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Abstract

Nowadays self-development of human resource is a key factor in organizations success that’s
why man power of self-developer not only augments its skills with own expansion and
elevation, but also provides growth and progress of organization from intellectual capital
point of view. According to determinative role that accountants contain most important man
power in success or failure of organizations in economic and financial condition. This
research studies the effect of self-development on improving the skill of accountants with the
mediating role of intellectual capital. Current research is applied, descriptive and with
deductive-inductive approach. The statistical population is employed accountants in the
private sector of Golestan province, that included 198 individuals and the sample is selected
based on available sampling. Standard questionnaire is used for collecting data and for
examining the research hypotheses the structural equations and path analysis using PLS
software is incorporated. Findings show that self-development affects directly and indirectly
on promotion of accountants' skill through intellectual capital and it explains that utilization
of self-development implements not only cause to increase intellectual capital level, but also it
leads to skill promotion of accountants because of intellectual capital.

Keywords: Self-Development, Intellectual Capital, Skill

JEL Classification: O15, O34

1. Ph.D. Student of Accounting, Gorgan Branch Islamic Azad University, Gorgan, Iran

(Email: Feazeh.Arabnezhad.18@gmail.com)

2. Assistant Professor of Department of Accouting, Ali Abad Katool Branch, Islamic Azad University, Ali Abad Katool, Iran
(Corresponding author) (Email: Khozain@yahoo.com)

DOI: 10.30486/fbra.2022.1955794.1098



Sl )0 5,18, 5 (o slaings,
Y2-YY daxao s\f‘ \ )LQ‘. ‘\c @L»J st‘ S)Le.:a sr:ﬁd 5)3»)

G55 Blo o bo 58 b Ol O jlgs G 9 Slarwgiogs Wb

Toigs e dolFo e 056

VENVNY el e gl

gy alio

ouSs

L Lo a0 S arwgings Sludl (g9, a5 |z alil oo b jlojl cadge o guudS lole Slusl mlie (glaswgiogs o3yl
S o B 55 5558 el 1551 ol Sty 5 0, Ao oSk Il e alo s 2 ivsS U 5 dnss
Slodoye o lalojle cunsls b cuddge ;o Sludl milin 1y ege Glaie @ ol 457 (gloaisS el 25 45 a5 b
358 Bylaya (2lee i L phlanlias O)lpe LS| 1 (slangiogs p3b (g &0 Gdgh cnl il solatdl
5 Jels ollasles (g o] drnls ol piulows— chogs Canle [l 5l 5 60,5 s Ll 5l Lol ragh ol oo
[ «A—MJ[J@A O p—wd 5O u)j_wda‘_g)_.fc\;}o.: L}“'?) 9 Cnl oés.‘:).fﬁ VaA » ‘_J-Q.:.MMO uL».Na.lf uL’Z.w‘ 6.09..4} L)’“'?U
54y 5 @)l S¥olae (g3luJas by, 5l Gheghy sledns B (503l (6l 5 0 laslil el sy 51 Sledbl (655l anz
39b A B g i O jgo A o2 (Slarwgiogs dad oo lis laadl el ouls oolai] PLS 5810 5 58 yaumo Julow
Glarwgiogs ol (6,554 a5 ol ()1 Kb 5 000 )'“L’ oblubes &l W) 2 6,58 Lilo s 325k 5l 5 einne S
sl wles Jlos @ 3 |y ollales @)lee ol aSly 058 co (6,58 o s s (il e s &

S5l 45558 ailo p slanmgiog> guals (5l

034 015 : e gdg0 gsainb

Oyl (Ol 5 e eodl ol5T ol8ils )8 5 axly (g sl (65578 (g gmeiils

(Email: Faezeh.Arabnezhad.18@gmail.com)

(Jgie 8320 55) Gl pl e JgSobT e o oMl ol3T olKiils  JgzSobT e axlg (s laslus 05,5 Lokl Y
(Email: Khozain@yahoo.com)

DOI: 10.30486/fbra.2022.1955794.1098



Yo 395 995508 | (6558 Aoy (2milae (5 U o)l &yl STl 1 (Slarwgigs ST

doddo
St Sl adlsl y Lis gl wasies Sl 595w Cdpin 3l o5 4 lplojle alai 4 09,4l
g Lops iygl 9929 4 095 plosle ;0 (6,58 leju sl den o 1) Cdyiy I L gups ol 565 5 Wi ST
3550 iyl pladl a8 5 S8 azeiy o b i oSt > sl g1y 5 Sl o 50 5 Col axslr
e (nl GBS )0 (SlAnwgingS pas j0 (35 a8 b (Sl GLudl (5955 9, crl STOTAB (Slej 5 5)l50)
@ drwy SO S0 uSe g 0gd o0 E5,0 0,8 slacd b g v il ol loe b, L (slarwgings aleSS
8l i 31 Glojlo (sl B g Jgeol Aliasg 4y g 095 o0 5T 5,8 aliasg

& e 45 euiwd U1 ol o Slee sald (glarwgings 4 (LSS SL axgs s 4 Lol> b o
a5 Cbls axgs Wb OYAY ()l g gobl [ad i) Canl sads o ylejle 0 6 pdubiyl e Slods ol o)l
Al sl )0 g Slanwgiog 855l 5 (4l0 595 b aS el Sludl mlie 9,5 o Slejlu o calSi L coidge
2 03938 slly 5o Sl Gl 950 iz &5 1wl lis Slos 35 9 woz lalos 5 Al (6513
shele QLS8 0, 8les (SsSa &8ly jo widuee W)l 5 1) plojle 6,58 &lojw gl (s> slas ke
ol Slas bles (LSS axwgs lp p3¥ Sl 5 OUGI ogs o2l 3 iored g Glaruwgings Kin )3
Mo b 1y gyl g amo o 1,8 glaidless oo 1) laglosle o,Slee Sl (69w (Sblidnwss 05,05 nge
Wl axgl (LS Glarwgiogs 4 ails cplple (WWAF ( cule) &S o azlge c0B, JhL o slossae
A dle gase Hlojes lojluw g LS Jl g iy

pae IS S35 S e 992 ol Ay 5 SBtens Lol Y I (S oSl & 425
Glanngiogs ©)5p0 5 ol S9b o0 297 2 Slaelr 5 Glele a el (o et S (S Glye @ SL
obod po 1y el ol 3l oS ol su> U (giluaiaily 5 O jlee Gl gz 0 (6,58 sloalo s 1 S0 b
&l o anled (W .xoT)lS 5 oion il o, Slas ils (gl a5 ol o QT Gl 8> as )l lad >
S 395 aylby g Slaal a4 Sliws sl (558 5 Olesle o (b jeal 8)lol Glesl (nugd Gleie 4 Gllales
Cawloass 3 plxl (6,58 le jw zmibeo i b ol lslas &g i) (glarwgiogs ).ul.a eyp Saa b ol

