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Abstract

The present study investigates the effect of the role of perceived guardian support and
the perception of perceived colleagues with the mediating role of the relationship
atmosphere on the occurrence of pioneering behaviors. This research is descriptive-
survey in terms of applied purpose and in terms of data collection method. The
statistical population of permanent and corporate contract employees in different
levels of llam Power Distribution Company is 370 people, all of whom were
determined as a statistical sample according to the purpose of the research. A simple
random sampling method was considered. Data analysis was performed using
structural equation modeling using Smart PLS software. The results showed that
perceived organizational support and the support of perceived colleagues have a
positive and significant effect on the occurrence of Proactive Behaviour and Climate.
Also, the relationship Climate has a positive and significant effect on the emergence
of Proactive Behaviour of the company's employees. Finally, perceived organizational
support and perceived peer support through the relationship variable have a positive
and indirect effect on the emergence of Proactive Behavior. The results of this
research will have innovations in the field of reflecting pioneering behaviors in the
organization environment and will help managers and employees in understanding
and introducing such behaviors and their causes for creating proactive action.
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