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Abstract:

The main purpose of this study is to provide solutions for career success of education staff by examining the
impact of impact management (imagery) on job success with the mediating role of the leader-follower
relationship in education staff in Sardrood region. The research method is applied in terms of purpose and in
terms of nature is part of hypothetical-deductive research. Its statistical population included all staff and
teachers of Sardrood Education Department in the academic year 1398-99. The sample size was 120 based on
Tapaching and Fidel (2007) sampling, 130 people were selected due to dropout, and finally 125 questionnaires
were analyzed by non-random sampling method. The research tool was standard questionnaires. Data
analysis was performed using SPSS22 and Smart PLS statistical software. The results showed that the leader-
follower relationship has an intermediary role in the impact of impact management (illustration) on the job
success of education staff in Sardrood region. Also, effective management (imaging) affects the career
success of education staff in Sardrood region, effective management (imaging) affects the leader-follower
relationship of education staff in Sardrood region and the leader-follower relationship affects the career
success of education staff Sardrood region is affected. Therefore, it is suggested that by increasing the
positive imaging management skills and the correct relationship between the leader and the follower in the

education organization, it will increase and promote the job success of the employees.
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' Corresponding author: a.sarem@basu.ac.ir

| v1



QEVO N biasssli F bylauts soou Jlw 1533018 Lidigal Spamy woals dla

AEL.Vol 3.No.2. S

2022,75-93

393l ulSus Ja ) GShal g slaul €yad b g ayls
ot @ oaly Y 2w 353990 yol ol ja agls
copre Jud I Rleaylge oS jy Shal
el buugs Sjlapeuns cupse .l §jlappgias
GO0 9 195 g8l L )y L) bl
bawg b oruwss by oxl ool ol o
Silyurngas cupse b gybe (19VA)  Goffman
ol jl 9 vy wollaal gl Legs plgrcar kil
2L Lol Baguino 03p0pb Y%y cupd sl Sladuwg
Silr9ual Cupre a5 3S axgi o ASs ol @
olgice asly s ob%s w8 9 2e8Ee)s Lol
Silypgas cupre cunlio slogig) S8 L
@ AU sloylssliwl cule) g pold Slacuszdga 5
IS 55 Gyb jl cdbows Glaud LS plw
ogl> wos b 2 ahdl sl | Gl apas aS (bl
0L ohSiegiy .l Gg9dle L abul) g laso
lguias gy - oy JUL s shls sl as ayls
9 »ig $yShac wljliol jbls 4 g slagilbl
o3 culey asSh auSe wdlys Gled iy
Ay Gidls Wlbg g JUiwl Bladjl juo (s
9 )8 jl culsy (199P) Lawrence &Tanner, Mark
Slablo sahul) cuass ago 2oly 93 )
coaiSb sabul) skl jl aS (§3)8 vadine g @iwsls
(Jldo jy g aidbly Gpridn Sxile) wpe wil
Jlas pie 2y wudsS @S ayl) jl &S o
Tanner Jr,) 3ls 395 js0 g sz jl ) Garocnls,

.(Dunn, & Chonko, 1993
oBpge jl reor b syl aSul @ asgi b
Yigo Jolge b oobtT il Gilojlw yo Glaol
Slojlw 95 ) sazwgi She (59008 LinliSly
So2oun> )3 bplojlw gubuly el $)gpo
OLS)S 9 M yiden 3Slac 9 §)90042 b HLS)S
ol ol )3 )81 aS 1380 iy )BS buso Jus @

oS5 $lp a2 9 plojlw §lp A Grwle byl

| vv

aoafio

Wi lepszio alasjl i wlseudys g wutdgo
oaspald ol §ho 4288 slagiegh as
G990 aS cuwl sdize (P--€) Baruch .cuwl
9 wolbha slasoly slacgana p Joidin il
13 b Ll ulgize asS cuwl sl sl olgads 3)90
GRR8DES (Glisesgs wpad by lagasls
9 lable locylge wuws) Sl ags Jyins
Sl wox 9 Joy wens) el nan sloSiwglas
(bl guaudi g cosel wWjpnd @ boows
9 39> Cops Saguis) Gislub  slaygliws
S B ojlgi 9 Sy caasS o (l8eSkings
wlg>gi xg) (Baruch, 2004) S awadib
el 16138t wabay lapusio ol @ gl
9 syl slal )y Gl cdpiny 9 ciubidge aS
H3jl (Rogelberg, 2007) 3)ls ilojlw 9 339 2D
ojlo b Gl cirbidgn pggbo 9 Lo (F-€) gL
&S cuwl Gwliio e 9 LAY Saus 93 (i
3 39 sl Lbo 9 Gob> pbuw |) ue aus
o3 s (bldo )y g wledys glie g plojlw
aS layls g ygel jl cubs) idi wubs) abuw |
plaal 1) gl uylS 3 jauas olej Job j3 39
S jl enle) g eaddl)l Gl cubdge wes0
.(Rasdi, Ismail, Uli, & Noah, 2009) sguis -0 Jolis |
9 oKL awle ylge cuwl o LS layimagi
Des Sl ol 9 g il wuawmdge
Slbmo oelainl wlasle g cual (SiSlpidls
JSi glojlw s I ab 8l o Gl cubdge
Mo as (Friedman & Greenhaus, 2000) sa3,0
395 jl tude pguai sdl s LSS RLlgS sy 0
ohd cuddge slize jy Lega jw glejlw s
I Gogan b aS GilaiogylS .l HlaSsl pls)ls

olojlu 205 9 HShac 53 Gl 35l 395 H3S



Uiox 0 UioaT 53 g yaly s bauly Uil b lieds Cuafi8go j §j1a129:05 Cupso juili

L 2g)lS plo sakul) aS 230 plis auwds ¢
Wl Gl pinSs S S w8 e
-adaul) 2819 il plajlw ) Lol L g syl
Sabbo Gegr pbuml oSt g ey §
oulwl o 6alyhd wlsle U aS cuwl ©alaidl
Shbs wsby @ axgi b 9 gow) sloaslisslss
pomb st bilg) sgdee Wuogi ySlac
oy Slapid il wad g ayls @alyhd Gizuls
iy Aol g 53Laisl GUsluo wouml @ YU jl 392
blgy 53 Olgyrs A0S0 18 xio)lS 9 Ly G
20l plojlw Gaw) Slecuwbuw @ 5wl cuast
4 slail jgbay 9 Apyee ) pe) Hlaadl s
S plojlw a8 A blke g Wless Gl Jlos

(Erdil & Miiceldili, 2014) 3)9T,0 aolyd ool
woye )y Ao il Cubdge Ayl @ asgi b
bl )38 Gelatisl Glipdy )3 a2 9 Gelassl
b 9 $y900as el (LSS o Cudio pus sl
alaul o (Saffar et al. 2015) sguis 0 oo Lol yiduw
sleaus g wlbng) walul (Gidke gus g
pahd g oSS Luasuh g Glgy 9 gy wlise
Sloacacs g loylind jl yiwlS g Lol Gawejlw 93
-00482 9 b Linli8l 4 §)380 KaS xlgio 00jg)
oSS lei cubdge g b §)Bjlw 9 )9
G990 318l g (Ahmadnejad et al. 2012) sib
SriaS laelha g a0 pll yig ) pliyls
Al auSe it yiaS S busa jl g Ayl jlo
olebw g 2p8Gohd yigr 9 339) b lawlge §990
Slaal @ gawuy)s g Mgdo HIS Joiine 1) i
G ol @ DUSGe Sy wSlie glojlw
9 My iy 9 Curblge @ 39 jlo jadno
b8 6L b )3 )8 CuaS g cuaS Al 698
1>39xS bulyd @ asgs L (Shafiabadi, 2019) 3pu8 0
9wl Joai slaal jl 2336 Ginorgubjgal ylejlw

@ awlgy a8 sgy aualgs (@990 9 03 Rlaylojlw

3948 -3 2l g o SLlje Sl 93 o g Ligo
13 Ghwa s o pisloyn 9 Jy ol bulg)
S. Kim, O'Neill, & Cho, ) 3)ls glojlw )90 slas)l
oR & sahl) cusss g - ey kol (2010
3509) 9o Wy (59 IS Cuwppw 9 dig)lS
ool piwlas as LMX U gy -p0) sasbo
395 pliwsp) jl S o b juey sakuly wyls Laidl
9 wlsbo p | of 9 MSGo 8 Hdauasio |
0310l 29) a5 Cwp) K g ) Sy gle WMolss
Volmer, Spurk, &) jlwee jlgiwl ngd0
ol jl S o b glosoe (oplulo (Niessen, 2012
oelainl Wbl jl Giglaio adow gulwl g 395
ol I slasls  glpae ol aSee L)
@ ) ob%s 9 03)S slaal 393 H93 |) plwablyyge
oSS ane L gUT Ghlear wxasges o) of vgys
9 - 0y bulgy bl S )lisy gLy sgs
Ol axsuo Cuopdo g abbo ad 93 pudrauds awlo
laglajlw B 39l aalyd |y Gallw )8 buse xlgige
B sops I saaa8 acgane @ Kl b awlgn
9 wygale @85 sbuwly j3 Hhlg 9 pouasio

