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Abstract

To respond appropriately to the changing
environment and achieve  goals, sports
organizations need to develop and nurture the
professional skills of their employees. The purpose
of this study is to determine the consequences of
human resource development on employees'
productivity in the Ministry of Sport and Youth.
Regarding practical purposes and data collection,
this research is descriptive and correlational. The
Ministry of Sports and Youth employees are the
populations of this study (N = 856) and the sample
size was selected using the Cochran formula (n =
268). Researcher-made questionnaire and Hersey-
Goldsmith’s productivity questionnaire (1994)
were used for data collection. In descriptive
statistics, data analysis was performed by mean and
standard deviation. In the inferential statistics
section, structural equation modeling was
performed by PLS and regression methods. Based
on the results, human resource development
(organizational, occupational, individual, and
development strategies) had a positive and
significant effect on employee productivity;
moreover, development strategies and occupational
factors were more prominent. If the Ministry of
Sports and Youth seeks to increase the productivity
of its employees, it is necessary to pay much
attention to the development of human resources as
one of the influential factors.

Keywords

Human resource development (HRD), Ministry of
Sport and Youth, development strategies, Job
Factors.

*Corresponding Author: Amin Khatibi
E-mail: khatibi83@yahoo.com

Accepted: (2022. May . 10)

gy e £oi
LAY

e 5 e Lo &y Clie STy g (5555 sla0lej e
OLS S (slad o (salge fosp 5 dam s Lajl o Ooldal &
2 Sl gl aran g B el Oa b sy o) s 0 2
S ohasg onl o plasdl OUls 5 2508 Sl5s LS g0,
5 3 5 ko aesls (65513 8 00w i 5 5 63 )8 s s
G303 S35 DS Sty ol 65LT ansle ol Sian
Ggoi g OLSSS pajp 3l eslizal by (NADS) 5 Ol
Tl G aalitin 1 31 Laosls (55T meor (512 (NEYPA) L jabnte
(V44F) el S 5 o (55000 st 5 Sl ol a5
ST DB 9> Ghagn sbesls Jog 5 g Sy LS eslinal
@udie (Bleal JUT i 53 5 ke Ol sl 5 ke oo 5
S bl sy 0sw S, s ALS 2y 4 ol SYslee
58 (b (Glile) Gl mlis deag Jalse oS ol Ol
3,05 g lsbian 5 Sote 36 OUSH (hs0 4 (Slanw 5 sl al
g 58 Ik alse 5 Slanm s (sl pualy B ol 03 &
3ot Olen SRl JL ST 0Bl 5 5555 Slis cnlals
Olyte 35 Sl alie dm 5 (512 Sy on LBl g0 355 OLSIS
335 J6 gloj s omal S8 30 (sl 6 51 S
Sl Seolg
Ol 5 Sh5as o135 OLS LIS (6550 s ¢ Sl [

xR Jul e (Slamw 5 slas ol

@J» ")ﬁ.nl :JM b-\.;.w.gsj*



41 Blsz 5 (b5 g LSS gt el lio dnwg b 1)) San g ks

Elie dnwgs JS 0)lol 2987 o asuiio (Ul 9 (B559 ©)ljg
O9590) oyl ygal 8ol Jolid 48" 3,15 ds goo i ain  Sluus]
g Cwl ATy (Sdifh gl gjlere
Sl mle dawg 5 Sl mle glaTplae s
e 9 )5 bl dblje g Closs iy colisl g abaia)lS)
Gstledh)] oo cdnngi g (hjgel Cadls g ol Coppa g
(e Cupte g WL drwgi 5 iyl o Sles
Bl arwg S oyl S Jldle 0 0487 o0 odalive
38kes co e b g 0Slas (ledj)l Gmen 63)lge ¢ Sl
Sb adgl (T gy sl w855 )3 a5 3)50 Jrus
Sl mlio daxwgi JS 0,l0) j0 0 ol - e 08 &S Canl ]
Sl e ggo9e (il 5 sl (GBI gel o)l ¢ S5559 )l

