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Presenting a Transformational Leadership Style Model for

Educational Managers

Seyyedeh Maryam Mousavi, Saeed Moradib<, Leyla Sharifian

Background and Purpose: Transformational leadership plays an
important role in creating a dynamic and active vision. As a result, the aim
of this research was presenting a transformational leadership style model
for educational managers of Islamic Azad University. Methods: This
study in terms of purpose was applied and in terms of implementation
method quantitative from type of correlation. The research population was
educational managers of Islamic Azad University of Tehran province in
the academic years of 2021-22 with number of 135 people. The sample
size was calculated based on Cochran's formula 102 people, which this
number according to the size of the regions were selected by stratified
random sampling. The research tool was a researcher-made questionnaire
of transformational leadership style (141 items) whose psychometric
indicators were evaluated as suitable. Data were analyzed by exploratory
factor analysis and structural equation modeling methods in SPSS-26 and
AMOS-23 software. Results: The findings showed that the
transformational leadership style had 22 components in 8 dimensions
were include of relationship networks, leader characteristics, resource
preparation, situation analysis, change drivers, management during
change, team formation and stakeholder support and change actions,
which factor loading and average variance extracted from all of them was
higher than 0.50 and the reliability of all of them was calculated higher
than 0.80. Also, the transformational leadership style model - for
educational managers of Islamic Azad University had a good fit and the
transformational leadership style had a significant effect on all 8
dimensions and each of the eight dimensions had a significant effect on
its related components (P<0.05). Conclusion: According to the results of
this study, planning to realize the transformational leadership style in
educational managers of Islamic Azad University is necessary to improve
organizational performance and effectiveness.
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2 . Transformational Leadership Style Questionnaire

1 . Demographic Information Form


http://dx.doi.org/10.52547/jspnay.2.2.313
https://dorl.net/dor/20.1001.1.2783347.1400.2.2.30.8
http://jayps.iranmehr.ac.ir/article-1-211-fa.html

[ Downloaded from jayps.iranmehr.ac.ir on 2023-04-15 ]

[ DOR: 20.1001.1.2783347.1400.2.2.30.8 ]

[ DOI: 10.52547/jspnay.2.2.313 ]

ob&o.bgs,.ws.e AR

VWIYE VY 00 3l YL

¥OIYa \i2 el s s alaie
FYIVY 55 o) pwles s

SIS v sy Ul 6,5 anle
VYIVE W 110

YA ¥4 VoY

YN E At Yool L

ol 45 39y oline o/ o) 5l 5SS mhaw ;0 VYFADD  lpde ;i wed e odaliv ) Jgao 0 a5 jsbiles
g baiges ColiS 5 B Siwen 5l Sl boadl,  Jlo ¥FFO o lls 5 OVAPL) 5,0 bjgel
hole oo ol ¥ Jgoo o aisg Jole Jlow aloul  aiile o FFIVVZ) wi )| ol IS S eass (FINAZ)
S I O e P G U P LAZALZO TN I ST P
A )l ol sliTelkasls ol as sls plas leas] Lol Judss sloadg e

Jade b cliyb cugS o)kl g /AY laie L KMO

okl ol 5T ol8islo cs“‘)S"’T Olpawe 6l 0 1,5 Jooni (55 ) Sow Jow SLias| Lole fdoxi gl Y Jous

eSFekl @kt AVE S Ll sls ailga s
tlseS 455
-IAA - IA$ - 1OA -IVE 'Y ailge Y Lolg, aSs
<IAY AR < 1O¥ - INE 4 olBisls o a8l o elss
“IYA <IYO - oY /YA A oKiils yo sogas Hlalss
-120 -y -I8Y -/AQ \N ailge ¥ 2y sl S
“IAY “IAY “I8A Nide Y Sad gl S
-120 -y <103 -IAY A JUES cow k4
“IAY “IAD - loY “IA g i s (slad > I
-120 -/a¥ - I8V -/ay Yy dilge O alis s5looslsl
-/ay -IAQ SINN “IAY ¥ & dlesen Sbsal s>
-/a¥ -/ay -10¥ -Iva ) S 3le 5 DUl 5929
<[P i “IYA -IYF ) ledbl g Lol ax LS, plls
IO “IAY -I$A -IVY f IT paass 5| oo o
-IAQ “IAA -I$) <IYO f Osal g 6 jlwaiaslys
AN -/20 -/04 78 3 ailgo ¥ Coardy (o
-/a¥ AN - oY “IVA 0 i Camdg (S0 yaali
AT -/ay <100 -IVY f Collas § 9290 Comdy o)
-/aY -IAQ - IVY “IAD VY ailge Y JUUE pPITE PN
-IAY -IAY -10A - 1A f J9255 0353l sl
-IAY -IN¥ g -IAQ 1 SS9k B9t g cules
-1aA -4 i -/aY \f aigo ¥ i o) 59 S e
.13 /A - 10A -INf £ o Ca e
-140 -/a¥ il -/va ) S5 jlie S e

