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Abstract

The purpose of this study was to design and assess a human resources performance
evaluation system of the Ministry of Sports and Youth according to axioms-based
technique. This study is an exploratory mixed research based on the design of a

questionnaire using the principle of the axiom design technique. The statistical population
of the study consisted of all human resources of the ministry (including managers,
employees and experts) (N = 960) for the year 2017from which a statistical sample
(n = 274) was determined based on Kerejsay and Morgan table. Data collection tool is a
researcher-made questionnaire which is based on human resource performance evaluation.
To analyze the data, an axiom-based technique as well as inferential statistics including a
structural equation model or multivariate analysis with non-variable variables were used.
Also, the face validity was determined according to ten people’s opinions and the construct
validity using factor analysis. On the other hand, reliability of the questionnaires was
calculated based on Cronbach's alpha (a = 0/75). The results of this study showed that the
three factors of employee selection, human resources performance indicators, staff
retention and their underlying factors are appropriate for designing and assessing the
human resources performance evaluation system of the Ministry of Sports and Youth.
Besides, none of the questions of these components were excluded from the research
model. Therefore, according to the results, the ministry should be able to identify areas of
the performance appraisal system and help identify opportunities and limitations.
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Extended Abstract

Background and Purpose

Organizations, with any mission, goals and vision they have, ultimately operate
in a national or international territory and are required to respond to customers,
owners and stakeholders. Therefore, examining the results of human resource
performance of organizations is considered an important strategic process (Akbari
Yazdi, Hamidi, Sajjadi & Khabeiri, 2014). Effective evaluation is a process that
should always be done, and in this regard, people are constantly and intentionally
evaluating things, and commenting and judging the phenomena around them
(ErageeNghondar, Mosheri & Khabiri 2015). No type of development is possible
without paying attention to the correct evaluation, because development means
moving from the existing to the desired situation; evaluation means identifying
the existing situation; until we identify the current situation, we will not be able
to move towards the desired situation. Creating an efficient evaluation system can
help make the sports system more efficient and clarify its activities (Arjamand,
2007).

Materials and Methods

According to the nature of the present study, this is of an applied, field research.
The method of conducting research is mixed-exploratory. The statistical
population of this study included all the human resources of the Ministry of Sports
and Youth (managers, employees and experts) in 2016 (N = 960) which based on
the table of Karjesai and Morgan, 274 people were considered as the sample (n =
274). The data collection tool included a questionnaire made by the researchers to
evaluate the performance of human resources. The questionnaire consisted of ten
components and 38 questions. In order to analyze the data, in the design part, a
technique based on axioms was used, and in the measurement part, the inferential
statistics including the model of structural equations or multivariate analysis with
latent variables were used. First, information related to the validity of the
questionnaire was collected based on experts' scoring in terms of face and content
validity, and in the next stage, face validity was determined according to the
opinion of ten professors and construct validity was determined using factor
analysis. On the other hand, the reliability of the questionnaires was calculated
based on Cronbach's alpha technique. The design process includes the
communication of functional requirements in the functional domain and design
parameters in the physical domain; in other words, design is defined as the process
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of mapping between functional requirements and design parameters through the
selection of appropriate design parameters that satisfy the functional
requirements. The mapping process depends on the individual creativity of the
designer, so it is possible to achieve several good solutions for the design. Two
obvious principles have been used in the system design. The self-evident
principles in the design based on the axioms actually create an analytical attitude
and approach in people and designers who can choose the best objective function
and design parameter.

Findings

In order to answer the question whether the questionnaire for evaluating the
performance of human resources has acceptable reliability and stability (internal
consistency method), the internal consistency method was used using Cronbach's
alpha method. As shown, Cronbach's alpha coefficients for the ten dimensions of
evaluating the performance of human resources are at higher level of the optimal
level (0.70) in employee selection (0.76), job familiarization (0.83), training and
empowerment (0.81), effective use of employees (0.78), behavioral indicators
(0.73), psychological characteristics (0.72), capacities and skills (0.81), service
compensation (0.75), maintenance (0.79) and succession (0.79). In the design of
the human resources performance evaluation system of the Ministry of Sports and
Youth, using the axiom-based design technique, first, the final goal of the human
resources performance evaluation system should be clearly defined, which is
known as the main functional requirements. Then, any functional requirements at
higher levels can be separated into sub-functional requirements at lower levels.
Based on breaking the levels with the zigzag criteria and moving back and forth
to the questions of what we want and how we can achieve it, you perform leveling
and breaking. Respecting the principle of independence and information is
necessary to determine the most appropriate design parameter to achieve
functional needs. The results of this research showed that the three factors of
employee selection, human resource performance indicators and employee
retention as well as their subscales are suitable for designing and measuring the
human resource performance evaluation system of the Ministry of Sports and
Youth. Moreover, none of the questions of these components were removed from
the research model.

Conclusion

Design based on axioms is considered as a comprehensive and successful
technique in the design field of engineering, management and social sciences.
However, the application of this technique in the field of human resource
performance evaluation system design is a new and innovative approach. A
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review of research literature in the field of performance evaluation system design
shows that no systematic scientific theory and method has been introduced so far.
The best management method is to design every organization as a system followed
by correct application instead of management techniques. In this study, the axiom-
based design technique was introduced while showing the independence of
relationships between components and the position of management tools as design
parameters at the last levels. Therefore, managers can identify the corresponding
tool to achieve each of the functional goals; in other words, by using each tool, it
is determined which functional goals of the managers will be met. The design
technique based on axioms as one of the latest techniques by using the two
principles of independence and information may solve many of the problems of
today's managers to use the multitude of available techniques and tools.
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Figure 4- Confirmatory factor analysis in the case of standard coefficients
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1. Axiomatic Design

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



VP jd g 0105 VY o lols NF 090 (()yg S oo lallao Yy.