28l Sl @lie dawgs £9:590 4 (k2905 I (AU
S ol widites (1393) pilo syiml 5 51 bl
ol el & cul ply e 658 Sl gl s
9 Sl dler | (dame Ol b Lslimee loss
o By (1393 )l gyhol 5 87 ob) a5 S o
L ey Jols g 4l |y danad pl Glods s it
S e o bl 0ld s jl 1y dsols (golail Cunsg
3 o ol 5 Sl gl lass ol ol
L QUSHE adgl slaslss o5 (gme ol 4 )05 1) p3Y (i
255 03l gsly QLS adgl (slajly (B aedT ed Gy
o 19 053] 395 5 92 Il 0515555 ok 5y plis
Pl 29d drwgi plp > Cuaglie Corge WlgT e Sl
395 5 (il o pres 2018 Jls o Sl SOl 358
e o 5 203 16 (S5 wlio opw 10> 64 ©g
Oyl 3yg0 3 sl opl el ord pMel 3o )3 20 o
&S 1S o ol bl cpl il 00529 934 37 Ly a
@le g cwsl (K38 9 (b @l 4S5 Loges o) 5
(Sl b 3948 o5 o2litl iz il LS )90 4 (Sl
&S Slojle o 5T s 51 by ¢ (26, 5L (2018
il 356 a5l il |y oY il g LS anlss
1. 0luS 098 ctesily sl aoly (0 1y Sludl mlio dawes
g drwgl kb dboul ege Bua i 4 obTCwd Caa
opopdl) cl Sl g oY oyl ol > (silusilss
sy b o (olaypiS 5 Slas oy S ()b 512017
Sl S md e s Slawily aag B 45, il dnd
9 )Ll ) Sl 039 njoulS pl N A3 Jole (69000
e ool sloaiiis I (S cplpls (2017 (o \San

Aoddo

ol Gl i clojl wloye cppnte & 27 )
bylys JmS » aegdl (8 wlgTe ol copte
28l s b7 leojl sl () Cuje 4 (olitwd g (lae
Capie b bye clacdlé o 3 (2019 ¢ o)lSen 5 052)
s @l @ colie b Gladl mlio dnngs (Sl glie
ok Coeal 51 U (ilamaeljg) 4 5l g oigalm
2 olels slag S alop o (2014 ¢ plo)) conl Jlayss 5,
ol B e Sl 1S Sladl sl )b dany
e drwgs (2021 ¢ 5J8) 355 0 guime slaced )b
Sl Glojls 133 )Shos (Slagiu | (S plgisar Sl
sl SIS dngs g 90l b baipe slacled plos ol
Ml e cld b W) 68 ym 4 9 (2016 ¢ jig)
oW drwgl e w0 b aeTelisS jd A 39 e
Gl e )b ]y Cald) 5 yglsw (paass Gl e
cnolr glojls o @Blio sl b (oo (29,5 (63,8 dons
USHIS dnwgs (2010 ¢ ST g¥lesg) cu pis plos Lles e
B8l S dgae sl lojlo a7 I I oo i
b latlle b (29)bgy olojlo )3 sdS GUSHI (3,8
>hb » Sl Jloel g (sloinl Ol g Sl <o) |l
&S Caol lojlo j3 ddldon (59040 =85 Cules 4 )
ke Jds & Base aiS (oo a5l 0 yol oyl
by Como Sy pie (rizmen g o] oSl SIS
2ol e sl 48,5118 do g5 (S p> addS glaJlw
Spdy @bkl pas b b (MSle o el il
Sledy slajls el g Jawme Lulpd b (g (slaolSuw
S (1395 () Kem g o)) ol o (Fgd i slaasly
Lo oy ojex 2 Ay sbTglile oupiere Sl
ool BLSY 0 0je> (ol 0 gyl (Hedye g7 Slojl
A8l bl 9 U509 @)l

8509 859> )3 o &S (ulbg dawly 4 (llg> 5 3559 )5
@ e 9 2> oage T sl (cages oMl S g SR
299> b g (o daw ) Slopad g kel (hate lois
ST glojls plo & Cand Gl (392 i 55 9 el
GPirg JS Sl e T ygunl )13 dlo I (JS1> (55
SIS 5 )5S by 3 (8555 sTCke daT bl
wegad ) ohg dslrdan dawgi diejls wiliie (slaTad,
Sy e o GUSHIS dangs 4 d2g5 pas g Conl Sl lie
Slojle Ol gy bl ansly 17 3 1 (leSL Sles