Y oslads ¥ 0590 [1Fee ol 3 5ty /UIGO QUIQOQ LIBEDUIG) Lilallinn culilnd gy Jspnay.ir


http://jspnay.ir/
http://dx.doi.org/10.52547/jspnay.2.2.313
https://dorl.net/dor/20.1001.1.2783347.1400.2.2.30.8
http://jayps.iranmehr.ac.ir/article-1-211-fa.html

[ Downloaded from jayps.iranmehr.ac.ir on 2023-04-15 ]

[ DOR: 20.1001.1.2783347.1400.2.2.30.8 ]

[ DOI: 10.52547/jspnay.2.2.313 ]

v 3901 (3l gl 1,5 Jox (g by S Juko 431,
AN - IAY - 164 -/9f VA dilga ¥ ol § o S5
-IA$ “IA¥ SOV JAY I TN PES. 3 oliand
/A -/3) <100 - IAY ¥ R REE:

-/aY AR .17 “IAY Ve &jlwsleel

-/Af AR -104 AN YA ailge ¥ i Sloludl
“/2) -IAQ -IPY -Iva 2 JUUE PN

At /20 SV “TAD y i oy 4o cdlae

AR AN - 16 “IVY o, Shes oy

“IAY “IA¥ < 1OA ol " S 3l

T dan sadl il il s Siloe 5 ol b o5
Elig,S Wl sla oo, b lesT aen oLL 5 /8- 51 5V
Slr 15 o) S Joo B3l slaasls

A 155 ol olyT olRzsls ijgel ol poe

Pl adlge g oo odalive ¥ Jguz )3 45 jobolen
&l gilwoslel vy 5l a8 O L Sledbol 4 Lol ax LSS
15 J975 6 o0y S Joe 5 B> gicenliol o &
aidga YY ol oDl of5T oK.ty 50T o)l ype sl
$losle] e, slo F5zg <oy 45d Jols am A o

590 yeess Sleladl g laiayd Colos 5 ool JaSaS s

el S13T ol  b3g0l (4l o 0 1,5 Jgoui (6 ) S Jo (3l Lo psLis ulis ¥ Jgu
SRMSR RMSEA TLI CFI x2/df Lo

RN oY </AA </ Y/AQ

<oy <ofe A >. /9. >./q. <Y u,,)m;»

osidpalone e

a ol ol oBiils Lijgel Glpae g 1S S Jow wgd e cadlie ¥ Jgox j0 a5 jsbiyles
i e sl s B i 3y el ohon oSl T eSls 2 olpie ot S 5 8,
o | a1 S Gy Sam Joo ol ) S0 o ey wlo 3l

shole 5b ol yop 4y codusl S5 olRAiNS (cjg0l Gl pre (513 15 J920 (5 0y S Jobo i P Jgur

& loline Lele L S

<140 AAS Ly, a0t 15520 6508 S
<-]-0 N oSails 4o a8l Edakas y Laly, &S
</+D </YA olBisls jo (g0g0e Sl p Lailg, Sl
<+[+0 + /A9 2 SRy 2 15975 s ) S
<:/-0 177 Srard S Sy » 8 sl SRy
<00 - IAY 70y (Sl p o) sla S
<+/-0 “IA et Ol Glad > D o) Gla S
<e/-0 -y ol s jlaoolel ;15 Jgo5 (6 oty Soms
<e/-0 -IAY 653 SISel 525 2 ulie s jlsoolal
<e/-0 Ve )58l 5 SLlSel 0525 2 obie s jlsoolal
<efed <IVY IT praasie | oo » lie sjluoslal
<e]+0 Vo 3se] 5 (3lwaiadys  qulio (g jlusolel



http://dx.doi.org/10.52547/jspnay.2.2.313
https://dorl.net/dor/20.1001.1.2783347.1400.2.2.30.8
http://jayps.iranmehr.ac.ir/article-1-211-fa.html