S5 A g o

Oblsz 5 5359 )by (Sladl @mlie 3o (b))l pllss fomiw 5 (b Baa b gk ol
sl 521 e ot oy, ol sl i plosl Slagay pstion e S5 bl
] ot 45 ol (5ol 5 3§ S50 s S8 3 s S B 31, o
b Sy e §85 (pols Slaal lapl lee Jolss 13 5318 0925 Jlolins LLS)
Ba3¥ 39 00l LA e (2] plo (59, Wb i (T SZsS 1 A8 anl ol (oot
wlegpds ppsiine ooyl S5 5 ooliul b sl iacnas 3 ol L bl cnnilin oo
5 oolitul oo lolids s (1521 s Lisly, 5 00d LS £33 4y S 5] s jolic
ol 51 oolial g sl s gl32) gy Sy 5 e Jalow 5 558 (gl il o
o e 45 el Bim b 4 e sl el )y oltos Jlaisl e (sl 61 eledbl
VoV eg350 5 ) 398 (b (Sos S50 0 e 4 Sl e 350

Sojls 53, OP) (b slayially 62y b 4250 aeti L ol olis gy ol slaasily
22 50 el (b Blaal i 4250 80 (Ads Jlow g w38 Ol e (FR) 69,Sdes
i Bl o b o o 8ot S s Jiaglyies s alel ol
S 8o (b)) pidls a4y bgie ol (pl.Cwsl (FRL) (bl 5 (5559 @59 59 (Sl glis 0 Shoe
o) 20 35) (IS Jlre d @ Dl (gl (nl s slaaidly alex | .conl (DP) ol
555 ol oladl plie 3 5hee bl sly (laie)lS Lais 5 Sldlaolio 60 5hee (sla sl
olowl b s 09 o0 Juol> ool 5o o,5lee by obul L o jlae Jlaioe cosS 4 oloiws
3, las oyl olul b ((FR1L) o ,lS 5o 38 o (DP11) olasse 5 i35 o Sles b))
Lo (FR12) ldl solio (60,Shee (gla sl am (DP12) olasl polio (68 ,Skoe (slomsls
L ogd oo yetd o (FRI3) lais )5 Lads> oy (DP13) lacs IS Lad> o Slae b5l ol
A Sge (nl 5 W o o Sgmtp Qlaka)lS k3T e laia S i35 0 Shae o)) ot
Bad (gowm obaw 10 plplo oo laie )5 Las 5 Sladl mbe (60 Sles sla a3l 5 a6
Sl 5 55l 5 il slid LA i TS ol o5 ol Gl S 55
ale o Shes glaasls o iBan gan ob Geizen (o)l dlal)) 0580 LSS 51 50
5 Sl gl (LGl Gla Sy (Sl mle )18, Glagazls Jold &5 cul (Sl

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



AR w139 (Sl @il 5 Sdoe (25,1 pUSS imiow 9 (2 1yb 1,

ol o Sl Jaze)lS ik s ke s (e oy ) Cenlo g 5 Lo b
(i ) ol Sl mlie o Shos 55| 5 (5 y9nimetily 5 Sl g Lok s ol
S ol l5 Lads g Sl milie (55 Shos sla a5 235 sl lg dod (izron
P s e 23S a5 o3 g RE e & 55 b 5, 51 358 el B> Jas
Jouz) 9)lo lls 9 (3559 & )lhg (Sl wlie 8 Shoe (b3 plls romiw Jelge (s S o3Il 1,
slo s il ol o atzmad 00 65l 13 1, ol 08 ez Sl 5 (59 5
8)lot J9a2) )10 (55031l 10 1, 5l o 1S g g 5 55l ity il lin (53,Soe
S5 1y 5 a8 s S 5 5 ity a8 L 4l o) e 5 (o
Olezr &)Lty Jouz) 3)ls Uls> 9 (3355 )59 (Sl gl 9, 8ee 25 pllas romiw Jolge
)5 oy 2 1y U 55887 (05555 slaglesle jo pldbgls o ppae (V1)) ' gz 5 STy
Jally Sl el s (55 (S iy (55559 ool slog, 8Ly Lag ] (o gl
oyl Hazmen 040 8925 lalesle o Sl mlie Sleladl 51 Sglase el wls oylis Lt 4

5 ojeel wulom (o K ,e plaseinl (g4l ) (Sladl ol Sleladl 5l solaul fyu (s,lobas
D)1 0525 (Ollbgls collagSS 5 o cud )l g b Oyl 0, Shos anteiS o Sles Lo pas oy
Ol 9 G2559 ©)l5g 45 09 oo Jol> (Sloj gl 0 Shoe (b)) pl> ragh b 4 4295 L
ol )5 L 5 Gludl mlie (69 Shos glaazlis (plaie )l i3 (o (IS Jlre 4 o
(il &5 G5 A lgiee cnlply (Ol 3Lt JS8) wil o9 p3Y CoisS
G wm b (VoV)) Bz 5 SThe (gl 50 anwsi 5 (ojsel walie (g Sy cplasea
oL s b b 1 g b e o0 Slas maiei e Shoe i it ¢yl dalllas 4o e S
Ladlyyo )l Slsran plaie)l5 Lad aw b ldbgls ctlagS o Slulmlbo 8,8les slo
e 31 399 50 53 (Gladl @lie 0 Shos (o)) 45 3.5 4z g oo g gl 4 4z g5
S $59,9 -2)0 e, giluasaily 5 Gijgel eizmen o il lulid] (g Tane)lS
RSB L s 0 Shedl Blopu drngs Jus (Hib Glie con im0 (V410) (e
Gl mhuw w4y (b3 50 Gludl Glacell a5 cdl cans S Gl 4 coll 5 S,
Dl lis bl uisres aigd oo (g Sllee glac Ll 5 coles slaco LB (g0l

Slaie) 9 G)Sle (63,8 Lo Jelge 0 03 sl b (3559 50 Sl slaco bl dngs (ol

1. Mrak & Joel

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen


http://ganj.irandoc.ac.ir/articles/849667
http://ganj.irandoc.ac.ir/articles/849667

VFe) 55 9 010,53 YT o lods NF 0,90 (29 o o Oldlae Yy

a9 b oS 0pd i polaw g olal (seled ;5 (5559 50 (Sl GlaChB dxwgi 4 B 0gd plox]
ol Jdo b g o Liwl) o2 0 )lge (pl 5l cam j0 (imgh cpl Ho sdklcwsod; sladalie 4
Ot Aaly (Vo V9) Yool s g (e oz sl (22953 99 55 (55,9 Aol 009:0LeSs o]
9 obe gl LS, salaise Sl aad g lojle Jawgs saiil izl Slusl mlie o o leladl
oo Sloladl Wiagzin rlad Caio Sl poce Foo o 1 lojlas sl 3o 0,505
s 0 Shas (b1 e dnsgh cdnngs 5 (5j9al caalllas (pl )3 caldans 5 Say Jluil mlee
Ol g ol 5 QLS iluanalys (ol b 9,8 cnlis ¢ ot el o JSls Sl
i ol ol s Sy syl s Lol ple iyl b lalole sdamy jo 45 05y Cead
Aol Jlz ol il as (V1Y) o Sam g abgalall il gy, 428,54, Dige 5 axalx 4o
Sl e SLeladl plgrcas Sloas ol 59 ,Shae (2bj)l (Sl 5 650l i35 5 i
—aaly Jols Sladl mlie o pae Sleladl lagy] ragsy Jaw jo oSl Slojlw o, Slee
slo it Jals el s, Shee 55, ke ) wlosd oz 5 G2l (ilod] lio 552,
s GLS,E 0SS carge AL etdndiz e g (U gaenils) o plaie S Blbls)|
s Shee Gl calehys 5 lajls slocadled ,5 5 L sl locam B 5 (sial,
Slead ol 5 Aol o Foie )5 an b Gl il 3 a0l p p2l> Adgh ls 4 4y
ldlaslie 65,Slae sl asls das b lojlo 0, Shoe 5 0, Shae b3l 5 dieylS Lai o b