1401 job 2 B jlowd (@23l Jho ¢ odjyg Cupde 1D (908 (slo ingss 42

2ol b b § Slle sl n Gl gl
Solys 5,387 o sl (LS, sl LUl g cus Mo
ool o szl s (2016) galo 5 sl 5 (2018) Lt
Gk g e Sl glie dawgi 859 )3 p3¥ (slacld
iyl g S bialy g T (Siugls drwg
oy 5o (2017) gl sl LSt Sbjle
CopdeS d9a82 53 (i A Sldl o 859 53 (s52)2ab
3 Slsl glis (555050 5

2945 5l @)l g b Clides )3 oS (gl 45T o jule
Ol 5 (g ©lig )3 (Sl glie dawgs (Jg ord plox]
i oo 1S05 sgm ) ol 418,55 L5 angs 3y90 ltin
Ol @gds ooy SBS)le nl > QLY g
Aiw QU 6590 02 sl 2]y e eyl el 6135 186
drang LT 88 ol Jlgus ) 2 (2585sly Lo 4 e 1)
O ogore 2 Gl 9 (g ©lis > Sl @l
Sl IS,

GBS (ol hg

6231055 05 5 5l g (o) Bun Jlai I Sl haghy
Beio ] (6 )le] dnels ol Stnsas £33 | g Lnodld
4gai gN) =856) 35 (il 5 (Biy9 )lig LS &K
am). =268) 15 aseie o155 Jseyd il edlisel b o)l
b aslas 14 luil glo sy aslidusy (b jslaie
Sl 53 9 48 pll b1y 050> (al2l 9 (AEA (B 3
(b Jolge o Slojle Jelgs) Joleloa b (s aoliiin
455 70 5 (Glail glie dnwgs sladyly 5 63,8 Jelse
s Gl gle ygTope ploxi ylp 3 Sk
oy 15 oslizl (1994) Comn 418 5 oyt Galiiiusy
olaasis jl i ke bwg balivy oy 5 )90
bl Al clp 0d W36 5 () (o309 Cupe
dolidp cly ol Hlade o wi oolizul Flsg,S Wl g0l
0/86 5 0/792 55 4 s)97oy 5 (Sl lio drwgs
oyl el g g il el cans
eYalas (o) bzl Sl g (lre Blisl 5 (:Sile)
5 (b 0o Sy 5 S Slape Sl gy 4 )ls Lo
Elaw 5 26 s el Tl ey
5 0ozl 3 G Lo,

e sl

leg g J) 13l Glojle ) (sygerte S5 Cumlyor
Uy 1ol woile Sl mle (gy90 00 Sl (2016
calis g S 2 (b cadbge ool g 58] sloe,g)
Slojlo coles 3 (o Blaal g )8 5l canyd 5 e S p)
05551 A (Blual sy L 3590 (o3l g Jlo LISl
Bl il g a8 e g a8 BB ol s )d)
5 bS5 slasby, 9 3,Skos I 25T) 2)555L.5 (Jos
Jsol b llas 5 liaie clasenss S561) el 6 (S gl
G586 i) Bl T (Gedle 4 dlexel g BEMS]
@Uly (e ey 5 oolatdl Lulyd 5 l5k Ly
o, dlal sly o dioj dbul s balojle
laglojl ol (Sblanug g Eob sloalis jI (S Wlgie
g oM ol Sy 55 (1394 ) en 5 (golio) 2l
S92 45 2,5 (M (Fi2 9 IS £95 92 4 ) xgere
@lopw (Gl glie )90 lapadls Jols i
Jole loie 4 Sludl wlio oS b o 5l g ol e g YT il
Jolse nlo 6y90 000 39 5> Slojug oula g LAB 926
I apasls plo gle ol 2 fse Jelgs 9 (asls cul )b

(1395 (ylSon 5 (ol ol )58 52 (liums Coponl
339 o9 sdmggy (b (2020) o))San 5 57 0l
Copde ol 5 o i 457 aS Bl > ol Ul
ool b lpl OUlsr 5 0559 ©)ls 3 Slusl wlie
@lie Copde oMl X9l Pl g 05 cele a7 b,
NRB WO cansg 3 olnl Bl 5 (2509 ©)lj5 5> Sl
osly AT abadloe (o5l yl S Il 55 e &)l 931>
(1400)
il g e g Glejlo 63,8 dm dw o il
Jelgs SIS oo ol ) 88 ) (285 (s> slaglojls
ool el plo 5l jnie otz B Slejle
s golio drusgs s leb & el s (1400) c00d )0

