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Abstract
Received: Objectives: The present study was designed and conducted to
07 May 2021 present a model of the role of psychological well-being and
cultural values on the productivity of karate athletes.
Accepted: Methods & Materials: The statistical population included
31 Aug 2021 karate athletes in Isfahan, who were selected as a sample
according to the available selection of 365 people. Finally, after
Keywords: distributing and collecting research questionnaires, 341
Productivity, guestionnaires were analyzed. Data collection tools included a
Psychological standard questionnaire.
Well-Being, Results: According to the results of the study, it was found that
Cultural cultural values have an effect on the productivity of karate
Values. athletes in the amount of 0.323, which according to the amount
of t, which is 5.896, it was found that cultural values on the
productivity of karate athletes It is effective.
Conclusions: According to the results of the study, it was found
that psychological well-being has an effect on the productivity
of karate athletes in the amount of 0.682. It is effective.
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has been considered by
psychologists in the past, but the
use of these capacities in some
sports is not long-lived (1).
Undoubtedly, the use of
psychological well-being capacities
can play an important role in
improving the mental and
behavioral status of individuals (2).
On the other hand, improving
cultural aspects as an issue in
creating social norms can play an
important role in  improving
individual behaviors and lead to
creating mental stability to provide
the most appropriate performance
among individuals. Improving the
capabilities of cultural values can
lead to the success of individuals
through mental cohesion (3). Due
to the importance of achieving
productivity = among  athletes,
especially karate athletes, no
serious sports study has been
conducted in the area of the
improvement  of  productivity,
especially national research. A
research gap in this area has led to
a lack of coherent efforts to
improve the productivity of karate
athletes. This issue has caused the
need and concern to improve the
productivity of karate athletes as an
important issue not to be seriously
considered. In fact, karate athletes,
due to their participation in national
and international competitive
scenes, must always have a
desirable level of productivity. The

present study can improve the
scientific evidence in this field, and
cause evidence and strategies to
improve the productivity of karate
athletes.

Athletes' productivity is identified
as one of the most important and
key necessities in sports. Using all
the capacities of athletes can
provide conditions for stable
performance.

Understanding the individual and
environmental variables affecting
the productivity of athletes can
provide conditions for improving
the psychological well-being and
cultural values of athletes,
especially in the field of karate.
Hence, the present study can
provide conditions to improve the
productivity of karate athletes.
Understanding  the  variables
involved in  improving  the
productivity of karate athletes can
play an important role in creating
supportive systems for these
athletes. In other words, realizing
the psychological well-being
capacities and cultural values can
provide valuable evidence to
improve athletes’ productivity.
Undoubtedly, the possible results of
this study can improve the concern
of the productivity of karate
athletes and provide a serious
ground for creating motivational
systems in individuals through
psychological well-being capacities
and cultural values. Therefore, the
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present study aims to investigate
the role of psychological
dimensions and cultural values on
the productivity of karate athletes,
Also, it tries to answer the question
of whether psychological
dimensions and cultural values
affect the productivity of karate
athletes.

Materials and Methods
Descriptive-analytical method was
used based on structural equation
modeling (a comprehensive
approach to test hypotheses about
the relationships of observed and
latent variables) and field method
(in order to collect data and
necessary information for statistical
analysis).

The statistical population of the
study included 365 karate athletes
in Isfahan who were selected as a
sample through the convenience
selection. Finally, after distributing
and collecting research
guestionnaires, 341 questionnaires
were analyzed.

Data collection tools in the present
study included three
questionnaires.

Cultural Values Questionnaire
Yaghoubi’s (2017) questionnaire
was used to assess cultural values.
In 17 questions, this questionnaire
examined the four components of
patriarchy, individualism, avoiding
uncertainty, and power distance.
This questionnaire was designed in

5-point Likert scale. The reliability
of this questionnaire was 0.82.
Athlete Productivity Questionnaire
The Achio Productivity
Questionnaire was used to assess
the productivity variable. This
guestionnaire has 21 questions that
measure productivity. The
questions of this questionnaire
were localized according to the
nature of the subject. This
guestionnaire did not include the
internal component. The questions
were designed in a 5-point Likert
scale. The reliability of this
guestionnaire was 0.83. Besides,
the reliability of this questionnaire
in Sarani et al. (2018) was 0.87.
Psychological Welfare
Questionnaire

Reef’s (1980) questionnaire was
used to assess psychological well-
being. This questionnaire examines
psychological well-being in 18
guestions that examine the
dimensions of self-acceptance,
environmental dominance, and
positive relationships with others,
having a purpose in life, personal
growth, and independence. In this
guestionnaire, the questions were
designed based on a range of five
Likert options (strongly agree to
strongly disagree). The reliability of
this questionnaire in Reef’s (1980)
study was 0.83. In the present
study, the reliability of this
questionnaire was determined to
be 0.84. The face validity of these
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guestionnaires was confirmed using
experts’ opinion. The reliability of
these questionnaires was also
assessed using Cronbach's alpha
formula. The statistical method of
this study included the method of
structural equations. Moreover,
SPSS and PLS softwares were used
to analyze the data.

Findings

The results of K-S test showed that
the distribution of data in the
present study is abnormal. On the
other hand, due to the sample size
of the study and the abnormality of
the data distribution, it was
determined that the variance-based
software and PLS software were
used. According to the study’s
findings, it was found that cultural
values have an effect on the
productivity of karate athletes in
the amount of 0.323, which
according to the amount of t
(5.896), it was found that cultural
values affect the productivity of
karate athletes. Furthermore, the
findings showed that psychological
well-being has an effect on the
productivity of karate athletes in
the amount of 0.682. According to
the results, it was also found that
the indicators of the research
model are in good condition,
indicating the appropriateness of
the research model fit.

Conclusion

Improving productivity as a need
has led to major efforts to improve
productivity, especially among
athletes. Athletes, as important and
key elements of sports, must have a
desirable level of productivity. This
has caused various researchers to
always try to improve athletes’
productivity.  Considering  the
psychological well-being capacities
and cultural values, the need to
provide specialized models in sports
to improve the productivity of
athletes is understood (4). With this
in mind, the present study was
designed and conducted to
investigate the role of psychological
well-being and cultural values on
the productivity of karate athletes.
Cultural values can reduce negative
intra-individual, inter-individual,
intra-group and inter-group
tensions by promoting normative
and value systems and make people
focus on their performance. In
other words, cultural values
promote intellectual  systems
among individuals, and this issue
overshadows their mental aspects.
On the other hand, improving
cultural values promotes people's
knowledge about their
environment. It means that cultural
values promote the aristocracy of
individuals in terms of
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environmental aspects, and this
improves the performance of
individuals (5). It seems that
cultural values can create a
platform  for promoting the
attitudes and behaviors of karate
athletes by improving social
contracts and upgrading athletes'
value systems. This has led to the
fact that cultural values through
their capacities can improve the
productivity of karate athletes.
Therefore, the present study
intended to determine whether
cultural values can improve the
productivity of karate athletes.
Undoubtedly, psychological well-
being as a key variable can provide
a platform for improving the
performance of athletes. Due to the
competitive nature of sports
activities, especially karate,
improving psychological well-being
can increase the productivity of
athletes in this sport.
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