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Abstract

Today, brokerage companies in the competitive market and in order to achieve financial
success must identify effective and necessary factors to prevent corrupt behaviors. The
present study was conducted with the aim of investigating the role of organizational nudge
and psychological capital on organizational sustainability in stock brokerages with the
mediating role of corrupt behaviors. This study has been conducted regarding applied
purpose, descriptive type, and survey method. The statistical population in this study is 610
employees of stock brokerage companies in Shiraz city, who were selected by convenience
sampling method. In order to analyze the data, the partial least squares method and Smart
PLS-2 software is used. Convergent validity is used to measure validity, Cronbach's alpha is
used to measure reliability, and its coefficient is more significant than 0.7 for all research
constructs. The obtained results indicate that the organizational nudge negatively and
significantly affects corrupt behavior in brokerage companies. Also, the positive and
significant effect of organizational nudge and psychological capital on organizational
sustainability was confirmed. Finally, the results of this research showed that corrupt
behaviors play a mediating role between organizational nudge, psychological capital, and
organizational sustainability of stock brokerage companies.

Keywords: Organizational Nudge, Psychological Capital, Corrupt Behaviors Organizational
Sustainability, Stock Brokerage Companies

JEL Classification: G10, G24, G40

1. Ph.D. Student in Financial Engineering, Faculty of Management and Accounting, Allameh Tabatabaei University, Tehran,
Iran (Corresponding author) (E-mail: s_rouhani@atu.ac.ir)

2. Ph.D. in Organizational Behavior Management, Faculty of Economics, Management and Administrative Sciences, Semnan
University, Semnan, Iran (m.keshavarz71@semnan.ac.ir)

DOI: 10.30486/FBRA.2022.1968719.1157


mailto:s_rouhani@atu.ac.ir*
mailto:m.keshavarz71@semnan.ac.ir

Sl )0 5,8, 5 o slaings,
VA-) asao N F e J.».:la & (_‘;’L"‘ (PG S)Le.:a sr:jd 5)3»)

o9 LG 50 Flojlw Bl p (LS Lliylyy Alo pw 9 (Slojlw AT i (59519
doiTobusd (sl ylid ) mileo ikl

TO 3 ‘ . &
39LS oz « .>|)‘5:L>5) oble

- VENYNY el gl
g Al Y
VENALE il b

T

S erSin sl by oY 5 350 Jolse Canlior Jo Codbso 4 olws slp 5 (1B, 5150 50 )15, slacs 1o 054l
GBSl (S3Llyy Gloy § Sloslo Sl GhE quyp Ban byl Ghaghy anled (plolid sgllolud sle )l
5o )5 Goa Llod 5l anllas ol .l ooy plosl sgllalasd gla,lis, il (25 b g0 slags, 155,15 50 Slojlu
G5 sbeS 15 LSS 5w Y e adlas cnl 4o bl dnalr el oad pll cisle bg, b g sheos £
Slarye Jolaz (g, 5l Weosls Jdod jglaiads wiad QLGH (s ;5 (55090l b9, 4 a5 Cewl 5l 1l 53 (o )o2
ElinsS GWI bl Goily sshaieas 5 [Sem s 5l sy Glomis Caz b oalinnl ¥ Gul I el l38le 5 5 (S5
).i,.b as w‘ U] )‘ ‘;b acA.oT wbd.) C)L\J MLJ‘SQ ~/V )I )A-A-H-AJ L)“'st GLQO)LA r:Lo.: 6‘;» U] u.:].o 9 AJJ; ooLa.m‘
Sl ol 5 cote 3l immen 018 65 slacS d e sgllolud slaylid, o lobie 5 sie b Slojle
s 3glTalud (slaylid ol (lis gl ol gl Caled 0 ad awb Slejle Bl S Lals; Blepes 5 Slojle
5 o Ul g2 I3 S0 Slejls (65l 5 LBl Babe s Slajl Kb o 5,5 koo

92 5 e s lesl o B uile woglTolud sl lid o oLt ly, dyle pos o Slosls ,S2l5 103 1g0ds

G10, G24, GAD : < 95 g0 (suisdiinbs

(E-mail: s_rouhani@atu.ac.ir) |, x5 ( bbb adle olfiils ( Jlo cwiige (555 (ggmiils )
(m.keshavarz71@semnan.ac.ir) 1, ¢l ¢ loos olKisls (5,0l pale 5 o o wlamdl saSiasls ¢ Slojlu [Lb, 5,585 .Y

DOI: 10.30486/FBRA.2022.1968719.1157


mailto:s_rouhani@atu.ac.ir*
mailto:m.keshavarz71@semnan.ac.ir

Y w0933 GG, HE S Slojlw 5 B wile y (SLblyy dloyw 9 (Glojluw oL i 59Uy

doddo
Ee S Ol plosl sl Sl @l L daplejlo Cu e slaacass 5 la 2l (o yioge 51 (4 0354
O 5 63ty Canla] Slosle 6 Builke adly o 5 e S5l 6 S el g diedsyl g g0l
2si o Slosle 6,Fle o a5 _Lelge lolis 5 5,00 Coadl Jlas 53550 slailejlo 5 5 Fusle (VF+
Jole 5 (sogee Slaculow I (ci5u plprear losilid joba b Sli (VYAA (3 itge g (olnd) Conl (5590
Oldle ol die 5o L, Sls (Lo plsieay sigd oo anlllae 5 oolitul (o jsbay s dise (55l
Sldas > 5 S92 Ssyld Grae ¢ mnb alie 5l cblis> lage b Glasl b agzlye daply ol sl
S yesn 4 (Y18 L 5 YIS VY e 5 ey b)) WS s 15 oolitul 350 calise
dlalyz 12 (o sloses (e (Al Ceel S (oo oslitnl hrogs slo)luin 5l a5 eletx] duslie SUI
Sl oo hros slo,lun w15 L, 4 beyye Sledlbl Cils (VY L Ken 5 SEL) 9ed oo
BLIL g gy ool Gk 5l e (St Jbo sS4 a5 pbaglesle was 18 sbess | L,
Mol 5l gl iy oo 0y aze (nl 5l loanslid jsbar s glaculys s jo amog glolris 5l alaply
o D) w38 STl ay Ylews L5, a4y bgie Sledbl L 1) o3l B aisS o ool slozz] duylie
St 25lagly) wlie 5 bagllys p (3 Lacly; o (V1P ()lKen 5 Pl STV Y g Lo
5 SrpdyBllasl (daabs> el ezmen (else g aiS (oo S peT 09l (sladjgliws (185 Sl p0 ped ol
SELE0lsy dloyw (nlplh 09d oo (Brme lojle jo (SELAGl, dibopw il plpedr (pasu il Ll
Olyear ;958 o Jlo pllss VTV (o llSes 57 K055,9) wdlie plojle e Jly; Cuandy BaiS Saa
obonm] ololoin cpilsd Loy iy a5 canl oad anslin sl golamdl a4y ol o b glacs
sl oS ogllolud gla)lid, il )0 (5,545 (s (Jle (lsied 0gd oo et i g 98 rizeen
@ s jsboday (Jlo 89> 10 dgllalud (slo)ld) (rizren all alily Wl (Jlo s S a5 550 U]
YA A EANAPSEC 23  SIRNICORPRPRCIN) W0 ol I8Nl & it f jeboas g 0,
sk, (hals 4 e Wlgs oo (SFLEGg) ey 5 Slojle S 3 o5 el o cnl 4 by Jlisa
S50 Esose Dol & ol jelate pay 058 Slejls (o Faile Comds il & e cules o g ollalid
5 03 oad (5y510)5 (g)lel gloosls 5 Guiod hgy 4 Az g b aled (sosie Jae 5 dd o 430y dalllas
@ Ll el oads aislo gy S ligly,y Glosw ezmen Slegoge 4 Copae Slool o ax ST .00 5 o Julos
el 0 a3y a8 Slesl 6,5 0ile 5 5glTolud (sla i, o Slojls LKA imy ey ol oz (sla i
bl gz jlas o)l Slojle o Baile » (ilidee DIt cBLbyly; dboyw 5 Slojle Kb IS 5bay
L olei oo o Lo, 10 5 09 oo oolaiuwl Lis sl jo aliBrs (sla ,Sli 05 0l .ol gy BB £9090 (1l
bao,bd, Sgnge sl Lo Sl 5l els 3525 (Jlo Slatn (e ;o a5 ogllolud sla)ls) 5 slud pline 4 4z

1. Hallsworth

2. Karlan

3. Bartke

4. Alpizar & Martinsson
5. Agerstrom

6. Grozinger

7. Canare



V) 5l & (ol g oyloud (090 090 t Il 5o (55l 9 Jbo sl ey (T F

5 i slaaly 5 gl ol ol Gial3dl 1) hlisee Slso 5 g lajls sl 5 o lgis Bales B Sgai oolin
Bloyw 5 Glojlo Sl e S0 5 o Copae Olosl o (e IS 5 3 50,5 ez Wi o
U ol sao,0 ol dlie il wae Sbejle 5,50l g ogllolud sla,lid, g4, » ulf.,b 5 slals,
5 0gllolid sla s ool idi @ azxg b 1, Slojle 6,80k 5 cBligly, Lloyw 5 Slojle Sl ol )l

