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Abstract

In today's management world, some leaders, due to having a self-centered and arrogant
personality and being in a position of power, use less of their mental abilities and capabilities
over time and have little mobility, which this over time reduces their intellectual capacity. In
fact, these people, after coming to power, suffer from short-sightedness and irrational
domination; which results in weakness in the intellectual activities of leaders, especially in the
field of decision-making. the present study with aimed to understanding the effective factors
and consequences of the leaders Huberris phenomenon was conducted. The present study is a
Developmental research with a qualitative and quantitative approach. The statistical
population of the study is experts who were selected using the snowball sampling method and
based on the principle of theoretical adequacy. The data collection tool is a semi-structured
interview in the qualitative part and questionnaire in the quantitative part was used. In this
research, coding method and Atlas.ti software were used for data analysis in the qualitative
part and dimetl fuzzy method was used for quantitative analysis. The results indicate that
irrational dominance, power paradox, delusional perception of genius and personal
knowledge, cerebral immobility and laziness, arrogance and narcissism and personality and
behavioral disorders are the most important factors shaping the phenomenon of Hubris leaders
in Public Organizations. Also, the centralization on decision-making, arrogant leadership,
exploitation of human resources, authoritarian management and reducing the motivation and
commitment of followers and subordinates are the most important consequences of the Hubris-
leaders phenomenon in Public Organizations.
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Figure 1. The roots of Leaders' Hubris
Formation
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Table 6. Matrix of Total Relationships Between Pairs
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Table 7. Diffuse Matrix of Total Relations

R 20 19 18 17 16 15 7 6 5 4 3 2 1 31
195 0.134 0.100 0.078 0.140 0.112 0.107 0.102 0.108264 0.0786 0.128 0.133  0.100 0073 1
2,09 0.145 0.118 0.097 0.128 0.142 0.109 0.114 0.112 0.098 0.115 0.109 0.0721 0.115 2
199 0.142 0.113 0.0809 0.112 0.114 0.104 0.105 0.116 0.0813 0.107 0.079 0.102 0.120 3
200 0.110 0.110 0.0777 0.122 0.121 0.131 0.084 0.102 0.08 0.073  0.099 0.115 0.132 4
220 0.149 0.096 0.096 0.101 0.124 0.140 0.139 0.134 0.082 0.088 0.099 0.123 0.0974 5
214 0.128 0.105 0.104 0.122 0.125 0.112 0.097 0.075 0.100 0.098 0.099 0.106 0118 6
215 0.123  0.145 0.13 0.147 0.119 0.100 0.077 0.108 0.100 0.109 0.090 0.110 0.0911 7
220 0.132 0.121 0.137 0.147 0.121 0.115 0.131 0.110 0.138 0.109 0.116  0.089 0.105 8
225 0.128 0.128 0.113 0.126 0.123 0.117 0.114 0.118 0.138 0.113 0.118 0.134 0.114 9
210 0.109 0.095 0.092 0.105 0.117 0.117 0.090 0.107 0.132 0.113 0.137 0.111 0.111 10
263 0.143 0.153 0.124 0.166 0.137 0.130 0.125 0.126 0.134 0.151 0.158 0.122 0.153 11
253 0.151 0.108 0.123 0.162 0.158 0.109 0.142 0.122 0.126 0.123 0.137 0.118 0.149 v
241 0.134 0.127 0117 0.133 0.136 0.122 0.143 0.123 0.117 0.138 0.149 0.114 0.146 W
225 0.135 0.148 0.138 0.111 0.148 0.141 0.119 0.110 0.113 0.113  0.143  0.115 0.120 F
1.81 0.110 0.129 0.104 0.109 0.129 0.067 0.096 0.0708 0.098 0.086 0.084 0.117 0.120 Yo
1.47 0.076 0.097 0.096 0.092 0.058 0.081 0.065 0.065 0.091 0.0844 0.095 0.063 0.0731
1.48 0.096 0.115 0.091 0.059 0.091 0.095 0.059 0.084 0.112 0.0595 0.089 0.064 0.0657 v
132 0.115 0.111 0.049 0.089 0.080 0.072 0.068 0.074 0.083 0.0685 0.072 0.0591 0.0611 A
202 0.143 0.082 0.120 0.130 0.109 0.104 0.106 0.098 0.109 0.118 0.125 0.077 0.0819 M
296 0.123 0.172 0.162 0.176 0.150 0.166 0.162 0.135 0.164 0.148 0.168 0.132 0.137 -
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Table 8. Values of R+D and R-D

