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Abstract
Received: The purpose of this study was to explain the correlational
07 Jan 2021 model Organizational Ethical Culture with professional ethics in

sport coaches. 185 coaches from various sports were selected
using simple random sampling method and completed the

Accepted: Organizational Ethical Culture Questionnaire and Professional
24 Apr 2021 Ethics Questionnaire of Sporting Coaches. The Data were
analyzed using Pearson correlation coefficient and multivariate
regression model. So, respect to values and norms, coaching
Keywords:

philosophy, humanistic relationship, interest to profession,
applying collective wisdom and rule orientation were explained
by the dimensions of Organizational Ethical Culture,
respectively. The dimensions of Organizational Ethical Culture
explained totally 11.9% of overall level professional ethics
variance in sport coaches. With this in mind, in order to improve
professional ethics, serious attention should be paid to the
culture of organizational ethics.
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Extended Abstract principles, rules, and codes imposed

Background and Purpose by an external source on a particular
Professional ethics refers to the class of behaviors and actions in the
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context of social systems. Several
critical studies in coaching ethics
have led the research path towards
the operationalization of coaching
professional  ethics.  Hardman,
Jones, & Jones (2010) explain the
theoretical underpinnings of
professional ethics in an article
entitled Sports Coaching, Virtue
Ethics, and Imitation, emphasizing
the critical role of coaches as role
models for athletes and answering
three fundamental questions. First,
what kind of person should the
coach be? Second, how should the
coach behave and act? Third, what
should be the purpose of coaching?
Thompson & Dieffenbach (2015) In
fact, the conformity of one's moral
reasoning with the principles of
professional ethics may play a role
in preventing moral misconduct.
Therefore, to understand the
mechanism of educators' tendency
towards professional ethics, a clear
understanding of ethical reasoning
must first be drawn. Ethical
reasoning is the capacity to think
about what is right and why and
why it is directly related to Ethical
Decision Making. (Lampe, 1994)

Methods

The  research method  was
descriptive-correlational. The
statistical population was all

professional coaches with national
and international degrees in

Golestan province, of which 185
were randomly selected from
football, volleyball, basketball,
handball, futsal, table tennis, liver,
swimming, wrestling, and karate as
a sample. The personal information
of the coaches was collected using a
researcher-made form consisting of
seven questions to determine age,
gender, marital status, sport,
coaching history, coaching degree,
and championship titles in the
coaching position. In order to collect
information in the present study,
the researchers, after obtaining the
necessary permits, participated in
the research samples and
distributed and collected research
questionnaires. Personal
information of coaches was
collected using a researcher-made
form consisting of seven questions
to determine age, gender, and
marital status, sport, coaching
history, coaching degree, and
championship titles in the coaching
position, the Professional Ethics
Questionnaire of Sporting Coaches
(PACC) and Organizational Ethical
Culture Questionnaire were used. In
data analysis, from Kolmogorov-
Smirnov (KS) test to check the
normality of data distribution,
Cronbach's alpha coefficient to
determine the internal consistency
of the measuring instrument,
Pearson correlation coefficient to
determine two-way correlations
between variables, and the

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



197

Regression test was used. In the
present study, based on the
recommendations of Hu & Bentler
(1999), all analyzes were performed
at 95% confidence level using the
statistical package for social
sciences 22.

Results

Table 1 shows the descriptive
statistics and two-way correlation
coefficients between the research
variables.  According to the
information in this table, the
highest level of professional ethics
with a score of 4.37 +1.32 in the
dimension of interest in work and
the lowest level of professional
ethics with a score of 2.58 + 1.31in
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the dimension of human relations.
The participants' total professional
ethics score with a score of 22.42
+3.35 was in the range of 6 to 30
above the average of 18 (p <0.001, t
= 7.85). According to the Pearson
correlation coefficient, the
relationship between the general
level of moral culture and
professional ethics is significant and
positive. Profession, respect for
values and norms, and human
relations were meaningful, positive,
weak to moderate relationships;
However, no significant relationship
was observed between the
dimensions of following high
officials and the dimensions and
general level of professional ethics
(Table 1).

Table 1. Internal consistency of tools, descriptive statistics, and two-way
relationships between research variables

Variables Alpha Mz£SD 1 2 3 4 5 6 7 8 9 10
1-Organizational
ethieal colture 088 63.28+10.78
2- Moral norms / .
stimoli 0.87 42444847 0.75

3- Following the high
officials
4-Encouragement for

0835 11422274 0.73" 0.78™

031+
0.28"
024

0.74
0.79™"

077

‘moral behavior 0.84 828267 0.76 0.79° 0.78°
5-Professional ethics 084 22424335 035" 026" 0.11
6-Coaching philosophy 0.78 3544128 029 0.13 0.08
7-Interest in work 0.82 437£132 0.24" 0.12 0.08
8-Using collective 079 425107 03 025 011

wisdom
9- Law-abiding 0.79 425£1.12 023" 0.26 0.09
I-Respect for vaes 59 428103 0337 013 00
and norms

11-Human relations 0.76 2584131 0.29 0.11 0.07

031 077 084 0767 073 0.76™
028 076" 072" 0767 078 077" 072

0.10 0.76" 0.76" 0.75™
0.14 0.5 0787 0.787" 075"

To evaluate the capability and
strength of the dimensions of
organizational ethics culture in
explaining the dimensions and
general level of professional ethics,

seven  multivariate  regression
models were implemented. In the
first model, the regression model of
coaching philosophy is statistically
significant based on the dimensions
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of organizational ethics culture so
that incentives for ethical behavior
can predict coaching philosophy
and can explain 8.1% of changes in
professional ethics in the dimension
of coaching philosophy. Is. In the
second model, the regression
model of interest in the profession
based on the dimensions of
organizational ethical culture is
statistically significant so that
incentives for ethical behavior can
predict interest in the profession
and interest in work. The results of
the third model analysis showed
that the regression model of
collective wisdom based on the
dimensions of organizational moral
culture is statistically significant so
that ethical norms/stimuli can
predict the use of collective wisdom
and can explain 6.4% of the total.
Changes in professional ethics are in
the dimension of the use of
collective wisdom.

Discussion

Emadi, Kamali, and Hosseini (2016)
indicated that issues related to
professional ethics are of great
importance among coaches.
Dehghani (2020) found that cultural
policies and activities influence
professional ethics. Oxameti et al.
(2017) also showed that paying
attention to cultural issues can
improve professional ethics. With
this in mind, it can be stated that the

results of the present study in this
regard are in line with the results of
peasant research (2020) and
Oxameti et al. (2017). Evidence has
shown that by promoting an ethical
culture, it is possible to improve the
attitude of sports coaches towards
the ethics of the coaching
profession. However, it should be
noted that the share of ethical
culture in explaining professional
ethics was about 11.9%. This means
that 88.1% of the changes in the
professional ethics of sports
coaches are related to other factors.
The lack of previous studies has
limited the possibility of direct
comparison of research results with
the findings of other studies, so
more research is needed to reach a
definitive conclusion. The study's
findings identified ethical
norms/motivations and incentives
for ethical behavior as influential
factors on professional ethics,
which are empirically based on
Gunz & Gunz (2006)'s theoretical
explanation of the unprofessional
behaviors of top managers as
important managerial barriers. They
are an organization, they support.
The importance of encouragement
in professional ethics is such that
social support and positive
feedback are mentioned as factors
that play an important role in the
success of team performance
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Table 2- Summary of Multivariate Regression Model Results to Explain
Professional Ethics Based on Ethical Culture and Its Dimensions
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