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Abstract
Objectives: The aim of this study was to provide a model for
improving the quality of work life with an emphasis on
Received: psychological adjustment. The present research is descriptive
22 Jul 2021 research that from the perspective of the purpose is one of the
applied research that was conducted in the field.
Accepted: Methods & Materials: The method of the present study is a
31 Oct 2021 survey in terms of data collection method. The statistical
Keywords: population of the study included the employees of the Ministry
. of Sports and Youth of the Islamic Republic of Iran. According
Quallty.of to the recruitment statistics, there are 914 people, of which 270
Work Life, people were randomly selected as a sample according to
Psychological Cochran's formula. Bell (1961) and Walton (1973) Quality of
Adjustment, Work Life Questionnaire. The whole process of research
Psychological analysis was performed in the form of SPSS software version 20
Skills and PLS version 3.
Results: The results of the present study showed that
psychological adjustment has an effect on the quality of work
life. In other words, trying to improve psychological adjustment
can provide a basis for improving the quality of work life.
Extended Abstract New quality of work life, as a global
Background and Purpose concept in the field of human
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resource management and
organizational development was
considered and provided and

promoted, is the main key to
management in any organization
and as one of the techniques to
improve organizational
performance required by senior
managers It is organizations
(Rahbari and Naderian, 2013).
Sports organizations, like other
organizations, are involved in many
problems in various fields. Quality
of work life has been identified as
one of the most important and key
aspects among individuals and
groups, which plays an important
role in the performance of
individuals and  organizations.
(Javanmardnejad et al., 2021).
Quality of work life has a two-way

relationship between individuals
and  groups. However, this
psychological component is

influenced by individual and
environmental movements and in
terms of individual and
environmental conditions, it has the
formation or non-formation of
quality of working life (Williams et
al., 2020). The vacuum of studies on
improving the quality of working life
by examining and using some
indicators such as psychological
adjustment has caused the
capacities of some key and
important  variables such as
psychological adjustment not to be
used today to improve the quality

of working life. However, the
present study seeks to answer the
guestion of whether psychological
adjustment affects the quality of
work life?

Arif et al. (2021) showed in a
research that if the quality of work
life and work that is perceived by
employees is good, it increases job
satisfaction and also the quality of
work life leads to an increase in
employee participation. Also, the
findings of Rokhman (2021) show
that the quality of work life has a
negative effect on turnover
intention and stress. In general, this
model states that the quality of
work life has a significant effect on
job  satisfaction, organizational
commitment, turnover intention
and stress. Ko (2021) in his study
showed that organizational
resources and work environments
should optimally respond to the
human needs of employees in order
to ensure the better welfare of
employees.

Materials and Methods

The present study is a descriptive
study that from the perspective of
purpose is one of the applied
studies that was conducted in the
field. The method of the present
study is a survey in terms of data
collection method. The statistical
population of the study included
the employees of the Ministry of
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Sports and Youth of the Islamic
Republic of Iran, who according to
the recruitment statistics are 914
people, of which 270 people were
randomly selected as a sample
according to Cochran's formula. The
Bell Questionnaire (1961) was used
to assess psychological adjustment.
This questionnaire examines the
psychological adjustment of
individuals in 160 questions (five
dimensions of 32 questions). The
Walton (1973) Quality of Work Life
Questionnaire was used to assess
quality of life. In relation to the final
questionnaire  for  distribution,
content validity was obtained using
a survey of 10 sports experts.
Therefore, the content validity of
the research tools was confirmed.
Divergent and convergent validity
were also examined and confirmed
in the present study. Therefore, it
can be stated that the
questionnaires of the present study
had good reliability and validity.
Also, in the research analysis
section, the method of structural
equations with partial least squares
approach has been used. Due to the
fact that the distribution of the
research sample according to the
Kalmogorov-Smirnov statistical
method is in an abnormal state, so
there are preconditions for the use
of variance-based software and
should be variance-based software
that PLS is one of these softwares,
used. The whole process of

research analysis was performed in
the form of SPSS software version
20 and PLS version three.

Findings

Data related to the age of the
research samples showed that the
minimum age is 22 years and the
maximum age is 60 years and the
average is 43 vyears and their
standard deviation is 12.5 which
indicates that people are middle-
aged. The results showed that 20%
(46 people) were in the age group of
22-30 years, 27% (62 people) were
40-30 years old, 38% (87 people)
were 50-40 years old and 15% (32
people) were 60-50 years old. The
results showed 15% (35 people)
between 1-5 years old, 32% (73
people) 10-6 years old, 40% (91
people) 15-11 years old, 8% (18
people) 20-16 years old and 5% (10
people) had 25-21 years of service.
The results showed that among the
research samples, 1% (4 people)
undergraduate education, 5% (12
people) diploma, 10% (22 people)
postgraduate, 48% (110 people)
bachelor, 30% (67 people) bachelor
Senior and 6% (12 people) had a
doctorate. In order to investigate
the relationships between research
variables, the method of structural
equations was used. Elongation and
skewness calculations were used to
identify the data distribution of the
present study. Due to the abnormal
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distribution of research data,
variance-based software was used

to perform the structural equation
method.

Table 2. Summary of the research model

P t Effect

Relationship

0.001 21.515 0.798

Psychological adjustment on quality of work life

According to the results of the
research model, according to the
level of t-relationships, it was found
that psychological adjustment has

an effect on the quality of work life
of 0.798. Selected indicators were
used to evaluate the fit of the
research model.

Table 4. GOF index

GOF

__ R2
= «/RZ X Shared values

Communality

Variable

0.514 0.63

0.42 Quality of work life

Considering that the desired value
of the GF index is higher than 0.36,
it can be said that the value of this
index in the variable of quality of
working life in the Ministry of Sports
is in a favorable situation. According
to the results of the model fit index,
it was found that the research
model has a good fit in all
indicators.

Discussion and Conclusion

Improving the quality of working life
in sports organizations, especially
the Ministry of Sports and Youth, is
one of the most important issues in
the field of work. Chen et al. (2018)
also pointed out that in order to
improve people's performance;
Psychological adjustment plays an
important role. Lorenz and Holm

(2021) found that environmental
issues play an important role in
improving the quality of working
life. By creating coherent
procedures to improve people's
mental systems, while improving
psychological adjustment; Created
capacities to improve the quality of
working life in the Ministry of Sports
and Youth, as well as other sports
organizations in the country.

Article Message

Finally, it is suggested that in a study
to provide a model for improving
the quality of work life of
employees in Iranian organizations,
variables such as coping skills,
spirituality at work, spiritual health,
psychological and structural
empowerment of employees as
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well as social adjustment should be
emphasized.
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Figure 1- Research model in factorial load mode
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