(Golipour et al. 2017) 3laps o8 Lings jlaulauins
of Cudie Sauis gy ol ohSigly iiw jeba
Qn - 1y abuly aSGebay uleyS ydiway |
G yslae iy b cols) b gy cudust
‘el olran olojlw )3 SriasS Jsui S)i 2ab g yig
22l @ 6ol wadash g - jue) sakl) aS sy
Sy uad g yiaS Gagxg HUd) Yoo $1al)SL
Slanje Vlgie 395 9 390 Jaio yiuw Jszb
S.Kim et al, ) 3ol )b @ plajlw by ) L) Hbww
ot - 2y sabuly aS cuwl Hob ol 0 513 (2010
awlgiy U xS asld 598 JUIS glhuoy ¢lp wgs
b Gloy woles 9 yShac SLle (Hilojlw glio
Gu, Tang, &Jiang, ) xS @jgi Giwda plorw ole

-aas jlgs b cassplbul slauagiy saswis (2015

| VA



QEVO N biasssli F bylauts soou Jlw 1533018 Lidigal Spamy woals dla

AEL.Vol 3.No.2. S

2022,75-93

Jones &) jl vlujle x3i0 8 oxlaiwlygo
L oupudngs Swast -1 (Pittman, 1982
ogl> wgs Sl leys plaul sliss 4 Sjlwsguins
0l& )3 395 sloculis 9 cugase Ginlidl g u3)S
cumlagl sy galy jhd b coss she obls
39 1 l85)l 395 SuiSt -P(Damghanian et al. 2016
villas g laRblgi iasuh slocuddse glu @
Jones &) sy ;A a4y @Y g diwglds U yjlapse
wleyis) ploul alai Swast - (Pittman, 1982
ssbisas )l wdg jl 2, 03S )5 9 puile aule
Brouer,) ghfis oK j3 gaud oxn UbgSuisaw
Suwist -€ .(Badaway, Gallagher, & Haber, 2015
plel ) 395 s blar g lagiwlS 3,9 s
b bl pelais] cudgiuws 9 3300 a5 U xS0
olikaS @ lagT aS 3o bl s g 255Kl
U 2SS0 wauogi odileys 1) ags a8l cpl .agls jlo
(Soran & Balkan, 2013) xS oaliuwl o1&y Sas
olin 395 jl jualuags slaylid) 3,9 :ole)l Suiski -0
Soran & Balkan,) swyp 3y @ Sbyas U aes0
(2013

aS cuwl 09800 (i Cuddgo Ll ciuddge
vinlaJl oxl g 938 cusag jl 8 Ll Juols
0390 b 039 §890 adbie Jlzidl ainej )
Ramaswami,) 3ls la JT ol jl s 3ygTs au Siuw
SO cudbgn Gijle @ (Carter, & Dreher, 2016
o DSl cuwl wglasd g i)l )l raws pggeo
©elas e g oxalisa b6 slaylizo @ub b of
wb8go jl gys a8l Shal aS ey awSe
obee 9 b whS ey slome @ i
cuddgo b Wi ol Graw 939l )d 38 Cubddgo
(Shafiabadi, 2019) xxob e s

GBS aboul) CudsS w9y ey alsbio gy - ey alaul)
D0 Wi (§9 GRS Cuuprw 9 xS
Joliv adybgs anlyd cpl as yyls slaicl (1990) il)S

| va

223 Jond b cuws cuiio 0)Kilags slaald
ol werdlie) 9 reiuwe Cyiy paudin ilojlw
Sahd g of cubdgo 9 bey jlwasj 9 plojlw
1 Slwangs 9 Joi iSlojlw Joai yo oujlél
Oy Grod Sjlapngei ablboe Of o3 pguas
s g Yb plojlw slocudled pSgw )3 ogo
chisw 9 Gilojlw led wlise Jolge il
G @ g aidS s hie b cuie wygoa
9 3o daass plejlw LIS Grad pgas oS
GAO3 poual st b cls 9 3o g oKl
Olojlun @3 guas puSer 9 3o 118G olojlu
b oialiély )86 @b jl Plojlw Jole & plgrcay
i b dgugr 2 oSS Gl cubdge Ghals
Ol @ 4263 b puinen IS e il lagl 3Slac
89 0S8 3 Lol §)I38Wt 9 pladse Gauls
o oLy LSl awlgiy dwyss basa jy lagl
0b%s u23 )3 ) 395 jguai b g awsS JpinS ) 395 @
350 5y Shac byl jl lgwias i3 ogl> wudo
olinlisuw 398 plixe aSh sgieo Hlyesp Godle
LS aSall wboe bl jw ohaShe
Glojw gy 9 ubjgel plojlw pladse g husre
oo Olgice pebe wewaa plojlw ol ol
oS g )3 Silyngai Cupse Cuisg Gup
b of GI33551 plie dgy3pw adhhio Gingroubjgal
Glol 2xb @ colie b3S guuss Gl cubdgon p
2o gl Glol slayusino aslsl )y plagl

dgui0 Al Goggle Jro 9 Ay Gugw 9 0
Copre  (Silpgas)  §ISEE cunse
Glojlw Hu) Shal sleaus jI K Silapgas
A8l ol b aS cuwl 6388 Gile @l
L oLyl @ e ghKs Giasly U sibgS0
o g S 53 ) obSs g3 3 93 pguas
Zivnuska, Kacmar, Witt, Carlson, &) s ogls

i 38l aS ago SuiSl au (Bratton, 2004



Uiox 0 UioaT 53 g yaly s bauly Uil b lieds Cuafi8go j §j1a129:05 Cupso juili

ol 9 ol buso  jy s WMol
ol U gladailg) 5y aS als lasjlypgas
w20 b uhKen plw xS Lold g cuwl a8t
Uy oo g8lgn 5 3 Nlgie g iyl
2 Gl cadbge punan gd oUT g8 @ Llje
slebalas gyipge jl GO @ Uiyay 9 Uligel
33 VUL Wyad aS cuwl oauis Juaws sy 1 ylojlw
oy Loles gl oygln ) Nlgie Sjlaprgas
vljgel g8 g aaul) cuduS il aibls Gage
ol lgie o olojlw ol plwae 9 Ulygr 9
ol cubdge by S Ll 3)90 ol )3 2ol
o S cwl gladal) g 0aSHbjl Gegste
@oj )3 piloxnl sladlosl g 38 (igiS by
Cub0g0 aS cdS plgie wrlplu 1yl 3929 Jlswml
She 356 o pgo dolge jl S b o
9 iy gidlw Sowa b sloplS ikl
ool ol 3l A )y il plalsos ($)904:
boiyo pualan 38 Sl b lediejpiny lgice
2 oy sahul) 9 Sjlyaneal Copie @
b viygroubjsel LSS )y Gl cuddge Ginlisl
ohsb Cub8g0 @) boyre Wllslas s g 039l a8

38 58 oalaiwlyygs
09 aS wdS Wb pinegly Wygro 9 Cusal 3ge )3
salopw jl Glojlw o )3 Glusl sgrw S
L FHlojlw e 9 cuwl glojlw Ol Gwlwl g Lu;j
S8 sulw )y Ko e s Yol
9 Japo a8l jl eslaiwl g Jlwd g GUS slagyw
woelun bl e a4 gljlw Vlaal L oo
Cuasud g Gilg) 9 =9y Wlise Slaaus g wlisg,
I oiwlS o Wl aojls gagas aalyd g LSS
L $)iGo SaS nlgie oprajgy Slaacads g loyliud
9 lzd Bl 9 G900 9 U Ll
Ahmadnejad et al )ail gls)8 Glsi cuddgo

