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Introduction: The purpose of this study was to investigate the effect of
organizational support and psychological capital on the ability of employees to work
in sports and youth departments in the west of Iran.

Methods: This research was descriptive-correlational and applied in terms of
purpose. The statistical population of the study consisted of all employees of sports
and youth departments in the western provinces of the country. Data were collected
from available sampling; The sample size was 350 based on Morgan table. To collect
the data, the standard questionnaire of work ability (Tommy et al., 1991), perceived
organizational support of Eisenberger et al. (1986) and Lutans psychological capital
(2007) were used. Structural equation modeling method was applied using Smart
PLS software version 2.

Results: The results showed that organizational support has a positive and significant
effect on psychological capital (0.843), health promotion (0.112) and disease
prevention (0.153). Also, psychological capital has a positive effect on health
promotion (0.753). And disease prevention (0.773) has a positive and significant
effect.

Conclusion: Managers of the General Directorate of Youth Sports in the west of the
country are advised to take measures to increase the sense of organizational support
to employees and also to improve the psychological capital of employees to increase
and improve the ability of employees under their management.
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Extended Abstract

Introduction

One of the factors that plays an important role in people's
organizational behavior is the amount of people's
psychological capital as a part of the psychology of positivism,
which has been noticed and investigated in recent years. This
approach believes that positive psychology helps to improve
their individual and organizational performance by relying on
people's strengths. Psychological capital is a positive construct
of readiness and latent capacity for personal transformation,
which consists of four constructs: self-efficacy (having self-
confidence), hope (having perseverance and steadfastness in
reaching a goal and, if necessary, reorienting towards goals in
order to succeed), optimism (creating a positive
documentation about current and future successes) and
resilience (tolerating and returning to normal status in dealing
with issues and adversities to achieve success). While the
previous researches have examined each of the four
components of the structure of psychological -capital
separately, but the studies related to the positivist approach see
these components in relation to each other and consider the
commonalities of these structures.

Methods

This is a descriptive correlational research that was carried out
cross-sectionally. In terms of purpose, this research is in the
category of applied research that was carried out in the field.
This research examines the relationship between three
variables. The statistical population of the research consisted
of all the employees of the physical education departments of
Kermanshah, Hamedan, Kurdistan and llam provinces. The
sampling was done by total population, and 350 people from
the statistical population (388 people) answered the research
questionnaires correctly. In order to collect the necessary
information about the research problem, three types of
standard questionnaires were used. The content validity of all
three questionnaires was confirmed by 15 experts in this field.
In order to analyze the data, descriptive statistics (prevalence,
frequency percentage and mean and standard deviation) were
applied using SPSS version 24 software and inferential
statistics (structural equation modeling method) were applied
using Smart PLS version 2 software.

Results

The results of examining the research measurement model
using the structural equation modeling method showed that the
factor loading in all the items has a greater value of 0.4, which
indicates a reasonable correlation between the hidden
variables (dimensions of each of the main structures) and the
observable variables. In front of each structure, its number and
validity have been written. In this case, numbers higher than
0.7 indicate the combined validity of the structures. The
extracted AVE values are related to the constructs; the
acceptable values indicate the appropriate validity of the
measurement tools. A value higher than 0.5 is acceptable.
Also, the results showed that organizational support has a

positive and significant effect on psychological capital
(0.843), health promotion (0.112) and disease prevention
(0.153). Psychological capital has a positive and significant
effect on promoting health (0.753) and preventing disease
(0.773).

Conclusion

The results of the present research showed that the effect of
psychological capital on the ability to do work (promoting
health and preventing disease) is positive and significant. The
findings of this research showed that the increase of
psychological capital increases both the components of the
ability to do work, improving the health and preventing illness
of the employees of sports and youth departments in the west
provinces of Iran. According to the results of the present study,
it is suggested to the managers of the General Administration
of Youth Sports that try to improve and develop the
psychological capital skills of their employees by holding
courses for psychological knowledge. By employing
counselors and psychologists on a periodic basis, try to solve
problems related to work and family; appropriate honors
should be given to outstanding and capable forces; By
providing suitable and practical job benefits, try to induce a
sense of support in employees; measure the level of physical
ability of employees and provide measures for the maximum
participation of employees in sports activities; the physical and
skeletal abnormalities of the employees should be evaluated
and exercises should be provided to eliminate these
abnormalities. In addition to, appropriate office facilities and
tools (standard desks and chairs) should be used for
employees.
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