ol bl S eolatul  Sluidl mlie Ca ysdo dawes

g St b QLSS Slojl (60L 5 (b Copie
o ablys (1397) (b b g e ilind 2> (sylolias
5 O Dol QB sy » (2B (sl bl
b (2020) ohiSen 5 lsgl o) (g oline i ollgs
hasn 9 B (sl pla Jolge o il oty
N8 56 sl e dmogs )3 il (595 ()10 g Lo
dxwg oy S wb > 35 (2018) w57 ST g gdgls ol
9 )1 3939 (g blixe alayly Jlojlu 5)Slos g Sl ko yus
8568 sy daupe 1y 3 Slas WlgiT o Jlusl yloyus dawes
dxsgh SoToged 3l (S oS aizdl o (2018) e g g3l



43 lls> 5 2509 ©lis QU oge e 2 Sl e a1 1)Ko 5 ulad el

s (£.53/73) ,a 144 ( wlis)S Juass S s )l
5o (4 14/94) 15 40 ¢ s wls)lS Juass St

W2y (panass (68D (Juass Syie gl
oo 2 Gl gl dmog b oy poaie 4
Py 9 Hldle ¥l Juo jl Ulgx 5 (0559 ©)l59 GUSHE
1 ojleis sl IS5 55 o) ol 45 43,5 olil PLS 1531

Cawl 0445 030> uL..u 2 9

S 6585 268 ggomme il oy s B Cunes (slaadly
s 104wzl s claTaeliiwy 4
o5 (%61719) 425 164 45,0 (% 38/81) oSy gl
Jw 106 1T Jas aile s (4 7/46) ,a 20 .xg
5 Jw20 510 Jas aile )b (% 41/04) ,& 110
L3 o 20 51 5V Jas asle ol)b (£ 51/5) ,5 138
A 140 ol g5 pBasgly cMeass (i )y
(#26/11) ,& 70 (b8 uass S s yls (% 5/22)

OUSS (6y50 e 52 Sl @lie Ao 558B AT Jo (90l <] olas JS8

& Mie 3o LI Y e UK &5 jbles
ghw > She e | eie je cops b bl
g 039 4boline o i oyl JU 3L oyt (Y/OA)+/+)
& o 335 o0 anle /) aw > baysie o Laily,
Al oo osmlio LB 1 )l9e5 53 dbogyye

R3] ul.u.u Lg)ké-l.w Y oles O}oﬂ )'I J..olb- @L;
..\;u) ‘:j L;Lm\.éJ;n 01).@.&, & @L.«.\.’»I et.n Az gl as Sy Og_\
Bl drwgy gladyaly o Jad s o Jlojlu dx (6,0
2B Ul 5 U9 ilis QU (sy90 e 2 Sl
Al awsly



1401 500 2 5)less a3l Jlo ((by9 Copte > (3,5 cla g3 44

QU (Syg0¢ 2 (sl @olie dmogs il BLAxS] S cigefl & bogypo (5 0ylel 12 0 e IS5

OB ogoske e it Sl adhe ya oS b lo e (olad ge)Sy Jelod 5
A5 sl pho 03l U i85 ol g bl andly s Ayl gldyaly g (60,8 ( Slojlo ( Jxd Jolse im
ol 048 Bl Y o)leds Jgds > e LT ol b s dlsles 3,lg Lo sos 0guid @0 1y Slusl wolio

O alpd ) oyledd o>

o laitewl sl Jbosd et o oyl R Joe
38954 653 663 814 1
2oy Y Jse cpl 0 «SMo puite 5D oS s colps YV ooyleds Jgia ) sl s 4 @l

Orobe SByiie ggeme s LSl 4 by Spiio Gy 1y osal Condy (sl 5 (Siunsod
W Py OUS W gy dmd o LS 1) SMo puiite g oy i
Sl ibyly g il doyd Vool 5l &S o o

SMo yusito 5 o i gwiie L3I 65 sinn 193] 9031 12 0)lads S



45 Blsz 5 (b5 g LSS gt el lio dnwg b 1)) San g ks

PES) . Sleo
N o e oS
SUPRES ol Ol ygdeme
s 38 519 4 9 630 464 oo
1 olosdl 19 574 129 152
5 58 094 133
A oo slid 1) sl e e 2 oyl Jooz 50 odel s 4y s
b akly 5 G ) (09 Jlolis 4 gy e
Olozar b9y 3l 0ol b (gpme )3y cal ¥ ojlad Jgio
3 il 6 oy s il culo
Jowe t Sig.
B s 3 Jailwl gl Beta
(cub) 824 139 5 940 000
JRESINeS 187 094 171 1 993 048
ol o -062 128 -059 -487 627
69,8 dm 180 105 201 1.716 089
g elasyal, | 502 094 554 5356 000