Syl Sladren
Tk obml cel wlgs oo Glojlu jo a5 Qi casls VL ol (gl @l (ululy
Sele et ol 5 S8 e canls g oS ot 355 ik slocalis 5] 55Vl
L oad e (ol el 4 31z o 5 0n b S (&0 Gl sl o 5 35 58l
LU 5 asibo e Bl ol slojles o alowl s g wigd oo il Lols lojlus Lawgs aSiyl
ool 1y (o F 0,5 oz Joe (V431) "B g 0,580 ¢y5l a5 jsboylad cplasnl asl)8 b
i canlis a3l wilosls ol lejls ol Kim b b conlite 5 LolS ate 15 oS, plasial
plasiisl jlne S5 plgieas @b o Jad b 0% Cdor canls 5 0iS o )5 ol jo a8 Glojls o3
L5 o5 bt ol slags Tl 1 ool b sl LS IS il 19,5 5 i
Gl sl g Blaal azran losle (poly sl S auilgiy a5 wgl Sl § Ld> (g0l 3l

1. Tajammal Hussain & Sheikh Sana ur Rehman
2. Bowen, Ledford & Nathan

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



YYy w139 (Sl @il 5 Sdoe (25,1 pUSS imiow 9 (2 1yb 1,

Shasysboles (Ve 0 deg,SLIS) anly plebl lojls ;o 58 iz el 5l 38, 1,
@ olg e Sl @l )18, Slagatlls » Sige Jolse alojl 09l oo blutul agh s
Slr p s w5 L8, Jelse 55 o)Lal (63,80 (U8, 9 (o895 L8, (02 518, e
9 Jeline Julow 5 4320 o) 51 a5 ol (Sl olis (5,183 (6lay Sl (i 9 0 Shos (215
Lo Sl 51 Sy gl ol ¥ 2l bl il i 5y slacalled Conls £33
blis 5 loasls asles )88, Jale (ob3)) 6l Oloy (n cmlin 358 s )18, Grola
@l @ azy b (Bl sl .l )13, 590 Oloj daanlb g laaaly 315l 5l eadgl Sl ol
5 2309 ol (Sl i 5 Shos (b))l slvazins 5 Bl g Laa> 0l (atie o Sagh
45 glnls s 1S iy 5 | elagS g ai asl sl ol mulie Syt @Bl p0 el Ulg
Iy obosle saxie Sludl slaasle yuo g 01,81 651 4y a5 dany [ bls licadsl flosle o)l ol o 4
S 83 sl s el slejl e Joles sl sl al e (s S a5
bocaly g pums daz pl 0,00 5L Lesly e g o Loz 4 ClilagSS g Laos aolp .Cwl (goudS
059> ;o Slesle o gludl mlbe Cu o il (0,8 - lejlu) Byl 0 slaguie;ls p st Wb
OB den a5 S i 1) pladyg) o5 Ojge nl 4 0l (seges ity (LS CllagSS
o8es 2l el (IS5 by andly anlls hled (g 5eS Cuons S5 gy g Bl 4
L anslins (2l el i e gbg0 o3l Sailly g o poe ds bogy o Jilns 5o ool solie
Cope gl i 09l ihe glusl mlis Co pas soje> den L SO jo cl (S
1) 5 SISl 528 S ansasy b 5l idlacal L sl |y olojls a5 el ol ol sslie
oS sl o) il Gam IS blgs SIS L e o legdgn et gl Culas 5 olasal,
Lily) 5 ol3 ilage g pladiial b s o 5z pa b (o 1 jobay o poe 098 Jol> (liels]
bl ool mls 4 azgs b ollsz g (B9 ©)l5g 05 05950 O 5 Conde w992 9e
5 4B lj9 cnl QLS 0 Slhes dunlie (Sl o Slusdl glie 0 Shos (b3 pllas 9o (532540
et WS @l 3 1, (BT 4y jiy (3ol g azog parass T a5 g0 S8 (09,5 et
@lolid 4 5 05 gl 4y (g tin az gl Wl Copae a5 WS s |y plaaie) olulis (IS

WS S8 liusgase g lacs,

1. Karakurum

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



VFe) 55 9 010,58 YT o lols IF 0,90 (29 o o Oladlae YYf

SRR (emdige pole (b 855> 50 3850 9 1518 (ST plprear Slpas e b
gl o Slae b)) plls (Sl 85> )0 ST (nl (5,54 5 05d e Dgmne sloizl
S 8kee byl pllas (Hib 839 50 gl Sladl (o Sl @ g Md (63,50, (Sl
OTAZ (oo )lo 5 ) Conloads (Bymo cale Silatanns (B9 5 (695 956 a0 (Lt
Slras s o 0 ) o Jlisay 5 pens S plgisar plajlo o (Hhb g e 858 G e
Ooblas ed Sl pdie (ALl SIS g (ol )3 el (apde SlSLSS
gobw ol s (Plb lasll pliear (e slylpl elle 5 121 o Ly, il
Lol Blae Il g, Slas Slaal 51 S50 4 g sl wilsin Ol Galnl 10d (8yee
6 Shae CBlanl plaS 45 55 o asedis Il s S 54 b K0 Syle 4 ransS lulis
b oSS op panaz 5l (S plaieds Slapdy psiie (b SSS 05 e 03,515 e
odsd 3l eslatwl gl p (g9 50l lpae M 3l (6 ks Sledlbl 5 ezl ol 90 31 (5S04
WS oo Bk p |y 05290 slalnl 9 SSS

a5 N g 09 Slgady e (b SSS (e Jgal g a8l (B caddllas (nl s
b S5 0l sblze 8)Ly0 sl a8 I 4 bl pllas (b yo o) (e Jgel U
22,5 0,La10)l90 (nl 4 lgioe 0 Shes (L)l oS (ik o Slgoss o

aabt p Sladlg gy S50 5 Blas o 0 658 61! plgreas Jlaul Jol 51 oslinl -
(S oo SoS b 4

