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Abstract

The purpose of this research was to investigate the mediating role of career path
development in relation to reducing perceived organizational justice with the glass
ceiling. This research was descriptive-causal in terms of nature and method, also
was applied in terms of purpose and in terms of research directions, it was one of
the basic researches and the research data was collected by the questionnaire tool.
The statistical population of the research was made up of all the female education
workers of Hashtgerd city, and were selected 316 people from the table of Gorjesi
and Morgan by random sampling. We used confirmatory factor analysis to analyze
the data and used path analysis of structural equations to calculate path coefficients
with the help of Amos Graphics software estimates.Based on the results of the path
analysis, respectively, the total effects of the reduction of perceived interactional
justice and the reduction of perceived procedural justice, the development of the
career path and the reduction of perceived distributive justice on the glass ceiling
were significant and the aforementioned variables could explain only 20% of the
changes in the dependent variable. It can be said that by comparing the beta
coefficients: the glass ceiling is more affected by the reduction of perceived
interactive justice and the reduction of perceived procedural justice.
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Table 1. Concentration and Dispersion Indicators of Research Variables

S Ny o S e dldl ke P
— /Ay -y ¥ -IVD A v/5. Sy ey
-\/.a /¥y ¥ VIYY <IN Y/0A Sl o
-\ SIYY ¥ ) - IVA VIAY 005 Syl Lje s il
AN AN ¥ ) <[AY y/ov ol Sl gl gy cllie ials
-\/¥s A ¥ VY -120 v/of o Syl ol cdlas ials
—\IYA SIYA ¥ VYA -IA¥ VEY  oad Sl lejle cllas ials

ol o 4l

Y Jsie 5 b piiie i (g (Siewed o pd (905l ol



i s gy i ST b At G a3 00 Sl Slojle e gals 5t o ) ¥

Rofy Sl yite Laly) gy W Jg
Table 2. Examining the Relationships between the Research Variables
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Table 3. The Results of Bartlett's Sphericity Tests, KMO for the Data of the Research Questionnaire
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Figure 1. Confirmatory Factor Analysis Chart of Glass Ceiling Questionnaire
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Table 4. The Results of Regression Coefficients of the Model for the
Questions of the Glass Ceiling Questionnaire
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Table 5. The Fit Indices of the Glass Ceiling Questionnaire in Confirmatory Factor Analysis
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Figure 1. Path Analysis Chart of Direct and Indirect Effects of Independent
Variables on Dependent Variable
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Table 6. Indicators for Assessing the Suitability of the Measurement Models
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Table 7. Analysis of the Path of the Glass Ceiling based on Independent Variables
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