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Abstract

To achieve development in current knowledge and changing environment, organizations
need to make decisions to maintain and develop valuable resources and effective use of
human competencies. One of these strategies is to plan and organize the concept of career
path. The aim of this study was to design a career development model in physical
education managers of Tehran Municipality. The research method was qualitative and
based on grounded theory. Participants included 22 university faculty members in sports
management, mayors and deputies of the 22 districts of Tehran Municipality, as well as
physical education directors of the districts of Tehran Municipality. They were selected
through the purposive non-random sampling to achieve theoretical saturation. Data were
collected through in-depth and semi-structured interviews, and the instrument's validity
was assessed using criteria of acceptability, portability, and verifiability. The data were
analyzed through three stages of coding (open, axial and selective). Using open coding
technique, 108 basic concepts were identified and by categorizing these concepts, 89 sub-
categories were formed and in axial coding, 7 main categories were categorized.
Individual factors, organizational factors, education system, organizational perspective,
performance evaluation and management, environmental conditions and cultural
conditions are the main factors in development of career path in physical education
managers. Based on the present model, the process of career development in physical
education managers can be analyzed and concepts of career path development resulting
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from this study can affect the final performance of the municipality in order to achieve
development of managers and superior organizational goals.

Keywords: Development Model, Career Path Development, Physical Education
Managers, Tehran Municipality.

Extended Abstract

Background and Purpose

Lack of proper career management creates many problems for organizations.
Choosing a career path helps an organization meet these challenges. The career
path of employees in an organization is one of the keys and essential components
in the area of human capital. Career development is a human resources
intervention program that allows human resources to be more secure in the face
of organizational change and adapt to the environment. It is expected that by
designing the optimal model of career development in Tehran Municipality, while
ensuring the existence of effective alternatives for appointment in different job
categories, the context of personal development, developing productivity of
human resources, increasing job satisfaction, improving level of job security,
enhancing job productivity, and retention of employees will be realized.
Therefore, this study aims to design a career development model for physical
education managers of Tehran Municipality.

Materials and Methods

The research method is qualitative and based on grounded theory. Participants
included 22 university faculty members in sports management, mayors and
deputies of the 22 districts of Tehran Municipality, and physical education
directors of the districts of Tehran Municipality. They were selected through the
purposive non-random sampling to achieve theoretical saturation. Demographic
data showed that the 22.73% of participants had a master's degree and 77.27% a
doctoral degree, and in terms of segregation of job and social status, 50.00% of
them were faculty members in the field of sports management, 22.73% mayors
and deputy mayors of Tehran Municipality, and 27.27% of them were the
directors of physical education in Tehran Municipality. The data were collected
through in-depth and semi-structured interviews, and the instrument's validity was
assessed using criteria of acceptability, portability, and verifiability. The data
were analyzed bythree stages of coding (open, axial, and selective).
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Findings

The results revealed that using open coding technique, 108 primary concepts were
identified, which were categorized into 89 sub-categories. In the axial coding
stage, 7 main categories were categorized. In the causal factors section, items of
data affecting the central phenomenon of the research were extracted; the factors
consisted of individual factors and organizational factors. In the section of
contextual factors, the items extracted from the data affect the central
phenomenon of the research; these included the job management training system
of the Tehran Municipality organization, the prespective of the Tehran
Municipality, and appraisal and performance management. In the section on
interfering factors in career development in physical education managers of
Tehran Municipality, regarding the extracted data items, factors such as
environmental conditions and cultural conditions were among the factors that
affect the central phenomenon. Strategies obtained for career development in
physical education managers of Tehran Municipality include planning and
managing the succession system in the organization, giving importance to job
enrichment programs and job security in the organization, planning for vocational
and in-service training, paying attention to individual motivations of career
development planning, paying attention to organizational motivations for career
development planning, and quantitative and qualitative development of evaluation
centers in order to appoint and promote managers of physical education in Tehran
Municipality. The consequences of implementing the model, at the individual
level, lead to job satisfaction of employees, promoting a sense of organizational
belonging and improving their attitudes. Moreover, at the middle level, it leads to
operational excellenceof organization and at the macro and community level, it
causes the vitality of citizens and provision and development of public sports.

Conclusion

Given that the sports mission of Tehran Municipality includes providing and
developing public sports, providing conditions for identifying and introducing
sports talents, managing sports spaces in all districts of Tehran by using new
technology and relying on specialized human capital, using all municipal facilities
and public and private sector capabilities for easy and cheap access to sports
facilities, and promoting the health of Tehran citizens, the concepts of career
development resulting from this study can affect the final performance of the
municipality in achieving human resource development and organizational goals.
Based on the present model, the process of career development in physical
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education managers of Tehran Municipality can be analyzed. This model provides
a comprehensive and macro cognition based on the career development pattern in
managers. It can be used as a basis for career development in physical education
managers.

Keywords: Development Model, Career Path Development, Physical Education
Managers, Tehran Municipality.

References

1. Nasrollahi, M., Soltani, M., Farahi, A. (2018). Provide a Career Path Pattern. Journal
of Human Capital Empowerment, 1(2): 139-150. (Persian)

2. Onukwufor, O. V., Umoh, G. I., & Amah, E. (2018). Career development and
organizational success of government parastatals in Rivers State. International
Journal of Advanced Academic Research| Social & Management Sciences, 4(4): 294-
319.

3. Sepahvand, R., azadi, M., aeeni, M. (2020). Capital Accumulation Model for the
Career Path of Police Commanders and Senior Managers. Police Management
Studies Quarterly, 15(2): 255-276. (Persian)

4. Yavapor, H., Hadipeykani, M., & Gholizadeh, A. (2017). Designing a management

model for career advancement of Bank Melli Iran employees. Public Policy In
Administration, 8: 263-281. (Persian)

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License


http://jhce.iaurasht.ac.ir/article_545501.html
http://jhce.iaurasht.ac.ir/article_545501.html
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiDsuTTtp_yAhWB8eAKHb8oBDgQFnoECAUQAw&url=http%3A%2F%2Fwww.ijaar.org%2Farticles%2FVolume4-Number4%2FSocial-Management-Sciences%2Fijaar-sms-v4n4-apr18-p230.pdf&usg=AOvVaw3Pj34Rvs_MsIVvV5NCP_oB
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiDsuTTtp_yAhWB8eAKHb8oBDgQFnoECAUQAw&url=http%3A%2F%2Fwww.ijaar.org%2Farticles%2FVolume4-Number4%2FSocial-Management-Sciences%2Fijaar-sms-v4n4-apr18-p230.pdf&usg=AOvVaw3Pj34Rvs_MsIVvV5NCP_oB
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiDsuTTtp_yAhWB8eAKHb8oBDgQFnoECAUQAw&url=http%3A%2F%2Fwww.ijaar.org%2Farticles%2FVolume4-Number4%2FSocial-Management-Sciences%2Fijaar-sms-v4n4-apr18-p230.pdf&usg=AOvVaw3Pj34Rvs_MsIVvV5NCP_oB
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiDsuTTtp_yAhWB8eAKHb8oBDgQFnoECAUQAw&url=http%3A%2F%2Fwww.ijaar.org%2Farticles%2FVolume4-Number4%2FSocial-Management-Sciences%2Fijaar-sms-v4n4-apr18-p230.pdf&usg=AOvVaw3Pj34Rvs_MsIVvV5NCP_oB
http://pmsq.jrl.police.ir/article_94089.html
http://pmsq.jrl.police.ir/article_94089.html
http://pmsq.jrl.police.ir/article_94089.html
https://ijpa.srbiau.ac.ir/article_13017.html
https://ijpa.srbiau.ac.ir/article_13017.html
https://ijpa.srbiau.ac.ir/article_13017.html

YAD-YIY (o AF4) 0l FA o, lols Ve 0490 S P 9319 30 B9

by Al
01369 (5319 300 (PN S 93 3 o 30 (ki g0 A g3 Jowo (1 b

Fissbhs s il Canni s ¢ JieS (500 (LS o 5 Aty

Ol @S oMl ST oKy i 87wl ¢ 58555 ke 09,5 (5257 (55l )
(e 00299) Ol oS oMl ST oKy i 57 9l ¢ 58555 ke 09,5 JLotils Y
Oyl S csadsl l3T ol8zils iz )5 axly ¢ o5 )5 o pae 05,5 Lokl ¥

Ol ez ool ol3T ol8iils iz, axly (o y9 Co e 09,5 JLoasls F

Vool ANG b dy G, VPeelofle) el yo &)U

9 Bi> jalinods (Flogemai ST wiols lojlu (S5 (LIS g e bnmo )0 drwgi’ & (2lsws (sl
9 SRITL O paly (ol 5 (S a5 W (Sludl Gl S Lo 51 i il oolisinl 9 (03,1 b qoboo &b pildey
SN S e )0 (did pae drwgl oo (2lib Bus b gl i ol (b e (B0l
ol ol 0ol (ilop wE p (e 9 GRS ogebd Gulixd bg) Cdpdy el (olxd 6l e
OUgleo 9 (351050 (o)) S pke aid) 50 SRS (pole clad slasl I L4 TY Jold paisses )l
S rSaige buog & Wdg ol G0 Bble G oy olpae 5 Ol Gl xed A TY bl
g 9 Geas GBalao by ool i Ll (g ELubl 4 (o) U whadid ogudiay (Bolad ol
ol . ool (515 9l g (6328 JUSTadgudin 31 53l sk Ghomis jgliiods 3 (55910 5 axdly ¢yloj b
VoA 3l 6 la5aS S 1 oolisiul b .y iy & ygu0 (2Ll § (6920 3L) (6,l050S Al o du b LSl
YV 0gelm «Sg7me GHISUS 50 9 8,5 Kb (o8 5 dgio AR pualio ol (gl b g man audgl pgedo
3l eolojls Il gy (hjgel oS Slajlu Jalgs (59,3 Jolge .85 & g0 gutinaiws ol dgha
Sy Olpe 50 (b s drwgi Jhol Jolge plgneds (Sop 3 byl ph g (Jawmo byl 0 ;os o oo 9
) (S Cant ¥ Gl 30 (il praano dragi i3 (lgi 0 Jobo coal olasl 2 willioo Ot (6310 34 (S
Sliwly )0 Gl (2l 0,5 2 Wilgi o0 GG (ol 5| g (i e drwgi pualio g 0,5 Sl

bl als il Slojle Jlao Blasl g ¢l o drwgy 4  olbowd

IR 0 7 s 5 ST 3308 s s o dnwgl anwgi o 15 O 31

1. Email: rahimikia61@gmail.com

2. Email: mehdikohandel@yahoo.com
3. Email: khalifeh_Tkd@Yahoo.com

4. Email: khodayariabas@yahoo.com

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VFeY 50l YA o Lol Ve 090 (S b (59359 ) B9 Ya.

