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% Antecedence — Behavior — Consequences
3 Job autonomy
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' Atwater & Carmeli

2 Civility at workplace
3 Proactive personality
* Crant

> Seibert



V) Okl - B oyled = (65 ,aly Sy ke ilalllas VE

Oxizan 5 Sy ) Cute @l & i )y ol g W) kb Cudbge e 86 o Mad e Gl
WS (oo S8 (S g 6x5h (G )8 ) 2BeSS dugdpe 4 SAS Coasd [A] 29 (J9p
4o 29 oo yalb 03l g I8 WGle calisee sladie; > &S Cuso (65l g 08, (wlusl 1y (S [V ]
g S 6)5 VL GO & Sy lp i bl NS Cpasd b (U8 [VF] WS
Dol Vb s cols s ;KisS conased ) o3l [Ye] 5,5 o )8 Jid eyl 1l cow jieS
s [F5] 5 3 (S5 5 [W] U585 51 by 5 aimd ol 1+ ] odlgilsm,lS

4 o (65530 (slp 35l s oS i |y SIS Gz (V2 40) oylSan 5 T ps2lo
Copases b 33l sl oad 85 o Shy 4 g b syl jlod & coasid S Jalo @y I SKpn
b cplpls sl ) Jomo 13 (28 mree (sloodiiS oy S| (o SRS Copated sty o oty S
w3 o0 o |y ) 4n )8

2yl )8 e 53 (28555 2 (6yloline g st 8l SUS ol < ply

Sl (6y9p8 bl wdlbig 5> plojlo lp (ute S Slyicee Y e y3 (BgSS ALl 4 g L
Sub ol 5l B Sl b e HE e 3 QL) 2BgSs 4 pmie S aledyly g lejl
Rk (oot o)l el cnl S bl gyt (0B) Cuge plojle sl oy ol S
sshaie & Sluil glie 5 (Slojlo )LB) 0je> Glaasiie b Gjgde (rizmen 5 )3 (Slhe Sl ool b 5l
Jo )3 &8 pshailen .c8)F 13 (cwyp 3)90 H Joe )0 (2SS p e sladia i CBl 5 (ou)
Colox ¢ Slojlu dlosel O Lo )5 Cude puiite @y b oS 5D Dpdce 04D BgR (nl (searie
9o ) Joe 5 (B ladilin lyie 4 (Jod Sl 5 K8 cad w0l STl Slejle
WB)S )1 gy

ito jlw calod
oW J‘)é‘

(4Bl Gime) )5 o 43 28555 p g slodiliy (ing opgdo Jlo ) S

AR5 ewlnig; Y

i Sloj 38 ) 5l oS i pBmaRy b HS S8 plalony 100l Hla5 ) i) Baa )l I 5l ey
e 5 Slojls )by A ) (o9050 930l a5 5l g sl codl (gyglaer 03 Jlai 5l ¢ rbalo S
Lol S &l liow bl SWleygel JS o)l Gl Jols Gimgd opl (oylol anols .cowl Sl
Shwi bodh Juloo zols slesel o YU g jides blis! jolaie 4 &5 0 amlbre LS, 51,0 WO L ply
S obasl ool olas

' Major



¥ Olejle 53 LS, L 6,SKs (o3l glads Loy

ssbaie 5 (VOV) ohlen 5 jhsy lss Ve domi J1LE Jomeyd (2lsS it loxiw jslaie &
SRS Cpard jate S oMl (Y +R) J)l 5 Sl lsS ¥ domi K Lz )3 caste e ioxiu
955 5] Jlaw AL 55008 Sl Slojlo coles b odoxis 465 ¥ B )3 (Y41F) ol dslidi |
(Y+oF) cob So slrsS VA asb oy ) Slojls slatel Lioeio sly 4 okt (VAAS) ) San
A5 odlizol (VAR0) Kol (gliysS Vo ot 51 305 i Ml puitie i (gl g AD odlit