10 9 8 7 6 5 4 3 2 1 -
4.360471 4.428348 4.459674 4.302158 4.249765 4.387732 4.156146 4.3072 4.14627  4.146118 p.p
-0.15923  0.083401 -0.05576  0.006828 0.03387 0.019353  -0.14766  -0.31124  0.043118 -0.23202 p.p

20 19 18 17 16 15 14 13 12 11 -
5.495187  4.407068 3.46987 3.968804  3.898562 4.06468 4399312 4.673971  4.656605 4.605086 R4p
0.424863 -0.35954  -0.82242  -1.00771  -0.95051  -0.43069 0.116418 0.146199 0.404647 0.662921
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Figure 2. Cause and Effect Relationship

;.))].) S99 U’\JL d)LJ-u) ;)N )9«.“5 P L?Jﬁb L;leu'uo)luu
P Oy Sidpdds gl 5 QLS e Sl
9 w.mla o U)JB PRI JEl .J)l.) S99 ‘_;:J9.) L;LQULO)L»
Olpde g oy 0yls azaps (28L5 5 WS90l )l S 258 il
408 5ad b o 08 Jlainyse oSl &S0l
& ardge ] ol slasiadly g ool g laes,le
Cogli |y 395 (8D 9 (6,58 )l jl g ahy pad dswy
Oy amedy Lol oy 205 i oy U oo )S
5 Leulls 5 laculee (op50L 5 (6518 Glaie Koy
Caols b & (o g WIS (o0 Bgie |y 395 (Sl guiallys
odlinl Wdgs 4 gel i ass] I zeS ol WS g @y
Q925 (SF Oy CumBye ) ()l Ll 5> IS 0
3929 & oy Sl (B ) Kb g yeredst
Ollpaed @58 5 o505 il oad dbul iy ) slacad b
S8 S oo cde ay loj jgyeds Candg (ol wisled ooliiu!
- U coge gad slacud s 5l 5,8 ealatel jieS g ol
w505 b & Slpny 9o Glis) e o S
by Qliw ) 4 4295 (yod g (Shhades 9 (5y9ed95 L
Srhy ppep ok )l bl Olorenas B3 g 50l
Cunl Slojl pgyiin o ) o pign (Blgll S blors
Slassly o cwl (BLSlg) 9 )8, ad)le S Sl
gk eonlpl bl sl Glojle sl Slge bk
loisly 5 oxmd S5 olge plolis s L ol

oy plxl sy e pign

S5 4omB 9 om
5,5 )5 sl > bl Ol i o)l5a 4 s 2555 L
Cunl ool D935 4 lojle (gpby 9 Cople laKw g
slaass wlyus ol ple o (Y8 )Ken 5 o)
B oS sbol cel o cul atiy e 5 Cuo
ol ol sy glp was slrasle L gy,
5 0lsS 355 ylojle g Cope cludl > wis Fuybclo
- QU &S 039 eyl ool e (sl Sl
P i dagld (eslas gl 5 She dduen bl wad
obles Olpay Solo 5 ,68) )3 de sain F i
4 drg gk g Bl J§ Jie |y 08 o )b & 29 00
-0 Sl @ cawd U algs a5 pae g 1,0 il )l
28kas ol GBlito 5 (993 5 Shes 1ol (e & 35
5 ) Bileie 2l plojlu 2 55 3L sladtyse sl
g oy & & oy At ol (Vo) (S
9 Gwased OYNB] 2y o 4 s 8 6y,
Scadsb jl jaS «)u8 Cumdse 3 6pS)E 9 LS,
Cnl i 5> S oo 03litl s g Glasm sloyglite
S 5 685 )l ()5 4y () 1w L3
@ 2 h ey GuSs as)le wre (nl & Nadie
a8 )3 Al (Yo el Jaiw g dwl) cily aales
Mo 45" B Slosay a5 W5yl dliie! ¢ o pgn as)le
S b s oMol el b g axS s 1y plojls
2 09) B3l wrlyd 1y 5yl oY Cilg ploxl (gl lwd
Pyl aag bl (YO i 5 <89 0 (9 S

