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Abstract

The general purpose of this study is to investigate the effect of hypocritical behavior on
organizational deviance in the staff of Guilan University of Medical Sciences. The present study
is a descriptive and correlational research based on the purpose of the applied type and in terms
of data collection method. The statistical population of this study was the staff of Guilan
University of Medical Sciences. According to the statistical population, the number of statistical
sample was 240 people. Field data collection method, standard questionnaire data collection tool
was used. The validity of the research was assessed using the validity of the content by respected
professors. The reliability of the study was measured using Cronbach'’s alpha method and it was
confirmed that the alpha level above 0.7 was considered acceptable. The results showed that
hypocritical and organizational deviant behaviors have a direct and significant effect (p<0.001).
According to the research results, it is suggested that the managers of decision-making and
senior centers of the organization in the University of Medical Sciences to improve the
performance of their employees should pay the necessary attention to the relationship between
these components.

Keywords

Hypocritical Behaviors, Organizational Deviance, Staff, University of Medical Sciences

1- Master student of public administration, Mehrastan institution, Astaneh Ashrafieh
2- Doctor of public administration, Professor, Department of Management, Mehrastan Institute, Astaneh
Ashrafieh (Corresponding Author: Email shadmanakbari@yahoo.com)