@ g Ao plaal yig ) oliylS §9g0 31,81 9(2012

oo plag)S jl S o b akul) Wlise 2obuw
oS b cuuppn K 22360 glan awhd ol
233l 395LgS sladelsi «(5)lS 09)3 K5 )y alise
viwlaS 3wl S wygow §)) i - 3y dilo
dgdipo 033 GBS anlg K s plaig)S g el
Sloaykas aShg0)s (S3gac adybgs blu)l aule)
0500 53> b )8 aslg ya b auhd ol srue) iw
-y adslo (S. Kim et al, 2010) xS0 2Ll
chsire ao @ bulg) g ol jl &S cuwl ot g
Schriesheim, Castro, &) a8 Cuwl oo JuSiw
anly K jl gace gy o Jolis (Cogliser, 1999
feawl )8y aiunly Slogsll Jolis 3gi 0 0)ai93
9 Do Syidro pulin publds Shawl 4 Jold
s b cpaléo g Lol adgs

L 9 oo alslio gy 9 oy bulg) )3 aS (juz of
G 2230 S b gpn 9 30y Sl a5 Sl
(adble) adle g ygo -1 g0 ALS 1) a2 )lg2
Slwo p ad4bgy Cuse g adble glgca as
owolus] @l aS oxbudn=i 639 gl wwlis
ol 1KaS P S Geip s | sladys pajl g plyisl
S 8 ygo )y ai8)S wyge Slopali ylire s
Wi wiSe S 50 Gyb jl ulgw 9 oy
L g3y Sl ool &S cul SaS jghie dgbe
15)b8g - nane dally Graus g aupo Vlaal
9 2@y jl oadjlul Gogac culas pinles Sugss
22 aS S5 isladys plusl -€ sgibe Wyl g
L v ) ublagag 9 a2y jl b29) sakl) guac
Hanse, Harlin, Jarebrant, ) ciwl aislwsgs jl gy
bl s gy o2l g (Ulin, & Winkel, 2014
o oslaiwl 03uiS3 a2y Hlg2 jl ) 9 juey alall)
ol

Wlaig)5 20 L as adgl slacisus b prinan
393w adhis gibygroubigel pladwe g ylpse

1P olad=o g glagS Bp aS s gy b



QEVO N biasssli F bylauts soou Jlw 1533018 Lidigal Spamy woals dla

AEL.Vol 3.No.2. S

2022,75-93

Ol @ axgi b .xigd J5b spigr Gl cubdgo @
13551 Jolge ulului g yousuin 0 031 puudgs
pgo Slaggdgo jl (S LSS Gl cuddgo o
wlre Logose ajsel solKa 53 Lol
Abbe olkusls o uijay 9 vibjsel  plejlw
Pl o lopsio il cusol 4 asgi b ool
GHR D aS s gaSt aSul g pingr 9 ubjgel
(Silap pouas) G385l cupse il Gy )46
23 oy abl) baly s b Gl ciubdgo
cuwl @i plaal sl Gigr 9 Lligal ulojlw
GHUN N G doj gl gy GEubad plaal 13
890 o (il pgues) $)ISEL copae b
olojlw grupaey abuly bulg puds L Gl
oo 1B @ § )90 9 pIY Llijgal 43 LR 9 Llijgal
aS Gl ol giogiy ol )3 ol Jldw pluly )
b ol Casdgo p plive a2 b )I3580 cupao
UlgrouLisel )3 gyn ey sl buly iuds

yls 3 3gyapw sadbin
sl ylin 393 Liwgjs j» Mahdai Nasab et al. 2019
oSS ySlae b Jsois o 3Spoio Suist g aS
b 3929 Gbore e sakl) plojlw ol
olrre Ljg olojlw yd aS WSLe Slgriny 9
s sloylid) sorgs s bjgel slaoll)ls
ool slaaidl s S S sl ausue
Gaab a8l as sls ylis Damghanian et al. 2017
Silyupoas slasust jl sgs g8l @ aluws
33 plimdlin a4 yladso liws g a3S o oaldiwl
9"doo .l glpse @ bgo awse busoe
o)Ll ggudgo ol @ dgs Gidgly 5 (F1) pl) e
Jewlwl pidg S Sjlypgas Gupse aS JuS o
Slasiibiml 388 g cuwl 38l elainl S
aS Yy K ol bului @ Gjlapgas wlise

as aS 28 wlawl 0b 3)8 g Cwl @id)5))8 Gl ;> 39

% Howle

| Al

Gt yiaS )8 bhusee jl g aybs jlo $yiaS ilaialy
wSipo b spries slbs gliyls s oae gl auS o
G990 b8l .33 o asilw Hlos yieS g Ngdo
olebw 9 238 o Sb yigr 9 ¥39) | lo Oylge
Sl @ Yy 53 9 318 oIS joy 43 ) Gpiwiun
oo @ Aayly gy aS)lie auwwge b o§)8
Fin Gy 9 Cufgo @ 3x8 jlo jadye Cigs
VL a5y S oS g eSS abb 5699 9
Olgine 0o Ggw jl(Shafiabadi, 2019) 330 lyd
13 a5 3905 o)Ll gl M 9 530S Caal @
38 S b ledis) i vlgice 8 a2
abaily 9 Silag rpewi Cupre @ boye pualio
oSS )y b cuddge Ginli8l j3 gy ey
13 9 0391 aal)8 |) 3gy3pw adlaie Gingy 9 Lijgal
Hh8 oalaiwlyyge i cusdgoe as baijpo WUl
Gl g gy @ Nlgie o GBI Ay S
9 Gilay 1Al Cupso Y9Red ogo (leyastio
oS Gled cublge )3 g ey abl)
-0 pols piagih M Sloaus 3505l aelsly
9 Silar i cupre Slapsio cusal @yl
obws g VLS i wuddgn 53 g - kil
)3 a0 (2loyusio uwl A8iws 043K aS 5S o)Ll
2o jl e gLSHS b Cubdge 9 cadiy
@ vlgige @il i slaojle awlbass uyy
S G68s lapio (il cusal g yigr cslun
oils 03 VU prinen 9 Gl cuddge s lagl
L ol spol 23S o203 bl SaS G99 s s
Aoy Ayl 3948 g )3 o8 Glegiy ol plavl
QlSine pidlS 9 OLSS Gl culs) wubdge
-0 WAl sayylS Blad jl aguis aiuiblap Hol8 LT
SO o aguw gl ) KT b pols Giagly 2l dg)
9 obpao jlisl 3 1) saube wlelbl laadlgo ol i
ol B 3o 8 Gabjgal plas ohl)slcmws plu

ulm)ls UTJA as Ao (SJL\J 6J9b |J Lm!_u.SZ_QQA 9



Uiox 0 UioaT 53 g yaly s bauly Uil b lieds Cuafi8go j §j1a129:05 Cupso juili

aS b oxlie (pran adb oxlde §)lize
pSlae L Sjlypgai cupre slosust
R 3Sraie Sust iy ol sadlde aw )0 g Gl
R 3Sroio Susti g 395 o jSpaio SuuSU oy pw
ylai 929 Gibime sakul) Gl 3yShac b Jsois
oburo glds gluo Ghjg olojlw o ubuly
s sloylis) sougr wgs jgel slacl)ls
Tabarsa et al. 2014 .auiS 50 YL by ausuo
oo a5 Maww) aauw ol @ dgs glegh )
9 39> U3y ogl> @gas (Wl 395 Slagulibo
939y blyl i Syupd 9 Gilw ool>
Silargas g g Jb 3929 §)lslize 9 yugSeo
Yy 3929 Hblize sabul) i Sagund 9 LIS
oloic U odiagis g3 (PIF)AG) o Sigs ,auS
23 opm - 30y able g QLSS Shsul slaylis)»
222y abilbo g e aaul) wpaje Wilus dius)
28T g 3l Yl ) oLSHS L8haul slaylis) 9 gy
-0 GOl sloylis) @ pojo Slawslus aS 23S
395 g Jd (P1M) LiwhKan g9d xolaul
Glojlw Hbewge 1 gpw - )y sl aS axish)s
obo cunlio g Lgs Wbyl g8lgys .l 138,56
J3 2R Cugd aS dgdbe el pliwsp) g sy
Sl vlgie gg1890 ol aS ML Glygy VLSS
o1& b @b Hlojlw Hbeuse L Givie
@ yb glal Gjlapgai copse (PIF) Ko
a2 oxbSinab whgai Gelainl bldie il s
S Gl Gus wjgoa ap =8ly wygoa
vlgice g b Hlghd elainl slaw,lgo
23 0392 5o Sl gl gl jl g ausS Sy ) gl
Glawol @ g aulas calaiwl wlise slacusdgo
aS Gl @ s SB8I gl 2l cuws plinglbs