Ladl o odly Jlow £

B slaodly 1 &S ol sl cowl ors odliwl pE 4 P ygun,S ) 5l ord zohae lus B yees] s
dgei 4o b jadls by & 1y ol g5 do B b g 0,5 oS ol SN ol o (2o 4

blawl 65801 1Y cuwl (lan 5 0 cab lawg 3o) ¥ 5l b D950 (sl pusiio  solod Slped Ko
Sy Jeo 0bj (g b5 slan S o 4 dolidiny SYlpw 4 Gl p3 S8l o ST oS 550
@35 < 35a3 ol i 1) sl osel Cussy (4 5 =) 0l 3 b puite (SS9 (S uolie oprizmen
3 sy oyt (polad sy gligyS Sl joolio S oo s Jloy o)lel g 5l it (colod sloodly
5 6y YA diges b dolidiw p JS FligyS il Cops oS canl S5 p5Y conl odal Canty <Y (gjy0 2>
D)0)18 oslhs jlu pdaw 405 /0L ply OY &Y lgw dlaws

LB Joe )3 0y (g (Stmed jlide )5 (g)bline 5 Cuto daly bjiiie ool (Sterer ulps
(+15VD) o35 Sl lojlo coles (+SFY) Slejle slezel (+/5VEF) Llid Ml s slauito
bboe @2Vl g Job BB gaw )3 (+0VY) S S Coasid o (+FFY) I laee )3 Coite

PE & o fgew 5,

U9y 2% 9 -3 o)l Jhiuse yeaie dinl S polie g9y I dtaly uate S e (i Gl 4 O )S)
bl (San o pln o 6 puite Il (G WS (0 Jao 3)l9 o 4 S ) b piie 0 4 o6 (9w S
Ol pie yiiio S Ly & ol (gt S (0 D)y & (Sl (agd S (o S D)y 205 atily e
S )blae & w3 oo aebl (Sloj B (Bo) cnl 98 (o (R2) oy o pd sl )3 (il (i 9o
OlsSe PEPE (g )S) b Juo b L)l 53 09 +/0 s e (dm S 403 A0 4 e
dalio g (Sen OS5 plod gy 0 b Glpe il o8 Sloday 2 e (939)9 Jelge ol & Sloj cuiS
Lol gl cows @y 1y oy o (st Sl SormsS) Jioo e (S )S5 ilise slo Juo 55 s
Sluwbro w2 & (Soe Sbygm)S) 4lS L)l Gl 20k (oo (li8l as39)5 Sl Saw By
ey i 1y o gl g g )S) @l ) Jsde sl 5L o3k

Jhe Jitus sloysite G VIF e oS dn3 oo ol V Joio @l (95 5l Job @ls Vg
ol i (gl e ot o JSiio 3985 5l ol oS o dusbes B ) a8

sy slootile b illoyi o] olyan 4 S slaadls g puilly s gl ) oo

Ll 39 Jlog ool ol Lo R Ll S X D 00
- O G o S ad
b e O%99° . . b ; : Jse
B dawd Jyass S a9l Foybe!
d)lbb&o a)Lol Oywly d)‘:Uaa
-[fo¥ N ofes VIS )
“/Y+ [+X0 Y/-YA <[+ NN ofen YEY/IAY Y

-5YA - I5¥Y ofee YYF/AN ¥




V) Okl - B oyled = (65 ,aly Sy ke ilalllas VEY

lab 39 Jlogi o5l ojlef lutho T el o X D
- O o o P ad
s Sl 0992 A . T TN Js
) ] N LKW RS R ) ol Fey
&,1otxe 8,L! Ogwly &3Uze
[5Y- -I5VE ofee Var/o¥ ¥
< ISAY <JEN oo \EYIVA o

