribute to
green productivity? A financial constraint perspective. Journal of Cleaner
Production, 280(1), 124000.

(\ry)