o Sl el 53 ey SIS slees s

MR At 9 (551 (Sl

' Slojlw 5,50k

o 2 By gl G Galdl ala 5l aeoe Sl w99, (ilie Gl il byl o e
bz slwog,S JST g G Lamme 4y aBle (lalay (6 Ble (g <l slaglesle bawg 5L e
Bt Cred 45 395 o b yLid slwl el o puf g Bai o Kip,8 o eloin cgolaml o cwlw 3| el LsTl
oot 4y 3 |y lole CanSll izmen g all allls Coddge p (slodes u‘).uL Wlgs oo olpae ols 1,3
o by90 bl b cenl 43,5 13 o e auslie Ll 0 (5 55 g Slejle 6,5 aike pagie 0)9 el ol arils
dossn S 4 55905 G, ez ol 53 5Bk 5 ser Jobo il pslaiens lodsS loplejle (nSilis
il oo Slojlu slacud b gy lp ohg ol 5l (S Slejle g, Baile (Y- Y flws”_.;‘s 5 lailas)
oo i Sy e g slaizl (hle S jshaiedy a Sl w9 oo (golall slacaiie 4y e LS & oS
ailse a4y azgi bl il azgl o Faile slaailie 4 bolejle alad a8 canl o] Leb Cipi> ol
s olsieas lasl 6Bl (YY) (6 LucSilsh 5 o) S yoon S5 2 (559,0 Slaslo 5,5 ile IS 51
ColagSS g Laas 4y o,lil 5 bapylosl LSS Lol i ogups ainl 3 j0 Gloolall 598 Coenl cwlul g i dalbo
slad 0,50 way uizen g b Cols) Cd> jelateds oY &) obml g Slojle plls o Slusl slag s
e g (5503 i Jdoar Jlojlu jo Sludl slaasle pus ails o ppee lesle o 1) Slidl Lo s S
ale G BNk s O)ledr 05800 Camze Bl Slim el Sone yais (n e 5 RN
5 L o eyl 5 codlage el Ly 28l slle s i b nludl cpols Lol 51 apmsy coobal Ll
oSy 6,5 slad ;o 0 g b den o lislalesls 51 LS IS Sledgy aS 0gd jgual i Wld e 0 0l
Cazeo Hlojle Gy ) Baib 4 by joul 5l as gloj ols asis |y, Oldes pl ly oo solya g col
sl dgzs a1y Gloslo 5 (8955 «g9,8 Dled 5 basls a5 (gloaszmy 5 (55UsS sl el p3Y 058 e
3525 )8 addllae 5550 (slaizl (oo 5 Lalal) jo Lbsgzg ol ples L baplusl 5925 )18 az g5 550

Slosle 6, 0ile el Jow S 811 Jlisas 053 Limgdy 40 (VoY) 5lKem 5 b1 .(VYAS  Lidulas 5 ub)

1. Organizational Sustainability
2. Dhanda & Shrotryia

3. Najib & Nawangsari

4. Sinha & Ghosh

5. Areia



6 w8 S G, Glojlw g Bk p (SSLL gy Aoy 5 (Slojlw SOL i 595Tg

B8, plojle s ez bl Slosle (s B0l moe Jelse slo (lis gy @l pulul cnl p g ws
Slosbe @ Bl o801 Bl 4y 095 paghy ;0 (1F0 ) OhlSes 5 52 b)) b Slojle 2Ll 5
Gk oS Lmgh ol asiSle,y y5sS Jlsd bl o] glaol€ails s olojle Syl ot
5 e w558 S il e o ot o Luld ol ol sl 456,5 ojge slotesls
Lilyd) Sl Goy dawgs g dlaiadglbun slayld) 5 (ndg Jelse dnwg Jold (lae) Ll ool
o ol 15 yme e 5 sl 3555 solpie o Aliiailin 5 soles K Sy (Sella
Slesle dawg pllss aalr ok (Slojle dawgs o clas 5 g Vleatnls plla hgas » Jetie
ool 039y Slojle slasaly 5 eleinl Glasely Jold asly 5 (Soo 3 loaslp (pgad 5 ailaed b
b bl 5 G Bk g Glojle BBz la,lis, (m alaly (o) 4 955 g5y )0 (VAR) 0l
9 393 Sligmyn 5l o S oloS b elsizl el 5o plajle 3 yaly (lee i 4 425
3975 Sylobns 5 wsSae dbail) (oo Sl o Sldl g5 6 B8k 5 Slojle BB wiz Gla,ld) (o &S
6l 5 olojle By sla,lid, s ddml, o li5le E¥obe b Jae 5l ol gl b Lol
A s =t cwl oy el (35l Sl pleslw ol (aibe A A 4zl b (Slul 655
Olis s pll loud ) (Sig pole oisls goliw (LS, 51 a5 V9 (g5, p aS 045 dslllas 0 (VYAA)
Gl 5l syl il bl polie g,s sloplol 5 B (6 Eaile 4 Jan 52 WS (6 pem, L, a5 Wil
Sn bl e B s tls il LSS sl Ll gl s slagtlsl Koo
OSen 5 (Jomy g b anl QLI 5 8 wle 5 IS s m) 58, 3L o Sl plie (g0
2 aSh L al sl LS, Sl 6 Bwle Cosl agphe Jow SisSr AT Gas L (1TAT)
b sladol p a5 w0 lis odel cawoas loadl, wl puilole Sl mle Copoe slooges
Gk 3 sy e 5 leile Sxler 15 L Cam Llie 5 i alen famg Jali il
ot L) 3l QLSO pale wad wdilsi oo plpoe 4 sleiel 5 Slojle s (b cald) e e
b (I3l b Julge a5 sls las (VYAY) o) Saa 5 0ol 0B (iagh 5l casl cavsdy mls oS
orlaidl o934 1) pom b sl (sl clajla 5o 331 (6,80l 2 (6,138 505 Bl 51 (85500 5 (215
£ 31 L3l S Bule s 5 e el il 5 35Sl el il i Goipen ailosls
ooy 55 s 5 Lo Jalge s el sn 2015 25053 Jalye il e, i 5] oS
i Ay s S LIS 51 a5 63130 51 (5 ot o cal ol Al ol oyt - boe il
Bgr wlys Cgllae S8 0 S poe lp Ol e a4 tal s wleee (B plosle 3 (2 e Jelse
Slsle Cuxdg dee ¢l e ol 51 (B eolainl pae cel glojle o Baile o050 4 0,55 xS
SIS, 5o ehgtr piie ul slaced bl soliial sl ok SIS 0jg el 457 5 5k Cunl ous
B xle i)l sl Sbjle sl owl, 5L rioen § aim) (pl )0 Sgmge M i 0,10 429 w)g2
ol 35 e B e Slejle 6 Bwle sl sl ibg 5 45 Cenl sud el olojlo
s Slojle 50l ST oy Ban b pile Ghagh 45 wb el gadge cnl 0pd sl 5aS

290 12ty (b et el 5o ey sl IFLE e s,



VPY 5l & by pam oyl (090 090 t5 Il o (55l 9 Jbo Lo iRy (T F

Vo e (v

Slojlw Kb
‘..\.MJL: asls Q] 5 odYo L: 9 A.ml.’ L)] J.....au ‘n]l.».m.n as G:LQWLH..: u.:j..\.’ 9 Sl oduso )L..m.’ ULMA-" )Lﬁ)
ooliwl Ysb Suaw sl (b I bcwl Galizes Loyl g lacoadge (o ol )8l L8 ) 8500 51 JulS S )0 a3l
sladasMo LB jgbbay b5 (Y- ‘Tﬁél.:,) Cowl 005 Sdlodumn s Cs oleslw 0 gk, sgle glaaiil ;|
Iy 955 paoai g ,L8, b wigd adlg ).ulJM Sl o Lol awgs aulgs oo ol Bl aS Cnl (] Basmslis
lagyloslos sl sal, 5 wslodion oS 5 1, Slosl S&5 slogSl 5l slaac> K5 (Y418 S ,L) aides g
f)l;.) Wled jgummae |y 0,81 aSo) g cas 18 ).QL)M 1y o8l slacadlad (s rueliuibge jobas b oS o ool
Sl olpae gl ‘QT Szl Cdsgmw 9 05 lran e 4 ax g b el Sow 0ol b b cags o (Y-)Y
3529 6ok (Jb B Esin a5 oldaie) o (LS daowecan; L8, s ol p oIS cilew 4 5wl
Gl ais 5l S i b ol Jlisas b Sl 5l (S 503 o 5l (To Y0 g 5 5pm0) 05 SS o5l
23 898 lowas p b (lp (Dlie jobar b 5 witan 63,38 slags S pread i) sl bl b 5L
oS gl bl ghlere £98 AT diiin ooyl b Sl cags o (VY f;i;ﬁl) Aloas azs 5 Lo
aS S e 0,Lil (6,8 ol jo aiedan Ol s 4 Slojle li L0 o o2l )8 Cgllae gy (LS, @
50g5 b b sjlu e 0B 1) (LS, g aiS o olesaly 1) Lol (LS5 el lass o &l s sl b
4 2P0 S &L L eabasl )l Gledlbl o 57 ool L wilgs oo I8l aims plxl 1) 095 slacbdl
sekanT Sble sl b (Y- V8 ), Sen 4 V,;.QJ) WS e 1y Slojl slaaivles as 0gi ploul o9,
Ban b b als duad g aidd o ok (6 pSoiix Hobas | oo Sl 5 05,08 oo LS cilonds a5 S oS |,

q A s = . s . .