R Aty 9 (5515 (Sl
OUSH (60,8 drng 5 o g poodle S i ol sals el ladloal 4 cos eS8 sasld a5
Cowl Glarwgings @ pudliae (1 3 SGo3 dex 5l (60,9 dawgd pagan (V)9 s“O&J)Lg g el>) dsles 35 50 3

1. Self-Development
2. Chams & Blondon



1P 5l F ol (Jol oslods (p90 0590 ¢(s lwlus 4o Gobd, g S b ey Ys

@ Jolie sl g agad So B yo plejle 5 98 anld ol (b ol oe 98 drwgs sl S (b L &S
ol glas Shas 5 o3l samp atsld lsie 4y bl glis drwgs T8 L Sem 5 Lol) 053l co dnmsgs
ST e Sldl e Brngi a8 S0 Sle 4 opd oo aslis Glojls dewg SIS 5 (el Bk
OhSes 5 50 ) wBlioe S plml S5 slagts; 9 a)ld) 5 ssz9e o )les S s sl b
YaAa

g drwgi ol I il o s Sl €045» 4 (g 5 Wl 3l b IS e jo ol oS >
I8 S lanwgsg (WA (Gles 5 (0,5 ,5) 005 (o0 D)9 69 lrwgidg> e Sl Gl
Iy olislasls wim o 995 g8 5 cano bli 4y ol 31 U Wb oo Lioli8l aidjand, oS Cunlagaiailys 5 Sl
G g Obyx b 0 ddied (caliw alE SO Glarwgiogs ases 8l ) 0g Pl g 0l s
oail (gl daliy o BE H0 1) 0,8 (e 4 slaiel g Lo S5 g Ol (IS G jd mid b 5l A5
(heazs Slagm g ply (AL cslarngings sladsliy sl n Sdgs lags S peal Lwl) (pl 5o S (oo Zuos
Ao Slelidl alaz 5l (148> Arnsgi SloolS 5 (5,135 5 5 Ceoas ol Sla el Bl rax paz o sl
Dgdge Cgmme LS Cd a5

Glarwgiog am )bz hegh (nl )0 angs Glasyal) Ko Slul mls anwg o paly Coglgl 4 colie |
SrFl §ral395 Sphige omip CGrBs5 5 | (rpesss | maphiisg (6 pFol (s paliees Jals
5 paeteis (3ol glp Sludl g gole mlie ololis (g ,F ol GBlaal da (5 ,.50b ol aseis aul,s
(Ve ‘;Q‘)Li‘*-‘” 5 o) Sl 6Tl Glaasly byl 5 Tk cwle laglill 65 B
Jolis 0 paesgs 0ed co 3Ll o luiliv] acgazme Sl LS 5 laddl ol alS ol 4 eoplaing>
lacsglis il 4y drgi b1, 05 clo,lid, aiS o SaS 0,8 4y 45 Consl 0y ok (glageyil il ) acgarme
baao yLis (6,095 Culgs Ho L(WYAY (g l0) WS o pae (2 sadendal o lulinl G5l sl el
(e o) oy pndlissS) aisl o oo i) anslss 5 guaio 3, Shas slos il 51 LoDz als

STl s opdle rgi yrans 43 ENS pdd 5 S0l il slolid b Saxwgiogs bl ggy
Bl 53 Solie & i a3 55 5,58 Bolo Sputy 3 Shpty e st slagiiall 5 o oo
a5 WlBloe s plojle (s poog3 ls Gl biuly 53 06,58 dileju sloadlie ) (S lsie 4 Sl
9 p8ly Cupae oz o Ll 6583 e j parie e o0 B, L 0 Glosle Semm cse Gasb o
5 S 0pF (o0 etz by Gl 3505, 5 ol Gla Somls 05509, b p (e I o2
dx s 0,8 gl 148 das o teulFeas ol leslazil i | 6,58 Gl e sl (Y- VA L S

. Abili et al.

. Self-Directed Learning
. Self-Regulation

. Self-Management

. Self-Leadership

. Boyce et al.

. Gustafson

. aklouti & Triki

. ohn Kenneth Gabraith

© 0O ~NO Ul B~ WN B



\A 395 995508 | (6558 Ayl puw (2milae (5 U o)l &yl STl 1 (slarwgisgs ST

5 5390 9ged biL |y PMasl pl €re SHudr lgie Cow glddlie Ho (VARY) O jlaiul cans A cunds
(Y10 ) K

@ Oy )3 SRy Suge oy 00938l (550 5 gy slml (gl Wl oo a5 Sl s ples (6,58 Ale
Lo Sieals) L1 (o) ates 6558 Elopw (Vo1 T od 5 gilisw) 595 L5 solinal e85 o
th: (o).A.C 9 (5).““.0 ‘WLQ) GLQOL?L?‘ 4LQAS)L0 4).:9@) L5>)L> 9 (O).A.C 9 w—;‘\) ‘Lbé\%s) c(_gj.?.ﬁ) cLQ».".J)LQ,Q
O g Jul) ol b oyl bl 4 ol aS wiS Lo cetianws 4 1) Gladl 5 Jle Legele aolie
o 13 ol ol g 09 aaler e uSs 4y holal des Jlas! b Ld (6,58 Glo jus a5 Cossl (] oo 4SS (Y2 VA
Lloyw 5 5,5l Gloyw ( Slusl Llojus Jolis ol ) (VY ‘VQ\)L&.@ 5 gllSw) ditee s 00
2raS .l oyl slo SUlg 5 & lee s alos 5l LSS 2l pled Jolis Sl &le ps .ol o (glalal,
O 3l BB g oyl 3l losl U5 a5 wileoe (B L (] 5o plejle LS, goy5 5l am g e0g T 28
(Pl i, )5 L g bonld Juls Wl oo wleyw cpl il K0 b ualds Slasl a
63 plo 5 HBaiS a5 (oS el (b i b bLs 1 5l as el Ladls 5 35 slabal, &by 5l Sgais
AT ezl T e Cewsdy el BL3 1,5 by T L olosle a5 Sleis
‘awp 5 Ludg,SB) o ls 0szg LS5 sl Sslis 5 S i 5Ls 0,00 sl lge oy a5 Cal SIS
355 s e Gilugmar 1> 2y Hlojle o cldled 5 (6, K Aalol gl LSS a5 gl o sl g (VY.
OhRe b awlie ;o )5 bl jo ced (65 0 S)les ol 3l Sgaie aiil alilys lejle LS 0,90 slacs e b
clnld g able glo Swold (il am aw 5l Ol Gaod cpl jo bl Jla 0,90 Jad g ady> o
o, il g arepllas ol g 10,5 Sy0 (040,90 bl @ (il calis 5l canl &)l (ils iawlodd cwyp
Gl oLasST 5 oaaisgal SUlgs S ible glo Kiwsli 5 (Vo -8 U 5LS o J5)Lo) 595 o Lols sl il
o AT 5 e yz) wleie Lyl owll 2d Ll peloiye o,Shas o g o)l bl Jiga ,o 4y, S
(Slolus! iabloe Jolis 5 0090 (6,15 0B, slalad jo ouisS puss Julse 51 SO sable glo Kol (Yoo -
S Kl x5S 5 6050 4wty LS o Ses (250 alliee Sy, 5 o>y, sl
dn olsie 4 el 5l ebaie (Yoo 08 g ule Ve ¥ Sl Sen 5 6550) Cenl lojle slad o ible