ol 0p@99e als GrieS elaisl slowlgo

® Kim, Jung, & Lee
° Liu
10 Cheng

223 plail ) )8 ool @gls g 203 dll 395 jl §pguas
Akl awwl pudolée 38 o Gpuiw g b
BloGdgi gy (PIV) ghlSan g fuu o
Gl §)blize Gupb 1 GOUST §pumy 0xuS ass
S Gup b wilus g Glojlwengs wlgry 2455 30
9 ol A= o GBUBl ey sy glis g
YlSee Gblme 9 wuie b lojlweuse
9 vl a8 aSe ol (F1€) YhlKes 9 °Gagul
Cupre gl )y ab8l Gelaisl slaw)lge
aS $3h81 oulply fcunl HlaSyusl OUT (jlaguas
auS oalaiwl glasjlampgai cupae jl awlgn
ool sy oelainl GSiwwls aS sriwe oilws
6B ySlac craw @ ) QUT cuwl Sao Siugli
3 (F18) phKan g TyrayjlS 2SS culaa i)l
Gitie pin&s g8 aS wlonS LiylhS 395 Lol
SxS puouas aulyS ) §piuinn 39 jl 9 1S 9 juey @
A $2ahSsgs I VL abuw shls g ayls
obT 3 8 Sl Gl Sagupd 9 pupiwl asuinys
e giy g3 (P1€) Vi halwge 9 oyl - wbe pinals
325U «lojlw j wislws g alold aualas» glgie L
b ore - ;o) saslio clss o Slojlw Wil
93 o aS cdbowws asu il @ 9 HS Guyp
Jblizs g Gale Wygoa ogac g Gilojlw walue
Sloaidly I8 o il gy 9 juey adaul) CuauS
SlaSwusSt o as sls gliw Sharifi Mehr et al. 2017
o jl oSS yShac b Gjlyungai cupse
OX oEan 3l 3929 G aall) plojlw
395 ) jSraio SS9 Cuwpgpw o jSraio Suisl
Sibrme annl) glojlw oBxs jl LSS 3)Shac b
L Jszds o Spaio SwSt gw Lol “audo oxalive

oo sahll) plojlw olBxs jl S 3Shac

* Demirates

5 Ispas

® Casimir
’_Erdil, Muceldili

| AP



QEVO N biasssli F bylauts soou Jlw 1533018 Lidigal Spamy woals dla

AEL.Vol 3.No.2. S

2022,75-93

JJJE 0 bwlg sy QIR Sakl) € ausyd
s b0y (Sjlammees) 638wt cupae

b3 393 sadhie gingraubigel pLS)S

Gl yhg)

gj> cuale yasjl g 398 Wbae s jl Gagly wil
-03ly g9 Bladjl 9 Gl - glausyd slayiagi
jhoslaiwl L g oS go jl oxbi)glsysS slo
SadsS gl oul ylel sazols .ol aolidiwy
sadhio piyor vbjsel so)ll plakeo o Yls)S
20 19- slass @ 1MAA- 99 Lluass Jlw jd 3g)apw
1P . 08)g03 Joas jl oalaiwl b aigas pas xing
29 1P Gingojl el jbls @ ol Cuwy @ j@
Judas 390 aolidewy 1P0 culgs 53 9 23)38 wlawl
ool ol J3 pe GpSages by 9SS
L aS Wygo ol @ b ool 8slai wygow
obwso wlaleo lagls Gluwy a5 I oalaiwl
soba |y & IPO Ssbal wyguoa sg)3pw sadhio
S pad peduie jl asy g ok wlswl L9sbas
owlwl o oadsyasuive )81 @ oo ludiuwyy Ly
eanluduwyy ¢3S 0 jl a9 A oals Gl aS
Gilges wgs S G)olras Raagh buwgs
il 638 olebl o ogle piumgiy o2l wlclbl
A oalaiwl Jod 2y @ yylaoliwl slo aoludiuwyy
po hluiwl slaggejl I allaa ol s
oalaiwl b g)islw wisles g yorw)S) (LSiwron
PP asws SPSS g PLS jubs ylel slaylidlays
A aolgs ealaiwl Wosly Judad g ajod wgs
93 3 pigh ol 43 ju wlalbl §)glgas g
.o P slalaolis -1 g o ploul dsyo
&i9lge> Joamo slaogun jl slalsols yig) s
-duad Wwllio loaslpbl loulis Joli wleMbl
g0 03wl ... g s laasl

| AW

Slawglai as sase glaw (1) 1djer Lol
relg ayly s §jlappgai copse sl )y §3)9
2y asbeo» gloie b Guirdgiy ys (P1P) G e o
«dseds b lBUS s guae 9 e JUwl igyn
9 -0y Saslie plo widio sakul) aS xS plu
23 39 a8 cuwl i olBue Jsub b g g 9
ool alis bl andly JUdiwl pus 395 Jszd
Cubdg0 as sl gliw Gol Parvar and Gazavi, 2010
Sl colas YhlKas -asud cylas b b
sabl @bl Gilojls slacusluw g wloladl o
vloglh o praes e Hblws g wubio
sakuly as sls yliw Rasouli and Shahani, 2008
256 20)lS Gigpn sy 1 o s slalsbo
Syls Q“SJI.)LIN.O

G Uiy 9 $HAY Hlo jl a8 $)g900 puliwl
Sabl sl a3V b alons wd)S Oyge Giagi
1 S wygu0 @ pirdg Sloaud)d g 09490 Jro
i AR

oleghy asghe Jsa -l JSib

2 (Silarees) GI38EE copse 1 ausyd
sadbio Uiygpgubjgel OLSES Gl cubdge

yls 55l 3g)apuw
~ally s (S3lap903) 6313550 Cupse P ausss
sadhio  giygpoubigel LSS 9oy ©

yla _)..u;lJ 393w
Gl cuddon p gruiey sakul P ausye

13 185G gy sashie BiygpgLLigal YLS)S

1 Uziel



Uiox 0 UioaT 53 g yaly s bauly Uil b lieds Cuafi8go j §j1a129:05 Cupso juili

Ccudlge aoluduuy UL growes 0338 Giyhs
(1FQV) yglSesli B8 g slpsiie pioglhy )3 Gl

Ll oad GinhS-/91

G155 slaaidly

Jloy jl ol gijgi i 4y azgi b plagly ol )d
0gajl g jbsimo g P Joas auls 4 asgi b gag
9 PLS jl eslaiwl sauej wSgigyraml-Bg)Sgogls
1930 pawbyly §)lislw wlslee Sjlwdre pgs Juw

Ll 03)S paly8 1) Guagis ool sleoals Judas ja )
ool Slaystio 03gr Jlop i Wghaaul dg)SsalsS ugail -1 Jgaz

z

Sbpiza aluw stia
JAPP - Silyupgai coupse
AN IVIP o) abaily
VP <[IAA ol cuddoo

Sl Glole Julos cgn saml Glole Julas
Oliee buwgs puldlr Jae )y piegly slayuszio
veduine (Jlgw 1agd) Sl ja lole slajl
putio slaaes Glole slayl | Spa Lijl 394be
I Jbges b /€ oo b &0 2L boue
(t )lado) G)biso wubus P Hlagas g jums wulpd
b viogly soegsbo Jro Julod jl Juols aulis g
Julss o3 slaylgas @ asgi b auasge pliw
2l ygo aoludiuny slaas asa Gt Glole

VLS5

Mlobiwl Ggreds cdls ja oaub Gbjlp Loggia Jae P JSi

jl oalaiwl U Wosls s)glgas ilao gy o
Copro yloliwl  asldiwyy  aw  aoludewy
ey Jobs (1999) GLy 9 guder Sjlypguas
old cubdge g (M)gdwle o wadoyy
A aolgs alaal(19AE) sl

G 9 onder Sjlyupgal opse saeliduuy
9 gidoy buwgi bw PP saoliduuy ol (1999)
23 guldio 0 hls a8 Cuwl oadbass b (1999) Loy
S30j1351 Sl a5 cuwl Sjlappgual copse saoj
Cupre alebld gubbey; L SuSt aw
Sl 9 il awgs Gilejlw saa) 53 Sjlypgas
13 Sildpeas cupre i esldiwl plixe pladuw
oslaiwl Giygr 9 vljgel so)bl phws 9 plaeg)s
SLb Gap sl 2log)s sl cups b aalgs
WSilapngai copre slo pulibep) /losust
Gl ((/AP) Gioyuinngs gy /V gliwe jI 5V
(-/N1) Gleyl g (/AN) gpuai (-/VO) sl (-/VA)
(1999, Glays 9 gudgy)