OhSe g (mgeyss VIV (Ll waale Cgllas a0 35 pln o Coglie (e 5l gam dnt & (Sliws
Wyl oo shrog 1, Sl g o jlwa > 5l eolainl a5 a8l caws xS pl 4 093 gl jo 58 (Y0)10)
Oyl 00,8 balosle jo Jlul Jaig Jo sla,ld) 4y i 5w ialS |, Slojle &das Lo 5l eolawl o5
idgad ke |y Sl o e laie b gz Cu e S )90 55 Eom 395 gy 53 (Vo AY) Tl b g
5,5 o0 Sar ]y L8, pele 51 Sl i a5 Canl (b e (69,505, Kb o pae bl oBaus b Gillas .05 ges
Olesle SBlaal b sllas 1y LS, ol8Tog5b s 5 aupw S5 a5 (g sy S > |, lojle 5l oleeje> b
WS oo e sotee s ol jgiws g ars o &Ll e Sl 51 ST Dbl G (Y V0) O el asled (glwaige
Il Slaxde a5 5,05 oo oyledl gl anil asls GlaBT B b3, b oS S b ,oe a0 ol S a5
90 ol gzmen (2blje ply jo Wb &5 €l dujer g9 S lgied SIS (U L5514 L
(ol plgol (65l s 4y e a5 ] Lol pes cclBlal 45T 0 1S o Aol (59 09 O)lg 0,5 18 axgs

. Organizational Nudge
. Shafir

Parker

Bar

. Myers & Souza

. Yeung

. Lehner

. Riley

. Kormos

10. Ebert & Freibichler

© 0N U A WN



v v o33 $LB6HIF 0 Slojlw 5 B wike 5 (BLblyy diloyuw 5 (Glojlw SoL il 59T

et Sloie b 393 (imggy 53 (VoY) GiSen 5 Ll ool (BB 5 350 culas gl oolS 3licin
ToF )0 4wy pledl «Togd o ymis amecan) slayld, (bpdy 4 3l LT o DU sla,Sils &g
argo ool (s 105 oo J8 oLl azgi o503l Dbyl a5 ( IS sla Sili 550 5 emecens ) slo ),
Jolse 5 (Fudoe Jeloe (S p a5 ol (LS g (nl @t e plinlaatiS b Bllae L3185 Wed
axsls slilSgs p3b ane) ol o Wlyiea SIS sla Kl g Cuwl 30 (anmacan ) sloyl5) S92 5 53,5
Oyzer Byl 5 (08 ladas I (S xS e o 0,8 ST (V) ol Ses 5 Ll (gl gl sl
S S Glejle S e S g 0ed (550 eletx] ol 4 e Wlgioe e Sk
S5l 511 e 03 olSTagsl S wis S Sk 1 (6, 5el Al 955 gy p0 (T) %) ollSes 5 7 sy
Ol 5T S50l w55 a3 ol l G g el i 555 2 Be seba ol B 9iS Jl 0 121 b
2 Wlgoe 85wl Slejluyg)d Copde mesdlle S plprear Kl (o) 2 4 393 g 50 55 (VYY)

il o 138 51 Slesle calisee slao s

ol P

FEL0ly) alo e
lr @bl Al5e SO plgieas 5 009 4z g3 JB aS 098 0 LS (i lyied (SBLAGY,) dile s 059l
asll Cadge S lp Sl Glojuw Bjleie glgl Bazs sbsly o oS > jshieas flojle jo olpas
1 ot 5 o3 (53,505, Olietr L0, Blo 3] slodls 3 (1) il Ka 5 gl 35 e
Loy .OFAY ) Kan 5 5 Vs lb) cunl 00,5 Cd> 095 4 Cupoe g Slojls 839> o |y o)l Kighs
DS oo 536 I @ s 98 5,5 5 )15 L j0 a5 0gdioe bgrye Cute L8, ey 4 SSLO,
a8 35l go aid)S Sl 3 (S ly) Diloyw slaadlie Glaisas 05Kl 5wl el ik culd, b plgrea
aile Lelse Coonl b Jlo Job yo ol (Y18 o nal) 0,080 36 Slojle Culs, 5 5y90 40 2 Slsi oo
@ g Cawl 0als aisle ke gla Lol 5l coliily, Gle p ailosls lis |y cloizl Glejus g Sl sl
OLen g 0gl) 098 co (g ks (69,8 soo,gliws 4 e AS wad o (P90 pleiadS obul o yd lnus
Ohigel e Gledae (ST SL8, (3 lid s, Blopw 130 gy p Baa b (V2 VA) plen g gl (YY)
5 Cate gylel Sl gl sliaglyy Blepw a5 sl o] 51 S iegh s el sad plxl st Jle
as wsls ylid glojlu 6,8 xle ol puf g puiions AT 31 sl 9iS1 10 cie 955 igim yo (YY)
sy Skl bl 2 0138, 55 sl (55 le y 5l gn i Jile ¥ g i e Jale 1Y
6Bk ol Jeloe olgeas Sledbol g,0ls 4 u—‘-“l-’ by oSl elodz] Cudginm (6,58 Glo s (Sl

1. Gamma

2. Tawse

3. Cahenzli

4. psychological Capital
5. Bawah

6. Mphirime

7. Tsai


https://civilica.com/search/paper/k-%D8%B3%D8%B1%D9%85%D8%A7%DB%8C%D9%87%20%D8%B1%D9%88%D8%A7%D9%86%D8%B4%D9%86%D8%A7%D8%AE%D8%AA%DB%8C/

VP) 5l & by pam oyl (090 099 t5 Il 5 (55l 9 (Jbo Lo ek [T A

50 Slojle ol wiols lis 05 Lamgh 10 OV F++) olKes 50l 3L oo (Sho il gluliss Slojle
o s Slojle sl B, BLSGl, Bl Grzes o) Glajle s yblee 5 ook
w30 $)ol g (Smoes wasl sl Sags Gl Aliwsay (3 Lipls) Lo 03 oo o |, Slejle
§ ol glad )...,L; r Do b as 095 ot 0 (WWAA) LSes 5 (5 00 068 o0 L;o)'gﬁ.wyl oS
iz zolaw 1o ()5 Siyd g (Jad o (28,5 Sl 0 b LS (g Bl wad p 3lills, Ao s
Gl 45 Wy o 095 Gy § ey «2d)S ploml (05 ool ol3T olKils tg5 50 dnlllas) Slojls
(B8l wad p (SSLE0ly; dleje 5 Sade ST B0l aad (59 )L Syt g (id g (Cwns
S (Yl (o) p g GlLRLS ) 4 ST L (OVYAY) o )en 5 g Y60l Giagh o o)l 6]
Il 5 Saois «©)lgpel cgaal 8055 Jolis ol (gladlge 5 (3lils) Giloye 5 S cute oulidly,
Bloys a5 ols olis Limghy ol bl Conl 00l myy oS, Slosle o,Buile dghe 5 oad assloy
Blopos 63,15 (gl S, &1 L olgico 5 sl 3,5l GUSLIS Slojle o,Buile | Sute salisyls,
Blo s clailhe alad e 45 8ls Lis (VFAS) (coamme 5 colicln Lhmghy s obs axwg |, 25ldls,
ol ddlge 90y alail) (nl Dol 4 5o 2929 (g loline 5 Cutte Al lojls (sigyeed ,L8, 5 (S-S,
GRegl Sadl e v (niiml )0 (Fmtes 9 SSTE w9 v YL 0 e 4 sleiel g eleiz
dable «(m bex oo I e 3 (SSLi0ly) Aileye lajiie Sl (LS (YY) ) Sen 5 onm)
2 e Jole el st 1) QLS 65 5 (505501 e kb wiilgs e a5 g ol 5l (S5 5 e

el QLS 398 5 558 (liee 5 G)I 9,8es 0 YL

L0392 GBI 50 ogiTalud sla,lid,
) aS oo sl pler SLbl aslyz sl (res (Ao slodsly hugy jsbar ogllolud (sla b, o)l
Sz Gl o lyear WIS e lag jeb il slaJSs 4 45 ogllolud slajlis, (Y VY ‘T@.’.‘)? 9 O]
S ezl 5> &Sl ol (TN ()lSan 5 T S d9ige wSLD Sloz julpm 53 (olaiz
FOolE 5 end) ol 09,55 S LI w0l all sgllold slalis, b alilie jslaieay a5 (glos S
43,5 pScws sloixl Ol as wdl o 3l gloj Yaors ogllolud sla)lid, L agalae ;o cunSs (VY
Oly) Wlowds (60,8 mhaws jo olud (g,ld, sl Shg 5l L5 cdad g Solaiw olud 4 i Coled 4o g wilowds
Glo,ls, ololid ly cloirl 5 60,3 slobun Glold [Kos gow 5 (VA Joggn V21 ool
G353 (VYY) SllSes 5 ol AV IV ISl 5 05e) s yoon S5 20 5595 byl b alblio 5 ogfTalesd
G ol oll 2 258, gy ) SRS S g e o Jali (53l S0 e 50 0lud Sl s 4 095
@bobid | ogdll 65b cos oS Jolas an jlSbo (rizmen S oo 5T o 1 05y CoslyS s oS ] S
I w0gdy (o) slad Jlade ;53U Ay Gl wdmy A e p0 aasoe (LA ) gl (o9 9 e pasie g 038

. Corrupt Behavior in Brokerage Companies
. Rothstein & Varraich

K&bis

. Fisman & Golden

. Heywood

. Kubbe & Engelbert

. Belhaiza

~No uhAwWN PR


https://civilica.com/search/paper/k-%D8%B3%D8%B1%D9%85%D8%A7%DB%8C%D9%87%20%D8%B1%D9%88%D8%A7%D9%86%D8%B4%D9%86%D8%A7%D8%AE%D8%AA%DB%8C/
https://civilica.com/search/paper/k-%D9%85%D8%A7%D9%86%D8%AF%DA%AF%D8%A7%D8%B1%DB%8C%20%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%DB%8C/
https://civilica.com/search/paper/k-%D8%B3%D8%B1%D9%85%D8%A7%DB%8C%D9%87%20%D8%B1%D9%88%D8%A7%D9%86%D8%B4%D9%86%D8%A7%D8%AE%D8%AA%DB%8C/
https://civilica.com/search/paper/k-%D8%B3%D8%B1%D9%85%D8%A7%DB%8C%D9%87%20%D8%B1%D9%88%D8%A7%D9%86%D8%B4%D9%86%D8%A7%D8%AE%D8%AA%DB%8C/
https://civilica.com/search/paper/k-%D9%85%D8%A7%D9%86%D8%AF%DA%AF%D8%A7%D8%B1%DB%8C%20%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%DB%8C/
https://civilica.com/search/paper/k-%D8%B3%D8%B1%D9%85%D8%A7%DB%8C%D9%87%20%D8%B1%D9%88%D8%A7%D9%86%D8%B4%D9%86%D8%A7%D8%AE%D8%AA%DB%8C/
https://civilica.com/search/paper/k-%D8%B3%D8%B1%D9%85%D8%A7%DB%8C%D9%87%20%D8%B1%D9%88%D8%A7%D9%86%D8%B4%D9%86%D8%A7%D8%AE%D8%AA%DB%8C/