. Ozer et al.

. Soetanto & Liem

. Secundo et al.

. Bratianu et al.

. Fachrunnisa & Hussain
. Martel & Gilles

. Cherniss & Adler

. Moore et al..

O ~NOoO Ok WwN B



V¥ )l@ g ks"'l*?: ‘J9| a)l.n..’b «©99 0599 f‘_;)l..\.ng’ J° ‘SJLé) 9 QS!LD ‘5@&@5}:’ YA

5 S 0V T o) canl o3 lis Glasl 4 olis sl o3 ld slacadles aelass 5 58S oD lee poe
(5355 S 055 5 OAVY el 5 gl bleal 5 Sl (i aly o g & Wisios malds
ol Jole g0 Teslin qulas o Tesls il ail 6 mSol sl s 5 (VAAY Sl 6,508,
5 b les 8,L,0 als ol S oo Jotens ) S0 a5 Canl ol it Jobts clis il ol oo clisl 3
Sl Gloy az )0 9 Ly oSl Gy 5 x50k slaspal; 625,80 (SoSx 8)Lys Bl e slaslaatul
WS oo oS ) 650k J5S 45 9S00 20 ) (plapsite SSL a5 solinl 650k slas peal,
Col syl s Boldl POlol 6l bl s ol e 45 JynS «ledl Cy e s ol e ,a0l 1 il
(VY S ¢ 55D

CSs b Codbge o ST ile plyie 4 ) phlales a8 SeiS Jsos Jlo 50 olsen sbis 5
ol o5 col Ghlls clas Gl Jsame Jbo sl so 28,5 onpsl Hlgi oo blejle 5 bes
Sl OIS 5 ol (61,55 51 18U 55 adly e e ool (g S pranad 5o Wy 45 Wl (glaisS
139800 (w2 0597 (l 5S 0dd plml slaaghy (B p aelol )3 8l (6 ks oeal (JB aasS

ol 4 A 0 Shes Sgeg g1 e 8l (Sob] LEE oy 4 093 Alie Lo (Y2YY) L SKen 5 JaSI
a5 Wb gasde ools Llod g a5l e oS aslllae (o)l jo SOL plaie ST 51 58 BY e (g5, jskate
Gegy a5 sl T SLsS 5 00 09z QLI 0 Shas S50 5 et sl (SOl G g loline 5 St b
alee GBS slacdlad 5,50 ele sy g s

4 b Sle slaglele BLSLI laesls 5 ooliiul b sg3 imgis 4o (VoY) o San 5 (glyg
Sibodse Gk sl losls Julow g a8 5l ey wiBlon (0B Cuze p Sledl mlie drwgs AE (o)
Sl B, Coge p g ol 5 cude U Sludl mulie dewgi 45T Wawy aoel pl 4 (6,3l DY ol

5l lanugiog: oS ST Ly e, larsgiogs 4 055 6555 dlls, 15 (V) 1 gals
Sl a5 ) a3 (nl 4 g d908 (b Olee) laswging CodS GRSl ln GlRl Se> e
Syl 3B BT o Shoe (Lidu il p o) Glaxmgiog>

e ¥ olass (glanmngiogs Cho 4 ol Blad gy Baa b hagy (b (V1) Tl Sen 5 s
oled e ) o) Glaswgizgs g LSl Jao B auid S o) es 4 (Supse (b Ao 4w o) (Bed>
5 et wl b pbal bl as e Ll o8 Gla sl 5 b Shs sl o5 pand ol plis @l
a3 oo Lt clammsgiogs gl |, 0505y yidiens el go I8 b olis]

. Mayer & Geher

. Metacognition

. Flavel

. Brown & Campion
Brown

. Knowledge of Cognition
. Regulation of Cognition
.Artzetal.

. Alqudah et al

10. Bannairuroy et al.

11. Simon

12. Boyce et al.



ya 395 99508 | (6558 Ayl puw (2milae (5 U o)l &yl STl 1 (slarwgisgs ST

Sl o) Slarwgiog> o8l oa9h yiw £55 5l 9 (A5 (c2gi )3 (VT 0) (s g Wil Slyo
By5> ;0 YoV BAV. Jloj 55L ;0 oo plonil ddllas 5 (gl VF) ol g cpl (5 le] drals .a50ges
Elgl 51 S Gk 5l Glamwsiogs Julge a5 asl yo oLl gy ol s sl Gl Glaswgisgs
(S 2 ,095) Slarwgings sla,lS g sl 5l (SO oeolaiunl b (60,8 b oeabcolan sl Lele) (glaswgiogs
A oo S0 1y ol ) lanwgiogd anl 8 (6 Sl (6 ,01)095 5 BOpkaIseS (S ks

aS wisgad dl)l g 2l aBuils (e slarwgings slp 29X 95 Limeh 0 (VVA) )], Sen o Lo
Slacse; Jolse a5 ol lis s ol ool axlas o Mb Sy g S 58 g,y 5l Jow (Al Cuys
GolS ol 5l glarwgings slas jgliws g slarwgings sboo,ual) g banl 3 (slaswgiogs Sbejle ¢ (50,3
RSOV Y A L] CRE JOV- - FETIV R YES

5 2BTogs daly o glarwgogs slabuly (2d» Gl Cob 053 gagh 0 (YAA) o) Ken 5 (55,055
axd opl 4 gy SO adhie g eylae LS o aeliee s VO ae8 Guyb sl € il o Slee
PR ).._,L. a0 Shae p Glarwgiogs 6,5 ol b aBTog5 a5 siow,