{(199A) gadasle 9 o3 gy ) Jals Saolidiuwy
9 Shgi 1S buwgi )b s sl aalidwy ol
9 03 Buug Gugw 9 oabaisle (19AP) CoSyolu
IP ol ol b 2lol ) o (199A) Galwla
(S)l8g pbly Cungs g adle Gulida €y LlIgw
wrbwle 9 pad) Mibbe $ladys pluisl g ws)live
logyS slall cops (P11) sylidl g Lolss (199A
WOl el aunlso sho 9 /AN |y aoluduwy ool e
b ey whlaml iy aoluiuwy GSiuas wupo
11 sly Gime plouw 5y /19 L o 9 auwlas
oleyyS Ginhs

ol (19AE) Cuwnly sz cublgo  (saoliciuwy
@b g Jlgaw P b (19AE) Gl gy anbiiuwy
GGl )3 b (93 9 Lol WS slawiS A
Sogui @ ol )90 loy (1PAF) oK g by
VA 3log)S Sl cupd 9 bl igyd o

| A€



QEVO N biasssli F bylauts soou Jlw 1533018 Lidigal Spamy woals dla

AEL.Vol 3.No.2. S

2022,75-93

Uijbe oS pasli o lade .3l 399 (GOF)
aS sl Cuws @ +/0V Jalzo gl 2lgs Jao )

Ll gy Gldad Jao (598 il oyl

9 Shail pasli g shSan oy womS$ bl 9 ElogyS lall Luyps -F Joaz

lojustia gdis paslds
V- V- AVE bk slafl Jastio pb JaSB0aS
Red Com oSy | glugyS
SPAAL [ RAL [ s -/9EAO /KPP Cupso Mt
Silyurguas
SERES e | elERE | e /ANIA - yany bl Rp
LI
SPVA- RV | ERor [ a0va -/90¥ Cudidgo Msh
ol

390 slelo) 9 UL wulaS b jl Ay ulbs
lojuszio pudiwe g audiwapt Wbl Guyp @ jlo
ey abnol) Sjlapguas copse Kl Gy KR0S 0
lausys ygail B )3 poy i cubdga g gpu

200 ABlayy Sasy sy )
SISt Copse padiwapt 8l up G
890 o gy abuly Gl I (Silarguas)
aS Tl g ol oxib Jae B Jgas @b o i
9 puiiuwape Gyl duwlas @ 38 S-PLS liélap
W boipo luwlso jloll @ cuwn lagl )lslzo
Pl iy Cygots audimopd bl @liliss
oS Losdimat Clil @lstizo osafl s 3uSuo
2o 3929 @ (buwlg) Gaulo juie S abwlgw
buwg ladgeyd I (yls 3939 o 93)
(197) 0395 9 (19A1) S 9 ol (19AF) Jugw

Al oamdilyl

lagiably lstiza cllo 53 03 gl o400 Jao ¥ JSi
ol Ul Gp S oy Gldad Jae Gl
il ol ol ys Gldad oSl spuSojlail sladse
Ui )3 b osldiwl )Eas o) 9 L Jlze
2l il oxuiglo P Joas jy aS jobplen juols
9 oo ilg) 9 uS UL BlugyS slall wups
oxcai®S 3gas @ asgi b aS cuwl oau 0397 1)Slg
s P oJoaz )y 9290 Hlme aw o Sy
bl 2logyS Slall AVE culps Hlade aS paupSioo
vieglk sojlu solai sln b3l oy 9 GusSys
Sloogal jl x50 S g 'l Joubyyge
cur 9l sl g GrSojlul Jro bl
buugi 5Sojlaal Jao cuasS cwl lagl cuas
xS g (CV-Com) ghldio ilg) b Shadl yasls
09381 b guis luicl pasls bungs GHlislw Jao
o @ asgi b aS sgde auwlso (CV-Red)
sdre wolho wudss jl glis B3 Joax
Jao by ool wl Glsle Jro g srSojluil
9 SxS0jlxl Jao o 93 3o Jolis pinegly Glulss
G ol Uk amb b 9 dede G)lislw Jao
Ui Gur Sl dgdie Jols Jao SO s Gl
Ui w9Sw paslh pb @ Hluse SO g LIS Jae

PLS slislw Jao gulwl o laausd)d ¢ooil aulis aols -P Joax

s Sylalizo pbouw tojlol 3ylasbiwl Glssl 0 b olg) Eg auoys
il By 19 £/MICTIRO -/10FAGA0 STIRBYO Jsow | cupse sl gs buly Ghéy gyu-pumy abul)
Al /- IVIA £/PAN10EPT -/10EPPI0 -/TIEVo oS g0l | old cusdsn i (Silaueas) 61380 cupse

313 3g)3p adlie Giygrgubigal LSS

| Ao




Uiox 0 UioaT 53 g yaly s bauly Uil b lieds Cuafi8go j §j1a129:05 Cupso juili

2l /+++10PA £/WPEONOE -/loPRqTY < MERYo 0398
a5l DS [ 14%3 -1-NIP /P11 axdinn | Glad cubdge o (Silameas) )38t copse
s 5 39y adhria GingRgLLISET HLS)S
b ofeeee OA/EWEN -/-10V -/910 Audiwo o) bl o (Silayguas) R3] E W CROTIVRVY
13 56 39)3p adbiie GingrgULigal VLSS
b e 9,009 DA'AR </VET ulinno oSS Gl cuddge gy akyly
13 560 39y atibie Gigrgubigal

Siboiza adow jy (P/PVE) t 5)lslima ojlal lado
Cupna aS s lgige g 'l Hlalizs yojs 90
OUS)IS gpa- ) sabuly o (Silnpesuas) 6)l38)uh
Slaliszo 9 o 45l 39y alaie Gingouigel
030 YU U aS b glgive ooboly ‘cuwl aidls
olgice WS (Sjlangrs) 68t cupso
W ab bl jw ) gl Gled cusdge
9 dJoo slagiegly b L el Jlegh
calhs (PIF) ghlKas 9 Kis g (P1S) ollKan
ol @ ngs puagh )y (P1F) ohKer g Jooiyls
S Silngal cupre aS duSee o)lil goubdge
Sr5) 8 g cuwl 381 Gelainl (S jl bl Ginso
ol bubds @ Gjlappges blise slagislyiwl
2L 39 9 cuwl @id§Hhs ol )3 39 aS yly K
aigls g Ao dll 35 jl Gpouai as aS S ulapl
olblie 39 o iy 399 b aes plasl ) )18 ol
as)3l aS bl ylgie audyd ol sl jn skl aiils
)0 g wubdge cuypre Sbaiuww laglojlw
Shls &8 HUS)S sl ) g8y slaislriwl g Gl
9 > e wgllas 3Slac g Vb $)90542 b
9 laxyhé 3t jl exac wlwllas bl yuSie ol
r3 oSS Gladys cuddge p Gwbuw sloylis)
as el ylgiyo oxaltuwsds puliv 4 asgi b 230
bW gy sadhie plalwe g plpare (LS
A0 9 p3bles sl LSWLSE ol jl aS 3uSie
Sloauhs o awlgn b awsS osalaiwl glojlus 53 393
W awb s juiw ol §rSercuns
loj 3L8l Ylaisl aS 3230 olin b slagiagi
awlgiy aS Ngdio b Cypre slasuast u8)s

Aol s @ ) Gigje ol jl ealdiwl gabuwlgas

G35 anyin g sy

Sugajl aiwga orsluwsay alis @ azgi b
L (19%7) 0395 9 (19AF) 2S 9 uoyb (19AP) Jogw
¥l Guyp sl PLS gl wlsleo jl oslaiwl
» (Gilarges) @ISt cupre  pubiuane
ey sabul) bl s b gLS)S Gl cudégo
390 O )85 dg)3pw sadhie Gibyoroubigal > 9pn
oylol jlada g -/SSFFVO U by o wupd lado
9 E/PAN (xS g goyl ‘E/PI dhogw) t yllismo
Jblizo 30053 90 §)la iz plaww ja (/P (0308
Cupre adiwope HSl aS el glgice 1M fags
Gl CuBlge . (Sjlanmgns) )38l cupae
3 wwaey sl bl Gl L L)
Ol 9wl 13850 39y sadhio GlygpgLoeT
-y abnily Ghlieas 9 S0 18 Sl ygo s
SI3380 copao il )3 buly Gl glgrcas gyn
oSS i cubdge p

@ asgi b o.yly sgppw Gadhiae Giygngunjeel

(Silyg0as)

auoj ol &S Gdoaghy oy sypioglh
2in Sy pilb gtk bl 38 )8 Llagiiyge
Gl oxds Guyp €28 Sloaus)d plgica) jusio »