Aodo

Ve XY iyl g (Saaped) S pdy QIS Sl mlis (9o daglojls anwgi g w)
oo JElica 15 lasl (8555 (655,140 55 i Loy 5 oslasl solie 31 el IS olitl lazd
)3 ki 50wl o9y shal 1 e & Jels 5 Jad 3ldasl 5 ol 31 ol g Sloesl ol (BT
A b ol lalss g jlae (bl olejlo 4 99,9 51 am Sl malis o551 s a8y w05
o S ke 6505 54 i (ol (nlyr 00y 50 lag] glaisateadle 5l LUl (28,5
XAV ohlen 5 5555k) 0 5lin 9z plojls sl |y ooy Slad 5 OMSe (il yns
iy e 5 D] gl (a8 ol ! blie o g B 1, el lgf o azs] (Y5O
S s 5090 o5 S Wb B S S ez S b TS péols el il
FB g me sl Plae 51 (S0 ol e ogatar (Sl @lie 5 baplejle i sln clie

il 4 2y Glojl ST uld ol 2 ites a2l T b Lglojlo 51 (65l o5 el Jols

5 Jd et (@bl Jsw wisily lpoe )b 4 was b Sl plie g5ime 5 s0be

o el o EMKe aloml el bl b il o ol el 5 dizlod so pladl el S5 i

OF A e 5 (@llpai) oo )18 wags 990 |y ol Cavgzge (2>

lg o 098 Lzl Glajlo 5o (fmsyoay ol Copse 5 (Jid jmne i ST g0l S0
S ool slaan 35 Ay LSl ) (il (Sogm Bl (59,65 5 b pleel el e
(OF X1 gl 5 bl o8.9) 355 dmags 5 45, 13 olpte (opat 5 Sl i &
335l 0579t Sl @lin o 1) ol (al s i 5 (b 8 51 (il (6l e (52310

csdmal) At 4l S aily BLS,I LT Loyl bl 5 el o] ean] S8 4 olojle o5
b el 0anT JL 4 |, el alie ey obes] ol TV ¥+ 8 J g g e el

2yt laaly ool ol 85 Slaion e 55 G & Ll WIS e el

592098) w2 (6 5V (Slojlo slacemdse g (it g)lhe 4 g aisS (b (i Cepu L) Jad
(Y XY o Kan

Oy ;0 A e il I (g9, 4 aS ] Sludl milie jo Slalslae acl p G Jad anngs

Fol) waws 389 Lo L 1) 993 9 Wgd 51003 5 (6 de Sl Sl Glosle Dlts b agzlge

1. Rasdi, Ismail, Uli & Noah

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



AR} PN Sy Glpie 5 (L s drwgl Joo (2 1yb LS s>

GlS 151 S ol jo QLSS (Jid by e (YAA VA ol San 50 5858
oy Jil g Jad (YOF Y Y+ (sl g ool3] cigpum) ol Sluil alo o 0395 10 wto 9
oyl it 3l (S5 (S5 5 QT cals; g oldl cose jo pwlul Jelse 51 (S Gl
5 (Fare) e @olal hlo Jad OVY (Yo¥e (lag il 5 eaio) wl oo wlu 4 asly>
50,8 a8 Canl olbcdgtue g by 3l 6l degezme caimolis Sue dw ol ((Fg,0) S0
S ls oyl 5,8l jo SlSTjal g oSl gyl da syl & ] od a0 .5 0 oge
Sl loldlas Slasjsliws b gls flgieds Jad cdpiny (¥ V-V o) SKan 5 7 (5,Lo)
poie 4 4z gi 9 S0 (Y (VoY (LKen 5 (5)Ld0) 09 ga iy pa5 i jgl co Sy 395 (5,5
WS oo SaS alizs slaplesle 4 glad > Slas S Sz LAt 5 (el e slo )5
TNE S 5T Sg) aiiS b LSS sl |, ookt 5 350 ] plie dxasg 45
sl yanll plole any T8 Ky 0,5 i b iy 45 4SS o leol (Vo - A) o) Sed o T (OYF
e Eoly Jolye g a0 (i (o) DVoazd (I355 (93 )3 Dl 5wl Jeld &S
b drng Sl (2B g (S il el (Jid s iy ol (Sl 5 JLS )5 o
Jasshal gl byl a dle dad cé i, Ko Bb slcwl g Wl Jolss >l

VXY e g g L0) o)l (S Ll Jas cols, g
Glp as 0,5 ol lejle aiadsyyl ol Glgieas g oo T 5l e glad! Ao s 45 (50 ual, o5 L
ar P31 lojles o kiicrlo 5 ateiadl Cg oy sl 38 b sounie Lalse o] dawss

50 g i aS oS e lo (VoY) olee g 250l ,5 calosges 039> (pl jo Slalllas
aile (6,5 Ao s aliea glgil 5o (6l ko yuo b b St sl o 40 )],18005 5 (5 slwoolal
IS el )0 0550 50 Sledbl ae g olmls ( clagy Bleas (slad,> slaybge] (wyloe
loyur drags 50 (IS wlo s (nyiee Wb LS55 Sh9p 9 Shjgal (ol 5l anddS 0,5

1. Onukwufor
2. Delbari

3. Leong

4. Braer

5. Nuryadi

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VF) 50l YA o Lol Ve 0,90 ( S yd J9))9 )0 b9} yay

0 s 4 sl ad, a5 S e o)li] pe ol 4 (F13) oLKen o ) mwiol il il
Soze (6,500 adllle jo ojls (S o)l @ aSh dad cdpi sleasly gl g (ngas
Sl s (i 30500l 5 Sty 5 (Bigel ¢ i 0jgline a5 a0 o (L (V1) T,
] Jele ez (V- VA) Vg, T (6,50 Baiogs ,o 0o alasl, i by b g sl YL
ot slegidly 5 6 pSpeeas «alby iy Slhasl (it as) 5 glojle JLsle (Jas
Ol (V) Thlill 5 5 Ll ez S (oo olsie QLS (s e 2 Jgo Jolse (lsiea
e Jolse 51 2lsl 055 5 (silunialss wwnd es (Bgel (lejle Blaal (156l a5 sl
Ol (s s aile s Al gy (c2agiy 50 (VIV) BDlje ain (LSS Jis 00y
(sbime 25T izl 5 pie (558 G5 DI 5 et 555 Leld (g | ad)
(T 7 3blee 5 Ll el 00,87 85 iy pladl 5 3585 Ul 5 w5 (BL3,| sloc e
GRS B b g G BB 8 5Kl Ml S plpear | Slejle (Lid anuss
Sinlen b i dnugs QoI5 &g, 45 sl 08,5 Cirorss ol drgi 5 58,8 i ol sz
650 asllhae ;5 098 0 ol Slojle Lk Copoe 5 LS (il s jaebn 5o el
Oty (b s o e sl (oo il Ban b pamghy po (V-TY) () Ken 5 padel (5,50
5 Ol B (28559 Slaplesle SBlaal 3 iy g o)) jslateay a7 aiS oo e OlRl (£55)9
S 1y ceblE tul g conl (6550 (£B55s Olre oD s pi SLS 5 )l o ol
oolitul 3 90 Glosle (5550 02 2l 53 lnae lo CoblB g (25559 Ol ye s 5 A (sl

S8
2 A Gl sl plole Gluilmlie dnwg 5 Copae ;0 99290 DML 5 Jilows
Sl Slasil jslateas Jlasly g wieiglh cpasie (Jid rme 3929 pac g Lo cilly 5 ,LSLe
il aieabls LRl Gind corge sl rod a5 ol olojlos ilies glacioms o
Jatte g 4ty i iy gl atie 331 lojle SIS ol opdle el 00y ,S ol 3
g sl 3 05Kl g B g andl o (Jid s s S (Jletal Sllatil § olbls)|

1. Adeniji

2. Mohd Rahim

3. Arora

4. Giragama & Sooriyabandara
5. Mzila

6. Chetana & Mohapatra

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



yay PN Sy Glpie 5 (L s drwgl Joo (2 1yb LS s>

ly0 3,00 05 gla Sianlds g ke o llys (iils Sl g ojleatalys 5 as
(SN Sy ke pegaa 393 (il lagys b e @losed G pHllr g Wlles
oolitul 5 oiils slaaslo s Lad> 5 )ledy .ol (Ul (sl (dad Cdyiey s (1055 (atie
slals on rage 3l (Ko plgtes pol> Jlojo a8 cunl ille wwas Job o Ll slaw 20
2 S VG Jlue @3 sliwl) 55 (a9l b b bl (nl 239 o0 gmie (15 )10 S
A bl s 30 g0 G aSlh  Geud B ol (grw 155 6000 (S0 S ol
JUAS 09l pladl Glied (gl (S Cem S Glpde )0 (el s drwgl iz Joe (b
Obwebl Jya> (rod G5 oo Glojlo 58 (b yans dxwgs age oo (b L3y o0
gl e g i scilidee (Lid baos, ;o olatl e 2al ) Gl slaan S v
slay )| o b ol e syl (s culs, il o Sldl g9, (5590500 a8l (g0,8
D pdy 385 Glele (LSS (6 B aile o po coled o g (Jrd 5500