9 Jle 03y plpde sy (65 paonad g (5)IS holad W)



e 38 Jrard 09y b lysp) g oy sladely 5 S50 elgs cAlS Dl 0 A

5 oxmd S belgs gancaglyl Sl (o5 isu gl
O @l iy o Sl Gy e sl
oSl Blten oS8 & cul o Sy (el oS
Sppas qpand GEb 5 Esd )l dlleny jpa )
CYMS] g (SEadss g g8 (Y (B g iR
oy oxmd JS3 - Jelge (nypke ) 9 (nasd
CySpaeal > S pe5 (picred e (i) o pgn
Copde (Slal @l jloiul 5 a0y lygyie sy,
Olyes w9 Oloym 2 9 0350l (AalS 5 aslS5
s 3 el Gy ppgn ok lassly o See
bl St pon oy o5 25 lgie Bb agh @l
onb Sl e derjl lie Clhogad
9 3Ll g 095 090 0 Vb (Bl lad g (Saadogs
25 il g oo daolisiwl 2yg0 0 cacliodgd adllo
Olry g odidy S S ol el gy i
sedgs el | (61,05 2 e BN ol &S el
P S e B )8 Cusdae 13 (3L G ) S
Ol ;0> slaail b (iagg sbail awlie (ogas
slagingh @i b piagh nl @bt 8 55 plaie 1l
(YVF) ohlSen 5 JoS (V41Y) ohBen 5 Cooul
Slen (VOF) lSan 5 Gguas™S g (V417 (Gguizd
Pl Gimgh Gomed o (VoIV) OhlSen 5 ol )l
Jole S glgisa ) gy o9 S g j9pke
WliS dg Opimen WIS (o0 dMelE (o pgr oaad JSU3
B30 VVP) hlSen 5 JeeoS g b ol gl
xS IS 2 IS bele S gy (Sudags Jole
8 (VVF) ogminly ogdledr sl Glp)y i pign oy
Ol & A8 oo o)Ll S5 ) ) pSl iaogy (yeen
OhSed ablinl 5 bawss 4 wped dd)le 4 48,8
Wil 35 (VIF) hlSen 5 (s g 1S o0 olitel o
odee L @b s o ol el iagy
g pega 5 Colid oo ) i pgn Slasely
b pol mod Jes cloop)lS 5yl Shagh (6l
oengh oddy iiody cpl el Gloj U &S cudly g
SRR g 9 dg odi (yp (31 Sl ) )
porie b basye Joleo 5 (o Joloe ololid 4 ©ple
byl 3wl 03,55 (9> sbplojles y3 oty (o oo
ol & cwl plo BB g5 agh e saap)lS L
Ca ol )l (e slaglojls plup) 5 el Siagh
5 4By 5y whe a)le S Com b 4 oS sl e