Ao algs 03l 2yub aslsl jy as

(Gilarrges) G388t cupre (ol L9 Sausyd
Sadhio uibjgRoubigel YL i cubdge
odolciws v @ asgs b .yl b agyspw
Cupdo i 93 Of s upd Sduwoa
9 (/P55) Gld cuddgo g (jlamnsas) )l38xsb

| A1



QEVO N biasssli F bylauts soou Jlw 1533018 Lidigal Spamy woals dla

AEL.Vol 3.No.2. S

2022,75-93

52 (9/009) t )lslzo o)lal Hlada g (-/VPE) sz
olgio g fuwl Hlslize 30)s A0 )y iszo plouw
oSS Gl cuddgo gy -0y sakul) aS sl
S)lolizo g cuio 35U g)3pw adlaie Ghyorgubigel
O3 YL L aS wel glgige oplhplo ‘el aisls
old cuddon lgice LSS gru-pue) sakul
2 b ol piegly aulis by pinhdl | pls)s
9 rals (P1F) ohao o Joo slogiegl
9 od (PIF) ohan g @S (PIF) ghKeo
adlan (PIP) pinhKao g yalg g (F1F) il Kas
- 322y aabo plore b ainagly 43 JUoplgicas tyls
as 038 ol i ySlac g Gl A gy
Cumppw b gpenast gabil) @S Gilaagls
ol 9 ylygsy Srin Glojlw gl I waylasgs
h UL Gl ySlac g Gl A o o buse
ool )3 (1K) ghlao g jenjlS S0 Guouds
9 )Ry @ ikie GinSs oSS aS wloyS iyliS ags
9 Wby GrSeuouas a8 jy Gyivin g2 jl g 48
iy A SaahlSags 6l abuw shls
Aboe pials oUT ja )8 I Gl GSaguyd g Guyiuwl
Skl aS s of jl S loausyd yoail sloaidh
Copre il )y e buwly pBE gpm pay
LSS Gled cusdon  (Siluanges) )38t
o 1yl dgyw sadhis  iygrgubjgel
A 8890 3y (Sjlupuges) I35t cupae
o 30y sabul) o (Gilapges) 61385t cupre
oSS i cubdge g ey a9
1y pudiuns 35U 39y sadhio GiygpouLigl
aS 3230 glin Jro )3 e Julss ol aSs)gba
Capre 8 @ bope e wpd o)l
9 o @) sabul 9 (Silunged) )38t
Capre b @ boyo e wupd GiSsgS
aS Gl Gled cusbgn o (Gjlanges) ©)l38st
oslwl g 3o Hlslme G)lel Jo jl wulps ol
oo 8l Guyp aS gl womiuy Slaolaglh
Sapbs by i b Gl cuddgo o Sjlappguas

Lo gl piin 9 ‘)% bl wjlayn gpm - )0y

| AV

O 3153 @ hlas Giloj s1)dl aS Giloj Jloplgreas
Sahal VL wlalde b as ayls Iyl cupse g
&lo g aul 38)8 Lol g aiubls Joli jixies)ad
a8 laj 81 awib aiils ) $alp81 i 1 xadj)l
Gloj b ayly sau)l 2ol Rijos by i wyad
SlSLst a4 uwy 3wl olaS wolho glio as
alhlasl xulgin B 6yj Gupaings aule 6l cuyse
Drory &) a3 pinlas a4 oh%os 3j5 b ags w)ad g
.(Zaidman, 2007

(il3pr905) 13880 Cupso 1pgs )9 Saud)d
sadhio Gigroutigel LSS g -y sahll) »
odoliws s @ asgs b .yl b agyapw
Cupdo i 93 O Jawd Cupd Sdiwod
(-/910) gy 322y sabuly g (Sjlapgei) 613850
abw o (OA/EFEA) t slalisza ojlal Hlago o
bl plgige gy faul jbhlize 3oy A0 §)laio
)y sabuly o (Silaneas) 6138wt cupae as
26 g3 sadhie Glygpouieel VUSIS gw
bl plgie ool fcuwl ausls g)lsliszo g o
(Silapnges) GI38HEE cupse o3 Vb L as
b oS gpupey sakl) plgice (LSS
Slapiagly aulis b puals piagly aulio 3l yigljdl
9 K> (F1P) piwhKen g gu (F19) phKas 9 Joo
adilhe (P1P) wh8ao g ralg o (PIF) ylKan
Cupsra (PIP) ohlKan ¢ K Jloglgicas 3y
oelainl bldio Yl Jyus a3l o)lil Sjlaprguas
@ bly Yooaw 4 ik wheas
lohd selainl slaw)lge aS $al)8l . s wygoa
oily ol jl g awsS S)s Iy gy vlgige xigr ayls
oslaiwl lise slocuslse )3 i e by
b8l el Al cuws gliuglbe dlaal a4 g aulas
by srias elainl slowlge a8 GilwS @ s
12y g9g0

cubdgo 1 g -p) Sl ipgw )9 a9
356 dg)3paw sadhio piongubisel YL e
cupo Saiwgw oxoliwsa s @ asgi b .yls

Cb8g0 9 g Tp) Sakul) jusio 93 Gl jue



OS0x 9 LRIBAT 33 0y dupas buly G b Ll Cub890 1 jlapees Cupso yil Gup

slaicl g aioy glis g8l jl G 1) 395 18
2 ogle g 2ol cuws @ |y 395 Gliwygpuw LIS
oVgiuo il ciubdge g oKils §ob jusaus
oluial )los oS arauas g yShac Lyl s |
9 oS 1K B sepSl 9 cugy g Wjlw
L plzo yol ool @S xios GialS ) glodso
ol olojlw Glaal

23 bulg Qs gy juey Sadul) aSiul 4 asgi b
Gled cudlon o Gjlaupges cupse it
3 3g)pw sadhbie Giygrgubigel sl
o)lal gl LSS 9 pladso 33550 slguiw
9 oo L L 395 G wpasS g ahl)
Adag doxgr 9 Wjlw 5698 g liwyyw
395 Obuse asgizyge i Wygo (il )s aShe
L yigr 9 yiuiny plibySlac g loylS g ai8)s)l)8
ohi sl wlisge Wygo gy 9 Mo puius
Gl cuddgo g oo egiar g oxal palyd
A8 e Juols ol

890 o gy — )0y Sabul) b @ asgi b
9 ulpre @ yladso 9 pluse WLS Gl
by 33350 Slgiinn Gygrgujgal pYgiue
20)93 &)lSk Gk jl VLSS wlbly)l cugss
wyawo glhhbuwl jleslaiwl g ubjgel slayuls g
o Llgi e sl eV slaubjgel wlbls)l
byl g)lp8p g b ol bl slaw)lgo o
s Wyl g8 L powwle 9 yigias o
sbavs p 3SHai L gligpw gunen
13 1 obS)S Shal aslgine sg5 bulgy walise
Cuddgo dgugy cach g 20 dgugy @) il
g la ol Gl

Sakul) p Silapgal upae aSul 4 asgi b
Sadhio  giygroubigel QLSS gy ey
9 VLS 3380 slgudny Wby 5t gy
5B L oborgubjsel  plelee
9 Jalzio Gjlyupoas copre slasust
9 Oliwypw b ags )5 kS 9 alaul) iwlio
@ laws ohys g odgas s ) phure
A8 Hlgan |y Gl cuddge

9 Cgpd aS 39y YK putiap o K il wygoa
dosjl lagiagh 20 )d ol giegh o
9 xS (P1F) oben o Joo slayiegi
9 od (PIF) ghKan o a5 (P1F) LKoo
9 »alg 9 (FIF) yhlKan 9 x> (PIF) Liv))Kao
Ll 0aui A5G (P1P) Liwl)Kea
g lplojlw cubghw aSul 4 axgs b
9 Obwro WSS @ Siww Giygroubjsel plojlw
286 39 yo Gled wubdge asiul 9 ybs ol plelza
23 Sl @ asgi bg yb glojlw cubdge o pubiwo
o 23S pasdiie puiy Sl uiegls 9 viegl vl
aul) 9 Silyurgas copse b a8l Gl cugdge
Copre 9 3929 Yoo sakuly g -jaey
Gl Cub8g0 1 gy ) sl 9 Sjlapges
g ubon 9 Llgal ulajlw Wy Cuda b SLAI
Gl cuddgo Sy anuis )3 9 38l Gl ciudge
L 9 395 jl Sxigs Silauungal oo Nilgice 95
032 YL g gs 395l wuda gy ey sakl)
L g padyin olojlw s sh8l Gl cuddge
oslginy aalsl jy oxslcuwsay ol @y asgi
Uiargubjgal olojlw y3 shSI Gl ciuddgo cigs
23S o alguiy
B89 13 Sjlapmgiai Cupre pil G asgil e
vlales 9 ghure WS b
slginy gy sadhio  giygroubjsel
I eslaiwl b Giyopgubigel LSS sgu0
09ad  Silyangail cupie slosust
WJalio 3> )3 polas g L)l 395 ipuiags
9 amogi b 39> Slac g loy5 b awles 2w
9 03903 393 Ol azgio 9 JUS G
aules wds ) glojlw gVgiue 9 ylpse slaicl
WygoIN 9 Mg ond gy Ul pb » b
b Gl cubbon g Gl syl slacuoys
9 Obwre @ &b I awS @ls des slp
33360 slguiny j olygrgubigel pYgiue
ibly aej il j3 JolS §)lubge 9 s
S)SHBa b 6ahsl cuwl gSoa aSho il
copre slagiibiwl bl g Jalsiob
0o (L9 Gwohle o Glpubings) Gjlaguas
g pSlac 308 LRw LU slaylutiwl cule

| AA



QEVO N biasssli F bylauts soou Jlw 1533018 Lidigal Spamy woals dla

AEL.Vol 3.No.2. S

2022,75-93

Refrences

the effects of influence management tactics
on success in the professional path.
Organizational Resource Management

Research, 4(3), 99 129.