[ Downloaded from jayps.iranmehr.ac.ir on 2023-04-15 ]

[ DOR: 20.1001.1.2783347.1400.2.2.30.8 ]

[ DOI: 10.52547/jspnay.2.2.313 ]

OlHSed 9 sowgo

YV

<ele0 -IA9 Condy oy 2 15 U975 S0y S
<00 - IVA S Sandg S aelp p Candy (o)
<[00 <IVY eolhe 5 95290 Candy (o) g Cardy (o)
<ele0 -1AD s GBS e 2 15 J5o0 (508 S
<0 < AN J925 0550 oln] s sl S e
</0 - /A G50k Bgid g Coler il GloS e
<+ AN S Gl 50 S e 2 15 s (500, S
<efed <IA¥ 2 Cu e el Glej 50 Cu pae
<+ -/va SOl S pe g1yt Gl 4SS e
<0 AN Olainyd Culox 5 o S5 15 U525 (6 ey Soms
</-0 “IAY sl Colo S p it Coles g o oSS
</ < IAY OB p5 o8 St p plaand Coles g o JuSCis
<0 CIAY Gilwolazel p leaiyd Colom 5 o JuSis
<[ -2 s Sl 15 925 (6 ety S
<[ -/va JUUFL I CE IR JCH MR |

<[ “IAD S ey 5o oy ess Sleladl

<[ 0 S,SLas oy ek Sloladl

< led .5¥ e 5l s Slaludl

hole 5U ol o 4y coduwl 33T olKiils (gl ol ke (6l 155 Joo (6 3y S Juho gl ) ST

D000 OO0 OO ®G® O G® G

5 s il odLls
By )0 g2 ges DLl

e gle 53

e

bl B L BB ;
¢ i |
[l c% g

e ) gl NS

o SIS Sy
ol SIS S5y

IT st §) e g
el 9 g3kl

35 Soady oy

I ]
S5 Gt 5 il
ol Sape
(s e
K et S5
& boslazel
JUETTEN
S gl s 2dlae
38t iy

= el

At

> an
v
¥

€3
AT
AV
A
&
v
P
v
7t
)

Y oylats I 0590 /1F++ obimmo 5 30 /UIGO QUIGRGI LIBUDVIQ) Lildllnn culilind gy

Jspnay.ir


http://jspnay.ir/
http://dx.doi.org/10.52547/jspnay.2.2.313
https://dorl.net/dor/20.1001.1.2783347.1400.2.2.30.8
http://jayps.iranmehr.ac.ir/article-1-211-fa.html

[ Downloaded from jayps.iranmehr.ac.ir on 2023-04-15 ]

[ DOR: 20.1001.1.2783347.1400.2.2.30.8 ]

[ DOI: 10.52547/jspnay.2.2.313 ]

¥YY 3900 (ol sl 1,5 e (6 ) Saow Joo 431
8 s S (il (Erlluddiue S ogheodalin T Jouz g ) KL 045 jebles

