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Abstract

Aim: The research purpose is to determine the
relationship between dimensions of organizational
neuroticism and mental health from the viewpoint
of employees. Methods. This survey-based study
employed a correlational method and our
population comprised 370 employees, out of
which a sample of 190 individuas was randomly
selected. The  organizationa  neuroticism
dimensions and the mental health were considered
as predictive and criterion variables, respectively.
Research  tools included  Organizational
Psychological Disorders Questionnaire (Kamkar et

al, 2006) and Symptom Checklist 90-Revised
(SCL-90-R), which both demonstrated adaequate

validity and reliability. Pearsonian correlation,
simple regression and stepwise multivariate
regression were analyzed using SPSS-15. Results:
There was a meaningful relationship between the
dimensions of organizational neuroticism and
mental health of employees (p<0.001). Among the

six dimensions of organizationa neuroticism, only
"anxious organization disorder” could
significantly predict the employees’ mental health,
whereas, other five dimensions didn't have any
predictive vaue.
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