&S s 01171 501554 o5lasl

G5 A g Cxy

Ol Ceetd 5o LRSS o8B o )50
Sloojer 10 oal i oo 5l Slasl 4 e o
=050 i3l 50 Sladl mlie 039> 0 ol il
WLA.A J;)Kj 6..\.;01)..» omsc\m QSCB" L (5)9
ol s ol gl slaamil wil o alis oyl
s Sl mle anns loadlie (13 0l pio oS
5 6B Jelse (it eloe (Slojle Jelge
5 GPio9 Dlis 3 Sl e anwgi lao ol
LSS Sy » e b Wl Uls>
drwy gladely 5l (SO a5 Jae oy all il
Sagore olPl Wlgi e Sl plie w50
s Ao} ol nazsly Ll azdl sl oS IS
O el Jelge g slarwgr slas paly fole as olo
Selb oo W ails (LS, (9000 32 6505 50

sboal, 5 Ld slbaddie Ol Lo aws o
)L)Lum Lm)...r.uo )JLA.AJ u‘))‘ 9 Cn] 00 )‘OL..’.A LESWEY)
Sla e 1 g Coodl 0550 40 a5 Il 5] s
20l 5l b ge 5 ) Wolas (068iy 50 Jins
odd o lilinl Lo polie 9> g 0,5 oolaiwl Ly
e Sl 0350 50 ()1 Boyb 1 ol e axdlce
oaidy olid W yoe S,p 0,5 Selad b se
Jeiio 450 S Dglad v oo bl jo by !
ilye 4y (i ite o a5 axug glas al,
(295 50 o pite plo b dglie )3 (6 i o
A:>‘9 AS.’ ‘)J) f..\.;)L) (QL.SJIS &9 °)'€H) wb ),..’_..o
Sliol B ogh o el o] jle Blpsul jo i
@ oy @ (LS (550 40) atly it jlne



1401 5ol 2 5)ld qomojly Jlo 53509 Capdo 3 2,08 sl imgly 46

g Sute G 4 A S 8 (o) 0550 Slaiagh
2 oL Gilenaly s anag S
il glols o Slos aloz l ot 2l )5S
S oezed g Slole 5905 Slojle
Gl l5el, 5 Lo by, Lyt Wlodgas 05T oS IS
S0 OLX2ess cnl 5l plaS e lawg a5 (glasugs
oo 1 abl so Oglase el a8 5 1,8 solaiul
509 Dl 2 oS luld g b s ol
wwgs Slp 1) @beoyl; 5 885,50 Jelge (Ul
b, Sl plas cul aiins g ool slpriny LS8
O 8905 2 5 olire 5 Lo 3L alles oo
JAE 50 S ol sl el g ails ailsslyg oy
3 pian &5 Hebolen il Slul bl 855> 50
30 oS anwgs Lol Jole jloz 5l ol o LA
bt ol yole aghy )0 (ble 5 (335 &)l3s
Sxoe 2 Siw 6 Glareg glas el
el 3l o le Ll elge wilaisls LSS
9 D G s gile e (Jels g i
Olge b ol Jolge b bL)1 o ol ol
5 b Shy b b o el a5 oS
gopS o ongen |y Jad )] &5 (508 slasaisily
30 65ken o ol Cpm o Jid 4 ol Ges
P By a4y cwlie Jid ps o (LS
h S by glaglly o5 alie gladed
ol a4 ol Coeal Spe 4 5l g adb
9 o S Sepllal s S 3l b QLS e
ol oS, el Ll gei ols leles
28580 el Julse laie ay asiles so ailsslsg
ool 4 (teghy ol & axdl QLS )90 4
a5 le glanwgy slos yal) dalsl o 5.l ezl
1,515 o s i 1o =S 1 e, Yo gL 51
"0 SRy (oS0l plejle) (paass
g 9 8des Cunde gy Dbl Jrd )5 (s S
gl 0] ol (gl 5 s s alS