9 «5)9"95 (2l SIS (2l s)laeadsS
TQ‘AB‘ oliwb u.».!.eyo 5 0._9‘).“:‘ UM 9 Mla d)i)OMT
lpdar S Jood sl p g s (2995 5 Sl &
5 Ol g WK Sl plole Glp alacedsl
©0g u..s)m...' J...n L;)lS NEYEN 5o 1) L5_9)1.'>‘ Sl
>y 9 OSO8 slbs jl Shppis ot | ey
Srepy Sow 3B glp snle cule, (JSeys
2ol slweslel a4 5Ls oDl ol5T oKizsls yo 1,5 Jgms
31 conlie SUISel 3535 (slaadlye 5l oolizul |
el az LSy pllas o5z g l58le 5 camslin SISl 092
ssbie ol sl & cel 39,0 Soigel 5 s3luniallys
Sl glol )l Rleden 5 )18l 5 e 5l Ol o
5 SRl 5 6)l8le 5 laaie; o QLSS il
OB ks ge slajldlecn 5 bl 5 as
ST e bl 5 laasls sz LS
y Sl ool arwg il il Sl
laoygs 6)I5n wsopely 5 hnde slagslS
ie Cpl Cymaasiio g o yalice 5l ooliiwl U IT _&jgal
S oS AT ae po ass lgzetils jl (5 S
5 by (B e Sbml 5 sanaly bl S
o 8 Jss Slpey bl gl uizren 10,5 slai]
Og> g0 Wﬁ A.)L» (5'°)L’)‘ olj olBiils (5*’)9-"1 L)‘)"M
35 Syl yds Samdy Slp g oy p ) 2elae
Coprdy 4y sl Sz $ieyaely ol gl 5 09290
9 Laob SR S raL>u| LSL“C}"" Lg)'L.uo.bLoT “,aslla.o
ot O, 0, 8es 59,555k gy 9 yetd sbodely
Slyp Ko connl Pl 4SS 0ad 0 B s
Calas 5 355 032551 slom) & o3l 451 |5 Jgos5 (s e,
I olsee 8 Gl ln S 0sd aSol @i o
6l SIS 4 S g Folal alonyl asile ola_asls
5 e pile) S0 Sz I J9S g el By
PSS s O )l sleeyes 6155 (S
5 OESLE @ Goisel sals ol 5 Lo tales

iz ol 1S 2 5 an A o 2 15 o5 0,
(P<:/-0)

G S A g Cmy

Olnpse 08des )3 (ot 15 15 J925 5 08, S
ol Ban ol ren p0)ls Wl Glyyey 5 (o50]
Olpe @lp 15578 62, S oo )] g3y
S cpl sloasl g ol of5T olfiils ijgal
Ay ddden YY lylo 1,3 Joz0 (6 ) S a5 0lo oyl
Sk a8 S s Sleladl g lednd Coles g o SCAS
5 AL T asn oozl penl Guilly (oSilos 5 Slele
b dwle /A5 YL Ll ase LG g /0.
Ol Gl 1595 G0y Sow Juo iz
albcie olol 1 o 2 5 am A o 2 15 e 50,
Al Lol g lolise il g5 4y bgye sladdlge p
Olpde 53 528 (o) S Joo 0)l)0 cig%
S 5l e onl clbanil Ll s cdl el
OARKD) Q‘)&""‘b 9 ngsl.» 6&»@&5).: slaasl b oo
6obls S 5 o (VYAA) lSen 5 ool5 SL 3
SHen 5 S, (W YA0) ) en 5 59,8 sy (A TAY)
(Y’\’) 6}&46‘ 9 (Y’\V) ubl&w 9 ul.:eol).' 4(Y’Y\)
SliT olizsly o590l oyl pae 40 1,5 g5 S, il
o1 oKl jo (soges g (88l Dl b ool
Lo Jol g pefitae Sl Laly) &)k 51 (ooD!
S35 5 oS, L able g dins Loy, oloul o)) Son
abale anlr 5 (S50l slipd 5 isles slipd Al
Ololpiny ¢ wblasl ol by ¢l o, Sen 4
OB b ceslin 0,55 50 5 (LS, Dlalss 4y (S,
500 Sl Bl S b ogap bl Jad oSl b
S S syl a5 Weh Ll pa) (lgisay of 3l assy
(@Sen Slal a4 pleebl 5w o


http://dx.doi.org/10.52547/jspnay.2.2.313
https://dorl.net/dor/20.1001.1.2783347.1400.2.2.30.8
http://jayps.iranmehr.ac.ir/article-1-211-fa.html

[ Downloaded from jayps.iranmehr.ac.ir on 2023-04-15 ]

[ DOR: 20.1001.1.2783347.1400.2.2.30.8 ]

[ DOI: 10.52547/jspnay.2.2.313 ]

OlHSed 9 sowgo

Yyy

oy eSS e Sl ot JB 5 Blad slas al,
Opply a Ced Cuysd 9 Dy e Sl il
Googlyl do Swolis g oLl L o yal) (o guos
szl 5l ailass colas daofsy 5 asln Blaal
5 Jbo (Gl slalerw mmo Cunse 5 oyl