A w8 SL6H U Flojlw g Bk p (SSLL gy Al 5 (Slojlw oL i 59Tg

3 98 oo Jelodad i ol 59y 2 1y 0aiiS JpS g e laden > [ AL 5 (Sl S g Blie
Lis L pals (uulidl 1) 0s5 o Slas Conl 1o 00iiS 508 5 pow 458> 4S5 090 o0 00ld issi wulys
G 5 (1Y) e 5 55 wbien Gialidl Sped asls b blite 3104 wogdy olyes 45 Gloj s
(Hyd olud (rn dlal) g WlaSls ik ot 9 (oo sl Jlaie 5w 655 G900 win 4 9>
(Hgo Slud a5 a2 o (Lt (g T 5 b 03 (o Galo3T 1y e U5 dole 5581 (59050 5 U5l gmrnet
S35 S0 2 53y site 5 5 3l (a5 a8 g0 2011 o (5551 (S)900 stz P HE 5ot
2l 4z 50 S o WS 1) o 6551 Sp0 e 2 SLed e Sl ST atean (0l 2 opdle L)l e
4SS oo Slpidey anlllas ol el Sad e (6550 S0 2 LL e B35k ST sl Sgaa (g
Iy o9 Slole dame g aiidy a s 1) sladlais pleol Wy, S 3Bl ) ol ws wuals Oleladl Wl s el
LT oS st (2Biolojl glaalllas ;o (V1) (LKen 5 a0t pald 5w (55,1 (59000 S92 sl
SeS 05y ol gl ails oo b ing (59, la Sl 5 (oo lajlnin 4 by o slapls ((gis Slelad]
9 2l se gmly S 1) 0gd) poye () a0 LA LS coadiiad Sy ) lagingier b Billae oS L oS
Sl Hlis Gioghy (nl Geizre (0iS g0 S8 D (g)le300l; g olud (55L Sy 0 yieS gy il oy (o
oolaiwl slud ade Sloladl x> SO v sl laiz! o jlris 50uS S o0 sla e 5l (g8 g0 AisS> AT
@ Jelsa o axly lorear gige Aml o S5 (oo A Su p0 953 sk 0 (V0VF) mpel oS
S @iy, Rloyw ol las ekl @l s ey Bl Bl 5 olud o LS o) 2
B Jas S peloaadse JooSS lp |y colis mln 5 bopSl cal (60,8 Slolizel yoain a5 ol
30 oS, wlblael g s3libylyy Al pw Lol a5 o )ls opl 5 Vs aghy ol sloadl yoren 9,5 oo

Syl bl )l by plxil HUlsi 5 955 5,90

oB9f sBans s

i8S )0 p5 O jgen Olgiee |) g sleans 3

3l 5 ol 5 e 15U Loye slais [T, 50 sgllolud slaylis, o Sl Sl o) &s )3

2l gl g oo 3l Slejle 6, wle 5 Slojl Sl Y Ao

3,18 5 loline 5 i )-*-’L’ o3 oS 50 agllalud slayls, y Sligly) Aoy ¥ &S

Sl gl g oo 3l lejle 6,80l 23 Liglyy Gileyes F Ao

Sl s laline g e ,3U Slojle (5,8 wle p ogllolud sla ks, 0 dos

AS o Wyl 6,5 il 25 Slojle 6,80k 5 Slojle il o alaily o sgllolud slalis, o s 3
AS oo Lyl 6,5 miloe 25 Sl (6,8 0ke 5 3L oy, ol ps o alasly o SolTalid sla i, 2V &b 3

GBI (oA Joo
5 Slosle Kb yiie (agh (pl jo Ceol bysie o baly) S0iS Ly (egh 8 sesthe Joe Ciid> )
5 5l s oy sl LI 0 agllolid oL, 4 Cas Jiaw sl paite lgreas 3Lislg,y &le e

1. Zhou



VP 5l & (ol pamw oylod (090 090 t5 lubwe o (55l 9 Jbo sl gl [T Ve

(Slojbe Sl G b jo (il it (lpiear Slojle ) B0k psite iren ol oad a8 )5 ks
Joe s 6B Glo a4 argi b i oy Sl oad a8 S a5 ogllalid oyl 5 ms sy Al
S liogp b (2l slajmiie 3Ly, Blore 5 Slojle Sl Gl pite CiS Gliioe (soste
Slse sl 4 Y‘}QBP L (3l slapiis Glareas Glojle 5 Buils g ogflolud sla,lis; (sl ko 9 35 oo

ol oanlie LB Y SS jo it segtke Jowe

(Y1) a0l (P JopolS c(Y10) 155000 5 (s iy 1 b 55 p0) Sid gy oo Joo (1) JSuis

B9 b 09
b2 i 5l g0 )5 g5 5l polo Adghy e eenl o pite lae DSl e et gy S oS sl )
UL oo s lel dnela il ool plowil (ahafe ST O jg0a g (cialen g9 5l g (Sregs Wosls sl 8
S 58 (6 S diged O jgoh osls 6y5lann (hsy 5 wdbige FY ¢ olasi 4 jld 0d 50 e slas )l
Ay Dged p> eadd Sl ol QL LSHS S Cames 5l cadiin Cod 4 a5 O jse pl 4 ]
39195 Gl el Cawsds YYF Wgod pom azes ,0 a5 ob a8 515 4 sgamal salgx slp 1,555 Joe
ootl bty 00lil &S glaidgy b 5 oy oliie oll e 5 Beb i 5l Waools
P9 Coond 9wl oo sELbCmen Gloiwn Jold (gl Caand sl oals | Cand g0 3l (b
Al 005 9l 0T @bl 5 25y 45 Wlosd gykae Buis (glaand b Gull o5 el Lol (sl
S5 45 ol (lejl 5l 5 51oLd (sl 53, Uity Bl (Slajls S am oz Jol
ssbteds Gizren is S S aslul 5l (S | i Jliel 5 2y, el sad g y5l0 5 (g pa> dnxl i
Olowl 38le 5 Caid> o b oolizl” ¥ oldls @olesd 5810 5 5l g S oslail Joe 2ls) 5 bl (o)
s &1 Slisn 88 1, Jae oSy 55 peite cpiir plon il sy g oliins s 53 615 Ul
S sk lea (2855 13 eslinul 8590 38l 5 cnl icmlie (e ©pu8 5 g (nl o Sl Bged e

1. Exogenous variable

2. Endogenous variable
3. Smart PLS 2



N T e sl Sljle Wl p (LUl Glo pw g (Slojlw Kb W5 591515

CJa..u ) as ML’(SA <Y )‘ }O-A-Md-’ U,M.Q}s).’ Lngo)L..» ‘ALQ.» 6‘).: (\Jﬁ"\}) CLus)S 6L°-IT w).a ‘53'“’4.5" ouslie
s ety slbasmin jLiel ) las 5 ceul Cgllas

e (s plidio aalo 9 (Ll s (V) Jgux

ElisyS Wl o po e 4 o s 5B ol 2o GMB95L (SLb ik
. . Allcott & Kessler(2019) & My & g e
IAVY ! Ouvrard (2019) e
VS Y Kuo et al (2010) iy, dle e
-IVo8 A Nordin et al (2013) oglTolud sla,lis,
DAAN \F Rafiee Jazi et al (2022) Slojle 5,50k
o9 adl

oy Toﬁp ‘és_».i)@,o odalin 45 )9.'9 uLon RO W OML;.»))J. 349.4.: L;?L.www 6[.®L;)45 4YJ5J..?- I
ooy T sga s Ll )5 Oas ooy J_aL..a OlegS gl wo o FY Toj_b 5950 beSFwly oy
Aloog JLo YT U YO g dad o (bsSaul ST g cnl ails LoSaul ol jo 1, Slglyd op i

o oy 1 Biges (S Lbiamos b S (V) oo

o 50 o o _ o 30 . s S
- Golp lhcare g Sh L. Sl o
Slel® Sleld s lbcares
YYIY A4 5yme Copnisg YV Ve 35
SYIY VEY Jabi Job BVIY Vo 50
S
8/0 Wy g el VoI0 YO VA
oo )
VV/A YA N vEY A YO-vf
¥/ YA ol IS YIY Y& YO-FF
V)Y ay | sl 1S Y/ ¥\ fo-0f
A¥ Y. xS ave Yy DO+
Sy Joo B3l ow )y

Gk 5l (Sme Jome) S ojlasil Joo (gl dd>ye 10 0030 (oo Sjg0 Al ye 50 0 I (e
(95° Joe) 6,5 Lo Jae g0 al> s 5 5 89 00 oy 3l Shale Julos 5 2Ll 5 2y slo Jolos
2195 E55 93 51 s mSe3lasl Il gl anl 103, o Jelois 525 B aite (o s 85512 Ay 4
@i g ob Jool> (B3 5l (i i b gioe 2l LS e (25 5 I5ime (aly) toenl oud osliul (oL 5)]
ST o 0) Jlore 99 5l ety (bl e Sz GRRg3 (il )0 rizeen el saalice BB 5 50 o]
Bz 5l Gedoss (nl 5o b pite (oled 2lis S W cal o el ool ooliinl (5 30 (2Ll o pd 9 Elis S