S el ol S Glagy @l bl gaueer
J b p g SElS o e o 4y slaglejls
Wy 5 Olde Gliws )3 )18 mead 9 YU 5 505 el
A Gl e oy (6365 IS Sl (e g
$p)E B 4 Slojle i) 5 e ST e ol
33 bd sl g b sUlgr 5l ieS iyl Cuslge
o Bl A2 (658 (6,SBS o5 g S e o3lid
Lo M g (5,56 Ll Lials el o 535 55 Altuws
slagloils )3 plpte g Gludy (Fp Sl ) Seda
PSS 9 6 Hled ()i 4 ey I A (g
Uls g polte )38 Jlosl &Sl tiigd e Bhate o
Gol (G235 S8 b il pen SleSs
ol 4 & W0 ol (6,58 5 amd il 4y g2 B
e )2 33 a3 Yb ) (6,58 Glaeled 3 Gins
oungp ohy (He sbpbjle ly g el S
oeisalais] ¢ lbols jl canite 5 SUilad (639, ol
YMB] § gpupy 0ya8 &S cwl Gess gt i
Srky dl)le cpl Ao ISy ()18 g (ad
@y 39 |) 35 pKeds b 4 o) 25800 el
o 5 paeo lye blonio g (Sun) Slogoad tuimd 15
ol amsls > g ol daglojls op (ly banls
ol g el oolal o] pizen g Abl
e oy ool €L S egycnlil sl Sl 4 (Shae
ol 50 Gl el B s Slojlw sy g olpde sly
9 GBS A 93 4 odel Cuwd & ol g sl hagg
oSl ] e (S i (sloaidly D9 o SSE oS
5 E50 5l dgllemy head ()8 LSl slate s oS0
9 Sa57medss (0D (i g (gire S pipss ¢ pasd il
GBS 0l (S g g (Siddeh (g lg
SNBSS 9y Fgelm 5 s slacwsdly
Olysd (s 4 Cand GolB 9 5)13) 5 (Swad
S obailie 5 Glpa) Gupgr odly oand S Jelgs
OERen Ngd oo Cguite Wl ok ol dbml el
@ lojle 2D 9 sygo e (B (xS prenal y3 S e
(Pl glie jlozial 5 (iS00 (leid @l (U3 s
oo e Jion g g (gLad (8 o I lygpie o)
P g O
9 o &S g 03K Sl 5 Al Cupde oy,
oy 5l & Joloe 5l glasgorme 5 adely (lgicdr (liwd
opdedy Whad plolid Wplyo w6 oy s



*ﬁ V¥ uL.M.\)L' &Y b)lAA:.’ AR 0,92 ‘6:J5'> Ls[hulﬁ)“.w w))AAngLML.L\AB

gl (S y) (290

Olysar alygyie ) & Cusl o whe @l orien
wog Wocwl o) pupge bbby o iee Jl (S
@9 Sy ) (H9b g @dly Jol tly a5 L ogd
Olep) g lpde H18) > aaside pl (Pl b wale
Colon (30) S ol el 3525 41 31 (9> o plojle
Ll Jos 4

PR3 Olgisd Sl ) S e Silo bt g5
ol &8 298 o sl 1wl ol puy (o g2 ot ol
9 o9l Pl slp 0yt g Wl LS, 4 Ll A ehs
A8l e woe Jole SG lgieds Oloenad (15555 po5

35 o0 dpog ST Gliie 4 iy jolated Coles
9o 965 by b Setaapgr oy (903 slagSl oS
15le g5l Jae (sla gy 3l odlisel b L g 3,8 41,5 adllae
CublS Al g (gl (5 )L (g3l e g dlimeoly 4yl
29 @ly adlllae 3590 (lpan) o pigp (635 5B Jde 3

S5l 3l
_\fu’))f d)lﬁ ‘) odis dllio Qg.l CR9Y S U:LMS FHLY )’l

wled (o0 YT g A

References

ol b (e Glagloile iy 5 lpte oLl ©jee 5
Ales 6 S5l o1 5L T 51 aslys e oy

B olgiin
eudey (A9 slaglolo (lpny 5 Glpde 4 pols gl
ol & Ll BT g plemy pupse as)le & wl
asjle cpl il Slpnl caa pe g andl ansly Jlaise 1) oy
Aoled drgi 5 olgiidn 4 )y

S Bhaie o @500 & md e (LS Hlagh slaadl
Wl gl o g 605 IS8 Sl (e ]
5 oo wte e ol 585 55 5 b 35 o
By el plxl 5 ojlgen gy clagleile oy,
Slojls GlisylS jeas b clojslie ol Eloges
opgp g Bhte o @S0 k0 (loj (b o b ausl ansh
i2)SS (5 )

5 Spo Sypipie & Cuwl ol Sl adl ogMeay
Ored 4 sl oy e pgr ulin S0 (>
H9> solejle Glpny 9 Glpte a5 258 o0 el
5 558 S5 by aVld Ojpo 4 e Pluw jop oloj 5
oo 3l ookl b Wby Plus Jo 4 amd (6.5,
5 S8 Spvpae ol Gl g je L by b

Asad, S., & Sadler-Smith, E. (2020). Differentiating leader hubris and narcissism on

the basis of power. Leadership, 16(1), 39-61.