3 G sl ot BB 55l (sline @ 5 VL

9 vy Ol Sladl mlie 059> ol )| o aS
@leopaly g (id Jalse 1) slogrg unenl (Ll
glAl g cnl Jsl 5B sleasdly 5l a8 laswys
do ol po 1) 138,50 dalgo g0 ol g daay Cuwl ons
Sl ol drvgi 039> 10 09> Dawaily sladasl
Bl anwgi eli)) oo @b cnl 5B s I8
Olye @ QLS Gyg0e mr b i Sl
&3 &5 seboles b Gl Glosle S e j5ige
slasly 5 (S a5 azsl e (1399) K
el QLS SL li8l Sl b aswgs
GRS gy 50 58 (1397) (idos b 5 e Glas
Sl GBS Goge e p 2Ll gla sl
PEsils slaijgel o wuzdlyo (Ul g b5
o oblex 5 BB Slis GBSLET hge e 0o
Sl g oV¥se Lly e jo )b (g ol
Gz 85 else 5l Sy o azil s (1396)
Sl oy w300 )13 b cod 1) IS (g9,
OHles 5 el a5 cul s pl o
5 oduziw LS, W 5l ggoge ool (1395)
(Sbile oasil Sl LS IS w5l as aadl o
LS r90 e 32 oo g SUBGl dajluanalys
oS el wa (1393) olo,l )l a3t
L Gl mlie o e oyl Gl (Sinlon
trwg cxge Sl gl anug glagl
lpias 5 931556 anlol jo 098 co LS, o ,Slae
2016) ol 41,550 (2018) LL 5l,8 (2018)
Bl anwgi Sleladl g laogeds 1 > a8 assl o
2ol b Gk ol Sl pasl Sl
SISE o il QLS el Uy 5 bcgmdlo
559> 10 S yaelp as il e 55 2017) L1 ),
63905 9SS S5t )3 (il B Sl lie
s Kple Giagn ales po o)l Glul mle
Slojle i as ol flis 55 (2014) meino
b B 36 QLSS ()90 e 9 9, 8es p Wl o0
el LB ssbe easlis & bl



47 Blsz 5 (b5 g LSS gt el lio dnwg b 1)) San g ks

Abloe HESHE anwgs sluwly 1o (6,500 (o o
Sy 08 a8 Sloy adb o Sl slas lastil
5 SE i Jole 9 093 (il e 298 (o0 (losle
Ol cadly Lol wilay Szislh ey B 1y 095 olis )l
Ll g Jlowsl cdl> pl e slalesle jo aS el
olesbe Joso @ Lol s Jpo9 BB (b, oo
slp FobsS Gloj laosl o ) (al, dads Wl
Sl AW Sz p3¥ 05K b S (b (LSS
Syl e (50,5 (b g oz bl S
SIS M) a5l et bl bl o5
(S5 Sy oS ol el wgr Jad s
@ )5 S5 Gl (el 5 QLS e 2ol Slx]
S sdee b as sanl (g, Jdo
Sl gl anngi )3 (2 pae sos el (et
S fbes (Dbl el o Skes Cupde y (2b)]
argi b BL3 ) o lojls T cglaasliy (gl
che Ol oS8 gl b oSy wibe
B G 3550 1, S sla ol 5 Lo S
sloaslip g jawsis | oyl cans g ogd blas wls
Shlad 3508 o iy 5 el sl oY
S8bes oLl 5 Copae G b S 5 Ly
aals vy plole 8 jeal (i3 5 GLSE
oasly (a8lss wlgi oo labal) iz 2925 il
waseid |y S oo oy 0gad LSS 0 Sae j0 a5
sl pl e 2l Gla)lSel, ) (S o
ObSE aie b)) slepd (b o Shes
Gl szl Gl OUlsz 5 (2555 ©)ls
Spaly iyl Coles jo il g Ve agll
5 bedbs alS Sl sl acss o poe
S oblsz g Ghss ol oeel 5o (ewbew slajlid
ol QLSS abely 5 ol )| colal iz dlox
sle )lid a5 Cand oaigy (oS ol oo 459
b 5 olatl iz o5 Caslaisse bz 5 ol
90 5] o 1y b slul> 5 bslas )| go50>