~Eagls; Syl g sl 5l Gladl Blop syl gy @ 093 Gragk 0 (ITAD) oy 5 )50
Sy pole g owlidly,y BaSlisls ele ci slacl g LSS 51 VYA 5l jelaie pl a5 aSls (68,
Sl Bloyw g Sladl plio Glarwgiogs o a5 ol plis el .ob 6 glaes 4l jim (ol oKl
RPN J.._.L; bl (Siwls g sSlal 3 slad)loe (uls pcslanwgiogs iomen 5 0,00 5925 (5 loliae dlayl)

LS Sl ladile s 32 (678,095 G e Oy b 293 ooy 50 (VYAY) ol Sen 5 (LS e
) 5 sloizl pole oy 80Sils V QLS I51 8 WYY (e iy qassh 5l o €l G2isel 550
P SRy A4S w8l Cewd Azl ol 4 6 LSl SYolee oL Jow 3o,k sl eols s g ol 4 olSils
ol 105,50 bl Sasls g 5lial s sl o (il

oB9f sBans s

ol walex Joo a1y Hlasless e ol )| ol lalus lawgs glaswgiogs Il (6.5 Sa: Jql 45,8
Sgb s Lol (6,58 Loy mrhas iuli8l 4y e )l jlalus glanwgiogs ipg0 45,8

215 8 e &l Sl 52 558 oy 5.5 20lon b Slangiogs o S0 )3

ol

bl Fals

sk

ORRYF (oo Juo 1()) S



V) ke F (ol (Jsl ojlosls (o0 0590 t(g sl 3o (53Ld) 9 Jlo slr g}y \E

o293 (b 09,
5 Jels b (g)lel dmalo ol ctolon- Ghnogi «onle H 5l g 60,5 Baa Bl 5l ol e
Rl g s )0 S ases () el (LS Gl pogar iSu b pae 5wl )l lales laceny
Sl (52,055 5 (5,50l (5 ply053 (U poedgS ¢ B ( Slusl Glo s Aal sy Sledbl g 5ls I
Aol iy VA olass ol 5l as wl uge8 Ul g ole Al ) a5eud YY - slaws .cewl (V¥AY) )l g
S8 Jdos e del i o VAN Colpd (0 g ol B aS 0gd JolS del i 3l dae g ol ouils 550
5 IS Gl o 5 55 g o5 o o5) (S Sy S5 i S0 4 iy, ool 245
ol 4Bl platl paadS Glagien @ ped u g eges Glagien 4 sl S &S Cwl iu
5 s e 5 i Bl o iz B0 (LB nnr SN 8,5 0 agns sloi

Ol Gy VF olaws cpl 3l el iegh o pxie 6505l Cya i p YV Juld caass sla i p

e §pS ol Sz ol Gl W g 688 dlope psite 83150 o) Gl b ilanugiogs piie 4 Lo e

sl D lgeo

o9 sleasl

oolitul oS5 2Ll 5 tlis)S Gl colyps (ale sla)l colps 5l adltunyy (F5yd bl w2 skiie 4
Gl S ke sl o] 4 byrye cloasls g ojls S iy (Siwsed SSILE Sgy0 6 Ml Caslodd
oy lole sl ulys oowlassas b b llas a5 aibce +/F ole sla)ly ol o9 caslio
33,0 RSl Il ceslie 2L 51 las 2lig,S ST sl IVl i o pd ST ol 1Y) iy
AF 5 S jlade 5 0jls canlie Hgy0 65lk 5l plas 0gd /Y 5l i (CR) (oS5 oLl Jlaie &5 (5)50
Olee Jbxe (nl &5 090 o0 ooliiul AVE  Jlre Sl 1 %en 0ls; Ghomis glp waoee plis 1) oL o5
el fiin G 3lp BL i (Saen (ol 4250 1m0 (LA ) 095 slaatlh b ojle Sy (Sen
Sloe (D dgaz 250 4 1%ee 2l 5 (25 5 @bl Elis,S Gl dlrs sl onslcnmsay ol 5

ko b3l ¥ (1) Jgur

=yl il ylg (uSSluo =55 bl oo ELigys W po o Glgis

SJPY -1a55 “13FY laxwgizgs
-/ava A <135 eaplaings
JYYE JaVY <IAYQ (R RIey>
NiZal “IAAY AT S50k 5 pol,09>
VY “[AYA AR SR yo9>
.IVa$ -/AYA At 653 dloper
IO -1AV¥ “/aY- &)l

-/AVY -/38Y <138 Sl

< IARY -1avs -/354 ible Sils

- 1744 “JA-Y - IAOA S las e




Al 395 991508 | (6358 &l pun (Zmilae a5 b oIl & ylen ST (larugi g5 ST

gad )58 (055 -Cawload ai3ls 5y g Sled 3 gy & s 5 siosd Lol s lol 250 ool 5o
LSL-“’u"—“’)-’ 4 03 4_31)1 6L.asc_wb u»lwl e L_J.x.w iﬁglws M i k5l.asﬁjz;:.a IS )‘| LS)LJ

1l ool AN & g0 s (V) Jga 50 deli iy (s0g0e

OB wesgwly oy Hlol:(Y) Jgu

o0 Slaws olee

VAR AY o)

108 \BR! Kyos e
JAR! YA J Y. sl mas

15 VYA Jle £

1Y Y# Ju o b fY >
1A \# Yha Jls O

74 ‘A S5

10) Ve byl

JARA \A) Ayl gl IS e
JAY 4 GrS

JAIN f4 V-0 Jle

JARS 7Y O-Ve Jlo L Gl
JAtd oy VoV Jlo

AN Yy JL Ve 5l s

MJSs Golae Guios glaas b )kl Jow (b5l owyp cax d-value ,olie) s loline ol

loais,d a0 5 Sl Cawy bojle e Ay 0d iy VAP I T g bl Jlade a5 S50 o

S ol colpd (aled Sl pasuin (NUSE 53 o5 jblen 0580 dnli 0oy0 A0 lisebs] i ;3 gy
a2 e i 0oy A0 lisabsl pehans ;3 1) 358 Ly, (o5 loline 45 el it V/AS 5|

Ja IR e /P 5 I¥Y VA ol eslons ool R? ul s )i le Joe sl oyt St

Sly &S (go3s 5 o oolatwl GOF jlxws 51 IS Jow (3l sl s oo plid 09 (558 5 lawsie ccand
6‘;} 6933.‘4»»9.».@ (s ).}.QL&Q ’/Y‘;j AT YRR )‘J.a.od...u Jw‘&s)&oww"@ Cawdds )L:.v.c u.a‘

GOF = \/communaliﬁes x ?

