Identification of Organizational Syndromes in Sports Boards

Corresponding Author, Department of Sport Management, Faculty of Sport Sciences and Health, University of Isfahan, Isfahan, Iran.
E-mail: Dr.tayebi2@gmail.com

Mohsen Tayebi

Article Info

ABSTRACT

Avrticle type:

Research Article

Avrticle history:
Received:

12 December 2021
Received in revised form:

2 March 2022
Accepted:

5 March 2022
Published online:

1 January 2023

Keywords:
Organizational syndromes,
Pathology,

Silence syndrome,

Sports board

Introduction: The purpose of this study was to identify organizational
syndromes in sports boards in Lorestan province.

Methods: The research method was using mixed exploratory designs which is a
combination of qualitative and quantitative methods. In the quantitative method, the
statistical population included all the employees of the sports boards of the Lorestan
Province Youth and Sports Department, from which 332 people were randomly
selected as a statistical sample. The research tool in the qualitative method included
in-depth interviews that were conducted with the foundation data approach. In the
guantitative method, the research tool was a questionnaire taken from an interview,
the content validity of which was confirmed by asking for opinions from professors
and elites familiar with the research field (11 people). Also, descriptive statistics
methods and inferential statistics methods (second-order confirmatory factor
analysis) in SPSS and Smart PLS software were used to analyze the data.

Results: Findings showed that the most important organizational syndromes in sports
delegations include decision syndrome (0.83), discrimination and work politicization
(0.725), inertia syndrome (0.886), Paris syndrome (0.621), Self-knowledge
syndrome (0.654), Silence syndrome (0.820), Structural dominance syndrome
(0.672), Terrorism syndrome (0.672) and change and promotion syndrome (0.691).

Conclusion: Identifying organizational syndromes is one of the most important tasks
of the senior managers of any organization in order to reach the desired situation and
prevent possible harm from it, because prevention is always better than cure.
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Extended Abstract

Introduction

Improving individual and organizational performance is one of
the main goals of every living and active organization today;
Therefore, it is necessary to evaluate the performance and
identify the organizational strengths, weaknesses, and harms in
order to focus on the strengths or improve the harms and
problems and reach the desired position. The purpose of this
study was to identify organizational syndromes in sports boards
in Lorestan province.

Methods

The research method was using mixed exploratory designs
which is a combination of qualitative and quantitative methods.
The statistical population of the research in the qualitative
section included professor’s familiar with the field of research,
and sixteen people were selected by snowball method until they
reached the saturation point. In the quantitative method, the
statistical population included all the employees of the sports

boards of the Lorestan Province Youth and Sports
Department, from which 332 people were randomly selected as
a statistical sample. The research tool in the qualitative method
included in-depth interviews that were conducted with the
foundation data approach. In the quantitative method, the
research tool was a questionnaire taken from an interview, the
content validity of which was confirmed by asking for opinions
from professors and elites familiar with the research field (11
people). Also, descriptive statistics methods and inferential
statistics methods (second-order confirmatory factor analysis)
in SPSS and Smart PLS software were used to analyze the data.

Results

Findings showed that the most important organizational
syndromes in sports delegations include decision syndrome
(0.83), discrimination and work politicization (0.725), inertia
syndrome (0.886), Paris syndrome (0.621), Self-knowledge
syndrome (0.654), Silence syndrome (0.820), Structural
dominance syndrome (0.672), Terrorism syndrome (0.672) and
change and promotion syndrome (0.691).

Table 1. The results of the first and second order factor loadings

Hidden products AVE CR R2 Cr(;?é’ﬁgh's Average responses  GOF
Decision making syndrome 0.613  0.817  0.688 0.729 3.67
Political work syndrome 0.526  0.814  0.525 0.725 3.58
Inertia syndrome 0.547 0.809 0.785 0.725 3.23
Paris syndrome 0.518 0.73 0.385 0.722 411

Self-identification syndrome 0.603 0.79 0.428 0.76 3.89 0.621
Silence syndrome 0.594 0.79 0.67 0.811 3.43
Structural dominance syndrome  0.618  0.759  0.451 0.745 4.14
Terrorism syndrome 0.674 0.83 0.45 0.71 3.37
Change syndrome 0.583 0.73 0.477 0.83 3.53

Conclusion

Identifying organizational syndromes is one of the most
important tasks of the senior managers of any organization in
order to reach the desired situation and prevent possible harm
from it, because prevention is always better than cure.
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Repetitive Change Syndrome

Kurt Lewin

Unfreeze, Change, Refreeze
Godkin & Allcorn

Rocking Chair Syndrome

Mikalef, Van de Wetering, Krogstie
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