@bl 5 63, es slajls sl Sltos e (b SIS (595 (B 5 S Y
b S5 5l eolil b Lol el S 0,Shee bl pllss b o Lo e (glalge
D9l se plnil g Fplae Ojso anl)d e (S Olpas pse

—so pol o Shee oLl pllss IS S0 sln ) ool Sl ptee (b SSS Y
1, Sl plie 8 Shoe b, pllas Glanl 5 Ul doaiulss aiies 105 ol a5 s gboas 13,51
S b

S8dee b)) pllas a5 358 co crge Sl pstiee (Hhb SESS )0 e sl 12! -F
wgd (b g #lis)S Gl oo b (e IS8 (n g 4 5 0L LI

S Olped Slged pgiie (Hhb SSS a5 55 bltul Glgs o0 Aeg (nl mls 4 4z b
Olrde O 51 (6 )kems Sledlbl g il Jol 50 5l 6T o b oSS (v

Sgd o0 dmogd (pl plo sl 00,5 Byl s |y 35250 (sl 3l 9 ST da 3l ool 1y (559,

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



Yve w139 (Sl @il 5 Sdoe (25,1 pUSS imiow 9 (2 1yb 1,

S8bae bl e (b jshieds Slgpds i (b SLST 5l ean ] Slallle o
B9 e (> Lk QLS a5 9 QL] gt (b (Slojle L (b LS
Jeams >l 0gd oolawl g o piww (b (g0l aumlagi] picen b ey 4
sty adg Sla by, L wlge (sogisSyl o Shoe (ol wiles S n sblre b Glaie wox
oz b o ol (ol Nyama b 53 s 2553 5| o5y el 5 ke b b3
b S5 L s 2 (ol 13355 e 5 S 1 Bl e s 5,
S5 )51 o 5l S5isn e Se S e b SNy 315 & Sl e
S5 Syl 350m et (it 35 o8l (525 SlodSa | s e b
0509 pele 5 (SN San Aoy )3 K0 laeje glgil ALk sl Sleds ptie (Hb

D oolarw!

@‘é}” 9 ,S&S

Dyl sn S0y g Sas winle; )k
References
1. Akbaree Yazdee, H., Hamidi, M., Sajjadi, S. N., & Khabiri, M. (2014). Analysis and
quality analysis of services in the Iranian soccer league based on the Sarqual model.
Sport Management Studies, 25, 15-38. (in Persian).
2. Aldamoe, F. M. A., Yazam, M., & Hamid Ab, K. (2013). Human resource

management practices on organizational performance in libya firm. Public
Administration Research, 2(1), 29-31 .

3. Arjmand, F. (2007). Relationship between parental perfectionism, self-esteem,
assertiveness, self-efficacy of their children between seven area high school students
in Tehran (Unpublishehd master’s thesis). University of Tehran, Tehran. (in Persian).

4. Emadi, M., & Naseh, M. (2014). Analysis of the factors affecting the satisfaction and
presence of spectators at the Iranian Football Pro League. Sport management and
development, 3(5), 63-75 . (in Persian).

5. ErageeNghondar, R., Mosheri, K., & Khabiri, M. (2015). Determining the structural
equation modeling the relationship between motivational chaos with achieving the
purpose of footballers in talent detection clubs in Mashhad. Sport Management
Studies,2(4), 89-106. (in Persian).

6. Farahani, A., Ghasemi, H., Honari, H., & Khodadadi, M. R. (2014). Modeling of
fanfare of brand-based Value for Iranian Football Clubs Applied Research in Sports
Management, 3(11), 51-64. (in Persian).

