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Abstract

The aim of this study was to develop a model of professional competencies of referees in
the Iranian Football Premier League. The present study was a qualitative research in which
the qualitative part of the data theory approach (grounded theory) with Glaser (1992)
approach was used in the form of interviews and content and structural analysis of the
interviews. The statistical population of this study in the qualitative part consisted of 13
people including 3 coaches with An Asia coaching degree, 1 sports reporter, 5
international football and futsal referees, 2 international assistant referees and 2 referee
veterans. The sampling method continued in the form of snowballs until theoretical
saturation (up to 13 interviews). Then, the findings of the interview were analyzed through
three stages of open, axial and selective coding. MAXQDA software was used to analyze
the data and the determined codes were analyzed through this software and the final model
of professional competencies of the referees of the Iranian Football Premier League was
represented. The most important indicators of professional competence of the referees of
the Iranian Football Premier League were: sociological competence dimension including
2 central codes and 10 open codes, managerial competence dimension including 2 central
codes and 16 open codes, psychological competence dimension including 2 central codes
and 16 open codes, physical competencies dimension including 2 pivotal codes and 7 open
codes, basic competencies dimension including 2 pivotal codes and 8 open codes,
technical competencies dimension including 11 open codes, and knowledge competencies
dimension including 2 pivotal codes and 7 open codes. Therefore, it is suggested that the
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Referees Committee and the Refereeing Department of the Football Federation of Iran
hold seminars, webinars in the form of courses to develop the professional competencies
of the referees.

Keywords: Professional Competencies, Referees, Iranian Football Premier League.

Extended Abstract

Background and Purpose

With the increasing commercialization of professional sports and the public
craving for various national and international sporting events, referees are
increasingly becoming a target for public scrutiny and criticism. In fact, in any
sport or any sporting event, referees are an important part of a successful
competition. Hence, it can be boldly stated that it is a competitive sport without
the presence of impartial referees as monitoring the implementation of the rules
by competitors is almost impossible. A review of the literature and topics related
to refereeing, especially in the field of sports, shows that refereeing has different
dimensions, the most important of which are legal, social, moral, psychological
and economic dimensions Therefore, focusing on referees, especially in football
and other sports, is one of the important resources of the federation's manpower
in holding competitions and paying attention to the characteristics that exist in this
job in order to design and redesign the football refereeing job.

Materials and Methods

The present study was qualitative and purposeful in terms of development studies
to construct a conceptual model of the research. The data theory method with the
approach of Strauss and Corbin was used which was done in the form of
interviews and content and structural analysis of the interviews.

The sampling method continued by snowball until theoretical saturation was
reached.

The tools of the present study were in-depth and exploratory interviews. The
interview questions were structured open-ended and examined the causal causes,
environmental conditions, contextual characteristics, strategies, and consequences
based on the dimensions of the data-based theory in order to clarify the issue in
the language of the interviewees. All interviews were recorded and each interview
was conducted in person and lasted between 20 and 45 minutes for each interview.
Then, data analysis was performed to establish the model. Three interviews were
selected and each of them was coded twice in a period of 30 days (one month) by
the researcher. The reliability of the retest of the interviews conducted through the
repeatability index was equal to 85%.
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Given that the reliability is greater than 60%, the reliability of the encoders is
verified and acceptable. In order to analyze the qualitative data, the study format
introduces a paradigmatic coding model for analyzing the data obtained from the
grounded theory, which in the form of a systematic coding process consisting of
three steps of open, axial and selective, leads to the creation of this pattern.
Finally, by performing selective coding, the research theory on the pattern of
professional competencies of the referees of the Iranian Football Premier League
is narrated. MAXQDA software was used to analyze the data and the specified
codes were analyzed through this software.

Findings

Based on the codes extracted from the interviews in the open coding stage, the
interviewees emphasized the sociological characteristics of the judges.
Accordingly, concepts such as desirable social behaviors, social interactions,
desirable social personality, and having a desirable social status were adapted.
Based on the extracted concepts, it seems that the two central codes of competence
in social behaviors and social characteristics can be accepted as basic codes in the
classification of these sociological characteristics of the referees of the Iranian
Football Premier League. Perspectives of the interviewed Premier League referees
can gain managerial competence through two codes of personal and interpersonal
communication skills and leadership. Based on the codes extracted from the
interviews, the interviewees emphasized the management characteristics of the
judges. Based on the extracted concepts, it seems that the two central codes of
intrinsic features and acquired features can be accepted as basic codes in the
classification of these underlying features of the referees of the Iranian Football
Premier League. Therefore, it seems that from the interviewees’ viewpoint, the
referees of the Premier League can acquire underlying competence through two
codes of intrinsic attributes and acquired attributes. Similarly, the referees of the
Premier League can form a technical competency. Furthermore, based on the
extracted codes, the interviewees emphasized the knowledge characteristics of the
judges. Accordingly, concepts such as familiarity with football, having higher
education, improving sociological knowledge, familiarity with demographics and
customs of the region, technological knowledge, attending educational courses,
updating and improving specialized knowledge, knowledge of exercise science,
knowledge of physiology, anatomy, and nutrition were adapted. Based on the
published concepts, it seems that the two central codes of general knowledge and
specialized knowledge can be accepted as basic codes in classifying these
knowledge characteristics of the referees of the Iranian Football Premier League.
In other words, the referees of the Iranian Football Premier League can improve
their social and personal personality. This means that the referees of the Premier
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League, in addition to improving their skills in the community and their
surroundings, must also have desirable individual characteristics and social
behaviors. In addition, from the participants’ perspective, because the referees are
associated with a wide geographical area, so in order to understand the behaviors
and norms of fans and players in different regions and climates, they should be
familiar with their culture to be able to obtain information in this regard.

Conclusion

Therefore, according to the identified sociological competencies for the referees
of the Iranian Football Premier League, it is suggested that the referees present in
the Iranian Football Premier League increase the level of sociological
competencies by studying and attending specialized social skills courses. It is also
recommended that the referee committee and the refereeing department of the
current football federation select the game management as one of the most
important performance evaluation indicators at the end of the season and select
the referees for the important games of the season. Moreover, it is suggested that
the referee committee and the refereeing department of the football federation
provide the documents of specialized courses such as computer training courses
and certificates of participation in social and cultural conferences to improve the
referees' knowledge competencies for judging at the beginning of the season. It
should be mentioned that conducting interviews due to coronary constraints was
one of the main limitations of this research in conducting interviews.
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Indoor soccer international referee and Head of arbitration M3
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