Ll s (41V) lade



VY 5l & (ol o oylod (090 090 t5 Il 5 (55l 9 Jbo sla gy [T Y

o293 B @S (V) gux

oo ol b ol bl copd Wl ooy o
VAP >+I%) o=y w5 Elis st o3t
(AVE>0.5) (Alpha>0.7 ) (Alpha>0.7)
¥V -IOFY ON1
OIvY - 10%4 ON2
YISV NPRS ON3
INERS +[O]Y ON4
NG “[OA- ilojle S5
YTy VY el AT AV 822 o%ﬁizam'
¥IVa - I6YY ON7 e
NS “IEVY ONS
YIVY SIEYY ON9
FIVE IVYY ON10
YIYo NAES PC1
YIVE NP PC2
¥/-a “I0AA PC3
YIoA 5 PC4
AEE IAYY PC5
v/ag /Yy Sy, Al
i S 0¥ - IVEA VTS Eicc:? < psychological
OIVY IO PC8 Coptia
£ “IFAY PC9
YIvY VA PC10
YIA) SVYE PC11
F/af IFAQ PC12
13y - IVSE CB1
F/AY -IAQY CB2
BIVY - IAEY CB3 i
YIA- “IVOY cBa bl gla)ls,
Yivs 50) +[OYAQ A7 < IYOF —cps Corrupt Behaviors
108 SIVYY CB6
SIFY “I5AQ CB7
AYA SIVYY CB8
BIYY -IPYY 0s1
N TN 0s2
Y/P¥ SIBYY 0s3
BIVA -IVay 0S4
OIAF N 0S5
sIvs IVAD 0s6
F/EY - IV$F 0s7
sy SIPYY 0s8 o 5o
YAy /oA NN SIVYO N2R 0s9 Org)an_izat)i_o_nal
O/Ff Y 0S10 Sustainability
£IF0 7oA ~ 0s1l
YO S150) 0S12
F/E) NE 0S13
¥io. JIAYY 0S14
/a4 -5+ 0S15

gle5 - 1b5Y 0S16




W v o33 $B6HIF 0 Slojlw 5 B wike 5 (BLblyy diloyuw 5 (Glojlw oL i 59T

gl pilly 5eSle lim g 1Y (oS 5 bl oIV LS ST (6l elio oo aSyl 4y azg5 L

5 shele 6Ll plios a5 59 o cdalie ¥ Jgao @llas a5 ol V/AF ¢ 5 8Ll 5 +/F  ale Lo /0 Lo

a by e Blesy oo 050 50 BT (gl itie 1o 45 Censline oy ol i o cixe lialol el (il

= odle g Sl oads aid s o 85l glgy a5 el pl bauas lis aseis (o g W5 lo 65 0 a3V SUleS 5l oes

2 58 (o0 gl Gl ly eSilaa 1S 5 2L 25,5 WD) bojlons al (ol laazily b llae o

SIS =9y 5 2l by G35 cnlie (s o0 aF Wilosges ST cenlie jlade (38 (sl eiie 390
55 w1y 3l gy,

929 Jo 3l oy

= 4 Ol oo (950 Joe jl esla il Lol ipgi (558 sl e (r bLI )| SSLAS Jg)0 o
5 51 5 5 5] 5 ke sl 45 ] ] by sladnd b anl Ve bl gl sloars s
el o 481 b 3 sy ol ¥ Jgaz o il V/

990 Joe il p s (F)Jgua

L o bl o ) et H
oY FYVY - <JF¥Y sollolusd slo)ls, — Slojle S5 H1
Sk BIOAY “IAYY Slesle Bl — Slojle Xl H2

Gy pae V' /2y - /oY F sellolud slaylis, — 5lisls, Llow  H3
Sopds V' YIAY “IYY Shojle ¢ Bake — 5lisoly, lopw  HA
Sy Y FIVYA — /Y0 Slojle 6, Bal < sgllolud sl )ls,  H5
GV by g byyd (o s AL T sl e 7 Sl S H6

aglTolud (sla,lis,

L Slole s Bl — 3Lty Ble

5o v g b 5 H7
& .
825 e 90 o I son selTslg 5 .,.) L.

G G (pl j0 oS ol a8 eslitul (S5 ()l 0seil 5l ol B8 se3l jslaieay

STl (il puste a5 0925 b it (loe Lasly) gy p 50 00,5 (o0 (g p 5 ki (55 (il

labaly G5 Sl s 151 ey el 145 (50 53 g (cyp 5 el 5 e
Sgdise 48 ndy ook 2l by 90 )0 (il il

o935 Joo 3l
W)aé EMQULM.J LQ).M K9y slael L ecwl sl ua.?t.m.a o (_S)L\f)-" SR W) )faLu AS)M w‘)o Y Jiw)b
092 I gire Tl oad yaesl Jaw jo el (el sla b ks lesy e yesie sloild (s, Slasl 5 e
hole sla )b ples a5 058 o samlin ¥ S gl a5 o ob5,l /A0 mhaw jo Jele sla)b 5 s culpo

1. Average Variance Extracted (AVE)



VP 5l & (ol pam oylod (090 090 t5 Il o (55l 9 Jbo o girgly [T VF

O (aibb oo o/ 3 YL Jou8 BB o> o b xie &S ole L) wes )losz_m O] b ol e
05,5 o 2l 5 Cesl (VAF) gl e 51 tn 5 8,Lel ppolie oles ¥ S b gillas

(ol 5L 5 ymo clpd) gy Biniygo;T Joro (V) S

(949 (&) Upg R o0 (yg03T Juoo (1) U



o w9 SLGHIF I  Glojle g Bl (SSLL gy Aoy 5 (Flojlw oL i 9l5Ts

gl il e ly eSilie sl g oIV (oS 5 bl oIV Elig S Sl (sl coslin Jlade a5l 4 4z g5 b
ol 5o dhole oyl plas 45 05 o odalie ¥ Jgaz gollas el VAS 5 56T g «/F Lol L o /8 oas
355 4y bgrye Hlesy yeite 0551 50 JIKST gl itie 1o 45 Cusline oy (nl i o sixe (lipebe! o
(o=l odle g el 80 Jaw ble olgy a5 cunl pl baias lis asis 1o g &yls 95 0 3 Ul
3550 53 b (e gl sl il ly Sile oS 5 2Ll Elis)S D) ajlns opl oo loazdly L 3l
G925 bl Cexdy (09 el Glgse &5 Wlosges ST cenlie jlade (98 (sl i
oS anb | sl

G Ao 9 Sy
5 Slojle Sl glgil 4 Glogag az g5 b 59l (1B, ulp o Slojle ) Bwle g iy 6l (owy9 slags, S
Qo ES 0 50 (gtlae (SBLLGl, Bley 5 SGlojle Gla K5 oS (90 y0 il anils SBLlgly) dile p
Ban 09 waled § Jaize &S b (5 ) Baile 50,5 aales lan dged paS S D o sgllolusd gla LS, il ool
lee G 4 295 b Slojle 58 uile » (SLB0ly) Blojes 5 Glajle S 3T gy 40l g
2 il S e 236 gl 80,8 sliuly o Gl sleadily 4y axgs b adl e dgllolud (sle s,
S5, les Ll jo sgllolud sla,lid, 1 Slejle [Sli aS ol olid mls § cis ol sellolud sla i3,
S5 ot (7)) GLiSen 5 S lts b 40,3 onl & bogsyo slaaidly olo (s fobins 5 iie 55l
g W spne Sl Gezmen 055UsS Slosle slaSili a5 lie 4 85 a4 Gl e cnlnle
aLils (g pSeiz 2alS Glojle ;o ogllolud sla,ls, cusls Ul lg co S o gy oy slos,l5,8
5 e i 5 LG, 5 Slole B8k Glojle ;K5 aS s oo (La5 pgo 4058 s il
oelplo oyl Slazaa (Y- TYY) e 5 15l o (Y2 VY) L,  (J30lS gloaisl L plas ojls (g lolise
ole 5 Glojlo Bl Caz 550 ole Byt Wlgin oy a5 53 Slojlo sl Kb 4 4255
Se ol Slole Kb slagsiliwl 4wl (uysr Lo, 5,5 Glrae 5 90,5 (B Glojle dags g 00,
as ols plas regh el pew 45,8 L akal, (o 00,50 Hlojle maw o (g Bale 10 e 50S s i
ad b onl gl ads adpdy ans s opl g ol sollalid o lid, s loline § e b 5 Lis oy, Gole pus
5 6ol (V) GLlen 5 nys (VM) oLSen 5 playys (VoY) olSen oI5l hagsy slaacdly
@ Glog azgi Wb (i S LS, nlnle o)l Glsee (VWAF) (gaame 5 collols 5 (V- 1)) oS
e iplle slayld; wly oo ol (G3liply) dloyw cda b g ansl asls (LSS s3liagly, Jolse
S i lasl Gl yo ogllalad sla)ls; (palf 4 e 055 digi 4 ol cnl 5 sl Qlieyl & 995 (LSS
o S0l Ble e Slogsl 6T T b wl oy Slags, T slecS 10 (gl am )0 005
Loy ols Hlis pilez 46,8 il anled a0l 095 5,0 o 1) Shle cuds com 5l Cuddge a5 wisS
OIS 5 slaig lagipgi b and b ol @l o)ls Slojls )5 aile 2 (s lolias 5 a3l 3lings,
5 gopd OV hlSea 5 y0e 9 OF-2) GLen 5 iz omd, (V2 ))) GlBee 5 Gecnge «(T-1YT)
ol 4 wles el (LS5 3liigly) oy g3, 2 C8 50 a5 Sl 4w (pdy dle Sinles
Sy Coeaily j0 055 arg 4y el (pl g b alils iy Bl lojle a5 cubls HUamil g3 oo s Cooanl