2,5 ool Sl
Sezrg pas @ Ol oo SRk (ol e laZussass
Olpae @l 15 U580 6 o0y S imiws gz )3
aglio lp anej Gl jo (Shegh pas (Bl
Gy dselz Galsgaze el byl haghy sleaily
pas g ol Glwl oDl ol5T ol&isls 6.:23)‘5.01 Ol e 4
aile Falsle gl psie SS&ay badl, v,y
able o b Odleas wile b piie plo b Cpcr
0yl yude sl asyy plxil (nlnle 05 o lul )18
Sl el (h55el plpde 53 1,558 (50, S
Sty BolSails plo o g bapbil plo ol
S Ol e S0 gk Slidn S9dos
@boled Saa b ol slaaddse g olul 5 15 928 6 0,
Sndy dgne Slp sl (b g 09250 Cunsg
Aol (ehghy Sleiiay il 15550 5500,
sEisel Olase gl 15 dss ey Sew Jae
EMazs b Sz dile S al>loe slo e Sy
oS Slomysls anlllan oyl gl o laazdl o5 o Ll
ool 03T ol&zils 5 540l o g laastie gl (6 5k
b a4 axgi b ojlo Ll ciigel lpoe oo g
150975 6 o) S 38585 Sl Syl aslllas (1
Songe Sl el oyl dRiils Lijsel lpae o
ssbie nl ln sl (6900 Slojler (o250 51 9 3 Slas
Jolas g poiies Laly, aile _akiso (sl lSal, 51wl
ddz )55 i Ll ol o Ken b celie
(Srdyidyime chigel lsd g sl slied
5 S Asliy g dde (g0 g Soans] 5 (55l eca S
DUl 4 (OS5l (B 5 (SIS Colox ¢ 525
(b b el 5 paas G)lEle s 5 o)l Eles
Sl o)l padi g Sledbl g osly (gjlwax LSS

Lg IT @»)3.91 LSLQ’°5)‘> LS)‘)f)" ‘ML:)L.}LMJ ‘S’LC)LE‘

b oo ATIS 5 il s dadl iy sl 36
sz 5 AL 5 6550k & Bisdd Cuz a0
S sy 520 e gladilyo 5,5 solitl oo
Sl (5 5lie Za e 9 ()15 S e 15 J925 s 102
o)l Jo ez )0 I Goz ala)Bal) &b 5las
B slp Oy oldr )5 L bl
P e g GRS dapaliegn 5 b Saaleal
Sl ipley (S o )l Jo g o)l S plie
oz 3 o)l dan o o Kad ded b 35 Lo pres
dod jl Ginlss S8 g (LSl saleS i g s Dl
G5 g5 5 Al Kem (6lad ;0 a1 1o @ g ]

b o
Olese 53 159 Gy nils sl o] 5 edle
il ol Coles sl Dbl o] oSl ]
lpas oS iluslesel g ols JSa5 (5 13 o 9 99
cale 5 i Lol 35l o3l L e jsbite o
sl 051550 sl 1y 358k ol 3 00,8 2l o |, (U
@bl ) Gl gloojsm (I 13 05 asliie Joo
loadlas mls 5l wges oolawl Glud> jo Ll 5l g
D oxe et ladely adlrass owyp g Al
wabls aliols 0,95 0 Ll b (LS5 4 slezel pas
s St 5 bty ol sl | (smlie (5L
Skl (red g 9903 mal 8 (LI Ly s Sal, )|
Olejlw glasl b o555 )0 arus Ly, 5l LS g Jos
Gty S b Spam, bl sl gh soliul
0 dlae s Sl laadge Sl ol oo 15 g2
Slosliinl b ot (o3l ml 8 Shoe (o) 2 s Ol
Obey S it alby £, 5 et wile plaaSll
(Sladl gl @i O bl sloanylp ol s
Obey »> aulby plxl sl p p3Y o Josllygtws rils
ooga¥ole blie 5 wdlie s )0 Slail cule) s
azy (Slojle Dlareal Giloibs, 9 ) px>
b aimld 5 ailojine 595 5 c0sb3lul (slapmons
RIS daraal O )UaS 5 (655 e oS (LSS
QU ol el 05555k 5 aepllss L)
OIS (29,5 5 (638 9 Shee Slie p ESloy il

Y oylats I 0590 /1F++ obimmo 5 30 /UIGO QUIGRGI LIBUDVIQ) Lildllnn culilind gy

Jspnay.ir


http://jspnay.ir/
http://dx.doi.org/10.52547/jspnay.2.2.313
https://dorl.net/dor/20.1001.1.2783347.1400.2.2.30.8
http://jayps.iranmehr.ac.ir/article-1-211-fa.html