ieliae 0355 ol el 5 ol lajles o atnls
gy 50 B slul g0 0 a5 o asles oyl o
@ 1 Wy OLSS (59,53 e Y lwans Ll
55l o glesle o Slae Colpsyo o cudls wales
S5 ool Glazwgs o paly regs (8,5 g I3
SlolS,5 6,155 0 b o aS sl oai W80l el
Codled sl e 50 Gldee glabjsel ( paass
SIS eliel g a5 a2l o3l aslinal
w2l (paass g oele Glagialen g eSS 4
@ 03 e QLI sl 6ok lane (19900
Lol )5 5 Sl jo (LSS slacs 555 5 e dDls
OB o o Sledbl Gl 2 sslwilely caled 5o 5
B, glid Sy ol oyl bl i gy b5
5 S Alae 650k @l JLS w0 plle
B, caz gl Bkl Al cle Sal, @)
6o 2l Wiy oo slojle Blaal o iy § OIS
Al Gl e opl o LSS arwsi gl caslin
Oy Wlgh &Senl sln olls g (B9 &)l
Silwodln 1) ygnomiily (dm Slawgs o pal,
& glateS S lawgi Gade &by S b wiS
s 2395 el 0 Ll IS ol (sl By
&S owF B plpae Sl azg b oadl
O Cou s 35,5 065 oKl pols s I g
—aslyy g Sligas 45 aulb o 13 aims o o5 5 ol
Olriy Db i sVl azlye 5l pldl cnl gla
2 2zl g B Gl 9 A Sl
@3 paly el 65 oo Slanwgs Syel) e lox
aloz 3l lplosls 31 (gogamae slaxs o wls oS
o Lz adly adls 05,15 olle 5 (5559 &)l
5 P9 b =g 4 Al sl Ugme slacllad
lagylial S Sllol 5 lagysel,id ozl cla)ls
slooy90 (390 Slo S SIS res 4 9 0)l0 I
Wl oo aipey (l 5o 4SS g 425k ol 8l g 3
ool Lol anl) 5.0l (LSS axwg jloais;



1401 job 2 B jlowd (@23l Jho ¢ odjyg Cupde 1D (908 (slo ingss 48

else 4 ols Coanl 3oyl 511, GLSLS dausys
s (il 3l g Slaswss glas pal) 5 Jos
Sl @l 855> 55w slaaglsl lye a1,

85 18 axg 8590 Glosla

REFERENCES

Aithal, S. and Kumar, S. (2016), Theory A

Optimizing Human Productivity,

& el cplcawl eols 1,8 g5 glads covd alizes
S b 4 Glejle dnsgi o)y Sy ol oS
@ oSl wibige a3l sk 4 Slul mls asuy
Niee w2 p |y Slejle cdlae izl o ol oo
oo zlyy QLS e o ) S eSle 25 s
ol Jlia Gl 5 (B35 <ols ST cnlnle
Comlise MBlboo 095 GLSLI h90 0 Ol

human resource

management. The
International Journal of Human Resource

IR Alnternational Journal of Management &
Social Sciences, 4(3) 526-535.

Anderson, V. (2017). HRD standards and
standardization: where now for human
resource development?. Human Resource
Development International, 20(4), 327-345.
Arulrajah,A.A.(2017), Productivity and
Quality Management through Human
Resource Management: A  Systematic
Review, International ~ Review  of
Management and Business Research, 6(2)
419-428.

Aspin, Liam. (2004). Teaching and learning
Research Programme. Social capital and
productivity, 1-34.

Avdeeva, E., Davydova, T., Skripnikova,
N., & Kochetova, L. (2019). Human
resource development in the implementation
of the concept of “smart cities”. In E3S Web
of Conferences (Vol. 110, p. 02139). EDP
Sciences.

Boon, C., Den Hartog, D. N., & Lepak, D.
P. (2019). A systematic review of human
resource management systems and their
measurement. Journal of
management, 45(6), 2498-2537.

Babaee Rayni, Ali; Daneshfard, Karamallah

& Mirsepasi, Nasser (2021). Designing a
Human Resource Development Model to
Enhance the Effectiveness of Government
Agencies (Case Study:
Governorate), Public
Management, 9(3), 45-60.

Collins, C. J. (2021). Expanding the
resource based view model of strategic

Kerman
Organizations

Management, 32(2), 331-358.

Dawodu, A. A., & Akintunde, O. A. (2018).
Human  Capital  Development  and
Organizational Performance in the Food,
Beverage and Tobacco Industry in Lagos
State. Nigerian Journal of Management
Studies, 18 (2), 27-35.