Mo Olojls plpae 5 QLIS abads ojlpen (Aid je (o 0uds 53 s 4 azgi
Ol 610 (39 S e 50 (55958 o lsiedr Gzl (goleidiy Jae 5 009 ()15
55 O sledleslos lo atilon ol s )l e iy 1 Gt S 05855 S50 bl Jleday
(S B - el calizee slul )0 axwgi 5 o) g Jlul (0B, Coje S (gl il Glpae
arwg sl GF5UsS slooSug, Sl ol (nl &5 Casl (55950 a2l 50 iy (ool (ool
2 S s dnngd S (b Sz 50 (I Sleghy nl W o o (e (b e
ool G5 Gl (G i Gl

ety Iy

sz bl Bua blod 5l w0gd co slaeld glarwg Oladon s> ol Com 3l Gaiod ol
Gt () cwlid gy el Slaus £45 51 Badiod 651wl bl g conl  SlasST ld b
ool 0,559, b (65855 WS L olas eols (g, 5l eolaiwl b a5 slaosls 5las el 2S5 g4 5
g oo oslaiwl (VARA) (p0y65 4

5 O e (o059 Ca e Al o olRiily ele cim slacl ghsw cpl oS oSl

Landl oo Ol el bl (G S Ol 9 G5 )00 S8 VY Bblie (Uglae

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VFY 50l YA o Lol Ve 090 (S b (59359 ) B9 yYar

(F5lad) aiedon L SiST I saieopn b (o)l (S aiged 5l hoghy by, (X85 Sk
Aoy g Geos dxlas (b o 4z o3l 51 8 VY ol by ols iagh j0 090 0 colaiul
20,5 69l oz sk gladl v 4 olows B asl lojle

Sl (e bl s Jols Lol gab90 ds die 1o idgh (S OYlgus camlas loul jglaiaa,
WD s dxwgl 4 gliws gl Sl ( Sas Can S Glpae jo (Jad e dengi SalBloe
Sy Ol 0 (dRD e drgi I Jol> S g (oe Sl Bl (S Sy plpae o
a2 slad 90 Sl g laasbas aig; (58,5 Jlayo b aS wl 25b (ead Jol> slavsly) (S
bl g Solie (e 5318 4 amlas o 008 £rhae S380 5 Foir Djge 4 SYlgw
el Jedos (6l ooy ccaled jo aeloeil Job 4y aa 80 A LYo 0 cfa0g0 3l odigd a>las
Lol eolaiuwl

A b sl 4,k 0,80, 0 ol Caenl 385 1a5 o b lmosls Judow ool )8« imgy ool 5o
Gl 6,la8a8 (V1 Sl 4 glasey 4yl gillas > o aw pl (O A O g (6,10505 Al e
0,5 oolawl Vo aseid 1065 S L1581 0 5 5l ooy

(stlyy 9 el ey Slp Sl Dglite (oS i Slahy, b oliel ol (s 0g
Loy 9 e o ceddgadin() 285 )13 gz 9550 2y 90l 5 syl s
5 slalbulS g, 5l eolaiwl b g oasie ol Sldo 51 eolaiwl wasie cals 5l diges ol 81 bl
«5)-"-\" JL@..:‘ ¥ ‘5).3';\9: JLD.»J‘ (¥ ..\.wl) oe)f ooléwl dowie L;LQ,..‘L” )‘ s S loL?;S‘ S d.¢_>l..a.o
bl el alin b laowe g b 0g )T plu @ dol> mls (6 pdy prens Slis iagh b
al>yo 0 Hla3 8590 Baiod slaools Il 5 BB (o dile oleds, sl eolal L Ll
4.1>).A o laaslis 9 laoles L».l.?u 5 9 dJ).?u 9 ‘_g)l..xf..xf uol} L;La’d"s) )l oolawl 9 oolo (5)5"@7
(5"5) )‘ u,u?u u.“ (Sog> by (..\....:Lv us.o.a aS @l} L>) osls ‘5}&5‘» 43|)‘ 9 C‘)M‘ lJ L)‘?"LSA
7 9 68l gl g o aolas sasie jo50 b gl (nl )3 &5 05 (el i ) GBS

1. Credibility
2. Transferability

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



Yas PN Sy Glpie 5 (L s drwgl Joo (2 1yb LS s>

2 ol i S pdianll Cu P gy wml (Va8 arog il 2l o Al 5SS
bl g oo lop cutlosh 5 Jregn Sl s pdpleebl sbxl jolaie 4y 9,15 Jope acn
3979 b 3uio 09,5 () Sen (65T j9hx 5l ad (orw Baion S pedey Wy, 50 (pizen 90
S 3 Oliee a8 0 oolial (a3l (b)) (39 5l Gheot ol 5o bl Ghomis jslaien,
SRASAS G aS 5 S dlxe gl lgs oo |y el b oo Lil ley Jebs jo eosls gunails
loa>las oyl 5l 50315k (bl dcwle (gl ol 00,5 (5 l350S Wyl (ylej 50 50 1) ke SO
Loy gasie g olisS Sloy alols G o Ll 5l plas o g Gl diges ylgicds alas aw
S alS o gl Sloy dold g0 j0 0uls astive SlauS uw Wgd oo (g NSAS L g0 Bae
4 Stmgs o505 old b)) jshitea olejlil by, Wigd oo dulin eal loa>las
Bl Olgie b aiun alie paly Sloj alols g0 10 a5 slaaS baslas jl plaS ;0 10,05, o0
ol i s Sloy alold g0y e lawgy a8 5 ploxl
D) Jge 2

Sladlys slass .

‘stbb S0 yo = m EARYA
Gges Glyiear | axlas siz laalas 5)I8595 by o 5 hagh ool plxl Ge 50 Sdagh
oS S slaws (FO Y+ VY Tl8,50595) ol 1,8 same (5 13505 5,40 (slatin SO alold S5 0
9 ZA ﬁ‘ﬁ ULA) 99 U'»’o‘ )9 oS O ULDS‘}J JS olaxs AY ).3‘).3 6‘ PUVEYS AS.’ QS’L") alold 90 4o
A egh ol slealas a3l (bl sl V0l loj 50 (nl o Dlidgs pae IS ol

1. Dependability
2. Neuendorf

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VF) 50l YA o Lol Ve 0,90 ( S yd J9))9 )0 b9} Yag

el %)

oy T aoys YYIVY odloans [, 51 0 8 Lie a5 amo e bt oSl Fgo0 leSlb
S5 Ll 5| prizan ilosgy (6,558 Sl ghls b asys YYITY 5 ol ki IS
Co pe ad, 4o olfiils oo cn slacl lay ] oo 0 B+ v eloinl g Jad Cndgo 5 oSl
oyl ao,s YVIYY 5 olhas o)lo,es a8 VY bl lgles 5 oyf15 00 ouoyo YYIVY ¢ 5550
39 Ol e bl (S S i Gl

45 (VA9A) anysS 5 Lglyid] Lansgs oa &) slasal, lulyy e sloools Juloos ¢ 43320
8 pdy Sjge el QLU IS 5 (5555 1T Gl S 0ST Lol Al e an ol
s oo slas 1) 5b (g NSaS mls ) Jgoe

b @,la8as Y Jgusr

(dgio) pgoco b sleus z i ey
o 15k 8yee ol colosle (ST slajls obulp sl oo
92 9 ohisel )

28 (B9 9 Uhjgel

o ) O oSl 1 Jle (e (5900 Jodllgiss s
ijsel Joadlygiws R i Y
ogd (b g 4

o Soge @ Bl 5 > )3 Beel (ol wST Cenl o
Cd> IS u,.vs.a‘ . _ _ . ) - Y
T Seddge g 0b) dine) olml el QUSLE hy9 9 G0jee]
s 5 s ¥
Pgbio Sad gel 50

oo il Lzl s b b iyl g b g e il calika

e Mg IR WY &LS el oS le
et Srols g con AP 2 N (oo rd 0l e s 2 e .
el o8l Jes Kol g comMo o

ool el e dabp o o Ls, mls sl
R GfL:j)‘ S ol Glags yyaeby o o Slee <.§~L€c‘. ) G’ ) y
-39 oo oslatul ol 81 il iy

s ol cdyig 5 (Jbi a4 oo (Jad o 63, 2ol A
S s s ol LSS e

o e el (pgai )0 3850 eyl pae ol
g Jles!

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



Yay

PN Sy ol e 5 (ki o dxuwgd Joo (> 1yb LS s

30 @uIaFas —Y Jous dolol

(dJgio) poiho

3k sead £ b

Slojlo s

Gz shigel slails g ol

S g et g e (55l o
Sin b

Shigel 9 dnwgs (s S0l e bjgel

390l slosls

S e

slad 5 52> g phate Slbls )l oloxel
Slojle

s sle 35900 (55ke anoles

$95° o5l

O 5 Glojles agad 4 e CuBdse g 0l ulus]
) e e e | e chas 08 el
gh (o0 QLS i

Sl Glosle (g0l asly il )5 (659 Geitilr
oyl (b e dagi )0 625 R jgel 5 el
S o

Fho bze b (6, jle 5 1oudbge ( Sz LS (oiSu Cugo
Pl (i e dnngs

s s G cenlie objgal slojls g ozl
2ol g Gad aS gz 0 oldyl g el Jid
el il i s drngs 555

e g s Sy pie (il o Jold (LD s dnng
ol 3,k 5l GLS arws o] Bas g cwl K8
ool Glojlu g (69,8 (5,50l i )d

(ol shos isel olis Jid s anng (T3]
sl (g 185 (3900 5 dnusgs

P (b e (5 g b colie ol 3l (L3590l slajlL
28l 5 )b (S S sl

Sl p5 5 653 Sl e p cgaie 5 mase slag
e il sl S )lee pots S jg0ty ol 03Y o it
.09.».:)

e dasgs 3 (Slojle (5La3 5 g2 plate SlbLS )l olose]
ol oo ol poe s

ol sl 0ol s Jad gle hisel sl anoly
gl goobol G5 Jid e drgs (550 o Lo (250
S s

@ Cand QLS 50 oY (g e g hled 0SSl S92y
e g (5855 npe bpd petae (gilusiaily g drng