[ Downloaded from jayps.iranmehr.ac.ir on 2023-04-15 ]

[ DOR: 20.1001.1.2783347.1400.2.2.30.8 ]

[ DOI: 10.52547/jspnay.2.2.313 ]

YvY

23901 ol e 613 1,5 Jg55 (5 pudy S Joko &,

oo L;rbj).; cJ..::'/—.g_g| 45)> 9 L;J oEisls ) 04)9]
FY-84 (1)r)

G2y oo (b (VYAY) Lo 50, o0b1s S i (sariax
s cllosls 5 slazel zls L2 b oyl Jsow

(B oles e (G 1ble (IS t0gman g (e

b Il sl sl bk OYA0)e,e wodls

5 Ooss S5 ol Gl )5 eBaus SIS o5 s,

9 lejle 8, o e Slllla, 1 Gl ol
OA-FA (V)Y (35

Agotnes, K. W., Skogstad, A., Hetland, J., Olsen,
0. K., Espevik, R., Bakker, A. B., & Einarsen,
S. V. (2021). Daily work pressure and exposure
to bullying-related negative acts: The role of
daily transformational and laissez-faire
leadership. European Management Journal,
39(4), 423-433.

Aldholay, A. H., lIsaac, O., Abdullah, Z., &
Ramayah, T. (2018). The role of
transformational leadership as a mediating
variable in DeLone and McLean information
system success model: The context of online
learning usage in Yemen. Telematics and
Informatics, 35(5), 1421-1437.

Buil, I, Martinez, E., & Matute, J. (2019).
Transformational leadership and employee
performance: The role of identification,
engagement and  proactive  personality.
International Journal of Hospitality
Management, 77, 64-75.

Cetin, M. O., & Kinik, F. S. F. (2015). An analysis
of academic leadership behavior from the
perspective of transformational leadership.
Procedia—Social and Behavioral Sciences, 207,
519-527.

Dias, N., Joseph, N. M., & Michael, J. (2019).
Transformational  leadership in nursing::
Aspiring leaders development program for
Indian American nurses. Nurse Leader, 17(5),
432-439.

Ding, X., Li, Q., Zhang, H., Sheng, Z., & Wang, Z.
(2017). Linking transformational leadership and
work outcomes in temporary organizations: A
social identity approach. International Journal
of Project Management, 35(4), 543-556.

Embry, K. (2010). A subordinate description of the
experience of working with a supervisor that is
using transformational leadership: A qualitative
study. Dissertation, Minneapolis of United
States: Capella University.

Jensen, M., Potocnik, K., & Chaudhry, S. (2020). A
mixed-methods study of CEO transformational

G Syl cdian) onl 3 paasie lag 5l eolinu
plxl g jis laoly (o) 2 il (sloniailys cgz IS
Dol 5 35250 Condy olulid il sladaly (o) 5
$lp Sobel cogllae cumdy 4 ol Co> (B
S iales o el 1S )0 LS50 ¢ Joo g etd (D iy
Ol AL g aslal sl ges (ellinn 5 (o «sladlais
Capde 5 o)l Copde I 6o sl 5 n
5 ool g 3gal ol 81 L b, (618, (o5 L
SrSere 5 O p3 o S ol bty 5 coles
QS 5 Jae Sinlen 5 (g luobazel wiluds sl T 5
5 b 58 s Oloj yo St by 2,0 (il
blye g @le @598 o Blail cule) (Sl (9,0 ilaie
GRls QLS L Gl il g alleioe 5555
O bl caslie 8555 5b 9 atepllas oLl 4l
Ol (29,5 5 (59,8 0, 8ee Sl Sy a1l
ool b oguon Sllee gloasly o bojsy
Colox do Sils g e lB L oo pal) (19,5 gunon
Sale s o Lo pas g byl gl 2l 5l aslracs
Sgd oolaiwl Sledbol g Jbo o Slusl
S0 a8 g Sl
oS L addllas ol plonil )0 a5 Sl aen jlalewsin
g oyl bl
SH (25190
e o5ty o alax 5 BT ollasde anllas ol 4o
olil i gateds SleMb| uiledils yore dpdigad o > aa>
oy g SRR ;0 S b pac b oS Lh Cux Wil pog
a0l ylieabsl T 0,0 LT s 5 ole,
&Lw ()l
O 9 plml Jgl sy patd anje b Giagh o
ol 09y (8l slay g o) Bais g
&lw