Dl oo ooty iog% ol o e S1sl polie . 5le 5l Communalities



1) )LQ-? ¥ @L{ ‘J5| o)Lm.'Za @99 0399 fd)‘u\ew ) ‘S)Ls.é) 9 QE!LD 6@&@53-1 Yy

Q) ZOIARY Qv QA Q) QY- o (OAR
({
ises N
QY | Yo [ ek Voear\ YRYIOYY /[ vEviaY N oy
)
‘\\\ﬁ RO 7Y/VYAQ YA\Y/e2f
QT T Q'
]/
% Qv¥
Q¥ s
4R NG
Qo Fyy SAATE AV OOAIYYE
A8
Yo
Q? \\\'( Q
FO/OY - N
Qv > QY7
VEYI-£A OYY/AYY
YVAY
QY
<
QA YFIYYA 1-0/1439 %er,
QYA
Q1 Y/-v¥
7 £IVVY
o VAIDE Q4
BIOA
BY/- 1)
QM
Y/
QY ¥
f Q .
b],/ .\b<
QY Fo N7 -
%Lc K\x\*b‘ Q™
QY FYISYA YY/A00 QrY
s <.ND\
q
© NI YYITYY QrY
Q\f
Golobxo Col b b ol yodd gudini’ (g ,Lis L Joor (V) JSCi
K e ilp @b () Jgua
GOF R2 Communality R Communality o (lgis
ofee < [EYN Slarwgiogs
-IVA] <IAR <1839 “IAV] “IYOA 58 ko
oAy VR < e

S olis a5 a3 .5 15 osd Al o s clbosle ol R e 99 o osmlice (F) Jgoz ;o a5 jsbylen

Sesbows (o3l /YA e 4 GOF (sl sowliawsdy jlode 4y azg5 b5 o)l (o lsle Jow caslia (i3l

8 Jae G5l sl g (RZ’ s tvalue) sl Joo (o5lp sla e 5l oo fol> polie 4 culic b

il 13 9oz 7,8 4 aizs glaacs 8 el mli (GO)



Yy 395 991508 | (6358 &l pun (Zmilae a5 L oIl & ylen STy (larugi 95 ST

G29 Bans B (ye03T gl (F)Jgua

O30 A & lobxo ' Sy bans 3 awd )

. I, olislass 5, o) Josles lawgs glamwgiogs )l P
Jdissast 1A IAYVE ) olaalaeles il olloy ¥ ?4:.9—’))-.' LS)-*S) Y
cbls sy Jlis 4

Slosles yo (6,58 Lle s o iuli8l 4y e ol lasles (gl drngings

YRR WECRV N § (ACT “IAYA Sybia 30
‘ 5B ol &l sl 1 6,58 loyus 32,k 5 (laxwgiogs
pow dpsd ol VEIFEY TN 72 0ob e S, 2 6558 Blo e Bkl Slanwgiogs -

N

S5 Azl g Cxy

8, ;3 059 4 gadge ol atli oo Lo D9 S (et dlear jllaad > (soled )0 0l 31 280y 5 drny
g olbatdlioye o 5,50 plojle o canSh b cuBidge aS |y sl jlo o5 0 (6 ytin cownl 5l (5 loolus
I sl yso sl 5 ags L a5 aiien olales onlail oo o] ol labas saasd s &)l 5,5 5 o
3938 5 o el Sz p3Y Hliel (S 5 aaz 6l lIF Ayl s i ate) F AT eoliil 4y Sk Sl
9090 LocS ;b (Jlo Cundg o s BS e GRE 4y azgi b gy0nl 5l sl o0 ol 3 1, (S
g Sl loaiz 4 Cod gl s odle Wl sl ol (0 D958 T Slaxwgiogs
aslgts U5 acaly anals Joels Gl sl ) 10 a8 5 &y Ol g den o SWL uilsd i Jbo slo & 90
Sl ansgiogs ol (i Jgl 8053 (9051 5l ol s a5 jsblen e @)l (kS 5 pine Jbo slo 050
Lol Lassets U ol a5 55y ol sbis¥ mls o)l ohlules & lee 6l 1 s, olins 5 cuiio 3l
5 (2opking) d92 50 Szl (olulid (6 T oks 21055 5L 950 (6550 @bos losliul 5 5,50k
Bk o 5 4Bl ws (500,093 d (S paeds) Lol il cul als cgr o liale b8, e
U5 S Al Gl el Glanwgiogs lnl 5, 4 Ks Sl 4ol dalss 00938l Glinle &l
(5ol Blacal any hiws gl (o5 6 pmyasl s ol (iilis o able  Kogls) Lils (¢ 5,54y
ol 05 o (Uil Lo o) lge) 5550l 5l g 0,8kee (b5l 5 o T 23lol g Loolidl 4 0 000
5 meolie 5 00 ol glaassly ol (28 ol lasles &l o)) o 3,8 Lele lgie 4 glaswgiogs
JOLs g (Ve o) Jol g iy oV o)) GgmdlinsS cOTAY) gl50 Vo V) L 1San g o 0 &l iy las
5 o 0 5 VYD) Glij 5 (5 )l0 (28 Slo gl slaaidly s (ol (mizran 03 0o 9l 1, (14Y4)
Slanmgizgs sloailie I (S Slyie & (500,395 5 Slarwgiogs Jlolis 5 e 13l (e (1YAY) ) Ken
silr 5 3,y laiegiy @t L g 4 e b 5Lt slos oo 5 ible (Siuls (il 5,
= Slawging® mralie 5| (S plss 4 6,093 asls LaT aS (Y F) ol Ses 5 (L)l 5 V) )
3yl Sletean 15 @ 8 o il LS 5 Sles 5 (5 3looiaslys
Blopr » 5 loline 5 Custo 13l Gllwlas (s) anwgiogs o5 Cuul ol SbsS 090 s b g3l 5l ol Aot
Old Shoe 05 5 Lyl ddonil 10 0)l5 00 a5 Sl )llus aloz I Sanwgiogs il mlie 5929 0,1 (5,58
L sl 95 iz o5 1z sccsls aalys JLis 4 aeatls 50 (6,58 &l yus Hhai 511 ol i pioy coiinn