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen


https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=4.%09Akbaree+Yazdee%2C+H.%2C+Hamidi%2C+M.%2C+Sajjadi%2C+S.+N.%2C+%26+Khabiri%2C+M.+%282014%29.+Analysis+and+quality+analysis+of+services+in+the+Iranian+soccer+league+based+on+the+Sarqual+model.+Sport+Management+Studies%2C+25%2C+15-38.+%28in+Persian%29.++&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=4.%09Akbaree+Yazdee%2C+H.%2C+Hamidi%2C+M.%2C+Sajjadi%2C+S.+N.%2C+%26+Khabiri%2C+M.+%282014%29.+Analysis+and+quality+analysis+of+services+in+the+Iranian+soccer+league+based+on+the+Sarqual+model.+Sport+Management+Studies%2C+25%2C+15-38.+%28in+Persian%29.++&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=4.%09Akbaree+Yazdee%2C+H.%2C+Hamidi%2C+M.%2C+Sajjadi%2C+S.+N.%2C+%26+Khabiri%2C+M.+%282014%29.+Analysis+and+quality+analysis+of+services+in+the+Iranian+soccer+league+based+on+the+Sarqual+model.+Sport+Management+Studies%2C+25%2C+15-38.+%28in+Persian%29.++&btnG=
https://pdfs.semanticscholar.org/63ea/31f28531541838acf85b34a7875fb3f1542c.pdf
https://pdfs.semanticscholar.org/63ea/31f28531541838acf85b34a7875fb3f1542c.pdf
https://pdfs.semanticscholar.org/63ea/31f28531541838acf85b34a7875fb3f1542c.pdf
https://scholar.google.com/scholar?hl=en&as_sdt=0,5&q=6.+Arjmand,+F.+(2007).+Relationship+between+pare6.%09Arjmand,+F.+(2007).+Relationship+between+parental+perfectionism,+self-esteem,+assertiveness,+self-efficacy+of+their+children+between+seven+area+high+school+students+in+Tehran+(Unpublished+master%27s+thesi
https://scholar.google.com/scholar?hl=en&as_sdt=0,5&q=6.+Arjmand,+F.+(2007).+Relationship+between+pare6.%09Arjmand,+F.+(2007).+Relationship+between+parental+perfectionism,+self-esteem,+assertiveness,+self-efficacy+of+their+children+between+seven+area+high+school+students+in+Tehran+(Unpublished+master%27s+thesi
https://scholar.google.com/scholar?hl=en&as_sdt=0,5&q=6.+Arjmand,+F.+(2007).+Relationship+between+pare6.%09Arjmand,+F.+(2007).+Relationship+between+parental+perfectionism,+self-esteem,+assertiveness,+self-efficacy+of+their+children+between+seven+area+high+school+students+in+Tehran+(Unpublished+master%27s+thesi
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=7.%09Emadi%2C+M.%2C+%26+Naseh%2C+M.+%282014%29.+Analysis+of+the+factors+affecting+the+satisfaction+and+presence+of+spectators+at+the+Iranian+Football+Pro+League.+Sport+management+and+development%2C+3%285%29%2C+63-75.++%28in+Persian%29.++&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=7.%09Emadi%2C+M.%2C+%26+Naseh%2C+M.+%282014%29.+Analysis+of+the+factors+affecting+the+satisfaction+and+presence+of+spectators+at+the+Iranian+Football+Pro+League.+Sport+management+and+development%2C+3%285%29%2C+63-75.++%28in+Persian%29.++&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=7.%09Emadi%2C+M.%2C+%26+Naseh%2C+M.+%282014%29.+Analysis+of+the+factors+affecting+the+satisfaction+and+presence+of+spectators+at+the+Iranian+Football+Pro+League.+Sport+management+and+development%2C+3%285%29%2C+63-75.++%28in+Persian%29.++&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=ErageeNghondar%2C+R.%2C+Mosheri%2C+K.%2C+%26+Khabiri%2CM.+%282015%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=ErageeNghondar%2C+R.%2C+Mosheri%2C+K.%2C+%26+Khabiri%2CM.+%282015%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=ErageeNghondar%2C+R.%2C+Mosheri%2C+K.%2C+%26+Khabiri%2CM.+%282015%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=ErageeNghondar%2C+R.%2C+Mosheri%2C+K.%2C+%26+Khabiri%2CM.+%282015%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=9.%09Farahani%2C+A.%2C+Ghasemi%2C+H.%2C+Honari%2C+H.%2C+%26+Khodadadi%2C+M.+R.+%282014%29.+Modeling+of+fanfare+of+brand-based+Value+for+Iranian+Football+Clubs+Applied+Research+in+Sports+Management%2C+3%2811%29%2C+51-64.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=9.%09Farahani%2C+A.%2C+Ghasemi%2C+H.%2C+Honari%2C+H.%2C+%26+Khodadadi%2C+M.+R.+%282014%29.+Modeling+of+fanfare+of+brand-based+Value+for+Iranian+Football+Clubs+Applied+Research+in+Sports+Management%2C+3%2811%29%2C+51-64.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=9.%09Farahani%2C+A.%2C+Ghasemi%2C+H.%2C+Honari%2C+H.%2C+%26+Khodadadi%2C+M.+R.+%282014%29.+Modeling+of+fanfare+of+brand-based+Value+for+Iranian+Football+Clubs+Applied+Research+in+Sports+Management%2C+3%2811%29%2C+51-64.+%28in+Persian%29.+&btnG=

VP jd g 0105 VY oylols NF 090 (( )y S oo Olallao Yys

7.

8.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Farahibilouei, R. (2008). New approaches to human resource strategic management.
Tadbir, 19(198),119-143. (in Persian).

Ghazanfari, D. (2011). A survey on the coordination between business level strategy
and human resources level strategies based on strategic reference points at SA-Iran
Company (Unpublished master’s thesis). Tehran University, Qom Paradise. (in
Persian).

Ghasemi, H., Asgari, B & Rahmani, M. (2016). Delay in publication in scientific
publications on physical education trends. Applied Research in Sports Management,
5(17), 49-55. (in Persian).

Hosein Poor, D., & Ghorbanei, A. (2017). The imoact of human resource
development strategies on organizational effectiveness with mediating role of mutual
trust and job satisfaction among employees in Sports and Youth Organization of
Mazandaran, 23, 45-75. (in Persian).

Izadi, B., Ehsani, M., Kouzehchian, H., & Tojjari, F. (2015). Investigating the impact
of fan relationship management Dimensions on their survival period in the Iranian
Football League. Sport Management, 7(2), 277-291. (in Persian).

Jaberi, A., NaderianJahromi, M., Khazaeipour, J., & Salimi, M. (2014). The
comparison of factors influencing the appreciation of fans with sport teams with
history and fresh teams (A case study of Sepahan soccer fans of Isfahan and futsal
team of Isfahan). Sport Management, 6(2), 191-213. (in Persian).

Jafari, A., Ehsani, M., Khabiri, M & Momeni , M. (2009). Designing a performance
evaluation system for faculties of sport and education in Iran. Sport Management, 2,
51-71. (in Persian).

Karakurum, M. (2006). The effects of person- organization fit on employee job
satisfaction, performance and organizational commitment in a Turkish Public
Organization (Unpublished master’s thesis). Middle
East Technical University.

Kouchi, F. (2011). Compilation of performance indicators for physical fitness offices
(Unpublished master’s thesis). Guilan University, Rasht. (in Persian).

Lee, F.-H., Tzai-Zang, L., & Wu, W.-Y. (2010). The relationship between human
resource management practices, business strategy and firm performance: Evidence
from steel industry in Taiwan. The International Journal of Human Resource
Management, 21(9), 1351-1372.

Mrak, J. (2011). Managing volunteers in Canadian community sport organizations.
Available at: sport organizations (Accesssed ).

Mohammadi, R., Shariati, S., Parand, K & Porabas, A. (2007). Design and
establishment of a macroeconomic evaluation system of the Ministry of Science,
Research and Technology. Research and Planning in Higher Education, 46, 91-121.
(in Persian).

Moodi, N. (2012). Determining the validity and desirability of designed structures,
using axiomatic design techniques with decision techniques (Unpublished master’s
thesis). Shahroud University of Technology, Shahroud. (in Persian).