Y-

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License




VFY 50l YA o Lol Ve 090 (S b (59359 ) B9 YaA
30 (G188 as —) Jgas dolol
(4lgiia) potho 3k sas b el
Al legm oYL s 4 sleiel I cenbio pow
G iz S s Sl atily e el
Sl cpdscadstoe (i olazel  Comdo wites pdy Sdsten &S ola pol w0y "
Sl Oolss sl o YL o @08 5l casly oo o il 1) S5 sl S
Sl Ol 0 7o 135 e Sl 00y il lo 65
ol Sim b o LUl 5 aass U5 Bogms 55 olesl olojls Kip b Comgli o i llys YT
REIER
Jo 650 sl cdled (il i dnngd Al (o
S35l g hsal o ojge )T la Jae g g 5590, 5 hjal sla oye0 515 YT
el 03 a8 610 et e 4o T canlis
e pllai g Glesl mlie (5l plss alox 5l o Shos bty )| pllss (Sl mlie (53l e
_ . sadlie ute (25 5 S)lee (GRS 7 Slagatls
Cude 10,55 5 Ol o yiils o L
B Sy p¥ blg a5 swy cnl 4 Canl oo Hlosle ol o
Gl S0g> A4
5l 1y 5 enlin 5 ogllas plov
. s 5 4z LSS & a0 4y (Jad dnngi e (53, aeli
Sy dabiy : Yy
g plxl
8.8 dase Lo oladl Il « 8 clae Axgs
bl g STyl slos e oSk, .. & 5 Shol (8 ool 94 YA
O S S S W slaeliw 5 iy j9ele
Kool bl ol losls o by laiil o lnobl alos
oL s il bl b lesle - 9 o P vq
DSy bl of 3l
76 QLS g Ca e Hld, 5 S5 050l p Sl Sim b
Slojle S Bl g dnwgi slp Sl plpe 4 g 9IS o T
Wl oo ola 4 bl aglo yus
s 5l LSS qu Bl a4y s casS oS el
ah ol pols 51 QLSS oy JB s Jrd »u"‘i’r"}“ﬁ“' )
sl ansls Gliebl caisl jo 0e5 Jad

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



Y44

PN Sy ol e 5 (ki o dxuwgd Joo (> 1yb LS s

30 (G188 as —Y Jgus dolol

(dJgio) poiho

3k sead £ b

o

oolbe Jxd blys

o g5

i yd hon

O, (silwaiailss g dansgs

bl Slales

&l dey Lulo

B 5 (5,0l5s

i e old)

Ol S5l ed (G Sy 3 gl (i Lo g Ll
25,5 ol 3

03ld arazs ploslu 3 (e (Jid anwsi sln oY @l
YW

Spde Oy 4 (Jrd alaz g lite sl el
l58l e ol 3l

o alide sl B L plgdl g ol S Jolss sl &)l
W85 S )3 Gl (b dng sl (Sam b hee plyie
09“)

Sy aebp QLI losiaily g anngs Cuz yo Glojle
Slp s ol 0 SEpiy Cuz oy sla ik g Wl
S ogae g Ak o>

9 axsgd lpode ogata g LS, il axwgs jslaie 4
Sl sl ass a e ol ()55 5 Sladl glie jomne 35240
sy 50 4 (59,0 iyl

Aioiley ol 8l az>g s 4 0)ls Cans Sl Joles 4S5 0
@ &l S Coe BT L ole pol wile o Giiws p;
Sl oy b Jels g bLI) 6518 50 olgil gyl
AV Gle Co pie o 4 (38, (Sl 0l i caiin
IR

Bl adls | 3l 65 (sl aey s S wm S
S g oo [T sy 5 05 S0 L) el Vsl sl o
el 2B g 9l plne slo (S 5l 5 e S
M (plire 6ol g gal 0)ll 05954l

e 3y 4ol Aanis lolid S pals oS Lis
el oo Jid lcols, g8 el i

Yy

Y

¥

Yo

\id

Yy

YA

va

A

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License




VFY 50l YA o Lol Ve 090 (S b (59359 ) B9 Yoo
30 (G188 as —) Jgas dolol

(algiia) potho 3 s b el
g iz Sl e el e deudsiatile lled el SChT 0

olosle sl g £y
PRV e U W KV
o b Jei o KAy gy yolaieds lejlw

SIS syixe 5 sl slasl 2wl (b gl s > mes Hshiear Gl v
Ales axgi LSS saine g g0l bl
Slosle 4o Sledbl o ils STl Sol glo asis

oMbl g jils STxaly g pfoly O 07 9 A Sy ek st S
Bed ol g b
) cho & olase Sy 5 SBisel sle asliny (b o

e _ ~ fo
0,5 e gl
- P95 (G5 el b Ojlee die 5o (ol (] o

‘5),; (oaouad GLQ Q)Le,o \¢d
Lenty
booyboslw ool o lpow Sa o LSS el 5,8

oS 2 QR Gt R Ol if&*"ﬁu Pl u;l""“w")f £y
08 Ojgo dad dxngl Sge Sun
~ b oeds ools ST LSS w L dawss cliwl, o

Jos 5ol - J”‘"g“f’ “‘L‘“’ FETRR e
WS (65 el 39> Szl g ,008 5o
s oblg o)l Goaa b olpow Jad 50,5 g, 5l

5 e g sl lly sl 2 olnse el (B8 ) 5 £
208,5 ool ol pae
A Slo sl gl (BB axos G oo s (S S 0

69[5 A>0g s ) . . - Q.
9 0318 Larass Glpae o g bl
GRS (S S g2 ke (e 5 hisel sl sl

s s sl sl sl Sz 1) plpse 457098 (0 sy b Sl WS 4 Gl 0)
les Ko Jas 2y, 5 i)
e 3 b ol bt G cws glle

o2l glaaiailys Olpse pgata 5 LS o), ileasaly O
LSl atils 888 g ade slaasly
S olge @ glS LS S sl el (5502

S58 ale s Ol olopd G cay plejle o 688 s oY
Ded 48,5 Loy s aBs sladali
9 G2y Sy ains 5 wiailys Sl g5y 4 pliws

6o l) s raeliy obosle ol sryaely Slaal 5l plole o Xula - OF
A0l b Gl Gl (SN Sy

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



PN Sy ol e 5 (ki o dxuwgd Joo (> 1yb LS s

30 (G188 as —Y Jgus dolol

(30) p3teia 3 ool 2y ]
Sopyd Sy olml S Gl SN Sy plejles 5o
ol K ,8 S ol Wl g0 ,mal, Glaal 5l (LSS 6,500 jshiedy sl OO
Lol
o3l 5 S L8 sleas ¥ )Sﬁlﬁﬂff’ 0 ) o§
P13 D98 05l g (5,5 e
. . Copde gobe den )0 (lpde drugi 10 (63,8 sloay
9,8 slaay = o _ - 3%
el H38 550 lesle su T (gl a5 el (gl aigS @
s eyla el Sw Cwsy lejle o (g0 o bl
63 i L3 O SOy (PN ...)fu) )/6)5?9. ‘ '.) BA
WDgdse (29,55 605 S eely
alen b oylyes 18,85 Sd Sy Slojle ol pow
ol 572 el 0 EYO5 (S S G LR »4
S Colas o e cgm o | Glosle j0 85250 Sl e
S o pde 5 3 oan] Ll i S %5 oo
sl Ll 5 55 5 (6,85 a8 2 sRpse sl jleanl luld Sy g 6,5 e .
il 5,50 Sledsal oAb Gio . - . .
. I et e Sloal ol 6500 5 o sloaslp (F)lee H%e PN
S0 9 P> sl ol o g
Oeilgd 1y ) o Y
NUCH PR JUR VA el
_ 5 6olS gle e gl Slosle o3l o5l cole]
lesbo s gL ool Eo9re $ S 1@l ST oy
aolalyo LS, 5L o s | glis,l o Laas>
Uyl sl 5 e P 0 O )/.. isﬂu,—e Jse 6”) 9. o¢
055 8 azgi 0550 b lad iy
Yoo, Shee b LS5 s drwgs 5l pgloe S5 ol
i e pahan e Syslt 7 2O deSlee e B
gt cliio s oyl anl N slawiwl b QLSS gl anwg o, 9,90 eal,d o
P S 02,9 . . .
Dl (i arwgi )0 (g3 yaelip )0 S50 Jele
S 5 ke oloe 4 plejle o s (6,188 STil &
Gl 655 STl « P Fee Jele lee 4 glojle o Giils (s, L=l ek oy

295 odiliS (68 paly Al jo Wb (LSS il anngs

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License




\F )—db JA O)Ln.& e 0)5\5 ‘G"‘f}’ &))5 ).5 J,.b’)_,

30 (G188 as —) Jgas dolol

(gio) oot

b LS

& slwaiailys gladal

bLa b g pllo b gm0 40 25 >

e 3l Eals GaliBlies B mhaw 5

5 Slosle s Gl Bl LS Les

@ e s Sl gl ;0 (05 Sl S )|
95 O gl )3 o Slojle (5590 0 <)
9 Olig s lolls g blis el iglosx]

P 5 Sed h)yg dngi 5 (els

G9 Ol Ly e g (65,40l

Gilo 2 sl Aol ols Coenl

Slojbo yo ks el 5 as

4y slabigal slialy 10 g3, adliy
Caod o 5 s
Glo S5 «sr5bass 608 slos)l
woliely (Soo b sl ¢ Srans
S 5 L5 5 e il GLS 8
s SIS i

3loniallys (slaaaliyy sl it dangs S,y b ol
298 Ll Sl g9 sl n

Ol Sl S Sy lpde (Jib a5 o))
4 Syl et Coled jo a4 lojle o Sles ol )| cely
Sjleee Gize |y bLaS b g ol (605 (s

Sle 0> gl a0 Wb ) plpde (Jid anngs lasaly
e 698 e )3 dnwgi sl aslip (285 L 0 (IS
g QI QLS S e 51 Cula; Gl
Slr Slo gl o 0sdee QU 5T )l 5 el
Tl 3 5 9980 Slejle 5000 )| 4 e Glosle
5 ol g OMgnd (loli g blas el gloizl 5 (NS
Sgdion (P g (Sed (B))9 dxwgs

