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human resources in the first-class areas of the

National Iranian Petroleum Products
Distribution Company

Hadi Afrasiabi* — Malikeh Beheshtifar’” — Mohammad Zia-addini®

Abstract
The purpose of this study is to validate the consequences and results of

creating a maturity of green human resources in the first class areas of the
National Iranian Petroleum Products Distribution Company. This research is
a descriptive research and correlational studies. After confirming the validity
and reliability of the statistical population questionnaire, the employees have
an organizational base of 14 and above in the first-class areas of the
company and the sample size is estimated at 300 people. The questionnaire
reliably measured the characteristics of the consequences and results of
creating green human resources in the first-class areas of the National
Iranian Petroleum Products Distribution Company.
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