1) )LQ-? ¥ @L{ ‘J5| o)Lm.'Za «©99 0399 fd)‘u\ew ) ‘S)L\é) 9 QE!LD 6@&@53-). Yy

o azg b glejle 5 wled oo paseie G50 (5,:50L 5 Ghjgal 4 5l oSy pladigel Glarwg lajls olulis
o s sl gt sloalzes 5 L OlS w5550l sloo 9o )35 2 Gasb 5l p3Y SUl lasls oyl
leslas its Sl (el Bylo y) SIS s L &5 50 il 0 35l oo ol yb g LDl slmolSol, 5
b 5o Olejlw Cndise 5 (559 IS gl )S Anwgi g J9205 (nl Sl g il (Rl 5 (6 b Al y)
dobe 4o d ol sl sdelcwsd bl g wales o3, sl lojle 5l Ciw 665 o9, 5 (Sladal,) Ale ) Sl

L ars,d ool sloasdly Grizmen all (oo (VA el 9 (VYA LSen 5 Sl (V) Q) oy ibiges ol el
L g odlboo Lalyea (V22 ) 10 5 «OFVAF) () en 5 JLS 500 LOTAY) ol 9 60150 slo gy doms
)l s (VoY) ol e 5 slyg) o (g slaasdly
Ol SL,) o i ok 4 aS (1l 1 odle (larwgiags ol (LaS s 8l Sl Jol> slaaidly
asdl ml oI5 e )*’l’ Oolles Ol W1 2 5 (6,58 Aabo s Byl 5l g e o8 01 26 ol
353 (5,53 dilo oo rhans iol38l g ((Glanwging>) 03 o s sl lis, 4 Jloj aS cewl Cllae ol (LS
Aol asly L Sb ool Ol ol )] cadlss sl
4o |y drwgd 5 Al Cuo 84S 09 o lpiinn (g lules sl lS L8 & ragh 5l edelcwods il 4 axgi
Z55e] SRS G155 2 5 Al slaz b izl 5 asad cangs Sim s b g wian 42568 b
Cowl Sl (6 50l g 0095 (5 ,kad «)loe a5 Cewl cguay i (555 oIl o |y W5l 5 laxwgings 55,5
45 358 (o0 Sl 5 Ollwles 409 aasleS 1o )93 5 dnngs sl Rl (e Bl hlales ples S Rl L
WSS ST aisS o ool 3 S50 L lejle a7 650k milie 43 LS (68,8 dangd ol gt 4 Sliws sl

bz gl liile 5 65 F ol v hbas lo i (0,5l 5l 8l (AT ledbl 5 (il (59,8 5550 b s
1 Ml faaags 3555 s KaS g U 5 dnmsg & aads (slo dlin 5 o olS dalllas sl
soiailys 5 Lt U T 45 595 o comms (it b slos o 5 ibole  Kianld o ,20) 05 lee slodnis

sl palp | oladlejle Jlal

References

Abasi, Z. (2017). The Impact of Organizational Silence on Emploees Job Performance (Case Study:
Saveh Municipality Staff. Management and En=trepreneurship Studies, 3(2), 103-111. (In Persian)

Abili, Kh., Poorkarimi, J., & Mazari, E. (2020). Provide a Self-Development Model for Academic
Leaders. Journal of Organizational Behavior Studies, 9(2), 1-27. (In Persian)

Aghnazari, H. (2007). Development of Human Capital Based on Teachings of Slam and Its Impact on
Human Development. Journal of Islamic Economics, 7(26), 55-70. (In Persian)

Alqudah, I. H., Carballo-Penela, A., & Ruzo-Sanmartin, E. (2022). High-performance human resource
management practices and readiness for change: An integrative model including affective
commitment, employees’ performance, and the moderating role of hierarchy culture. European
Research on Management and Business Economics, 28(1), 100177.

Anghel, 1., Siminica, M., Cristea, M., Sichigea, M., & Noja, G. G. (2018). Intellectual Capital and
Financial Performance of Biotech Companies in the Pharmaceutical Industry. Anfiteatru Economic,
20(49), 631-646.

Arabfazabadi, Sh., Karimzadeh, S., Shahrakipoor, H., & Nastizaee, N. (2014). Predicting
Teachers’ Job Performance Based on Walton’s Quality of Work Life Model. Journal of
Educational Management Innovations, 10(1), 63-78. (In Persian)


https://www.noormags.ir/view/en/articlepage/79198/107/text
https://www.noormags.ir/view/en/articlepage/79198/107/text
http://obs.sinaweb.net/article_40443.html
http://obs.sinaweb.net/article_40443.html
http://eghtesad.iict.ac.ir/?_action=article&keywords
http://eghtesad.iict.ac.ir/?_action=article&keywords
https://www.sciencedirect.com/science/article/pii/S244488342100036X
https://www.sciencedirect.com/science/article/pii/S244488342100036X
https://www.sciencedirect.com/science/article/pii/S244488342100036X
https://www.sciencedirect.com/science/article/pii/S244488342100036X
https://www.ceeol.com/search/article-detail?id=686838
https://www.ceeol.com/search/article-detail?id=686838
https://www.ceeol.com/search/article-detail?id=686838
https://jmte.riau.ac.ir/article_250.html
https://jmte.riau.ac.ir/article_250.html
https://jmte.riau.ac.ir/article_250.html

Yo 395 991508 | (6358 &yl pun (Zilae a5 b oIl & ylen ST (slarugi g5 ST

Artz, A, F., Amour, E., Thomas, A. (1992). Development of a Cognitive Metacognitive Framework
for Protocol Analysis of Mathematical Problem Solving in Small Group. Cognition and Instruction
(2018). Preparers and Users Perception of Intellectual Capital Information Usefulness. Journal,
9(2), 137-175.

Baklouti, S., & Triki, M. (2018). Preparers’ and Users’ Perception of Intellectual Capital Information
Usefulness. Journal of Intellectual Capital, 19(3), 617-643.

Banmairuroy, W., Kritjaroen, T., & Homsombat, W. (2021). The effect of knowledge-oriented
leadership and human resource development on sustainable competitive advantage through
organizational innovation's component factors: Evidence from Thailand’s new S-curve
industries. Asia Pacific Management Review.

Boyce, L. A., Zaccaro, S. J., & Wisecarver, M. Z. (2010). Propensity for self-development of
leadership attributes: Understanding, predicting, and supporting performance of leader self-
development. The Leadership Quarterly, 21(1), 159-178.

Bratranu, C. (2018). Intellectual Capital Research and Practice: 7 Myths and One Golden Rule.
Management & Marketing, 13(2), 859-879.

Brown, A. L. (1978). Knowing When, Where, and How to Remember: A Problem of Metacognition.
Advances in Instructional Psychology, 1, 77-165.

Brown, A. L., & Campione, J. C. (1977). Training strategic study time apportionment in educable
retarded children. Intelligence, 1(1), 94-107.