Copde pla plpde (D e drwg glooyal, |
20 P e Dygo dy O)ls Dy a5 Ll (559 el
9yl g 63y by B8 S)losed G Sy
eyasa g QIS (Lid areg sloopnl; oSt
Sibe 8 sle alin 4 ol Coenl @ lgiee (e
Sged o)Ll Glosle jo (ads ol g (rs

Cwds et g (6l 48> slabigel sbly o g3y by
Ol (e 569 8 b &)lee angi g 0y Saa b
> pdy plosl

Sl peh) il s axgi i aslin 59,8 oS e 4
led))l (Frard S Sy (sHsbas 6358 sleds)
S 5 LSy 5 (il QLSS (golinely (Sin
33,5 Glofg 4z (s GLS IS e

4

\A

\Al

\Al

v¥

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



PN Sy ol e 5 (ki o dxuwgd Joo (> 1yb LS s

30 (G188 as —Y Jgus dolol

(dJgio) poiho

3k sead £ b

o

s « Sol> glojle JLSLe sl
w2 5 Gl Jedlygins 3l 5,90« Slojle
Sl Sam 8 (g5loansles was
o g gl casls LSS Loy
2 Foe )l g o lojler 925 g ks
S li) slasinl g g Yl
“5)1.3.3' MJW “5~>LES&| o5 Sg>g
sloizl by 4 2 5 055!
S Jlos aniig il 5 goieddle

)9 B,

By e Qb'lo 9 ‘solﬁ oFass

Sl 5 Ol 51 el asliceal
Olesles

Ol ) ol s dnngs (i yaaliy Glosles slaS e
wilanie &, e g (puileB dgd o Solo Slajlus sl sl
@S o 53 sloJoallygins 5l (5590 (Slojle lis dngs
(el LS plendy Sljle Saeyd (giluanoly
2 e Bl g (Gl Jozd g st Capoe ly2l

30,5 Jlis (g &g (Sl

St il b Sls)
Anled az g (o857 e

SRR

albg 4 et 5 0550 sy Cedgine goliiel ol 92
S8 g0 L3 b et 3151 ey eloza]

e 5| (oBpg 4Dy S Plas adoy B 9 gakeDdle
S i ol plpde JiS Ay Jalse 5
el 5 5l s

e 35y dolol a5 el jymme (IS 5 (pole oS
dgdien i

s Ao & i colajle Sladl 38 ol ) ool
Sgen e b

Yo

\id

\A

YA

va

asly> pal 8 1) LSy slagan aad LB o alive peplas guiaids Sl as o, aiS oy
§ 970 (65,0505 ol ¥ Jguo el naalhe 6)_.5&)&.245@.1)5)'1 > o pl Jol> Sl
Lewloads [asrive (pgh O 3 b aslas ;o balgis (1,85 (i uizes s o lis |,

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VFY 50l YA o Lol Ve 090 (S b (59359 ) B9

897§ -Y Jgu

Yof

- . - Ao
= g shel dgio =3 dgio
kel
Soghos>
30 69,80 Slbls | slacs lps dxwgs
iz zola
Lt conls leg g, Sl
Sl jbsle S sael Sags
Sl colo> &$95° BN

Sbojls sla ol
Sbojle ol
Soon el
lolasil il olayl 5 i alie mlolis
Ol 6l 5L 050
e Sl =t L
ol
A e o . ‘
Sl plio jarass
3 olasial 6,584 5 bmle Jotes
OIS )10y asgorme
S 65@&

SN Car e gele g S S
61‘3)'9(:’ Ql)'l'..bo sLEJ)l Gbx%l)é 65@3&;
ol
PR TRUNPY S
Sl @LA)'L..J Sl olxy!
chlario ol jhe g (lsd s
Slojlo milin axugs
0dsid o2 )0 slo Jollygiws 5l (590
OLSE plaiy (Glosles San b (g5luansles
il
Slojle Jg78 g i o oo gl
Sols p e )|

Fe? (o ey o oy

by SR8 55 plpde 60, Ol
Selee (H320) 555 5100 3 (&55)
509 o]

S5 el S8
6,55 ean]

5 Slojl e odal) (5 lne U
(sl >
EMeass
G aidls g a2
b 6 pdyaldal

Sln Ghge
a8 o
)5 g GHIS e et 5 S
Srde gobi )3 i
B 5 sl
Joe 3]
s J
L b 6,550
Go9ka (59,8 sl )|
Sratd sl Sy
O oliely (S sl

sils
OLS s S5 5 LSy
sils
Gaiedde

D9 And, o PBlas aagy xils
LSQUL’;LI o5 Sg>9

Fjef? g0 oy o gy

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



PN Sy ol e 5 (ki o dxuwgd Joo (> 1yb LS s

897§ -Y Jgu

910555 ol s U alsSh S

agio
=2 daio el dgio €2 dsio Lo
ol b

b Lo 1 o xy . C
welotzl Lo 0597 55 anal> slasls a4y (o s55ly %
118 3 6 45 ol e *ef S &
S B 7
ST = Mg e sarensld; Gl %
Lgol..a.‘;_al Ja..::u 2 ,cg \{;‘
flodf) pullis G e =
. (4 & O9R 9 ¥ e
«5)5“5 L F i_

b iy o8 @al 8

Olrae 512,555
Ol 519,555
g7 bl ek
93 513,555k
st o Shee (Lot
RESUNCIWIESY
Saeaddy o Slos slo L
Do oligS o Sles slo jlas
S sl ol

s

(e € ox® D sopglo domrp o g™

S o
ot O QL (sl S b axug
Sk pllai g
ol il Sl S
Ol 5L el ST 8 gl
s sl OIS sl et
053 Jad ay gureadlle 5 (5 Ko 9>
5 sbonl g yeuts 5l Jldil
9 (oo (83 el ) S g
Olne sl ) ol
S gl gl g Lai>

CuadS o hjgal

& lwaiaslys
S50k g 0,
i s 5 g g b 5 ol

e 5 xiuils (e slahaal
Sl gl &l
0k S0l lejles ,lanul
Soigel 5l yeul
SN Sy Olpde Gl (Gle 5950
<295 el

X0

T oy ey o oy

=9 |00 o v E R (oD ¥y

wlsy S slaadly 2Vl 4 (bl 508 s 2l 5,155 L g5lo p a s
baid od cnl 5l S a8 ad el dib 23 0 iagh 2l Joe 16,1050 sl 4y,

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VF) 50l YA o Lol Ve 090 (S yd J9))9 )0 b9} Y.#

OIAS SISl (S oy (oo 55 (ol s anng (5,570 Aab jo )ls bLS S0,
Hlas,be Ko wlad e85 )18

G nl 8 S95ise Sysme Alghe b edady a5 Sbnl sl Lyt ol e Lylpl ®
Slosbo Jelse 5. 63,8 Jale 5 65130 (S o (ke )3 (oD s dngs (o Ll o8
Sl Slasls (e Jelis (3j0al ol 53] 05 le T slo Alsie Sl i b a0 ®
et |, i o a2 (Lot o0 o Jol i 58,5kt S5 AL 0l
S o0 bs Ol 510 (S San i Gl 3 (D e dxgs

Sl iy 5 500 558 aie Ll 5l a5 (o)LL) (slalsloelelpl 1)F alsloe byl =
@ S llyd g e Ll Giod Gl 5o Sl IS Jlite slapiS g sl g
S e Jae S alSlae Jige olyie

Ol 0 (Jid s anng lospal; Bedos (ol o Jiliie GisST (4iS oyl
Sl cylosles ;0 (55 imiily plaS Cu e g s aely el (IS Sl D (S S
losiigel sbusly )0 32y aoliy cplojls o (Ard ol 5 b g3l (3 sl sl 4 0l
@ azg Olpde (Fapde 5 6358 Gl dnng g ud; Bua b Cwas el g ol >
sla Sy «sygbass 698 Sledy)l Gl pel) (Jrd as dnngs G40l 608 SlaS e
OES S trases oM 5 LaSg 5 «otils QLSS solitel 5 (Simjd slod) « traseds
Slojlw jbslo sboul ¢l pel) did jus dnuwgi (53,400 5 Slojlu S x4y a g5 o Sils
5 55 (slo ol 55 1 598 slafls i gt acbanie ol 5 B 4utd oSl
g Slosle JpS g i S pde sl il QLS Gl Glojle Sam b (iluanslys
Ol =l85) g olatil jglate & o3yl SlapslS (&S g (oS drosi 5 (Sl e )
Rpde (Fald (liby 8 (Swmld) (Sl p e S8 @lod Su Sy
(2,81, 5] e85

S5l o le 1 sl dcgame g 0,08 18 Jowe y0 aS Cunl gl dids o 5T loely Al @
sl sl 3la5 oot e85 (SIS Glat e 51 ol il 4 s2ete 53,5
5 09dse (Shles ool a4 pltws 4 e plosle sl Sl s 53 g o0 (T 5SS

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



Y.y PN Sy Gl 30 (il e drwgl Joo (2 lpb LS (oum

g Ged ()5 drmgd 9 el g (g e ol 5 blis el gleizl g (S mhaw 5o
il oo 3979w oo gl 36T 31 o lavwly (pl 09 o

Sy byl s

sl 2 yenl) Jélie ool pllas
o
S A— olejl (e
9 Syl ® Ol )l
0,5 wdbaw
i <o
5 cals, il e
. ° S397 il
S et ke Lyl
bl ol olejle A
Sloslo s G ool Ceeal® 5o Lolse ®
S . il (S sle aliy Jelse =
e i a5 it Ry
olejles ,o
(b o
IS T N Sydalipy®
o et b iiesl sl
) i [t e Sl
S L..Lo.c &
»r & ] r‘ ot
Ol sl
LS e 4 axg "

OIS (610 yoed (S S Gl pie 5O Ak puano druwngi (sogdeo (oSN - ISl

S A g S

P S5 S (5 St ol S s g’ Jon o Bn b 3l 3,80
5,150 SasT sl oolawl b aS” aos oo ylid 2.5 sloools oo ulal 5 udos gl .2 pdy
Al yo 3 505 S e b alsio A amlio ol cuains b o 08 (pness gl psie )+ A i
23S D )ge i ol dsie ¥ gl (5970 (6,150