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen


https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=10.%09Farahibilouei%2C+R.+%282008%29.+New+approaches+to+human+resource+strategic+management.+Tadbir%2C+19%28198%29%2C+++.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=10.%09Farahibilouei%2C+R.+%282008%29.+New+approaches+to+human+resource+strategic+management.+Tadbir%2C+19%28198%29%2C+++.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=11.%09Ghazanfari%2C+D.+%282011%29.+A+survey+on+the+coordination+between+business+level+strategy+and+human+resources+level+strategies+based+on+strategic+reference+points+at+SA-Iran+Company+%28Unpublished+master%E1%BE%BDs+thesis%29.+Tehran+University%2C+Qom+Paradise.+%28in+Persian&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=11.%09Ghazanfari%2C+D.+%282011%29.+A+survey+on+the+coordination+between+business+level+strategy+and+human+resources+level+strategies+based+on+strategic+reference+points+at+SA-Iran+Company+%28Unpublished+master%E1%BE%BDs+thesis%29.+Tehran+University%2C+Qom+Paradise.+%28in+Persian&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=11.%09Ghazanfari%2C+D.+%282011%29.+A+survey+on+the+coordination+between+business+level+strategy+and+human+resources+level+strategies+based+on+strategic+reference+points+at+SA-Iran+Company+%28Unpublished+master%E1%BE%BDs+thesis%29.+Tehran+University%2C+Qom+Paradise.+%28in+Persian&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=11.%09Ghazanfari%2C+D.+%282011%29.+A+survey+on+the+coordination+between+business+level+strategy+and+human+resources+level+strategies+based+on+strategic+reference+points+at+SA-Iran+Company+%28Unpublished+master%E1%BE%BDs+thesis%29.+Tehran+University%2C+Qom+Paradise.+%28in+Persian&btnG=
https://arsmb.journals.pnu.ac.ir/article_2985.html?lang=fa
https://arsmb.journals.pnu.ac.ir/article_2985.html?lang=fa
https://arsmb.journals.pnu.ac.ir/article_2985.html?lang=fa
https://smr.journals.iau.ir/article_535190.html?lang=en
https://smr.journals.iau.ir/article_535190.html?lang=en
https://smr.journals.iau.ir/article_535190.html?lang=en
https://smr.journals.iau.ir/article_535190.html?lang=en
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=14.%09Izadi%2C+B.%2C+Ehsani%2C+M.%2C+Kouzehchian%2C+H.%2C+%26+Tojjari%2C+F.+%282015%29.+Investigating+the+impact+of+fan+relationship+management+Dimensions+on+their+survival+period+in+the+Iranian+Football+League.+Sport+Management%2C+7%282%29%2C+277-291.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=14.%09Izadi%2C+B.%2C+Ehsani%2C+M.%2C+Kouzehchian%2C+H.%2C+%26+Tojjari%2C+F.+%282015%29.+Investigating+the+impact+of+fan+relationship+management+Dimensions+on+their+survival+period+in+the+Iranian+Football+League.+Sport+Management%2C+7%282%29%2C+277-291.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=14.%09Izadi%2C+B.%2C+Ehsani%2C+M.%2C+Kouzehchian%2C+H.%2C+%26+Tojjari%2C+F.+%282015%29.+Investigating+the+impact+of+fan+relationship+management+Dimensions+on+their+survival+period+in+the+Iranian+Football+League.+Sport+Management%2C+7%282%29%2C+277-291.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=15.%09Jaberi%2C+A.%2C+NaderianJahromi%2C+M.%2C+Khazaeipour%2C+J.%2C+%26+Salimi%2C+M.+%282014%29.+The+comparison+of+factors+influencing+the+appreciation+of+fans+with+sport+teams+with+history+and+fresh+teams+%28A+case+study+of+Sepahan+soccer+fans+of+Isfahan+and+futsal+team+of+Isfahan%29.+Sport+Management%2C+6%282%29%2C+191-213.+%28in+Persian%29.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=15.%09Jaberi%2C+A.%2C+NaderianJahromi%2C+M.%2C+Khazaeipour%2C+J.%2C+%26+Salimi%2C+M.+%282014%29.+The+comparison+of+factors+influencing+the+appreciation+of+fans+with+sport+teams+with+history+and+fresh+teams+%28A+case+study+of+Sepahan+soccer+fans+of+Isfahan+and+futsal+team+of+Isfahan%29.+Sport+Management%2C+6%282%29%2C+191-213.+%28in+Persian%29.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=15.%09Jaberi%2C+A.%2C+NaderianJahromi%2C+M.%2C+Khazaeipour%2C+J.%2C+%26+Salimi%2C+M.+%282014%29.+The+comparison+of+factors+influencing+the+appreciation+of+fans+with+sport+teams+with+history+and+fresh+teams+%28A+case+study+of+Sepahan+soccer+fans+of+Isfahan+and+futsal+team+of+Isfahan%29.+Sport+Management%2C+6%282%29%2C+191-213.+%28in+Persian%29.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=15.%09Jaberi%2C+A.%2C+NaderianJahromi%2C+M.%2C+Khazaeipour%2C+J.%2C+%26+Salimi%2C+M.+%282014%29.+The+comparison+of+factors+influencing+the+appreciation+of+fans+with+sport+teams+with+history+and+fresh+teams+%28A+case+study+of+Sepahan+soccer+fans+of+Isfahan+and+futsal+team+of+Isfahan%29.+Sport+Management%2C+6%282%29%2C+191-213.+%28in+Persian%29.&btnG=
https://www.sid.ir/paper/159292/fa
https://www.sid.ir/paper/159292/fa
https://www.sid.ir/paper/159292/fa
https://open.metu.edu.tr/handle/11511/15115
https://open.metu.edu.tr/handle/11511/15115
https://open.metu.edu.tr/handle/11511/15115
https://open.metu.edu.tr/handle/11511/15115
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=18.%09Kouchi%2C+F.+%282011%29.+Compilation+of+performance+indicators+for+physical+fitness+offices+%28Unpublished+master%E1%BE%BDs+thesis%29.+Guilan+University%2C+Rasht.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=18.%09Kouchi%2C+F.+%282011%29.+Compilation+of+performance+indicators+for+physical+fitness+offices+%28Unpublished+master%E1%BE%BDs+thesis%29.+Guilan+University%2C+Rasht.+%28in+Persian%29.+&btnG=
https://www.tandfonline.com/doi/abs/10.1080/09585192.2010.488428
https://www.tandfonline.com/doi/abs/10.1080/09585192.2010.488428
https://www.tandfonline.com/doi/abs/10.1080/09585192.2010.488428
https://www.tandfonline.com/doi/abs/10.1080/09585192.2010.488428
https://dr.library.brocku.ca/handle/10464/3139
https://dr.library.brocku.ca/handle/10464/3139
http://journal.irphe.ac.ir/article-1-158-fa.html
http://journal.irphe.ac.ir/article-1-158-fa.html
http://journal.irphe.ac.ir/article-1-158-fa.html
http://journal.irphe.ac.ir/article-1-158-fa.html
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=22.%09Moodi%2C+N.+%282012%29.+Determining+the+validity+and+desirability+of+designed+structures%2C+using+axiomatic+design+techniques+with+decision+techniques+%28Unpublished+master%E1%BE%BDs+thesis%29.+Shahroud+University+of+Technology%2C+Shahroud.+%28in+Persian%29.++++++++++&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=22.%09Moodi%2C+N.+%282012%29.+Determining+the+validity+and+desirability+of+designed+structures%2C+using+axiomatic+design+techniques+with+decision+techniques+%28Unpublished+master%E1%BE%BDs+thesis%29.+Shahroud+University+of+Technology%2C+Shahroud.+%28in+Persian%29.++++++++++&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=22.%09Moodi%2C+N.+%282012%29.+Determining+the+validity+and+desirability+of+designed+structures%2C+using+axiomatic+design+techniques+with+decision+techniques+%28Unpublished+master%E1%BE%BDs+thesis%29.+Shahroud+University+of+Technology%2C+Shahroud.+%28in+Persian%29.++++++++++&btnG=

