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Extended Abstract
Introduction

Social changes and shifts in lifestyles have
led members of society, especially women, to
rethink about their traditional identity and to
more desire for modern social roles. While in
the past,

Family identity was very important for
women, nowadays, social and professional
identity is equally important. The increase of
women's education, the advancement  of
technology of modern and postmodern schools
of thought, and the promotion and prioritization
of flexible occupations, and so on, have brought
women and men’s spheres closer, and as a
result, the are more opportunities for women to
participate in various occupations.

The purpose of this study is to answer three
main questions: 1- Do women in managerial
positions consider their professional and
occupational identities in line with their gender
identity? 2- How the professional identity of
women working in managerial positions
reinforces their gender and family plans? 3-
What is the effect of gender norms of society on
the profession of women working in managerial
positions?

Methods

In order to achieve the research objectives, a
qualitative method was used with a descriptive
phenomenological approach, based on in-depth
interview data collection techniques, and by
targeted and criterion-based sampling method,
with a Sample size of 30 women aged between
45-55 years old. For data analysis, the method
of thematic analysis was used.

Findings

The results of the study fall into four main
categories: Overflow of positive moral and
psychological characteristics, synergy of power
and social resources, facilitation and mutual
reinforcement of professional and gender roles
are classified. Findings show gender
characteristics and norms are a key and
prominent factor in job success and maintaining
organizational status and effective management
practices. It also leads to the dimensions of the
professional identity of women working in
managerial positions It has led to better

alignment and performance and it strengthened
their role in the family.

The fact is that family roles, marital status,
and gender norms do not inherently harm
individuals' occupational identities, but rather
how the individual is managed and the support
structures within and outside the organization
are greatly influenced by conflict or non-
conflict. From several roles, a person gains
moreresources than one role, such as power,
social respect, positive feelings, and so on.
Influenced by gender norms, people do things
that are more compatible with their gender
roles. Therefore, it is assumed that women
show behavior and reactions that are more
appropriate to their gender role and receive
social approval from this method
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