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VF) 50l YA o Lol Ve 090 (S yd J9))9 )0 b9} YeA

é‘.'. ‘J))‘ijui.‘ U’“"b5f‘ 3T ) BJJ;.\J » FLRRERWA C‘)M‘ osls )‘ 60)‘5.@ ‘QSI.C J.a‘}c uuDu o
gy Sliilazg pgas 0 .Cwl Slojle Jelse (gam Jole g el (65,8 Jolge  Jolse oyl 5
Jowe &) Gae b adon (VoVA) )L See 5 ced aS dgad olgie b o iogh plu b ol
ol G359 Olojl () QSIS 5o (i Coiibge 03 I3l g i iy (Slojls 5 (53,9 Julge
(6% i) 9 (0 lo5L) Slosl 5 (59,8 Jolge 0del Cawdds s ol aisls plosil )l yes
Ol 59 aizen ol NS ,ST s )l iy Olojle 0y GLSLIS (Jad codbge 5o
stele aalllas ;5 ool i by ol 5o 3l & gy e el (it ol
(39 Sledarme jo Jad )35 5 (53559 e 65Nl (agad 5o (V1) () Sen 5 015 Sl
rd HA5 sl g olasiul Cu pae (ganliny Jelge Gleie a1y dad s 9 (60,8 aie) Julge
Gaa b (YY) o) Ken 5 cpolgzann (6,50 Guiod [0 .cd )8 lais ganl,s Jolse oloe ],
Sty Bl 5958 Jelse oolas o winlaiio ot (i e sy Sl Joe o
T 2 9 oo liS et s laie il Al Jloline g caite b LSS il e
TEAUR a8y op (53, (i (S e o gime ¢ Sld (hep o Jad el 5045 ciiasd ate
‘551.:)} GL».!M‘ G.wu w'.e‘) o &l sols C.ups_» ‘) kSl"'“" i (_g).:..\.: dL..b.a‘ )—\M u‘).».».’.: )l
NP, S| PR ) anl,,5 o 55z » e Jelse oS &l Boa b gl addlas 0 (Y- 17)
a7 )L (S5 S 5 £ 5 (A Gl o SB35 055 5l g s el (0 BT 5 B

s SIS, 56 (Jid aal )5 lo 6wz 2 Cug
(05,05 150 mgs (5 5mme Boudy p 45 Wad zl Sl b o3l 5l (68,19 o5l din) Jelge i 4o
50l S T iz (ol oo plojl (s Jlie el ol aiile g3 )l5
Ui b awslie 1o gl i) Jolge ) coenl iaziis alex ] 5l 0 Sloe Co e g ol
5530l eils ale Lalse (YAV) 5o 5 (00 yo b il oo awl alice slo
by sl a5 (Bis0l S8l s 2L bl e sBisel Al (bl 5 A L8
OLBen 5 (28 (5,500 addllae ;5 il oo Fge (23555 Olnde (b arwgs o 1) i
el e ol a8 alad oo oyl (bl 8 iy e (5631 &S] jolate 4y (gl asdllas ,o (Y4 19)
‘(51'"“) B Wﬁa o QL....')‘ ‘GlM ‘_;I.QCULLC ‘WLQ? sJJLw 6‘0)9J g.)‘).u.au ‘U’"’)ﬁ)"ﬁ U")}Q—‘ 5‘-JJ-MJ

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



y.a PN Sy Glpie 5 (L s drwgl Joo (2 1yb LS s>

G 8o b Sim Ojse 4 dad o9l a5 v o lis gl ks sl 630l o LSS
L g ol oYU coenl Glls Jad 65, aalip g Syt g Shjgel a5 Jb> 0 0,00 cuite alal,
Cow o (VoY) bl jau 5 LT o spolinn Bados 10 .0l Cudie alayl, Lol &8 iy
aS ol las asdlas zols aisls plol (6 oSSl isn o (Jad s dxwgd 5o Julse olgie
Sy e Joloe S| byl 093 g (silunially s el Giigel (Slajl Blaal el
(et dnwgs oo plgie b (adon (V- V0) (Len 5 o0k )95 Culed )3 g o (LS ,I5 ot
et Goysr 9 Sisel el el iols plonil (s3igail 5o (359 slagilels o ()55
63,150 OIS SISl (S S S Glne 50 (ol s dnwgs o 5 allae Jelse i3 5o
e Lyl Lo 5l 63190 105,008 50 e (5 9mme boudy g 45T Wb gl Sl b ool
PV PP Ty TR M)‘Jf)..:b (§)97w0 By p dS Al (_A.ab.c alo> ;| u_i...(bjs Lyl i g
Jolse a5 a8l o Jad cdyin ol cw)p jkaie 4 093 addllas o (YV4)) ], Sen
POV 5dsS g 5dsS (65500 addllae o el 3o LS HI (il s oa] o (lage
olid sasie SYLT jo smiio lojle VO jo Sludl mlie o g Syl pae Ve (g9, anlllas SO

Sy Sibete b1y osn el slo Cldled e O jgodr (Ll Glojle K8 slml ol

LS oo pleol
S 3526 2 el 5 (65100 (S Cen )l e 50 (i e drags (6l odal Cews 4 glao yual
Sl g o (g5l (28 glo asliy 4 ol Cual (lojles o (559 il pllas o poe
S oo 4y dz g (i (ed g (sl 48> Sla el sbsly )0 3y el lejle o i
9 D e drng S yaeln Glojle (S e dz g (D s dnngi SR yaelp 692
O BB g g 2SSl My 5 SG Glgear Slole (il anngi o (Sl (S
drgs QeI &g, .l 00l Laseiie Slojle drwss g 50,8 Lok ol sl 285 (L o b o
2 098 oo Jolo Glojle (Jid o pae 5 LS (Jid 6 aelp jo cnlie Be5 b it
Ole 4 ad Copoe g (Jrd (6 sl Glgie o iz (V2 V) |5l g Ll ate (]

1. Collins & Collins

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VF) 50l YA o Lol Ve 0,90 (S yd J0))9 )0 b9l .

58 g om0 plasl 1) a3 EMSlae Wb Co pae a5 WS o ol (Y1) ), § (oinl (5,500
Jee 5l S e 00,90 1y Slojle g 60,8 Blaal a5 dad o pow slaaslp G8s gl
(il s drwgd jolaieds a5 olo Lid (Yr 0 0) Lidgh )0 Camonons (6,500 Bubod )0 L0
Copde (g Dbl Gl slo O)les slo Ghjgel aie @z Lo 5 (ygde 55,00l
@bobd 5 Yl atls pllss 5 Sladl (595 3, Shas 251 pllas il 5 wal )3 (g ol

gl olwlid lojle Zakaw plod ;o sla )| (o dnld § dxins o 3

heale; Gl @ mie 603 mhaw )0 Wigh oo slaxl )5 3590 Jao sl 51457 alaasly
Sl Sloo b ) 055 o0 QBT 3,55 5] 5 Slosls Blas ol o)) QLSS Jids s
g blas ceb gloizl 5 (M mhaw )0 9 35800 Gllos ool & (olitws 4 oie (lojle
SEsl Jl 50 lasaly (ol 0sdioe (Pusd g (SBen (A9 dnmgs 5 Geeli g gt (oL
50 Sl sael s 4y 58 alie Sletegl mls )0 ojlee (pul A il o 059 4 ol
skt 3,Skos 5 Cobge yr Lid s dngi a5 anleioe ol (VoY) )0 5 sl (oS
Olesbo il 5 amgs a8 ahlad o Gt (V1 F) oS 5 T yuplidl (6,500 asdllae )0 T3l oo
Bk (VD) T J g 5 ol (Silly 5 annsgi ¢ lammo Ol st b plislion 5,5 50 oS slo
aS ol las b wsls plil Slgl slocs 1o jo ol Jad Céyiy gwyp Olee cod
=il G ytebn g dbleioo peadi oo L) Olpae Jid Slgiae o3 g b plosle (g
5 )l Bl sl walss Sz olatl ol o oy @ Jilin Ylazo e o)l s>
g adls Hloloe g Cae (6531 (Jad o Sles p canl ) IS slal a5 wies oo las (Y-10) cél s
oo lojles slasely o dit Jalse Ll b anl 15 olad il Jg 10, o1 s cols,

sl 008 i g
Arogs 5 a8 S50 (559 S pgale ASa & 4z g5 b S WL IS anpez o 5
ssbiody iluaie; idls plojls 5 bl plojle 8,5 laclled Sl eel " lRen 355
At Do g bl alS )5 (o850 slalad cupae 5 (23555 slashiaial (Byee 5 olulis

1. Chow
2. Schneider
3.Yu, M & Lee

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



™ PN Sy Glpie 5 (L s drwgl Joo (2 1yb LS s>

S 5l ool 5 g gyl cpmaie Sl Glojs 4 ST 5 g8 655l 6 L ol
i jekiedy (pogad g eges i Sl olly 5 Jemily 5 )0t Ol g DU
s Axngs melio 1 el Gloes oy s (s o5 ol )| 5 (59 DUl 4 3,1 5 o]
Elo anugs 4 liws by )0 (gl ol o Ses 5 Wl o0 gl onl 5l e s
Ol oo polo Jow &b S lgs oo Coles jo all ails 30 Slejlu Jlne Glaal 5 Sl
@ o g 0,5 Juloo 1) ols )l S Sany Gl 50 R e dnng a2
drwg sldoe san alin g 2Bl (8,5 Ol b e 4 Sl Cass uas guudiw
Olpe 53 (Lol s anwgd sl &l 52 M g polr (BLS (o cnl sl (ol e
0397 (nl yo i3 gyt Slalllae gly sag 5 cemslin (52512 5 93l 0 pal B 1) (G0
dalllas gt ol 18 Joe slie (G S (e 30 (i s drngi 0 | ol Bl e 5 S
el aiilon Wjls 052y Baze oly oy (pleisgase dden 5 Cunsd JSAI I B e
Sl g b sBaus 4 ISTL asdllas ol slaasdl da osls 5l auls 5 g 4l (e Sladlas
|y e sloaidly (6,5 (53 ot Wlgion bl (al 45 0 Jool> (539900 L ol 31
Ohlo e 5l (oan b amlas sln ok slas 25 pf e mizen 03 olren (oo Cudguze b
alawlio ol 5 60,5 bl (Sov an s Olnde 5 015 ol 45 VY 3blie (Uglas

