Quarterly Journal of Career & Organizational
Counseling Vol, 14/ No,52/Autumn 2022/161-186

‘fiLo}ng ;1:_»: % 0 yglino doll—iad
VEV-VAZ AN 5ulb DY 6,led A F 5,90

—393 T309 9 Slojl g o alaily 4 4z 9T b (jgel 5 solasinl sasg;y sl

Revising of Recruitment and Training Procedures According to the
Relationship between Organizational Identity and Clarity of Self-Concept of

Employees (Study case: Sarchesheme Copper Complex in Rafsanjan)
VoA allilo b yp s g yU VE VP AIYR 5 0 os a5 g ,b VPV /+ AN el iy 5 g 56

B3 — ook o £ g0

M.N.Farahani,, (PhD)., M.Alipoor., (PhD
student)., & A.Saadattalab., (PhD)
Abstract

Selection, hiring, and proper training of
employees have always been
organizational concerns. In the first step, to
achieve an efficient procedure for this, it is
necessary to identify the factors affecting
the behavior of employees. The official
employees of Sarcheshmeh Copper
Complex, 5190 people at the time of
conducting the research (2019), were
selected as a statistical population. Four
hundred twenty-eight were determined by
the stratified random method as a
statistical sample. Campbell et al’s Self-
Concept Clarity Questionnaires (1996) and
Cheney’s organizational Identity
Questionnaire (1983) were used to collect
data. We analyzed using the Structural
Equation Modeling and one-way variance
analysis method. Organizational identity
was enhanced by increasing employees’
self-concept clarity. Organizational identity
and self-concept clarity have a mutual
relationship. Based on the results, it is
necessary for human resource recruitment
policies to be regulated in such a way that,
under identical conditions, people with a
higher self-concept clarity are attracted to
the organization and to improve the
organizational identity of the people who
are currently employed by the company,
implementing the training program, which
should be put on the agenda of the
company based on the results improve the
clarity of the self-concept of the personnel.
Keywords: Organizational Identity, Self-
Concept Clarity, Self-Concept, Employment
Verification
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