Cameli, A., Meitar, R.,Weisherg J. (2006). Self-Leadership Skills and Innovative Behavior at Work.
International Journal of Manpower, 27(1), 75-90.

Chams, N., & Garcia-Blandén, J. (2019). On the importance of sustainable human resource
management for the adoption of sustainable development goals. Resources, Conservation and
Recycling, 141, 109-122.

Cherniss, C., & Adler, M. (2000). Promoting emotional intelligence in organizations: Make training
in emotional intelligence effective. American Society for Training and Development.

Fachrunnisa, O., & Hussain, F. K. (2020). Blockchain-based human resource management practices
for mitigating skills and competencies gap in workforce. International Journal of Engineering
Business Management, 12, 1847979020966400.

Flavell, J. H. (1979). Metacognition and Cognitive Monitoring: A New Area of Cognitive
Development Inquiry. American Psychologist, 34(10), 906-911.

Goodarzi, M., Mazari, E., & Khabare, K. (2019). The Mediating Role of Self-Development on the
Relationship between Self-Awareness and Job Performance. Journal of Organizational Culture
Management, 17(4), 531-548. (In Persian)

Gustafson, P. (2001). Meanings of place: Everyday experience and theoretical conceptualizations.
Journal of environmental psychology, 21(1), 5-16.

Martel, J. P., Gilles, D. (2006). Quality of Worklife: Theoretical and Methodological Problems, and
presentation of New Model and Measuring Instrument. Indicators Research, 77(2), 333-368

Mayer, J. D., & Geher, G. (1996). Emotional intelligence and the identification of
emotion. Intelligence, 22(2), 89-113.

Mazari, E. (2014). Explain the ldea of Self-Development Organization with Emphasis on Self-
Development Human Resources (The Developers Themselves). The First International Symposium
on Management Science, Iran, Tehran. (In Persian)

Mazari, E., & Zamani, M. (2016). The Influence of Psychological-Behavioral Mechanism of Self-
development (Self-Regulation, Self-Management, Self-Leadership and Self-Directed Leadering).
Journal of Applied Psychological Research Quarterly, 7(3), 39-54. (In Persian)

Mazari, E., Fath Tabar Firoozjaei, K., Ghanbarnia, M., & Badeban, S. (2015). The Role of Self-
Directed Learning in the Human Capital of Higher Education Institutions(Case: Tehran
University). Journal of Educational Management Innovation, 10(2), 59-72. (In Persian)

Mirkamali, M., Khabare, K., Mazari, E., & Roomiani, Y. (2015). The Mediating of Human Capital on
the Relationship between Staffs Self-Leadership and School’s Organizational Agility. Quarterly
Journal of Educational Leadership and Management Research, 1(4), 55-83. (In Persian)


https://www.jstor.org/stable/3233531
https://www.jstor.org/stable/3233531
https://www.jstor.org/stable/3233531
https://www.jstor.org/stable/3233531
https://www.proquest.com/docview/2036983961
https://www.proquest.com/docview/2036983961
https://www.sciencedirect.com/science/article/pii/S1029313221000828
https://www.sciencedirect.com/science/article/pii/S1029313221000828
https://www.sciencedirect.com/science/article/pii/S1029313221000828
https://www.sciencedirect.com/science/article/pii/S1029313221000828
https://psycnet.apa.org/record/2010-02133-013
https://psycnet.apa.org/record/2010-02133-013
https://psycnet.apa.org/record/2010-02133-013
https://sciendo.com/article/10.2478/mmcks-2018-0010
https://sciendo.com/article/10.2478/mmcks-2018-0010
https://www.scirp.org/%28S%28czeh2tfqyw2orz553k1w0r45%29%29/reference/referencespapers.aspx?referenceid=2132938
https://www.scirp.org/%28S%28czeh2tfqyw2orz553k1w0r45%29%29/reference/referencespapers.aspx?referenceid=2132938
https://www.sciencedirect.com/science/article/abs/pii/0160289677900290
https://www.sciencedirect.com/science/article/abs/pii/0160289677900290
https://www.emerald.com/insight/content/doi/10.1108/01437720610652853/full/html
https://www.emerald.com/insight/content/doi/10.1108/01437720610652853/full/html
https://fardapaper.ir/mohavaha/uploads/2018/11/Fardapaper-On-the-importance-of-sustainable-human-resource-management-for-the-adoption-of-sustainable-development-goals.pdf
https://fardapaper.ir/mohavaha/uploads/2018/11/Fardapaper-On-the-importance-of-sustainable-human-resource-management-for-the-adoption-of-sustainable-development-goals.pdf
https://fardapaper.ir/mohavaha/uploads/2018/11/Fardapaper-On-the-importance-of-sustainable-human-resource-management-for-the-adoption-of-sustainable-development-goals.pdf
https://books.google.com/books?hl=en&lr=&id=4Q3FQEIlcVYC&oi=fnd&pg=PR7&dq=Cherniss,+C.,+%26+Adler,+M.+(2000).+Promoting+emotional+intelligence+in+organizations:+Make+training+in+emotional+intelligence+effective.+American+Society+for+Training+and+Development.&ots=52fVDzN6OY&sig=_Ry3cfweXgGaPwFqM5yP7ueI8CI#v=onepage&q=Cherniss%2C%20C.%2C%20%26%20Adler%2C%20M.%20(2000).%20Promoting%20emotional%20intelligence%20in%20organizations%3A%20Make%20training%20in%20emotional%20intelligence%20effective.%20American%20Society%20for%20Training%20and%20Development.&f=fals
https://books.google.com/books?hl=en&lr=&id=4Q3FQEIlcVYC&oi=fnd&pg=PR7&dq=Cherniss,+C.,+%26+Adler,+M.+(2000).+Promoting+emotional+intelligence+in+organizations:+Make+training+in+emotional+intelligence+effective.+American+Society+for+Training+and+Development.&ots=52fVDzN6OY&sig=_Ry3cfweXgGaPwFqM5yP7ueI8CI#v=onepage&q=Cherniss%2C%20C.%2C%20%26%20Adler%2C%20M.%20(2000).%20Promoting%20emotional%20intelligence%20in%20organizations%3A%20Make%20training%20in%20emotional%20intelligence%20effective.%20American%20Society%20for%20Training%20and%20Development.&f=fals
https://journals.sagepub.com/doi/full/10.1177/1847979020966400
https://journals.sagepub.com/doi/full/10.1177/1847979020966400
https://journals.sagepub.com/doi/full/10.1177/1847979020966400
https://psycnet.apa.org/record/1980-09388-001
https://psycnet.apa.org/record/1980-09388-001
https://jomc.ut.ac.ir/article_73692.html
https://jomc.ut.ac.ir/article_73692.html
https://jomc.ut.ac.ir/article_73692.html
https://jomc.ut.ac.ir/article_73692.html
https://www.sciencedirect.com/science/article/abs/pii/S0272494400901853
https://www.sciencedirect.com/science/article/abs/pii/S0272494400901853
https://psycnet.apa.org/record/2006-08192-007
https://psycnet.apa.org/record/2006-08192-007
https://scholar.google.com/scholar?q=Mayer,+J.+D.,+%26+Geher,+G.+(1996).+Emotional+intelligence+and+the+identification+of+emotion.+Intelligence,+22(2),+89-113.&hl=en&as_sdt=0&as_vis=1&oi=scholart
https://scholar.google.com/scholar?q=Mayer,+J.+D.,+%26+Geher,+G.+(1996).+Emotional+intelligence+and+the+identification+of+emotion.+Intelligence,+22(2),+89-113.&hl=en&as_sdt=0&as_vis=1&oi=scholart
https://civilica.com/doc/374868/
https://civilica.com/doc/374868/
https://civilica.com/doc/374868/
https://civilica.com/doc/374868/
https://japr.ut.ac.ir/article_58768.html
https://japr.ut.ac.ir/article_58768.html
https://japr.ut.ac.ir/article_58768.html
https://japr.ut.ac.ir/article_58768.html
https://jmte.riau.ac.ir/article_259.html
https://jmte.riau.ac.ir/article_259.html
https://jmte.riau.ac.ir/article_259.html
https://jmte.riau.ac.ir/article_259.html
https://jrlat.atu.ac.ir/article_4551.html
https://jrlat.atu.ac.ir/article_4551.html
https://jrlat.atu.ac.ir/article_4551.html