WL s Lo ol Sl ¢ gy sl 4 bl olizel 95 b g ()5 alits o &
2 ol egh po oad alulld slaasli 1 SG je &ly 4 gadge Cuenl (85 Jlaiys b
anlllan G 5le dine; aly (oo (sl g oo paly SalSlas gl (o) 4 i lagise
Ol Bl 59T 0 (S Sy Olpae 50 (D e dsngs GLily )0 (0,8 ctegh
Olpe 53 (ol s anwgs Joo (b @y (L laialo Glaass 5 e B ol (36 egh
b o Cenl (5978 45 Sy o0 Sl @y o (nl gt aiB1s 05 6510 b (S S
b)) 3 balsie e (Jolee 5 e Laly, 5 0adh (e liel goS (ol Ghsy g (g 00D
wgi Joo (i el 4 o ST Dl (5 a8 99 oo Sleiny Gl Sty 4 Ll )3 09,8
@)l DYolae (giloJae gy 3 (e A5 GHI0 b (G S lpoe o (Jad e

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VF) 50l YA o Lol Ve 0,90 ( S yd J9))9 )0 b9} iy

P g RS

goazss (il aloeil o 1) Lo aST gty dxel> 1955 8 5 5 asll (Veiuw soled 5lecoles o

10.

11.

mled oo (10,08 5 S dileons Wil 5L

&bo
Adeniji, A. A., Osibanjo, A. O., Salau, O. P., Falola, H. O., IGBINOBA, E. E.,
Ohunakin, F., & Ogueyungbo, O. (2019). Competence model for measuring career
development and organisational growth in the health sector. VERSLAS: TEORIJA
IR PRAKTIKA/BUSINESS: THEORY AND PRACTICE, 20(1): 246-258.
Arora, R. G. (2018). Empirical evidence on the factors affecting career plateau (in
reference to it & ites industry). JIMS8M: The Journal of Indian Management &
Strategy, 23(3): 28-34.
Braer, R.B., Flexer, R.W., Luft, P. and Simmons, T.J. (2008). Transition Planning for
SecondaryStudents with Disabilities, Pearson Education, New Jersey, NJ: 78-90.
Chetana, N., & Mohapatra, A. K. (2017). Career planning and career management as
antecedents of career development: A study. Asian Journal of Management, 8(3):
614-618.
Chow, I. H. S. (2002). Organizational socialization and career success of Asian
managers. International Journal of Human Resource Management, 13(4): 720-737.
Collins, S. K., & Collins, K. S. (2007). Succession planning and leadership
development: critical business strategies for healthcare organizations. Radiology
management, 29(1): 16-21.
Creswell, J. W. (2003), Research Design: Qualitative, Quantitative, and Mixed
Methods Approaches. (2nd ed.), Thousand Oaks, CA: Sage Publications.
Delbari, S., Rajaipour, S., & Abedini, Y. (2020). Investigating the relationship
between career development and productivity with the mediating role of self-
regulation among university staff. Journal of Applied Research in Higher Education.
Farahi, A., Soltani, M., Nasrollahi, M. (2019). Designing a Model for Career
Progression Pathway. Journal of Research in Human Resources Management, 10(4):
51-78. (Persian)
Fattahpour Marandi, M., Kashef, S., Seyed Ameri, M., Shajie, R. (2017). Codification
of Sports Administrators Job Competency Model (Case Study: Administrative
Director of Youth and Sports Provinces). Sport Management Studies, 9(42): 163-184.
(Persian)
Giragama, K. W. K. M. W., & Sooriyabandara, W. M. S. L. H. (2017). Factors
affecting the career cevelopment of staff in the banking sector: a case study of a
private bank of SRI LANKA. In Proceedings of the International Conference on
Social Sciences, 4(1):28-41.

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License


https://www.ceeol.com/search/article-detail?id=772772
https://www.ceeol.com/search/article-detail?id=772772
https://www.ceeol.com/search/article-detail?id=772772
https://www.ceeol.com/search/article-detail?id=772772
https://www.indianjournals.com/ijor.aspx?target=ijor:jims8m&volume=23&issue=3&article=004
https://www.indianjournals.com/ijor.aspx?target=ijor:jims8m&volume=23&issue=3&article=004
https://www.indianjournals.com/ijor.aspx?target=ijor:jims8m&volume=23&issue=3&article=004
https://oaks.kent.edu/facultybooks/17
https://oaks.kent.edu/facultybooks/17
https://www.indianjournals.com/ijor.aspx?target=ijor:ajm&volume=8&issue=3&article=040
https://www.indianjournals.com/ijor.aspx?target=ijor:ajm&volume=8&issue=3&article=040
https://www.indianjournals.com/ijor.aspx?target=ijor:ajm&volume=8&issue=3&article=040
https://www.tandfonline.com/doi/abs/10.1080/09585190210125877
https://www.tandfonline.com/doi/abs/10.1080/09585190210125877
https://www.researchgate.net/publication/6445190_Succession_planning_and_leadership_development_Critical_business_strategies_for_healthcare_organizations
https://www.researchgate.net/publication/6445190_Succession_planning_and_leadership_development_Critical_business_strategies_for_healthcare_organizations
https://www.researchgate.net/publication/6445190_Succession_planning_and_leadership_development_Critical_business_strategies_for_healthcare_organizations
https://us.sagepub.com/en-us/nam/research-design/book255675
https://us.sagepub.com/en-us/nam/research-design/book255675
https://www.emerald.com/insight/content/doi/10.1108/JARHE-06-2019-0153/full/html
https://www.emerald.com/insight/content/doi/10.1108/JARHE-06-2019-0153/full/html
https://www.emerald.com/insight/content/doi/10.1108/JARHE-06-2019-0153/full/html
https://hrmj.ihu.ac.ir/article_204318.html
https://hrmj.ihu.ac.ir/article_204318.html
https://hrmj.ihu.ac.ir/article_204318.html
https://smrj.ssrc.ac.ir/article_973.html?lang=en
https://smrj.ssrc.ac.ir/article_973.html?lang=en
https://smrj.ssrc.ac.ir/article_973.html?lang=en
https://smrj.ssrc.ac.ir/article_973.html?lang=en
https://tiikmpublishing.com/proceedings/index.php/icoss/article/view/302
https://tiikmpublishing.com/proceedings/index.php/icoss/article/view/302
https://tiikmpublishing.com/proceedings/index.php/icoss/article/view/302
https://tiikmpublishing.com/proceedings/index.php/icoss/article/view/302

AAS PN Sy Glpie 5 (L s drwgl Joo (2 1yb LS s>

12. Hemati, E., Jalali Farahani, M., Alidoust Ghahfarokhi, E., Khabiri, M. (2018).
Organizational and Individual Factors Model for Promoting or Inhibiting Career
Success of Women Employees at Sport Organization of Tehran Municipality. Applied
Research in Sport Management, 6(4): 61-71. (Persian)

13. Khefelahi, A., & Sherafat, Sh. (2015). The Effects of Career Aspects on
Organizational Outcomes through Consideration of Job Factors. Journal of Research
in Human Resources Management, 6(4): 157-182. (Persian)

14. Leong, F. T., Rosenberg, S. D., & Chong, S. (2014). A psychometric evaluation of
Schein’s (1985) career orientations inventory. Journal of Career Assessment, 22(3):
524-538.

15. Mansoorian, Y. (2007). "What is grounded theory?" And what is its use? Special Issue
of Conference on Information Science and Information Society, Isfahan: University
of Isfahan. (Persian)

16. Moghaddas, S., Nilforooshan, P. (2020). The Relationship between Boundaryless
Career with employability: the Role of Career Competencies. Career and
Organizational Counseling, 12(42): 121-138. (Persian)

17. Mohd Rahim, F. A. (2019). Successful factors of career development among
employees at Bernama, Kuala Lumpur.

18. Mzila, N. (2018). Career capital components and their accrual: a senior management
and executive perspective (Doctoral dissertation, University of Pretoria).

19. Nasrollahi, M., Soltani, M., Farahi, A. (2018). Provide a Career Path Pattern. Journal
of Human Capital Empowerment, 1(2): 139-150. (Persian)

20. Neuendorf, K. A. (2017). The content analysis guidebook. SAGE Publications, Inc

21. Nuryadi, N., Hidayat, Y., Budiana, D., & KN, J. D. (2020, February). Career
Development Model and Awarding System for Athletes and Former Athletes in
Indonesia. In 4th International Conference on Sport Science, Health, and Physical
Education (ICSSHPE 2019) (pp. 53-54). Atlantis Press.

22. Onukwufor, O. V., Umoh, G. I, & Amah, E. (2018). Career development and
organizational success of government parastatals in Rivers State. International
Journal of Advanced Academic Research| Social & Management Sciences, 4(4): 294-
319.

23. Rahimi, Z., Aazami, S., & Mozafari, M. (2019). Preparing career development model
of Iranian nurses using Delphi technique. Journal of family medicine and primary
care, 8(10): 3160. (Persian)

24. Ramezannejad, R., Ashkani, A., Goharrostami, H. (2019). Designing the Model of
Sports path And Career Transition In professional wrestlers. Applied Research in
Sport Management, 7(4): 21-36. (Persian)

25. Rasdi, R. M., Ismail, M., Uli, J., & Noah, S. M. (2009). Towards developing a
theoretical framework for measuring public sector managers' career success. Journal
of European Industrial Training.