Danacefard, Hassan & Asgharisarem, Ali
(2014). Discourses on Theorizing the
Development of Organizational Human
Resource, Tehran, Ketab —e — Mehraban
Publications.

Frank N, K, O (2018). Human resource
development )HRD) practices and banking
industry effectiveness The mediating role of
employee competencies, European Journal
of Training and Development, Emerald
Publishing Limited, 2046-9012, DOI
10.1108/EJTD-07-2018-0068.

Hosainpour, Davood & Ghorbani paji, Aghil

(2017). The Impact of Human Resource
Development Strategies on Organizational
Effectiveness: A Mediating Role of Mutual
Trust and Job Satisfaction of Employees in
Sport and Youth Organization of
Mazandaran Province. Strategic
Management Researches, 23 (65), 45-75.
Haghighatjoo, Reza & Rangriz,
(2012). Productivity and Its
Analysis in Organizations, Tehran,
Termeh Publications.

Javadipour,M. Hashemi Siavoshani,

Hassan

M& Ghorbani, M, H (2020). Pathology



49 S5z 5 3359 &g QLS sps0 e 2 Sl lio dnwgs 13l 1) Kan 5 (olad ool

of Human Resource Management
System in Iran’s Ministry of Sports and
Youth, Ann Appl Sport Sci 8(3): 1-11.
Kweku Otoo, F. N., and Dr. Mishra, M.
(2018). Influence of Human Resource
Development (HRD) Practices on
Organizational Effectiveness: The Role
of Employee Competencies. International
Journal of Management Studies, 2 (6), 1-
15.
Linham, E. (2014). "Professionalism in
Public Accounting: Function, Rank, and
Firm Size", University of North Carolina,
March, PP:1-20.
Lyons, R. (2016). Strategic Human
Resource  Development impact on
organizational performance:Does SHRD
matter? (Doctoral dissertation, North
Dakota State University).
Maciulyte-sniukiene, A., & Gaile-
Sarkane, E. (2014). Impact of
information and telecommunication
technologies development on labour
productivity.
Procedia-Social and Behavioral Sciences,
110: 1271-1282.
Mirafshar, B., Babaei, M. R., Rostamy
Roochi, E., Rashidi, A. and Pourahad, V.
(2017), Effective indicators in human
capital productivity of urban
management organization, International
Journal of Human Capital Urban
Manage, 2(2), 139-146.
Potnuru, R, K, G., & Sahoo, CH.K.
(2016). HRD interventions, employee
competencies and organizational
effectiveness: an empirical study,
European Journal of Training and
Development 40(5):345-365.
Pourrshidi, Z. (2021). The mediating role
of  knowledge  management and
organizational learning in the impact of
human resource development activities
on staff innovation (case of Shahid
Bahonarkerman University
staff). Management and Educational
Perspective, 3(2), 49-76.

Rajabi, Maryam; Hasani, Mohammad &
Mohajeran, Behnaz. (2016). Studying the
Role of Human Resource Management
Practices on Innovation, Testing the Role
of Mediator Organizational Learning and
Knowledge Management. Innovation and
Creativity in Human Sciences. 6(3), 151-
178.

Sakhrekar, S., & Deshmukh, R. (2014),
Impact of Organizational Culture on
Employees: Concise Study of Literature,
International Journal of Organizational
Behaviour & Management Perspectives,
3(4), pp. 124-129.

Shojaei, Sayed Saeed; Jamali,
Gholamreza; Manteghi, Nikzad (2016).
Identification of the Effective Elements
on Human Resource Productivity,
Quarterly Journal of Research in Human
Resources Management, Imam Hossein
University, 8(2), 161-181.

Shabani Bahar, Gholam Reza; Faridfathi,
Akbar (2018). Role of University
Education in Developing Productivity of
Employees of Ministry of Sports and
Youth, Human Resource Management in
Sport Journal, 5(2), 163-185.

Sayyadi, Saeed; Chamanifard, Raheleh;
Nikpour, Amin (2015). Mediating Role
of Employee Job Satisfaction in the
Relationship between  Intellectual
Capitals and Employee Productivity
(Case Study: North West Tejarat Bank of
Tehran City), Productivity Management,
9(34), 27-44.

Vanhala, M., Ahteela, R. (2010). The
effect of HRM practices on impersonal
organizational  trust. Management
Research Review, 34 (8), 869-888.

World Bank. (2018), Trends in
Developing Economies. Oxford Press.






