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Abstract

Aim: This study aimed to investigation the
relationship between emotional intelligence and
mental health, organizational commitment among
university employees and RAJEIE hospital
personnel. Method: The 93 employees of the
business units that were selected through stratified
random sampling Emotional Intelligence
Questionnaire the General Health Questionnaire,
and a test of organizational commitment ALLON
MAYER Goldberg responded. Results: the Pearson
correlation coefficient showed a significant positive
relationship between emotional intelligence and
organizational commitment was mental health.
While the findings of the regression analysis showed
that emotional intelligence and mental health as a
significant and positive predictor of organizational
commitment are.  Conclusion:  efforts  of
organizations, institutions, and organs emotional
intelligence and mental health in attracting
applicants and as well as to provide in-service
training to staff and employees in the service of
topics, including the conclusion which can be
inferred from the findings.
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2 _ Industrialization

% Buttle, chinowsky

*_ World health organization

5 - Neurosis

®_ Psychosis

7. Slaski, Cartwright

8_ Stressors

® - Efficiency

10 Effectiveness

11 _ Personality

12_ Character

13 _ High organizational commitment
% _ High emotional intelligence
15_ Job performance

% _Bar-on, R

17 Chan

18 _ Gardner, Stough

19 Disaster

20 _ perturbation

2. Empathy
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