oS ol O Sl 5o gl ool ey Bed ol walys byl 4 ) iladie Gllie oess slaeS



VY 5l & (ol o oylod (090 0,90 t5 Il 5 (55l 9 Jbo sl [T VP

OSen 5 LT (gt b and b ol S s)ls (gl 5 (hie il Glejle 5, Ble p agflalad sla s,
b ol o3l s supd OYAY) LlSan 5 0l o3l 5 VFAY) (Kes 5 dges, (V¥AR) Lcald (YY)
spimd b2l 53 ) 53l emen sogllalud (sla)lid; 51 ey sla, S 50 2gd B oS e
35S 390 e Sl 1o e B eplo 0,5 LI (g lbogS gl ol gay SIS Ak s plows G50 ¢S89,
4 eyl (ol 09h (T sl g (6t paBS 3> ol pac g adsl Ao se (0 Pl anass pae 3T Lo s
GBle 5 losls LSl s abal) ) 0gflolad (gla lid, ptcd B0 8 10 b anlss (6 ,mi Slejles (o Buile
2 oon G LS al pwp g ol 00 Lol sl &S S e Ll 6 5 (b 288 Slesle
Gk ol 5l s sl zals sgllalas glayls) bl iy ey syt Slojle gla, Xl &5 50
sla,ls) a5 ols plas pide &b 8 (pgas o hagh (nl @l eed i Glojle () aile 4 i Wil oo
Ll ol o S o byl (o, milee i Slojles @) Buile 5 sy, Gl opm alul, o sgifolus
5 Slojlo ol dlaly jo (Lagly, diloje o5 sl Glis (V- 0) lKer 5 ol55, (oloee Sho iyl
oS el 6,5 Glelss abex 5l By Alope iy py S oo Ll (il 28 Slejle s
slaasl gl eyl 4 1) 6ty Slojle (58 0ile das 55,157 50 (b ogflolud sla)lis, rals b wilgs
slaplols dos oSl (ol sado 5l el o, 15,5 (Vs 9 Glpae 5 ldione Gln oS & faghy ()
S Bl 5 lajlad p3bicos IS jeba laglojls anS eslitul o] @l ) wslyi e 05 598 50 Jlo
Oz w300 5 LIS 50 8 (gl dgllolud (gla )L, Koo Bk 5l g wiis (g Bl 5 Wy &)1 ol
L &5 b gylosls 51 (6 yboms Lol 0l 55 00,5 lolid Slojlo 6,B0ible 5 pio 5 e Jolge a5 wiS o Lzl
5 LB el cnl slinl) ;o 5wt S0 5 dnngi 9 08, Jlisa aSh wile e 1) B WLe 5
Sd b oo Pl @ plosls o ST a5 wiily b 500 Ol 825 o0 S0 1) saliSe slags !
Qi ol (nl 45 290 daleS S (g iy (GBLAG) Ailop (e hled ax g (Slejle laanl B g jgal 5
3 Sl 6 B0ke coenl 4 am g5 Lol san] jo Sbojle 6 )Baile el 4o 5550 s ole Wilgs oo 595
oSyl e By, Aloyw 5 Slosle Kb izl 4 oS 05800 arosi (ow)s SIS Laie
2 Shaated 85 S o b led 0l 50 ey Sl et e Sty (IS jsbar sl axg 15,1
5 alises gla Sl 5l oolicl b 5 aims L2alS Sas a B 1y 5,67 wogllolad sla ks, 5 olud a8, dipe
ST Olaghod 4 (pizes aidn dgup Slojle S5y g amugi sl 1) lap] 85501 (B LA sy dyle e ool
(S (eleinl dslia Sl emen Slojle la,Sili 05,50 BT 38s cwyp 4 b 3gd oo oloiin
beos Shile 6Bl s @b 5l ails,n slojle olud 5w g sl ( oy Sl il 1Kiy csoine
S g e slasslr jo Gheghy (al a5 bl 5l aisd gy wiilei e 5 Jelse o1 a5 wBl o 6,500 Jelse
2lo )0 Jegh il g5oge Spdee Sleidn (ulply el adF el Sloy 85k o ye g Gled) oS

Spde plnl gl plo )35 g (pogad (s slaollins

References

Agerstrom, J.,  Carlsson, R., Nicklasson, L., & Guntell, L. (2016). Using
descriptive  social norms to increase charitable giving: The power of local
norms. Journal of Economic Psychology, 52, 147-153.


https://www.sciencedirect.com/science/article/pii/S016748701500149X
https://www.sciencedirect.com/science/article/pii/S016748701500149X
https://www.sciencedirect.com/science/article/pii/S016748701500149X

v w0933 GG, HE S Slojlw 5 B wile y (SLblyy dloyw 9 (Slojluw oL i 59U

Allcott, H., & Kessler, J. B. (2019). The welfare effects of nudges: A case study of energy use social
comparisons. American Economic Journal: Applied Economics, 11(1), 236-276.

Alpizar, F., & Martinsson, P. (2013). Does it matter if you are observed by
others?  Evidence from donations in the field. The Scandinavian Journal of
Economics, 115(1), 74-83.

Areia, A., Esteves, F., Santos, J. R., & Anunciacdo, P. (2020). The DPOBE Model for Organizational
Sustainability: An Exploratory Study about its Structure, Pillars and Components among a Group of
Master Degree Students. Economics and Culture, 17(1), 38-52.

Avey, J. B., Reichard, R. J., Luthans, F., & Mhatre, K. H. (2011). Meta-analysis of the impact of
positive psychological capital on employee attitudes, behaviors, and performance. Human Resource
Development Quarterly, 22(2), 127-152.

Bar, R. (2017). Mitigating bubbles with intrinsic value nudging: An experimental approach (Doctoral
dissertation, RMIT University).

Bartke, S., Friedl, A., Gelhaar, F., & Reh, L. (2017). Social comparison
nudges—Guessing the norm increases charitable giving. Economics
Letters, 152, 73-75.

Bawah, M., Nasir, Z. W., & Fontaine, R. A. H. (2021), Investigating the Effects of Positive
Psychological Capital on Ethical Behavior in the Private Sector in Ghana. Journal of Education,
Society and Behavioural Science, 34(9), 12-29.

Belhaiza, S., Charrad, S., & M’Hallah, R. (2022). On the impact of corruption on managers’ and
controllers’ behavior. RAIRO-Operations Research, 56(1), 165-181.

Cahenzli, M., Deitermann, F., Aier, S., Haki, K., & Budde, L. (2022). Intra-organizational nudging:
designing a label for governing local decision-making. In Conference of the Italian Chapter of AlIS
(pp. 232-246). Springer, Cham.

Campbell, J. W. (2017). Public procurement policy in South Korea: Approaches to sustainable
development and anti-corruption. In The experience of democracy and bureaucracy in South Korea.
Emerald Publishing Limited.

Canare, T. (2017). The effect of corruption on foreign direct investment inflows: Evidence from a
panel of Asia-Pacific countries. In The changing face of corruption in the Asia Pacific (pp. 35-55).
Elsevier.

Dhanda, U., & Shrotryia, V. K. (2020). Corporate sustainability: the new organizational reality.
Qualitative Research in Organizations and Management: An International Journal.

Ebert, P., & Freibichler, W. (2017). Nudge management: applying behavioural science to increase
knowledge worker productivity. Journal of organization Design, 6(1), 1-6.

Espinosa, V. I, Wang, W. H., & Huerta de Soto, J. (2022). Principles of Nudging and Boosting:
Steering or Empowering Decision-Making for Behavioral Development Economics. Sustainability,
14(4), 2145.

Fisman, R., & Golden, M. (2017). How to fight corruption. Science, 356(6340), 803-804.

Gamma, K., Mai, R., & Loock, M. (2020). The double-edged sword of ethical nudges: Does inducing
hypocrisy help or hinder the adoption of pro-environmental behaviors?. Journal of Business
Ethics, 161(2), 351-373.

Ghasemi, K. (2020). Investigating the Relationship between Multiple Organizational Behaviors and
Human Resource Retention with Regard to the Mediating Role of Organizational Strategy in the
Social Security Organization of Kerman. The 6" International Conference on Management Sciences
and Accounting, Tehran. (In Persian)

Ghazizadeh, M., Amanee, J, & Karimi Khosro, h. (2008). Employee Retention: An Investigation On
The Influencing Factors. Commercial Strategies, 6(29), 29-40. (In Persian)

Grozinger, A. C., Wolff, S., Ruf, P. J.,, & Moog, P. (2022). The power of shared positivity:
organizational psychological capital and firm performance during exogenous crises. Small Business
Economics, 58(2), 689-716.

Hallsworth, M., List, J. A., Metcalfe, R. D. & Vlav, |I. (2017). The
behavioralist ~as tax collector:  Using natural field experiments to  enhance
tax compliance. Journal of Public Economics, 148, 14-31.