Ansaripour, M. (2013). The dynamics of narcissistic leadership in organizations to
achieve an integrated research model, the first national conference on knowledge
development of oil, gas and petrochemical industries, Mahshahr. (In persian)

Bagerzadeh Khodashahri, R., Sepahvand, R.,

Mousavi, N., & Hakak, M. (2021).

Analysis of the tendency of managers to remain in power, from the perspective of
the phenomenon of Hubris, Public Management, 40(1), 1-22 (In persian)

Brennan, N.M., & Conroy, J.P. (2013). Executive hubris: The case of a bank CEO.
Accounting, Auditing &Accountability Journal, 26(2), 172-195.

Butten, E. (2011). Hubris Breeds the Tyrant”: The Anti-Politics of Hubris from
Thebes, Culture and the Humanities, 8(2), 189-203

By, R. T. (2020). Organizational change and leadership: Out of the quagmire.

Journal of Change Management, 20(1), 1-6.
& Campbell S.M.

Campbell, W.K., Hoffman B.J.,

(2011). Narcissism in

organizational contexts. Human Resource Management Review, 21(4), 268-284.
Claxton, G., Owen, D., & Sadler-Smith, E. (2014). Hubris in leadership: A peril of

unbridled intuition? Leadership, 11(1), 57-78.

Cormier, D., Lapointe-Antunes, P., & Magnan, M. (2016). CEO power and CEO
hubris: a prelude to financial misreporting? Management Decision, 54(2), 522-554
Diamandis, P., & Bouras, N. (2018). Hubris and Science. peer review, 12(2), 133-148

Eidoozhi, M., & Nadesti, R.

(2020).

The effect of managers' narcissism on

organizational silence. school management, 8(2), 323-334. (In persian)
Garrard, P. (2018). The Leadership Hubris Epidemic: Biological Roots and Strategies
for Prevention, palgrave, Macmillan. London, UK.


https://journals.sagepub.com/home/lch
https://journals.sagepub.com/home/lch
https://www.researchgate.net/scientific-contributions/Eleftherios-P-Diamandis-39811542
https://www.researchgate.net/scientific-contributions/Nick-Bouras-38327098
https://ebookrally.ir/download-book/1506/the-leadership-hubris-epidemic-biological-roots-and-strategies-for-prevention
https://ebookrally.ir/download-book/1506/the-leadership-hubris-epidemic-biological-roots-and-strategies-for-prevention

o 538 Jrond 09y b iy g oy sladaly 5 5o Jelge calS plpcam o Voo

Garrard, P., & Robinson, G. (2016). The Intoxication of Power: Inter disciplinary
Perspectives. London: Palgrave Macmillan.

Hayward, M., Shepherd, D., & Griffn, D. (2006). A hubris theory of entrepreneurship.
Management Science, 52, 160-172.

Hendi, J., & Tucker, A. (2017). Beyond Leadership: A Study of Organizational
Hubris, Academy of Management Annual Meeting Proceedings, 17(1), 105-118.

Herman, P. (2012). Organizational Hubris: Aufstieg und Fall einer Celebrity Firm am
Beispiel der CargoLifter, Springer Fachmedien Wiesbaden; Springer Gabler,
London, UK.

Hiller, N.J., & Hambrick, D.C. (2005). Conceptualizing executive hubris: The role of
(hyper) core self-evaluations in strategic decision-making. Strategic Management
Journal, 26(4), 297-319.

