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Extended Abstract
Introduction

Quality of life is always a multidimensional
and complex structure that includes subjective
and objective factors and usually depends on
the individual's feelings and subjective
perception and evaluation of his life in terms of
well-being and comfort in various areas of life
such as economic status, employment status It
is called communication with others. The
dimensions of quality of life include: social and
cultural dimension, psychological dimension,
economic dimension, physical and physical
dimension, environmental dimension (30). The
family is the first and most important social
institution in human history, culture and
civilization, which is founded by the marriage
contract and conjugal bond between a man and
a woman who are intelligent and
knowledgeable and have intellectual maturity
and social capabilities, and this couple is the
main pillar of life. They form the most social
institution, that is, the family (46).

Medical forces play a significant role in the
progress of care and treatment, and the factors
that play a significant role in reducing the
performance of medical and paramedical
professions are job stress (37). The work
environment consists of physical,
psychological and social stimuli, each of which
can be considered as a cause of stress.
Occupational stress is a harmful physical and
mental reaction that occurs as a result of a
person's interaction with the environment and
lack of coordination between work needs and
personal abilities and desires (46). Work is an
important part of every person's life and on the
one hand, it can satisfy a number of basic
human needs such as nurturing the soul and
body, establishing social relationships, creating
a sense of worth, self-confidence and
competence, but on the other hand, it is possible
It is also the main source of stress.

Work-life balance is a self-diagnostic
expression that is achieved by a person who is
able to manage the responsibilities of work and
family, and this balance improves the physical
and mental health of a person by preventing the
creation of grief and sadness. It saves life.
Researches show that failure to achieve the
correct balance between effort and rest leads to
a feeling of lack of control over the workload
and lack of energy to accomplish personal goals
and commitments, the imbalance leads to

fatigue, poor performance, and decreases
quality of life. to be Greenhouse et al. (2021),
believed that overall work-life balance
improves the quality of life (23). Quality of life
is a person's evaluation and satisfaction with his
current level of performance compared to what
he thinks is desirable or possible. Greenhouse
et al. (2021), argue that the lack of balance,
especially work balance, leads to a high level of
stress, reduced life and ultimately, reduced
effectiveness of the individual in the work
environment (23).

Considering that one of the effective factors
in reducing the effects of stressful conditions is
the balance between work and personal and
social life, and considering that there is a
shortage of workers, high workload, day and
night shifts, and sometimes 40 hours per week.
It is considered the main work challenges and
occupational stresses of paramedics and
especially makes them susceptible to the
experience of conflict between work and life.
Therefore, it is necessary to examine the
enabling factors of work-life balance in this
group of workers. The aim of the present study
is to find out the factors and indicators that
enable the work-life balance of nurses, so that
hospital managers and social policymakers can
strengthen the work-life balance, and make
nurses happy and satisfied. The organization
provides an effective performance in its work.
According to the review of the background of
the research, although the relationship between
quality of life and job stress was investigated in
different samples, but its relationship with an
important variable that plays a fundamental role
in evaluating the overall quality of family
relationships and marital satisfaction, that is,
the quality of the marital relationship of
paramedics, has not been investigated. . Also,
little research has been done on the work-life
balance of paramedics. Therefore, the question
of this research is whether job stress and work-
life balance predict the quality of marital
relationship of paramedics?

Method

Considering that this article seeks the role of
job stress and work-life balance in the quality
of married life, also, considering the method of
data collection, this research was part of
descriptive research and correlational research
method. The studied population is the
paramedics of private clinics in Isfahan city,
which includes 480 people. The sample size
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was determined by using Cochran's formula
and according to the background of the
researches, 103 people, which should be
considered 30 people for each variable by
stratified available sampling method. An online
method was used to collect data, so that the
guestionnaires were designed online and their
links were sent on the pages of virtual social
networks for 3 weeks, the people who were
willing to participate in the research answered
the questions. They gave. People's answers
were automatically saved in the researcher's
account in Pursline and finally their answers
were analyzed. The criteria for entering this
research include 1) hospital employees living in
Isfahan, 3) being married, 4) knowing how to
work with smart communication devices, and
the  exclusion criteria  including 1)
unwillingness to cooperate, 2) residents of other
provinces, 3) being single, 4) were employees
of hospitals in other areas of Isfahan. The
collected data were analyzed using descriptive
and inferential statistics, and in this research,
after obtaining permission from the selected
hospitals of Isfahan city and confirming the
guestionnaires by their guardians, the sample
people were used as described in the
participants section.

Results and Discussion

The statistical indicators of average,
standard deviation and internal consistency
(based on Cronbach's alpha) of the variables of
this article show job stress, work-family
balance and quality of married life.

There is a positive and significant
relationship between job stress and marital
quality (P =0.001). Also, there is a negative and
significant relationship between work-life
interference and marital quality (P = 0.023) and
in order to check the prediction of marital
quality based on job stress and work-life
balance, simultaneous and multiple regression
analysis was used. In this research, the
assumptions of using regression analysis,
including the interval of the scale, the normality
of the distribution of the variables, the non-
collinearity of the data, the variance inflation
factor and the independence of the errors of the
predictor variables have been observed.

The multiple correlation coefficient for the
linear combination of predictor variables with
corona anxiety is equal to MR=0.382.
Therefore, approximately 14% of the variance

related to the Corona anxiety variable is
explained by predictor variables.

The beta coefficient related to each predictor
variable shows the significance of job stress and
work-life interference.

Among the predictor variables, job stress
and work-life interference are the best
predictors for hospital employees' marital
quality.

Conclusion

The results showed that occupational stress
has a significant relationship with marital
quality. Also, job stress and life-work
interference explain 14% of changes in marital
quality in paramedics. This finding is in line
with the research results of Abbasi et al. (2016)
directly and indirectly with the results of Favilo
and Ishaq (2017), Peyman Pak et al. (2021),
Adib and Hosseini (2012). According to
Kubasa, one of the factors that can affect
people's lives and affect their physical and
mental health are stressful events (1,21,34).

Researches have also shown that job stress
affects the marital satisfaction of spouses. In
fact, the more a person's work environment has
a heavy workload, long hours, lack of stability
and an unsuitable environment, people,
especially married people and women, suffer
more stress and more injuries than men due to
their responsibilities at home and in the
workplace. Also, the challenges and difficulties
of a job can affect people's family relationships.
In addition, high work pressure followed by job
dissatisfaction can affect a person's marital life
satisfaction.

In addition, the results showed that there is a
negative and significant relationship between
the interference of life and work with the
marital quality of paramedics.

In explaining this finding, it can be said that
it seems that if paramedics have high work-life
interference, they experience less job
satisfaction and, as a result, less marital
satisfaction. In fact, the more the family
responsibilities of paramedics are beyond their
ability, so that they cannot function properly at
home and in the workplace; People suffer
psychological, physical and exhaustion
consequences.
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