https://www.aeaweb.org/articles?id=10.1257/app.20170328
https://www.aeaweb.org/articles?id=10.1257/app.20170328
https://onlinelibrary.wiley.com/doi/abs/10.1111/j.1467-9442.2012.01744.x
https://onlinelibrary.wiley.com/doi/abs/10.1111/j.1467-9442.2012.01744.x
https://onlinelibrary.wiley.com/doi/abs/10.1111/j.1467-9442.2012.01744.x
https://sciendo.com/es/article/10.2478/jec-2020-0004
https://sciendo.com/es/article/10.2478/jec-2020-0004
https://sciendo.com/es/article/10.2478/jec-2020-0004
https://onlinelibrary.wiley.com/doi/abs/10.1002/hrdq.20070
https://onlinelibrary.wiley.com/doi/abs/10.1002/hrdq.20070
https://onlinelibrary.wiley.com/doi/abs/10.1002/hrdq.20070
https://researchrepository.rmit.edu.au/esploro/outputs/graduate/Mitigating-bubbles-with-intrinsic-value-nudging-an-experimental-approach/9921863988501341
https://researchrepository.rmit.edu.au/esploro/outputs/graduate/Mitigating-bubbles-with-intrinsic-value-nudging-an-experimental-approach/9921863988501341
https://www.sciencedirect.com/science/article/pii/S0165176516305328
https://www.sciencedirect.com/science/article/pii/S0165176516305328
https://www.sciencedirect.com/science/article/pii/S0165176516305328
https://www.researchgate.net/profile/Mohammed-Bawah/publication/354701415_Investigating_the_Effects_of_Positive_Psychological_Capital_on_Ethical_Behavior_in_the_Private_Sector_in_Ghana/links/6176cb2ba767a03c14b0e40a/Investigating-the-Effects-of-Positive-Psychological-Capital-on-Ethical-Behavior-in-the-Private-Sector-in-Ghana.pdf
https://www.researchgate.net/profile/Mohammed-Bawah/publication/354701415_Investigating_the_Effects_of_Positive_Psychological_Capital_on_Ethical_Behavior_in_the_Private_Sector_in_Ghana/links/6176cb2ba767a03c14b0e40a/Investigating-the-Effects-of-Positive-Psychological-Capital-on-Ethical-Behavior-in-the-Private-Sector-in-Ghana.pdf
https://www.researchgate.net/profile/Mohammed-Bawah/publication/354701415_Investigating_the_Effects_of_Positive_Psychological_Capital_on_Ethical_Behavior_in_the_Private_Sector_in_Ghana/links/6176cb2ba767a03c14b0e40a/Investigating-the-Effects-of-Positive-Psychological-Capital-on-Ethical-Behavior-in-the-Private-Sector-in-Ghana.pdf
https://www.researchgate.net/profile/Mohammed-Bawah/publication/354701415_Investigating_the_Effects_of_Positive_Psychological_Capital_on_Ethical_Behavior_in_the_Private_Sector_in_Ghana/links/6176cb2ba767a03c14b0e40a/Investigating-the-Effects-of-Positive-Psychological-Capital-on-Ethical-Behavior-in-the-Private-Sector-in-Ghana.pdf
https://www.rairo-ro.org/articles/ro/abs/2022/01/ro210357/ro210357.html
https://www.rairo-ro.org/articles/ro/abs/2022/01/ro210357/ro210357.html
https://link.springer.com/chapter/10.1007/978-3-031-10902-7_16
https://link.springer.com/chapter/10.1007/978-3-031-10902-7_16
https://link.springer.com/chapter/10.1007/978-3-031-10902-7_16
https://www.emerald.com/insight/content/doi/10.1108/S2053-769720170000028007/full/html
https://www.emerald.com/insight/content/doi/10.1108/S2053-769720170000028007/full/html
https://www.emerald.com/insight/content/doi/10.1108/S2053-769720170000028007/full/html
https://www.sciencedirect.com/science/article/pii/B9780081011096000034
https://www.sciencedirect.com/science/article/pii/B9780081011096000034
https://www.sciencedirect.com/science/article/pii/B9780081011096000034
https://www.emerald.com/insight/content/doi/10.1108/QROM-01-2020-1886/full/html
https://www.emerald.com/insight/content/doi/10.1108/QROM-01-2020-1886/full/html
https://link.springer.com/article/10.1186/s41469-017-0014-1
https://link.springer.com/article/10.1186/s41469-017-0014-1
https://www.mdpi.com/1497314
https://www.mdpi.com/1497314
https://www.mdpi.com/1497314
https://www.science.org/doi/abs/10.1126/science.aan0815
https://link.springer.com/article/10.1007/s10551-018-3930-2
https://link.springer.com/article/10.1007/s10551-018-3930-2
https://link.springer.com/article/10.1007/s10551-018-3930-2
https://civilica.com/doc/1034050/
https://civilica.com/doc/1034050/
https://civilica.com/doc/1034050/
https://civilica.com/doc/1034050/
http://journals.shahed.ac.ir/article_1969_86e3cc2e3752401142132caef4beb70e.pdf
http://journals.shahed.ac.ir/article_1969_86e3cc2e3752401142132caef4beb70e.pdf
https://link.springer.com/article/10.1007/s11187-021-00506-4
https://link.springer.com/article/10.1007/s11187-021-00506-4
https://link.springer.com/article/10.1007/s11187-021-00506-4
https://www.sciencedirect.com/science/article/pii/S0047272717300166
https://www.sciencedirect.com/science/article/pii/S0047272717300166
https://www.sciencedirect.com/science/article/pii/S0047272717300166

VP 5l o (ol pam o lod 090 090 15 Il jo (5 L8, 9 (Sl sLoipgsy (T VA

Heywood, P. M. (2018). Combating corruption in the twenty-first century: New
approaches. Daedalus, 147(3), 83-97.

Karlan, D., McConnell, M., Mullainathan, S., & Zinman, J. (2016). Getting to
the top of mind: How reminders increase saving. Management Science, 62(12), 3393-3411.

Kdbis, N. C., Troost, M., & Brandt, C. O. (2019). Social norms of corruption in the field: social
nudges on posters can help to reduce bribery. Behav Public Policy. Epub 2019 Dec 20.

Kormos, C., Gifford, R., & Brown, E. (2015). The influence of descriptive social norm information on
sustainable transportation behavior: a field experiment. Environment and Behavior, 47(5), 479-501.
Kubbe, I., & Engelbert, A. (Eds.). (2017). Corruption and norms: Why informal rules matter.
Springer.

Kuo, Z., Sai, Z., & Yinghong, D. (2010). Positive psychological capital: measurement and relationship
with mental health. Studies of Psychology and Behavior, 8(1), 58.

Lehner, M., Mont, O., & Heiskanen, E. (2016). Nudging—A promising tool for sustainable
consumption behaviour?. Journal of Cleaner Production, 134, 166-177.

Lestari, D., Lesmana, D., Yudaruddin, Y. A., & Yudaruddin, R. (2022). The impact of financial
development and corruption on foreign direct investment in developing countries. Investment
Management and Financial Innovations, 19(2), 211-220.

Maleki Minbashrazgah, M., r, A., eynali, M., bagheri garbollagh, H. (2021). Reflection on the Role of
Organizational Trauma on Organizational Cynicism with the Moderating Role of Psychological
Capital (Case Study: Staff of Semnan University). Scientific Quarterly Journal of Culture in Islamic
University, 11(38), 117-136. (In Persian)

Mphirime, B. G. (2016). The Influence of Corruption on Psychological Capital: The Case of a Large
Government Department in the Motheo District, Free State Province (Doctoral dissertation,
Bloemfontein: Central University of Technology, Free State).

My, K. B., & Ouvrard, B. (2019). Nudge and tax in an environmental public goods experiment: Does
environmental sensitivity matter?. Resource and Energy Economics, 55, 24-48.

Myers, E., & Souza, M. (2020). Social comparison nudges without monetary incentives: Evidence
from home energy reports. Journal of Environmental Economics and Management, 101, 102315.
Najib, H., & Nawangsari, L. C. (2021). Effect of intellectual capital on organizational sustainability
with employee innovative behavior as intervening variables in Pt. Jaya maritime services. European
Journal of Business and Management Research, 6(1), 158-163.

Nejat Thabit, Z., & Mohammadi, A. (2019). The Relationship between Psychological Capital and
Organizational Citizenship Behavior in the Ministry of Sports and Youth. Strategic Studies of Sport
and Youth, 18(43), 289-302. (In Persian)

Nordin, R. M., Takim, R., & Nawawi, A. H. (2013). Behavioural factors of corruption in the
construction industry. Procedia-Social and Behavioral Sciences, 105, 64-74.

Parker, C. (2016). Introduction to Special Issue on Nudge. Law & Policy, 38(3), 181-185.

Rafiee Jazi, A., Amirkhani, A., & Taleghani, G. (2022). Investigating the effect of organizational
sustainability on mental health in universities in the north of the country. Razi Journal of Medical
Sciences, 29(6).

Rafiee Jazi, A., Amirkhani, A., & Taleghani, G. (2021). A Model of Organizational Sustainability
Based on Organizational Generosity in Islamic Azad Universities in the North of the Iran. Resource
Management in Police Journal of the Management Dept, 9(3), 161-190. (In Persian)

Rahimi, F., Oreyzi, H. R., Samani, S., Nouri, A., & Namdari, K. (2011). The Relationship between
Psychological Capital in the Working Environment of Employees and their Work Enthusiasm in the
Organization. Career and Organizational Counseling, 4(12), 9-30. (In Persian)

Ramya, S. M., & Baral, R. (2019). “Mind” matters! A conceptual framework using mental models
and green nudging to drive corporate environmental responsibility. Management Decision.

_Rasouli, R., Mowgli, A. & Rashidi, M. (2014). Designing a Model to Strengthen the Organizational
Sustainability of Basic Knowledge Workers; Using the Delphi Technique. Career and Organizational
Counseling, 6(21), 66-94. (In Persian)

Riley, E. (2017). The Beneficent Nudge Program and Epistemic Injustice. Ethical Theory and Moral
Practice, 20(3), 597-616.