YYv w139 (Sl @il 5 Sdoe (25,1 pUSS imiow 9 (2 1yb 1,

20. Naong, M. (2014). The impact of skills-development training on lower-level
employee’s motivation and job satisfaction — A case-study of five South African
companies. Mediterranean Journal of Social Sciences, 5(2), 381-369.

21. Nejadsajjadi, A., Hamidi, M., Sajadi N & Godarzi , M. (2014). Formation of strategic
implementation pattern and strategy map design of tehran municipality sports
organization using balanced scorecard technique (Unpublished doctoral dissertation).
Tehran University, Tehran. (in Persian).

22. Nowrouzi, S. (2015). Designing a human capital development model in sport with an
emphasis on capability approach. (Unpublished doctoral disssertation). Tarbiat
Modarres University, Tehran. (in Persian).

23. Reed, D., & Luiselli, J. (2015). Applied behavior analysis and sports performance.
Clinical and Organizational Applications of Applied Behavior Analysis,5(2), 523-
553.

24. Shaikh, R., & Saremi, M. (2006). Presentation of a mathematical model for the timing
of the establishment of a purely designed production system based on axioms
(Unpublished master’s thesis). University of Tehran, Tehran. (in Persian).

25. Shaikh, R., & Moodi, N. (2014). A new approach in designing a questionnaire using
aid-based design technique. Educational Measurement Schedule, 4(16), 37-55. (in
Persian).

26. Soltanhosseini, M., Nasresfehani, D., Nasresfehani, F., & Jaberi, A. (2014).
Determine the relative share of team identity among the managerial factors of the
clubs present in the Iranian Premier League. Sport Management, 6(1), 109-133. (in
Persian).

27. Tajammal, H., & Sheikh Sana Ur R. (2013). Do human resource management
practices inspire employees’ retention? Research Journal of Applied Sciences,
Engineering and Technology, 6(19), 3625-3633.

28. Talebpour, M., Khazaeipour, J., Shamsi, A., & Rohani, M. (2013). Analysis and
evaluation of barriers to implementing Internet ticketing in the Iranian Premier
League using the analyzing of hierarchy process. Sport management and
development, 2(1), 41-54. (in Persian).

29. Triguero, R., Pefia V., JesUs, G., & Sanchez-Apellaniz, M. (2012). Human resource
management practices aimed at seeking the commitment of employees on financial
and non-financial (subjective) performance in spanish firms: An empirical
contribution. Journal of Economics, Finance and Administrative Science, 17(32), 17-
31.

30. Ubeda-Garcia, M., Claver-Cortés, E., Marco-Lajara, B., Zaragoza-Séez, P., & Garcia-
Lillo, F. (2018). High performance work system and performance: Opening the black
box through the organizational ambidexterity and human resource flexibility. Journal
of Business Research, 88, 397-406.