Khan, U., Ajaz, F., Khan, A., Khan, S., & Fatima, S. (2016). The Role of Leadership
on Organizational Change. International Journal of Management Sciences and
Business Research, 5(11), 88-96.

Kroll, MJ., Toombs, L.A., & Wright, P. (2000). Napoleon’s tragic march home from
Moscow: Lessons in hubris. Academy of Management Executive, 14(1), 117-128.

Li, J., & Tang, Y.I. (2010). CEO hubris and ifrm risk taking in China: The moderating[’
role of managerial discretion. Academy of Management Journal, 53(1), 45-68.

Mohammadi Moghadam, Y., Saedi, A., & Pajouhan, A. (2021), Designing a Pride
Model with an Interpretive  Structural Modeling Approach. Organizational
Behavior, 10(2), 135-165. (In persian)

Owen, D. (2008). Hubris syndrome. Clinical Medicine, 8(4), 428-432.

Owen, D. (2012). The Hubris Syndrome: Bush, Blair and the Intoxication of Power,
2nd ed. NweYork: Methuen.

Owen, D. (2016). The Intoxication of Power: Interdisciplinary Perspectives.
Basingstoke: Palgrave Macmillan UK.

Ozturk, D. (2020). Hubris syndrome in managers: a conceptual evaluation,
Management Studies, 31(2),176-194.

Park, J. H. (2018). CEO hubris and performance: Exploring the moderating roles of
CEO power and board vigilance. Journal of Business Ethics, 147(4), 919-933

Pincus, A.L. & Lukowitsky, M.R. (2010). Pathological narcissism and narcissistic
personality disorder, Annual Review of Clinical Psychology, 6, 421-446

Picone, P.M, Dagnino, G.B., & Mina, A. (2014). The origin of failure: A
multidisciplinary appraisal of the hubris hypothesis and proposed research agenda.
The Academy of Management Perspectives, 28(4), 447-468.

Rezaeian, A. (2019). Organizational Behavior. Samat Publications, Tehran: 22nd
Edition (In Persian)

Rizka, N., & Handoko, T. (2020). The Influence of CEOs’ Hubris on Firms’
Performance in Indonesia: The Moderating Effects of CEOs’ Power and Board[]
Vigilance. international journal of business, 22(2), 131-149.

Robbins, Stephen P., (2020). Organization Theory: Organizational Structure and
Design. Alvani Translation and Danaei Fard, Saffar Publications, Tehran: Eighth
Edition. (In persian)

Robinson, G. (2016). Making sense of hubris. In: Garrard P and Robinson G (eds)
The Intoxication of Power: Interdisciplinary Insights. Basingstoke: Palgrave
Macmillan.

Saldena, J. (2016), Guide to coding qualitative research, Scientific and Cultural
Publications, Tehran, first edition. (In persian)

Smith, E., & Akstinaite, V. (2016). Hubristic leadership: A review. Leadership, 13(5),
525-548.

Tang, Y., Mack, Z., & Chen, G. (2017), The differential effects of CEO narcissism
and hubris on corporate social responsibility, Strategic Management, 39(5), 1370-
1387.


https://www.researchgate.net/journal/Academy-of-Management-Annual-Meeting-Proceedings-2151-6561
https://intlib30.ir/2604/organizational-hubris:-aufstieg-und-fall-einer-cel
https://intlib30.ir/2604/organizational-hubris:-aufstieg-und-fall-einer-cel

“‘ V¥ uL.M.\)L' &Y b)lAA:.’ AR 0,92 &Qsjjsb L;hbulﬁ)“.w w))AAngLML.L\AB

Van der Kam, N., van der Vegt, G., Janssen, O., & Stoker, J. (2014). Heroic or
hubristic? A  Componential approach to the relationship between perceived
transformational leadership and leader—-member exchanges. European Journal of
Work and Organizational Psychology, 4(6), 1-17.

Zeidan, R., & Muillner, J. (2015). Firm, market and top management antecedents of

speculation: Lessons for corporate governance. Journal of Multinational Financial
Management, 32-33(1), 42-58.