https://direct.mit.edu/daed/article-abstract/147/3/83/27200
https://direct.mit.edu/daed/article-abstract/147/3/83/27200
https://pubsonline.informs.org/doi/abs/10.1287/mnsc.2015.2296
https://pubsonline.informs.org/doi/abs/10.1287/mnsc.2015.2296
https://www.cambridge.org/core/journals/behavioural-public-policy/article/social-norms-of-corruption-in-the-field-social-nudges-on-posters-can-help-to-reduce-bribery/FD16DED219367827E1D961A093D2BD1C
https://www.cambridge.org/core/journals/behavioural-public-policy/article/social-norms-of-corruption-in-the-field-social-nudges-on-posters-can-help-to-reduce-bribery/FD16DED219367827E1D961A093D2BD1C
https://journals.sagepub.com/doi/abs/10.1177/0013916513520416
https://journals.sagepub.com/doi/abs/10.1177/0013916513520416
https://books.google.com/books?hl=en&lr=&id=djxEDwAAQBAJ&oi=fnd&pg=PR5&dq=Kubbe,+I.+%26+Engelbert,+A.+eds.,+2018.+Corruption+and+Norms+-+Why+Informal+Rules+Matter,+Palgrave+Macmillan.&ots=St4magOnhc&sig=g7IASDMTtlIiuWnXPzuOqwO-LZY
https://books.google.com/books?hl=en&lr=&id=djxEDwAAQBAJ&oi=fnd&pg=PR5&dq=Kubbe,+I.+%26+Engelbert,+A.+eds.,+2018.+Corruption+and+Norms+-+Why+Informal+Rules+Matter,+Palgrave+Macmillan.&ots=St4magOnhc&sig=g7IASDMTtlIiuWnXPzuOqwO-LZY
http://www.jfz51888.com/psybeh.jfz51888.com/EN/abstract/abstract930.shtml
http://www.jfz51888.com/psybeh.jfz51888.com/EN/abstract/abstract930.shtml
https://www.sciencedirect.com/science/article/pii/S0959652615018041
https://www.sciencedirect.com/science/article/pii/S0959652615018041
https://www.businessperspectives.org/images/pdf/applications/publishing/templates/article/assets/16591/IMFI_2022_02_Lestari.pdf
https://www.businessperspectives.org/images/pdf/applications/publishing/templates/article/assets/16591/IMFI_2022_02_Lestari.pdf
https://www.businessperspectives.org/images/pdf/applications/publishing/templates/article/assets/16591/IMFI_2022_02_Lestari.pdf
https://ciu.nahad.ir/article_1058.html?lang=en
https://ciu.nahad.ir/article_1058.html?lang=en
https://ciu.nahad.ir/article_1058.html?lang=en
https://ciu.nahad.ir/article_1058.html?lang=en
http://ir.cut.ac.za/handle/11462/1313
http://ir.cut.ac.za/handle/11462/1313
http://ir.cut.ac.za/handle/11462/1313
https://www.sciencedirect.com/science/article/pii/S0928765517302385
https://www.sciencedirect.com/science/article/pii/S0928765517302385
https://www.sciencedirect.com/science/article/pii/S0095069620300383
https://www.sciencedirect.com/science/article/pii/S0095069620300383
https://www.ejbmr.org/index.php/ejbmr/article/view/714
https://www.ejbmr.org/index.php/ejbmr/article/view/714
https://www.ejbmr.org/index.php/ejbmr/article/view/714
https://www.noormags.ir/view/en/articlepage/109660/290
https://www.noormags.ir/view/en/articlepage/109660/290
https://www.noormags.ir/view/en/articlepage/109660/290
https://www.noormags.ir/view/en/articlepage/109660/290
https://www.sciencedirect.com/science/article/pii/S1877042813043838
https://www.sciencedirect.com/science/article/pii/S1877042813043838
https://heinonline.org/hol-cgi-bin/get_pdf.cgi?handle=hein.journals/lawpol38&section=16
https://rjms.iums.ac.ir/article-1-7082-en.html
https://rjms.iums.ac.ir/article-1-7082-en.html
https://rjms.iums.ac.ir/article-1-7082-en.html
http://rmpjmd.jrl.police.ir/article_97411.html
http://rmpjmd.jrl.police.ir/article_97411.html
http://rmpjmd.jrl.police.ir/article_97411.html
https://www.sid.ir/fa/Journal/ViewPaper.aspx?ID=179182
https://www.sid.ir/fa/Journal/ViewPaper.aspx?ID=179182
https://www.sid.ir/fa/Journal/ViewPaper.aspx?ID=179182
https://www.sid.ir/fa/Journal/ViewPaper.aspx?ID=179182
https://www.emerald.com/insight/content/doi/10.1108/MD-01-2019-0061/full/html
https://www.emerald.com/insight/content/doi/10.1108/MD-01-2019-0061/full/html
https://www.emerald.com/insight/content/doi/10.1108/MD-01-2019-0061/full/html
http://jcoc.sbu.ac.ir/index.php/Careercounseling/article/view/9586
http://jcoc.sbu.ac.ir/index.php/Careercounseling/article/view/9586
http://jcoc.sbu.ac.ir/index.php/Careercounseling/article/view/9586
https://link.springer.com/article/10.1007/s10677-017-9805-2
https://link.springer.com/article/10.1007/s10677-017-9805-2

k! w0933 GG, HE S Slojlw 5 B wile y (SLblyy dloyw 9 (Slojluw oL i 59U

Rothstein, B. & Varraich, A., 2017. Making Sense of Corruption, Cambridge: Cambridge University
Press.

Rothstein, B. (2011). Anti-corruption: the indirect ‘big bang’approach. Review of International
Political Economy, 18(2), 228-250.

Sadri, A., Akhwan, A., & Mohadi, M. (2019). The Effect of Service Atmosphere and Psychological
Capital on the Intention of Personnel to Stay, Taking into Account Job Commitment and Work Culture
at Different Organizational Levels (Case Study: Islamic Azad University of Yazd). 2" International
Conference on Industrial Engineering & Management in the New Age, Tehran. (In Persian)

Schubert, C. (2015). On the ethics of public nudging:  Autonomy and
agency. Available at SSRN 2672970.

Shafir, E. (Ed.). (2013). The behavioral foundations of public policy. Princeton University Press.
Shojaei R, Beheshtifar M. The Role of Human Resources Internal Rewards and Ethical Leadership
Behavior on Employees’ Retention. Health_Based Research. 2019; 5 (3) :287-301. (In Persian)

Sinha, S., & Ghosh, K. (2021). Organizational sustainability and performance improvement in
microfinance institutions (MFIs): managerial insights of what, why and how. Social Responsibility
Journal, 18(2), 240-265.

Sweetman, D., Luthans, F., Avey, J. B., & Luthans, B. C. (2011). Relationship between positive
psychological capital and creative performance. Canadian Journal of Administrative Sciences/Revue
Canadienne des Sciences de I'Administration, 28(1), 4-13.

Taheri Lari, M., Kalali, A., & Esfahanizadeh, A. (2014). The Place of Psychological Capital in the
Organizational Sustainability of Employees. International Accounting and Management Conference,
Tehran. (In Persian)

Tawse, A., Patrick, V. M., & Vera, D. (2019). Crossing the chasm: Leadership
nudges to help transition from strategy formulation to strategy
implementation. Business Horizons, 62(2), 249-257.

Tayebi Abolhasani, A., Khodabakhshi, M. (2017). Factors Affecting the Persistence of Knowledge-
Oriented Human Resource in Knowledge-Based Companies. Journal of Research in Human
Resources Management, 9(2), 167-192. (In Persian)

Tsai, M. S., Tsai, M. C., & Chang, C. C. (2013). The direct and indirect factors on affecting
organizational sustainability. J. Mgmt. & Sustainability, 3, 67.

ur Rehman, F., Yusoff, R. B. M., Zabri, S. B. M., & Ismail, F. B. (2018). Impacts of psychological
capital on the ethical behavior of teachers: A case of educational sector in Pakistan. In MATEC Web of
Conferences (Vol. 150, p. 05032). EDP Sciences.

Yeung, K. (2012). Nudge as fudge. Mod. L. Rev., 75, 122.

Zhou, Q., Du, M., & Ren, S. (2022). How Government Corruption and Market Segmentation Affect
Green Total Factor Energy Efficiency in the Post-COVID-19 Era: Evidence From China. Frontiers in
Energy Research, 10.


https://books.google.com/books?hl=en&lr=&id=TPYRDgAAQBAJ&oi=fnd&pg=PR7&dq=Rothstein,+B.+%26+Varraich,+A.,+2017.+Making+Sense+of+Corruption,+Cambridge:+Cambridge+University+Press.&ots=RSbPVv3GaF&sig=2Efh9nDklaDqcvhsVNfEE3SMib4
https://books.google.com/books?hl=en&lr=&id=TPYRDgAAQBAJ&oi=fnd&pg=PR7&dq=Rothstein,+B.+%26+Varraich,+A.,+2017.+Making+Sense+of+Corruption,+Cambridge:+Cambridge+University+Press.&ots=RSbPVv3GaF&sig=2Efh9nDklaDqcvhsVNfEE3SMib4
https://www.tandfonline.com/doi/abs/10.1080/09692291003607834
https://www.tandfonline.com/doi/abs/10.1080/09692291003607834
https://civilica.com/doc/916209/
https://civilica.com/doc/916209/
https://civilica.com/doc/916209/
https://civilica.com/doc/916209/
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2672970
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2672970
https://books.google.com/books?hl=en&lr=&id=tyWqtkjyx3cC&oi=fnd&pg=PR1&dq=Shafir,+E.+(Ed.).+(2013).+The+behavioral+foundations+of+public+policy.+Princeton+University+Press.&ots=VRS5S79D85&sig=1ZfNpl7mXD9uLxiIzu9L1AVmbcw
http://hbrj.kmu.ac.ir/article-1-357-en.html;
http://hbrj.kmu.ac.ir/article-1-357-en.html;
https://www.emerald.com/insight/content/doi/10.1108/SRJ-11-2019-0379/full/html
https://www.emerald.com/insight/content/doi/10.1108/SRJ-11-2019-0379/full/html
https://www.emerald.com/insight/content/doi/10.1108/SRJ-11-2019-0379/full/html
https://www.emerald.com/insight/content/doi/10.1108/SRJ-11-2019-0379/full/html
https://onlinelibrary.wiley.com/doi/abs/10.1002/cjas.175
https://onlinelibrary.wiley.com/doi/abs/10.1002/cjas.175
https://onlinelibrary.wiley.com/doi/abs/10.1002/cjas.175
https://civilica.com/doc/392259/
https://civilica.com/doc/392259/
https://civilica.com/doc/392259/
https://civilica.com/doc/392259/
https://www.sciencedirect.com/science/article/pii/S0007681318301538
https://www.sciencedirect.com/science/article/pii/S0007681318301538
https://www.sciencedirect.com/science/article/pii/S0007681318301538
https://hrmj.ihu.ac.ir/article_27616.html?lang=en
https://hrmj.ihu.ac.ir/article_27616.html?lang=en
https://hrmj.ihu.ac.ir/article_27616.html?lang=en
https://heinonline.org/hol-cgi-bin/get_pdf.cgi?handle=hein.journals/jms3&section=58
https://heinonline.org/hol-cgi-bin/get_pdf.cgi?handle=hein.journals/jms3&section=58
https://www.matec-conferences.org/articles/matecconf/abs/2018/09/matecconf_mucet2018_05032/matecconf_mucet2018_05032.html
https://www.matec-conferences.org/articles/matecconf/abs/2018/09/matecconf_mucet2018_05032/matecconf_mucet2018_05032.html
https://www.matec-conferences.org/articles/matecconf/abs/2018/09/matecconf_mucet2018_05032/matecconf_mucet2018_05032.html
https://heinonline.org/hol-cgi-bin/get_pdf.cgi?handle=hein.journals/modlr75&section=12
https://www.frontiersin.org/articles/10.3389/fenrg.2022.878065/full
https://www.frontiersin.org/articles/10.3389/fenrg.2022.878065/full
https://www.frontiersin.org/articles/10.3389/fenrg.2022.878065/full