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen


https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=23.%09Naong%2C+M.+%282014%29.+The+impact+of+skills-development+training+on+lower-level+employee%E2%80%99s+motivation+and+job+satisfaction+%E2%80%93+A+case-study+of+five+South+African+companies.+Mediterranean+Journal+of+Social+Sciences%2C+5%282%29%2C+381-369.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=23.%09Naong%2C+M.+%282014%29.+The+impact+of+skills-development+training+on+lower-level+employee%E2%80%99s+motivation+and+job+satisfaction+%E2%80%93+A+case-study+of+five+South+African+companies.+Mediterranean+Journal+of+Social+Sciences%2C+5%282%29%2C+381-369.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=23.%09Naong%2C+M.+%282014%29.+The+impact+of+skills-development+training+on+lower-level+employee%E2%80%99s+motivation+and+job+satisfaction+%E2%80%93+A+case-study+of+five+South+African+companies.+Mediterranean+Journal+of+Social+Sciences%2C+5%282%29%2C+381-369.&btnG=
https://www.sid.ir/paper/222336/fa
https://www.sid.ir/paper/222336/fa
https://www.sid.ir/paper/222336/fa
https://www.sid.ir/paper/222336/fa
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=25.%09Nowrouzi%2C+S.+%282015%29.+Designing+a+human+capital+development+model+in+sport+with+an+emphasis+on+capability+approach.+%28Unpublished+doctoral+disssertation%29.+Tarbiat+Modarres+University%2C+Tehran.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=25.%09Nowrouzi%2C+S.+%282015%29.+Designing+a+human+capital+development+model+in+sport+with+an+emphasis+on+capability+approach.+%28Unpublished+doctoral+disssertation%29.+Tarbiat+Modarres+University%2C+Tehran.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=25.%09Nowrouzi%2C+S.+%282015%29.+Designing+a+human+capital+development+model+in+sport+with+an+emphasis+on+capability+approach.+%28Unpublished+doctoral+disssertation%29.+Tarbiat+Modarres+University%2C+Tehran.+%28in+Persian%29.+&btnG=
https://www.sciencedirect.com/science/article/pii/B9780124202498000216
https://www.sciencedirect.com/science/article/pii/B9780124202498000216
https://www.sciencedirect.com/science/article/pii/B9780124202498000216
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=27.%09Shaikh%2C+R.%2C+%26+Saremi%2C+M.+%282006%29.+Presentation+of+a+mathematical+model+for+the+timing+of+the+establishment+of+a+purely+designed+production+system+based+on+axioms+%28Unpublished+master%E1%BE%BDs+thesis%29.+University+of+Tehran%2C+Tehran.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=27.%09Shaikh%2C+R.%2C+%26+Saremi%2C+M.+%282006%29.+Presentation+of+a+mathematical+model+for+the+timing+of+the+establishment+of+a+purely+designed+production+system+based+on+axioms+%28Unpublished+master%E1%BE%BDs+thesis%29.+University+of+Tehran%2C+Tehran.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=27.%09Shaikh%2C+R.%2C+%26+Saremi%2C+M.+%282006%29.+Presentation+of+a+mathematical+model+for+the+timing+of+the+establishment+of+a+purely+designed+production+system+based+on+axioms+%28Unpublished+master%E1%BE%BDs+thesis%29.+University+of+Tehran%2C+Tehran.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=28.%09Shaikh%2C+R.%2C+%26+Moodi%2C+N.+%282014%29.+A+new+approach+in+designing+a+questionnaire+using+aid-based+design+technique.+Educational+Measurement+Schedule%2C+4%2816%29%2C+37-55.+%28in+Persian&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=28.%09Shaikh%2C+R.%2C+%26+Moodi%2C+N.+%282014%29.+A+new+approach+in+designing+a+questionnaire+using+aid-based+design+technique.+Educational+Measurement+Schedule%2C+4%2816%29%2C+37-55.+%28in+Persian&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=28.%09Shaikh%2C+R.%2C+%26+Moodi%2C+N.+%282014%29.+A+new+approach+in+designing+a+questionnaire+using+aid-based+design+technique.+Educational+Measurement+Schedule%2C+4%2816%29%2C+37-55.+%28in+Persian&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=29.%09Soltanhosseini%2C+M.%2C+Nasresfehani%2C+D.%2C+Nasresfehani%2C+F.%2C+%26+Jaberi%2C+A.+%282014%29.+Determine+the+relative+share+of+team+identity+among+the+managerial+factors+of+the+clubs+present+in+the+Iranian+Premier+League.+Sport+Management%2C+6%281%29%2C+109-133.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=29.%09Soltanhosseini%2C+M.%2C+Nasresfehani%2C+D.%2C+Nasresfehani%2C+F.%2C+%26+Jaberi%2C+A.+%282014%29.+Determine+the+relative+share+of+team+identity+among+the+managerial+factors+of+the+clubs+present+in+the+Iranian+Premier+League.+Sport+Management%2C+6%281%29%2C+109-133.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=29.%09Soltanhosseini%2C+M.%2C+Nasresfehani%2C+D.%2C+Nasresfehani%2C+F.%2C+%26+Jaberi%2C+A.+%282014%29.+Determine+the+relative+share+of+team+identity+among+the+managerial+factors+of+the+clubs+present+in+the+Iranian+Premier+League.+Sport+Management%2C+6%281%29%2C+109-133.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=29.%09Soltanhosseini%2C+M.%2C+Nasresfehani%2C+D.%2C+Nasresfehani%2C+F.%2C+%26+Jaberi%2C+A.+%282014%29.+Determine+the+relative+share+of+team+identity+among+the+managerial+factors+of+the+clubs+present+in+the+Iranian+Premier+League.+Sport+Management%2C+6%281%29%2C+109-133.+%28in+Persian%29.+&btnG=
https://www.researchgate.net/profile/Tajammal_Hussain/publication/286779900_Do_Human_Resource_Management_Practices_Inspire_Employees'_Retention/links/59646bf60f7e9b819497df33/Do-Human-Resource-Management-Practices-Inspire-Employees-Retention.pdf
https://www.researchgate.net/profile/Tajammal_Hussain/publication/286779900_Do_Human_Resource_Management_Practices_Inspire_Employees'_Retention/links/59646bf60f7e9b819497df33/Do-Human-Resource-Management-Practices-Inspire-Employees-Retention.pdf
https://www.researchgate.net/profile/Tajammal_Hussain/publication/286779900_Do_Human_Resource_Management_Practices_Inspire_Employees'_Retention/links/59646bf60f7e9b819497df33/Do-Human-Resource-Management-Practices-Inspire-Employees-Retention.pdf
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=31.%09Talebpour%2C+M.%2C+Khazaeipour%2C+J.%2C+Shamsi%2C+A.%2C+%26+Rohani%2C+M.+%282013%29.+Analysis+and+evaluation+of+barriers+to+implementing+Internet+ticketing+in+the+Iranian+Premier+League+using+the+analyzing+of+hierarchy+process.+Sport+management+and+development%2C+2%281%29%2C+41-54.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=31.%09Talebpour%2C+M.%2C+Khazaeipour%2C+J.%2C+Shamsi%2C+A.%2C+%26+Rohani%2C+M.+%282013%29.+Analysis+and+evaluation+of+barriers+to+implementing+Internet+ticketing+in+the+Iranian+Premier+League+using+the+analyzing+of+hierarchy+process.+Sport+management+and+development%2C+2%281%29%2C+41-54.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=31.%09Talebpour%2C+M.%2C+Khazaeipour%2C+J.%2C+Shamsi%2C+A.%2C+%26+Rohani%2C+M.+%282013%29.+Analysis+and+evaluation+of+barriers+to+implementing+Internet+ticketing+in+the+Iranian+Premier+League+using+the+analyzing+of+hierarchy+process.+Sport+management+and+development%2C+2%281%29%2C+41-54.+%28in+Persian%29.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=31.%09Talebpour%2C+M.%2C+Khazaeipour%2C+J.%2C+Shamsi%2C+A.%2C+%26+Rohani%2C+M.+%282013%29.+Analysis+and+evaluation+of+barriers+to+implementing+Internet+ticketing+in+the+Iranian+Premier+League+using+the+analyzing+of+hierarchy+process.+Sport+management+and+development%2C+2%281%29%2C+41-54.+%28in+Persian%29.+&btnG=
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2070222
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2070222
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2070222
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2070222
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2070222
https://www.sciencedirect.com/science/article/abs/pii/S0148296317305489
https://www.sciencedirect.com/science/article/abs/pii/S0148296317305489
https://www.sciencedirect.com/science/article/abs/pii/S0148296317305489
https://www.sciencedirect.com/science/article/abs/pii/S0148296317305489

VFeY 55 9 010,53 VY o Lol IF 0,90 (o)) o oo Olallae YYA

Ao 4 sl

S5 bl Gllsz g o559 ©)l59 (Sl @obie 0 Shae b)) pllas i

FoV-YA (YYNY (o8558 Copde Oldlas ol » s (2l)b
10.22089/smrj.2019.6003.2205 : Jloows dwlis

\ %

Zarifi, M., Bahrololoum, H., Andam, R., & Sheikh, R. (2022). Designing
and Assessing the Human Resources Performance Evaluation
System of the Ministry of Sports and Youth Using a Technique
Based on Axioms. Sport Management Studies, 14(72), 207-38.
(in Persian). DOI: 10.22089/smrj.2019.6003.2205 )

\_

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