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License


http://arsmb.journals.pnu.ac.ir/article_4467.html?lang=fa
http://arsmb.journals.pnu.ac.ir/article_4467.html?lang=fa
http://arsmb.journals.pnu.ac.ir/article_4467.html?lang=fa
http://arsmb.journals.pnu.ac.ir/article_4467.html?lang=fa
https://hrmj.ihu.ac.ir/article_12202.html
https://hrmj.ihu.ac.ir/article_12202.html
https://hrmj.ihu.ac.ir/article_12202.html
https://journals.sagepub.com/doi/abs/10.1177/1069072713498685
https://journals.sagepub.com/doi/abs/10.1177/1069072713498685
https://journals.sagepub.com/doi/abs/10.1177/1069072713498685
https://www.sid.ir/fa/journal/ViewPaper.aspx?ID=173908
https://www.sid.ir/fa/journal/ViewPaper.aspx?ID=173908
https://www.sid.ir/fa/journal/ViewPaper.aspx?ID=173908
https://jcoc.sbu.ac.ir/article_100043.html
https://jcoc.sbu.ac.ir/article_100043.html
https://jcoc.sbu.ac.ir/article_100043.html
https://ir.uitm.edu.my/id/eprint/25741/
https://ir.uitm.edu.my/id/eprint/25741/
https://repository.up.ac.za/handle/2263/64892
https://repository.up.ac.za/handle/2263/64892
http://jhce.iaurasht.ac.ir/article_545501.html
http://jhce.iaurasht.ac.ir/article_545501.html
https://us.sagepub.com/en-us/nam/the-content-analysis-guidebook/book234078
https://www.atlantis-press.com/proceedings/icsshpe-19/125934763
https://www.atlantis-press.com/proceedings/icsshpe-19/125934763
https://www.atlantis-press.com/proceedings/icsshpe-19/125934763
https://www.atlantis-press.com/proceedings/icsshpe-19/125934763
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiDsuTTtp_yAhWB8eAKHb8oBDgQFnoECAUQAw&url=http%3A%2F%2Fwww.ijaar.org%2Farticles%2FVolume4-Number4%2FSocial-Management-Sciences%2Fijaar-sms-v4n4-apr18-p230.pdf&usg=AOvVaw3Pj34Rvs_MsIVvV5NCP_oB
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiDsuTTtp_yAhWB8eAKHb8oBDgQFnoECAUQAw&url=http%3A%2F%2Fwww.ijaar.org%2Farticles%2FVolume4-Number4%2FSocial-Management-Sciences%2Fijaar-sms-v4n4-apr18-p230.pdf&usg=AOvVaw3Pj34Rvs_MsIVvV5NCP_oB
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiDsuTTtp_yAhWB8eAKHb8oBDgQFnoECAUQAw&url=http%3A%2F%2Fwww.ijaar.org%2Farticles%2FVolume4-Number4%2FSocial-Management-Sciences%2Fijaar-sms-v4n4-apr18-p230.pdf&usg=AOvVaw3Pj34Rvs_MsIVvV5NCP_oB
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiDsuTTtp_yAhWB8eAKHb8oBDgQFnoECAUQAw&url=http%3A%2F%2Fwww.ijaar.org%2Farticles%2FVolume4-Number4%2FSocial-Management-Sciences%2Fijaar-sms-v4n4-apr18-p230.pdf&usg=AOvVaw3Pj34Rvs_MsIVvV5NCP_oB
https://pubmed.ncbi.nlm.nih.gov/31742136/
https://pubmed.ncbi.nlm.nih.gov/31742136/
https://pubmed.ncbi.nlm.nih.gov/31742136/
http://arsmb.journals.pnu.ac.ir/article_5705.html?lang=en
http://arsmb.journals.pnu.ac.ir/article_5705.html?lang=en
http://arsmb.journals.pnu.ac.ir/article_5705.html?lang=en
https://www.emerald.com/insight/content/doi/10.1108/03090590910950596/full/html
https://www.emerald.com/insight/content/doi/10.1108/03090590910950596/full/html
https://www.emerald.com/insight/content/doi/10.1108/03090590910950596/full/html

VFe

Y 3l YA o Lol Ve 090 (S i $9))9 )0 b9 ¥

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

Samimiat, M. (2005). The effect of managerial skills on the development of managers'
careers and providing a suitable model for their promotion, 3rd International
Management Conference, Tehran. (Persian)

Schneider, A., Wickert, C., & Marti, E. (2017). Reducing complexity by creating
complexity: A systems theory perspective on how organizations respond to their
environments. Journal of Management Studies, 54(2): 182-208.

Seidzadeh, H., Hakak, M., Sepahvand, R., Vahdati, H. (2018). The identification and
Prioritization of career capital components of senior managers of the Jahad-e-
agriculture ministry. Public Administration Perspaective, 9(3): 159-180. (Persian)
Sepahvand, R., azadi, M., aeeni, M. (2020). Capital Accumulation Model for the
Career Path of Police Commanders and Senior Managers. Police Management
Studies Quarterly, 15(2): 255-276. (Persian)

Seyed Javadin, S., Hasan Gholipour, T., Gholipour, A., Haji Karimi, A., Karimi
Jafari, F. (2017). Designing Career Adaptability Model (Case study: Shazand
Petrochemical Company). Management Researches, 10(36): 31-62. (Persian)
Sheikhesmaeili, S., Hazbavy, S. (2016). Designing a Model for Effective Factors on
Career Orientations. Journal of Research in Human Resources Management, 8(1):
55-78. (Persian)

Shirbagi, N. and Aryamanesh, M. (2017), “Representation of teachers’experiences
from the concept of career paths”, Journal of Career and Organizational Counseling,
9(31): 65-84. (Persian)

Shokriamlashi, SH., Elahi, A., & Akbariyazdi, H. (2021). A model for iranian sport
coaching career path management: findings of a qualitative research work. Journal of
Human Resource Management in Sport, 8(1): 183-203. (Persian)

Yavapor, H., Hadipeykani, M., & Gholizadeh, A. (2017). Designing a management
model for career advancement of Bank Melli Iran employees. Public Policy In
Administration, 8: 263-281. (Persian)

Yu, M. C., & Lee, M. H. (2015). Managers' career development recognition in
Taiwanese companies. Asia Pacific Management Review, 20(1): 11-17.

SROEL

\_

\

drsgi Jow b OF1) L Gobe v s tiamioms aids s JagS suge allsy (LS o>,

FAO-YVNF (YA Vo o 55709 40 950 -0l 1o e (S an 5 ol o (ol e
10.22089/RES.2022.11196.2150 : Jtooms bl

o

/Rahimi kia, Y; Kohandel, M; Khalifeh, S. N; Khodayari, A. (2022).\

Designing a Career Development Model for Physical Education Managers
in Tehran Municipality. Research on Educational Sport, 10 (28): 285-314.
(Persian). DOI: 10.22089/RES.2022.11196.2150

J

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License


https://civilica.com/doc/65931/
https://civilica.com/doc/65931/
https://civilica.com/doc/65931/
https://onlinelibrary.wiley.com/doi/abs/10.1111/joms.12206
https://onlinelibrary.wiley.com/doi/abs/10.1111/joms.12206
https://onlinelibrary.wiley.com/doi/abs/10.1111/joms.12206
https://jpap.sbu.ac.ir/article_96324.html?lang=fa
https://jpap.sbu.ac.ir/article_96324.html?lang=fa
https://jpap.sbu.ac.ir/article_96324.html?lang=fa
http://pmsq.jrl.police.ir/article_94089.html
http://pmsq.jrl.police.ir/article_94089.html
http://pmsq.jrl.police.ir/article_94089.html
https://jmr.usb.ac.ir/article_3508.html?lang=fa
https://jmr.usb.ac.ir/article_3508.html?lang=fa
https://jmr.usb.ac.ir/article_3508.html?lang=fa
https://hrmj.ihu.ac.ir/article_19384.html?lang=fa
https://hrmj.ihu.ac.ir/article_19384.html?lang=fa
https://hrmj.ihu.ac.ir/article_19384.html?lang=fa
http://ensani.ir/fa/article/404400/%D8%A8%D8%A7%D8%B2%D9%86%D9%85%D8%A7%DB%8C%DB%8C-%D9%85%D8%B9%D9%86%D8%A7%DB%8C%DB%8C-%D8%AA%D8%AC%D8%A7%D8%B1%D8%A8-%D9%85%D8%B9%D9%84%D9%85%D8%A7%D9%86-%D8%A7%D8%B2-%D9%85%D8%B3%DB%8C%D8%B1-%D8%B4%D8%BA%D9%84%DB%8C
http://ensani.ir/fa/article/404400/%D8%A8%D8%A7%D8%B2%D9%86%D9%85%D8%A7%DB%8C%DB%8C-%D9%85%D8%B9%D9%86%D8%A7%DB%8C%DB%8C-%D8%AA%D8%AC%D8%A7%D8%B1%D8%A8-%D9%85%D8%B9%D9%84%D9%85%D8%A7%D9%86-%D8%A7%D8%B2-%D9%85%D8%B3%DB%8C%D8%B1-%D8%B4%D8%BA%D9%84%DB%8C
http://ensani.ir/fa/article/404400/%D8%A8%D8%A7%D8%B2%D9%86%D9%85%D8%A7%DB%8C%DB%8C-%D9%85%D8%B9%D9%86%D8%A7%DB%8C%DB%8C-%D8%AA%D8%AC%D8%A7%D8%B1%D8%A8-%D9%85%D8%B9%D9%84%D9%85%D8%A7%D9%86-%D8%A7%D8%B2-%D9%85%D8%B3%DB%8C%D8%B1-%D8%B4%D8%BA%D9%84%DB%8C
http://shm.shahroodut.ac.ir/article_2116.html
http://shm.shahroodut.ac.ir/article_2116.html
http://shm.shahroodut.ac.ir/article_2116.html
https://ijpa.srbiau.ac.ir/article_13017.html
https://ijpa.srbiau.ac.ir/article_13017.html
https://ijpa.srbiau.ac.ir/article_13017.html
https://www.sciencedirect.com/science/article/pii/S1029313215000160
https://www.sciencedirect.com/science/article/pii/S1029313215000160

o PN Sy Glpie 5 (L s drwgl Joo (2 1yb LS s>

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