SLLOF ) Boame (el Ly b tonye «6,3l

@l o)lse (lpae n Bl 925 (6005 sogtie 555

ol ysuls stz igel dry aolilas g ped

FIA-FFY ()1 ¥
gl woly cyd rll azy osly (GLE e (oIS

Js 2y Joe b (1) (e e goiing.


http://dx.doi.org/10.52547/jspnay.2.2.313
https://dorl.net/dor/20.1001.1.2783347.1400.2.2.30.8
http://jayps.iranmehr.ac.ir/article-1-211-fa.html

[ Downloaded from jayps.iranmehr.ac.ir on 2023-04-15 ]

[ DOR: 20.1001.1.2783347.1400.2.2.30.8 ]

[ DOI: 10.52547/jspnay.2.2.313 ]

OlHSed 9 sowgo

YYo

investigation. Journal of Business Research,
109, 399-412.

Sinclair, M. A., Stephens, K., Whiteman, K,
Swanson-Biearman, B., & Clark, J. (2021).
Managing and motivating the remote employee
using the transformational leadership model.
Nurse Leader, 19(3), 294-299.

Wong, S., & Berntzen, M. N. (2019).
Transformational leadership and leader—
member exchange in distributed teams: The
roles of electronic dependence and team task
interdependence.  Computers in Human
Behavior, 92, 381-392.

leadership and firm performance. European
Management Journal, 38(6), 836-845.

Johnson, P. T., & Anzai, Y. (2021). Radiology at
the helm of value-based care transformation:
From stewardship to leadership. Journal of the
American College of Radiology, 18(9), 1226-
1228.

Kammerhoff, J., Lauesntein, O., & Schutz, A.
(2019). Leading toward harmony — Different
types of conflict mediate how followers’
perceptions of transformational leadership are
related to job satisfaction and performance.
European Management Journal, 37(2), 210-
221.

Lorentzen, A. C. R. (2022). Digital transformation
as distributed leadership: Firing the change
agent. Procedia Computer Science, 196, 245-
254.

Luo, A., Guchait, P., Lee, L., & Madera, J. M.
(2019). Transformational leadership and service
recovery performance: The mediating effect of
emotional labor and the influence of culture.
International Journal of Hospitality
Management, 77, 31-39.

Niessen, C., Mader, I., Stride, C., & Jimmieson, N.
L. (2017). Transformational leadership and
employee  performance: The role of
identification, engagement and proactive
personality. Journal of Vocational Behavior,
103(2), 41-51.

Ojha, D., Acharya, C., & Cooper, D. (2018).
Transformational leadership and supply chain
ambidexterity: Mediating role of supply chain
organizational learning and moderating role of
uncertainty. International Journal of Production
Economics, 197, 215-231.

Pradhan, R. K., Panda, M., & Jena, L. K. (2017).
Transformational leadership and psychological
empowerment: The mediating effect of
organizational culture in Indian retail industry.
Journal of Enterprise Information Management,
30(1), 82-95.

Profirio, J. A., Carrilho, T., Felicio, J. A., & Jardim,
J. (2021). Leadership characteristics and digital
transformation. Journal of Business Research,
124, 610-619.

Rathi, N., Ahmed Soomro, K., & Rehman, F.
(2021). Transformational or transactional:
leadership style preferences during the covid-19
outbreak. Journal of Entrepreneurship,
Management and Innovation, 3(2), 451-473.

Sheehan, M., Garavan, T. N., & Morley, M. J.
(2020). Transformational leadership and work
unit  innovation: A dyadic two-wave

Y oylats I 0590 /1F++ obimmo 5 30 /UIGO QUIGRGI LIBUDVIQ) Lildllnn culilind gy

Jspnay.ir


http://jspnay.ir/
https://www.researchgate.net/journal/Journal-of-Enterprise-Information-Management-1741-0398
http://dx.doi.org/10.52547/jspnay.2.2.313
https://dorl.net/dor/20.1001.1.2783347.1400.2.2.30.8
http://jayps.iranmehr.ac.ir/article-1-211-fa.html
http://www.tcpdf.org