Sharifi Mehr, Farida; and Mahdavi, Alireza. (2017).

The effect of imaging management tactics on
the performance of sports organization
employees. The paper presented in the first
international conference and the third
national conference on management and

humanities researches.

Shabani Bahar, Gholamreza; Erfani, Nasraleh; and

Hekmati, Zahra. (2013). The relationship
between sports motivation and the level of job
success of employees of the General
Department of Education and Culture of
Kermanshah province. Scientific research
quarterly of applied research in sports

management, 2(3), 22 11.

Shafiabadi, Abdullah. (2019). Career guidance and

counseling and career selection theories.

Tehran: Roshd. Shiri, Ardeshir;

Rezaei, Zahra; and Shakrami, Mina. (1395).

Investigating the impact of positive imagery
management on conflict ~management
strategies. Organizational Behavior Studies, 5(1

(Sec. 17)), 122 95.

Saffar, Abbas Ali; Mosabi, Seyyed Hamidreza; and

Sadat Baladhi, Seyyed Hossein. (2015).
Investigating the relationship between success
in the work environment and the active
personality of employees, in construction
activities in the project offices in the west of
Golestan province.The paper presented in the
second international conference on new

approaches in science, engineering and

| Aq

Ahmadnejad, Mahmoud; Hosni, Mohammad;
Sepahrian, Firuzeh; And Shujai, heh bat. (2012).
Investigating the relationship between
emotionalintelligence and quality of work life
with job adaptability among formal teachers
and primary school teachers in Sardasht city in
the academic year of 1989-90. Research in

Curriculum Planning, 9(32), 123-136.

Damghanian, Hossein; Ebrahimi, Seyyed Abbas;

And goodness, satisfaction. (2017).
Management tactics of teachers' imaging (case
study: teachers of second secondary schools in
Semnan, Mehdi Shahr, Sorkheh cities).
Organizational Culture Management, 49(16),
591 615.

Damghanian, Hossein; Rastgar, Abbas Ali; Yazdani

Ziarat, Mohammad; and Ghanbari, Musa al-
Reza. (2016). The effect of political skills on
employees' negative psychological stress: the
mediating effect of appeasement.
Organizational Behavior Studies, 5(1 (serial 17)),

147 123.

Rasouli, Reza; and Shahani, Behnam. (2008).The

effect of the leader-follower exchange
approach on the job satisfaction of employees
of social security branches in Tehran. Business
Management Perspectives, 33(8), 67-84.
Saki, Reza; Hamidi, Farida; Mohebzadeh,

Zainab; and

Mahdavi Nasab, Abbas. (2013). The relationship

between member-leader exchange and job
satisfaction of secondary school teachers in
Yazd city. A new approach in educational

management, 4(2 (serial 14)), 29 50.

Sharifi, Shapur; Roshan Nejad, Mezhgan; Karimi,

Islam; and Qolipour, Arin. (2015). Examining



Uiox 0 UioaT 53 g yaly s bauly Uil b lieds Cuafi8go j §j1a129:05 Cupso juili

justice with principals’ occupational success.
Jsa, 6(1), 227-243.

Baron, Reuben M; & Kenny, David A. (1986). The
moderator-mediator variable distinction in
social psychological research: Conceptual,
strategic, and statistical considerations. Journal
of personality and social psychology, 51(6),
173.

Baruch, Yehuda. (2004). Managing careers: Theory
and practice. Pearson Education.

Bolino, Mark C; & Turnley, William H. (1999).
Measuring impression management in
organizations: A scale development based on
the Jones and Pittman  taxonomy.
Organizational Research Methods, 2(2), 187-
206.

Brouer, Robyn L; Badaway, Rebecca L; Gallagher,
Vickie Coleman; & Haber, Julita A. (2015).
Political skill dimensionality and impression
management choice and effective use. Journal
of Business and Psychology, 30(2), 217-233.

Casimir, Gian; Ng, Yong Ngee Keith; Wang, Karen
Yuan; & Ooi, Gavin. (2014). The relationships
amongst leader-member exchange, perceived
organizational support, affective commitment,
and in-role performance. Leadership &
Organization Development Journal.

Cheng, Jen-Wei; Chiu, Wei-La; & Tzeng, Gwo-
Hshiung. (2013). Do impression management
tactics and/or supervisor-subordinate guanxi
matter? Knowledge-Based Systems, 40, 123-
133.

Damghanian, Hossein; Ebrahimi, Seyed Abbas; &
Nikooei, Marziyeh. (2018). Teachers’
Impression management tactics.
Organizational Culture Management, 16(49),
591-615 (in persian).

Damghanian, hossein; Yazdani ziarat, mohammad;
& Ghanbari, Mosalreza. (2016). Impact of
Political Skills on Employee Psychological

technology. Istanbul, Turkey: Pandar
Conference Institute.

Tabarsa, Gholam Ali; and Moini Karbakandi,
Mansoura. (2014). Examining the relationship
between imaging management and job
burnout. Management studies (improvement
and transformation), 23(76), 157 186.

Azizi Nejad, Spring; and Qalizadeh Kalhor, Ahmed.
(2017). The relationship between
organizational culture and organizational
justice with the career success of school
principals. School Management, 6(1), 227 243.

Golipour, Arin; Mohammad Esmaili, Neda; And
Parsa, Fariba. (2017). Investigating the effect of
leader-follower exchange on organizational
jealousy (case study: employees of National
Bank of Iran). Public administration, 10(3), 415
442,

Gol Paror, Mohsen; and Qadvi, Asghar. (2010). The
role of social support and organizational
policies and actions in career success.
Contemporary Psychology, 5(1 (series 9)), 2129.

Mahdavi, Alireza. (2018). The effect of imaging
management tactics on the performance of
sports  organization employees. Paper
presented at the 3rd National Congress of
Sports Science and Health Achievements.
Rasht.

Ahmad Nezhad, Mahmood; Hassani, Mohammad;
Sepehrian, Firozeh; & Shojaee, Khe Bat. (2012).
Surveying the Relationship between
Emotional Intelligence and Working Life
Quality with Job Adjustment of Registered and
Unregistered Teachers in Elementary Level of
Sardasht Province Schools during 1389-90.
Curriculum Planning, 9(32), 123-136 (in
persian).

Azizi nejad, Bahareh; & Galizadeh, Ahmad. (2018).
Study of the relationship between

organizational culture and organizational

| &



QEVO N biasssli F bylauts soou Jlw 1533018 Lidigal Spamy woals dla

AEL.Vol 3.No.2. S

2022,75-93

Goodman, Leo A. (1960). On the exact variance of
products. Journal of the American statistical
association, 55(292), 708-713.

Graen, George; Novak, Michael A; &
Sommerkamp, Patricia. (1982). The effects of
leader—member exchange and job design on
productivity and satisfaction: Testing a dual
attachment model. Organizational behavior
and human performance, 30(1), 109-131.

Gu, Qinxuan; Tang, Thomas Li-Ping; & Jiang, Wan.
(2015). Does moral leadership enhance
employee creativity? Employee identification
with leader and leader-member exchange
(LMX) in the Chinese context. Journal of
Business Ethics, 126(3), 513-529.

Hanse, Jan Johansson; Harlin, Ulrika; Jarebrant,
Caroline; Ulin, Kerstin; & Winkel, )Jorgen.
(2014). Leader-member exchange (LMX) and
psychosocial factors at work among
healthcare professionals. Journal of Nursing &
Care, 3(5), 2167-1168.

