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Abstract

The main purpose of this research was to test the conceptual model of causal
relationship between organizational silence and productivity with the mediation of job
security among Iranian physical education professors of northwest Azad universities
with a focus on full-time and adjunct professors ‘views. The research method is
descriptive-correlational. The statistical population of the study consisted of of the
physical education professors at northwestern Azad universities. The sample size
consisted of 320 professors based on Morgan table recruited through relative stratified
random sampling. In the present study, Dashchi and Kamal Oglu’s questionnaire of
organizational silence, the Niece et al.’s Job Security Questionnaire and Achiev’s
questionnaire of productivity were used and Cronbach's alpha was 0.88, 0.86 and 0.91,
respectively. Structural equation modeling was used to analyze the data by using PLS-
SMART software. The results of the study showed that there was a negative significant
relationship between organizational silence with job security.In other words, there was a
negative significant relationship between organizational silence and productivity of
physical education professors of Northwest Azad universities considering the mediating
role of job security.Moreover, the results revealed that the views of adjunct and full-
time professors of northwestern Azad universities regarding the impact of
organizational silence on productivity were significantly different.
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Figure 1: Path coefficient mode

il 1) Gpgo & e G o ylake ) Joo S oll 5
= VLl pgee 2 Slojle S bV
SOWE Ll il el Glejlo ogS b V7
SV L il pgope » i el 5BV

(\YA)



Ol 9 (WU ol toze e

(T) Golosre b =Y o,lond S

el g8 o Ay ot Jio 9031

Figure 2: Significance mode (T)
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Table 4: Results of t-values and path coefficient of research variables for the first,
second, third and fourth hypotheses
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Table 5: Pre-test results
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