VP e F ol Jol o ylesds (o9 090 5 luls yo 5 LS, g ‘;Ln b g \id

Mirkamali, M., Mazari, E., Khabare, K., & Seddighi, I. (2014), The Role of Self=Leadership on Staff
Human Capital of Higher Education Institutions: The Case of University of Tehran. Journal of
Educational and Academic Studies, 3(4), 9-29. (In Persian)

Moore, D. R., Chang, M., Dainty, A, R. J. (2002). Competence, Competency and Competencies:
Performance Assessment in Organizations. Work Study, 51(6), 314-319.

Ozer, G., Ergun, E., & Yilmaz, O. (2015). Effects of Intellectual Capital on Qualitative and
Quantitative Performance: Evidence from Turkey. South of African Journal of Economic and
Management Sciences, 18(1), 143-154.

Poorkarimi, J., Mazari, E., Khabare, K., & Farzane, S. (2016). A Study on the Relationship between
Self-Development Meta-Qualities, Basic Knowledge and Information of Administrators and their
Performance (Case Study: School Administrators of Rey City Schools Principals). Journal of New
Approuch in Educational Management, 7(25), 63-86. (In Persian)

Rajabpoor, E., Charkhtab Maghan, J., & Afkhami Ardakani, M. (2020). Explain of Human Resource
Development in the Petroleum h Institute of Petroleum Industry: Thee Technique of Fuzzy
Dimethyl. Productivity Management, 14(53), 119-140. (In Persian)

Reichard, R. J., Johnson, S. K. (2011). Leader Self-Development as Organizational Strategy. The
Leadership Quarterly. 22(1), 33-42.

Sahraei Beyranvand, M., Shamsi Moorkani, Gh., Khorasani, A., & Khayatian Yazdi, M. (2021).
Provide a Self-Development Model of Leaders: Synthesis Research. Journal of Education and
Development of Human Resources, 8(28), 137-167. (In Persian)

Secundo, G., Massaro, M., Dunay, J., & Bagnoli, C. (2018). Intellectual Capital Management in the
Fourth Stage of IC Research: A Critical Case Study in University Settengs. Journal of Intellectual
Capital, 19(4), 157-177.

Simon, M. (2017). Leader Self-Development: An Emerging Strategy for Building Leadership
Capacity. Dissertation, Kansas State University.

Soetanto, T., & Liem, P F. (2019). Intellectual Capital in Indonesia: Dynamic panel Approuch.
Journal of Asia Business Studies, 13(2), 240-262.

Topper, E., F. (2009). Self-Leadership: Road to Personal Excellence. New Library World, 110(11, 12),
561-563.


http://pma.cfu.ac.ir/article_498.html?lang=fa
http://pma.cfu.ac.ir/article_498.html?lang=fa
http://pma.cfu.ac.ir/article_498.html?lang=fa
http://pma.cfu.ac.ir/article_498.html?lang=fa
https://www.emerald.com/insight/content/doi/10.1108/00438020210441876/full/html
https://www.emerald.com/insight/content/doi/10.1108/00438020210441876/full/html
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2615895
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2615895
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2615895
http://jedu.marvdasht.iau.ir/article_1875.html
http://jedu.marvdasht.iau.ir/article_1875.html
http://jedu.marvdasht.iau.ir/article_1875.html
http://jedu.marvdasht.iau.ir/article_1875.html
https://jpm.tabriz.iau.ir/article_673462.html
https://jpm.tabriz.iau.ir/article_673462.html
https://jpm.tabriz.iau.ir/article_673462.html
https://psycnet.apa.org/record/2011-03658-006
https://psycnet.apa.org/record/2011-03658-006
http://istd.saminatech.ir/fa/Article/31011
http://istd.saminatech.ir/fa/Article/31011
http://istd.saminatech.ir/fa/Article/31011
http://istd.saminatech.ir/fa/Article/31011
https://www.emerald.com/insight/content/doi/10.1108/JIC-11-2016-0113/full/html
https://www.emerald.com/insight/content/doi/10.1108/JIC-11-2016-0113/full/html
https://www.emerald.com/insight/content/doi/10.1108/JIC-11-2016-0113/full/html
https://www.proquest.com/openview/30e1456e247f77380f01ac2235018664/1?pq-origsite=gscholar&cbl=18750
https://www.proquest.com/openview/30e1456e247f77380f01ac2235018664/1?pq-origsite=gscholar&cbl=18750
https://www.emerald.com/insight/content/doi/10.1108/JABS-02-2018-0059/full/html
https://www.emerald.com/insight/content/doi/10.1108/JABS-02-2018-0059/full/html
https://www.emerald.com/insight/content/doi/10.1108/03074800911007578/full/html?skipTracking=true
https://www.emerald.com/insight/content/doi/10.1108/03074800911007578/full/html?skipTracking=true