Howle, Timothy C; Jackson, Ben; & Dimmock,
James A. (2016). On the formation of
favourable impressions: Associations between
self-presentation motives, task behaviour, and
others’ evaluations of the self in a team-sport
setting. Psychology of Sport and Exercise, 26,
40-47.

Ispas, Dan; Iliescu, Dragos; Ilie, Alexandra; Sulea,
Coralia; Askew, Kevin; Rohlfs, Josh T, &
Whalen, Kelly. (2014). Revisiting the
relationship between impression management
and job performance. Journal of Research in
Personality, 51, 47-53.

Jones, Edward E; & Pittman, Thane S. (1982).

Toward a general theory of strategic self-

| al

Distress: Mediating Effect of Ingratiation.
Organizational Behaviour Studies Quarterly,
5(1), 147-123 (in persian).

Demirtas, Ozgur; Hannah, Sean T; Gok, Kubilay;
Arslan, Aykut; & Capar, Nejat. (2017). The
moderated influence of ethical leadership, via
meaningful work, on followers’ engagement,
organizational identification, and envy. Journal
of Business Ethics, 145(1), 183-199.

Drory, Amos; & Zaidman, Nurit. (2007). Impression
management behavior: effects of the
organizational system. Journal of Managerial
Psychology.

Erdil, Oya; & Miceldili, Bis ra. (2014). The effects
of envy on job engagement and turnover
intention. Procedia-Social and Behavioral
Sciences, 150, 447-454.

Friedman, SD; & Greenhaus, JH. (2000). Allies or
enemies? How choices about work and family
affect the quality of men’s and women's lives.

Gholipour, Aryan; Mohammadesmaeili, Neda; &
Parsa, Fariba. (2018). The Effect of Leader-
member Exchange on Organizational Envy
(Case of Study: A Survey on Iran’s Melli Bank's
Staff). Journal of Public Administration, 10(3),
415-442.
https://doi.org/10.22059/jipa.2018.262557.232
4

Goffman, Erving. (1978). The presentation of self in
everyday life. Harmondsworth London.

Golparvar, Mohsen; & Ghazavi, Asghar. (2010). The
role of social support and organizational
policies and practices in career success.
Contemporary psychology, 5(1), 21-29 (in

persian).



Uiox 0 UioaT 53 g yaly s bauly Uil b lieds Cuafi8go j §j1a129:05 Cupso juili

Rasdi, Roziah Mohd; Ismail, Maimunah; Uli, Jegak;

& Noah, Sidek Mohd. (2009). Career
aspirations and career success among
managers in the Malaysian public sector.
Research Journal of International Studies, 9(3),

21-35.

Rasouli, Reza; & Shahaei, Behnam. (2010). Impact

of Leader-Member Exchange on Job
Satisfaction in  Tehran Social Security
Branches. Journal of Business Management,

8(4), 67-74 (in persian).

Rogelberg, Steven G. (2007). Encyclopedia of

industrial and organizational psychology (Vol.

1). Sage.

saffar, Abbas Ali; Mosabebi, Seyed HamidReza; &

Sadat Baladehi, Seyed Hassan. (2015).
Investigating the relationship between success
in the workplace and the active personality of
employees in construction activities in project-
oriented offices in the west of Golestan
province. Presented at the The Second
International Conference on New Approaches
in Science, Engineering and Technology,
Istanbul, Turkey (in persian): Institute of

Pendar.

Saki, Reza; & Hamidi, Farideh. (2013). Relationship

between Leader-Member Exchange (LMX) and
Job Satisfaction among High School Teachers
in Yazd. Journal of New Approaches in
Educational Administration, 4(2), 29-50 (in

persian).

Schriesheim, Chester A; Castro, Stephanie L; &

Cogliser, Claudia C. (1999). Leader-member
exchange (LMX) research: A comprehensive
review of theory, measurement, and data-
analytic practices. The Leadership Quarterly,

10(1), 63-113.

Shabani Bahar, Gholamreza; Erfani, Nasrolah; &

Hekmati, Zahra. (2014). The relationship

between sport motivation and career success

presentation. Psychological perspectives on
the self, 1(1), 231-262.

Kim, Soo Kyung; Jung, Dong-Il; & Lee, Jung Seung.
(2013). Service employees’ deviant behaviors
and leader-member exchange in contexts of
dispositional envy and dispositional jealousy.
Service Business, 7(4), 583-602.

Kim, Soo; O'Neill, John W; & Cho, Hyun-Min.
(2010). When does an employee not help
coworkers? The effect of leader-member
exchange on employee envy and
organizational citizenship behavior.
International Journal of Hospitality
Management, 29(3), 530-537.

Liden, Robert C; & Maslyn, John M. (1998).
Multidimensionality of leader-member
exchange: An empirical assessment through
scale development. Journal of management,
24(1), 43-72.

Liu, Zhiqiang; Cai, Zhenyao; Li, Ji; Shi, Shengping;
& Fang, Yongging. (2013). Leadership style and
employee turnover intentions: A social identity
perspective. Career Development
International.

Mahdavi, Alireza. (2019). The Impact of Imaging
Management Tactics on the Performance of
Sports Organization Employees. Presented at
the Third National Congress of Sports Science
and Health Achievements (in persian), Rasht.

NAAMI, AAZ; & Afshari, Ali. (2010). Relationship
among leadership-member exchange
leadership style, problem-solving styles, work
group relationships, and innovative
organizational climate and innovative
behavior in employees.

Ramaswami, Aarti; Carter, Nancy M; & Dreher,
George F. (2016). Expatriation and career
success: A human capital perspective. Human

relations, 69(10), 1959-1987.

| ap



QEVO N biasssli F bylauts soou Jlw 1533018 Lidigal Spamy woals dla

AEL.Vol 3.No.2. S

2022,75-93

Tabarsa, Gholamali; & Moeini Korbekandi,
Mansooreh.  (2014).  Investigation  The
Relationship Between Impression
Management and Job Burnout. Management
Studies in Development and Evolution, 23(76),
157-186 (in persian).

Tahmasebi, Reza; Ghaffari, Hassan; & Shabani,
Mehdi. (2014). An investigation of the effect of
self-efficacy and self-esteem on shaping
impression  management.  Organizational
Culture Management, 12(3), 399-420 (in
persian).
https://doi.org/10.22059/jomc.2014.51516

Tanner Jr, John F; Dunn, Mark G; & Chonko,
Lawrence B. (1993). Vertical exchange and
salesperson stress. Journal of Personal Selling
& Sales Management, 13(2), 27-36.

Uziel, Liad. (2010). Rethinking social desirability
scales: From impression management to
interpersonally oriented self-control.
Perspectives on Psychological Science, 5(3),
243-262.

Volmer, Judith; Spurk, Daniel; & Niessen, Cornelia.
(2012). Leader-member exchange (LMX), job
autonomy, and creative work involvement.
The Leadership Quarterly, 23(3), 456-465.

Zivnuska, Suzanne; Kacmar, K Michele; Witt, LA;
Carlson, Dawn S; & Bratton, Virginia K. (2004).
Interactive effects of impression management
and organizational politics on  job
performance. Journal of Organizational
Behavior: The International Journal of
Industrial, Occupational and Organizational

Psychology and Behavior, 25(5), 627-640.

| aw

rate among employees at  General
Organization of Education in Kermanshah
Province. Applied Research in Sport
Management, 2(3), 22-11 (in persian).

Shafee Abadi, Abdollah. (2020). Career guidance
and counseling And Job choice theories.
Tehran: Roshd (in persian).

Sharifi Mehr, Farideh; & Mahdavi, Alireza. (2017).
The effect of imaging management tactics on
the performance of employees of sports
organizations. Presented at the First
International Conference and Third National
Conference on Management Research and
Humanities (in persian).

Sherafat, Shpor; Roshanejad, Mogzgan; Karimi,
Eslam; & Gholipour, Arian. (2014). Surveying
Impact of Impression Management Tactics on
Career: Case of Bonyad Shahid. mdrsjrns, 4(3),
99-129 (in persian).

shiri, ardeshir; rezaei, zahra; & Shakarami, mina.
(2016). Examining the Effect of Positive
Impression Management on  Conflict
Management Strategies. Organizational
Behaviour Studies Quarterly, 5(1), 122-95 (in
persian).

Sobel, Michael E. (1982). Asymptotic confidence
intervals for indirect effects in structural
equation models. Sociological methodology,
13,290-312.

Soran, Semih; & Balkan, M Onur. (2013). The
effects of impression management tactics on
emotional expressions: research on banking
sector. Journal of  Global Strategic
Management, 7(1), 154-165.

Tabachnick, Barbara G; & Fidell, Linda S. (2007).
Using multivariate statistics Boston. MA: Allyn

and Bacon, 5, 2007.