o STl Slojl coles : gl Jdo Jawo (sl yusio

Slojlw dleisl wud STyal Glojlw coles ipgd Jdo Jotus (glo prio

s Mzl ¢ Slojlw slazel s STyol lojlw coles tpow Jdo Jaue (sl ysio

H e 55 Cudde (Jas Ml ¢ Jlojlo dlael o STyal Slojle cules ipyle Jdo Jitue (gla o

S o IS s ) Cuide bid Mol olajlo slezel was STyl ool oles 1oy Jbe Jies (sl puica

HI ooy adsy z e danly yuiio

PE Pl )y o T ot

hscod o, s 3,1l ol o 3,10l s cal o
t,lade s piio Je
ol VIF gylbae Beta 5, bl (glas B
- - dee A0 - S0 VYA 7 ons
(Constant).s..
oo Y
] \ ofes \WIVY- I8V ofoxy N e
oas STl
- - e YN - Ny ANy 7 onE
onstant)i.w.
(Constant)
3o sl Colos
« /YLy VYA ofes AY/AY L JESY Y ey Sljlw e P93
04w le\
«IYEY YA ol ARAAY <[5y ofevy e loslo slezel
- - ofee AN - JAYA LJEAY e
onstant)i.
(Constant)
lojlo coles
VA VB e ASY -IYYA R Sy T -
oas STl
“[¥eY V/¥YO olee AUV ARE AT VANle ol slozel
+[1e1 A ofes Y/AYA AR o[ovs <IVAD s Mzl
- - JYYADY - vy o e
onstant)i.
(Constant)
Slojlo cole>
RN \IVSS oen SIAVO <[V o[ov¥ -I¥YY
oas STl
«[AVYY VI¥AD ofee Ay -Iyay o[-v¥ <IYAD lejl dlozel Pl
AN Y2 ol FINA -IYY¥ o[y -IvY- i Mzl
oM VSR ol SA 21T -[¥ -I¥Y- 2 S
B ke
- - Y VAW - -/AYD -IYYA oo
onstant)i.
(Constant)
3o sl Colos
«/071 Y ofes /-5 -/¥VY ofevy -/yve s s’
R W JI)J\ cT
«[e0 Viar ol FIvys AL o[ovs AL Shojlo slezel

+/0£] VAY - ofee FIAVE DALY ofxv RANA) Glad Mzl




\FY Ob}b)ib&)g&uﬂiégrﬁl)&u%%

sJoMA WV oo RY Y - s 13 Caie
O e
WY VR e YR VY R e e
58

Sl (gyblime 15 L Jome 3 A8, (Jxd JMawl 1 Jg) dnd y8
aobe o[+ slbad mhaw 5 eS FAVY 5 ojlel jlade b (i M) Jitwe puite (g bline xdaw
(+1NA) by b, e 4wy o (Jis Ml (gylo] bloxh &8 545 o by a5650] 1V cowl o
@650 g oo 005 D)5y Cute 0l dylibin] e Lo s Hhaie oS ppe pl 4 colie b oyl Jble b
Syl « VA 03181 4 I8 e jd Wby o Jxd Ml )3 kil Glssl G il b ST sges csly

A5 aled S8 e 3wy Gil8l g des coge Jad JMatel 5 )la el amles al58l 5kl

Db gyblime w36, e 08, 5 Slojle sleiel 1093 dnd 4B
asls /-0 glad s I a8 FIVYS 5 oylel e b (ilojlo slazel) Jius ppite g ,blixe law
(+IYOV) sl b L8 oo p3 Ay o Slojlu slazel (g)lo] bl a5 395 o by woS0) 1Y Lcowl o
@g3i] lo3 oo 00 Dyl p Cato 0k 3,15kl e o s e &S ppe cpl 4 colic b )b blixe b
Blyzsl <IYOY ojlul 4 ) oo 50wy (Slojlw dlesel o Hluliw] Clysul G yioli8l b S dged sy

A led ) ey Wy o3l 5 dent carge (Slojlw dlesiel b jley LBl dalgs ioli8l 5l

Db (gyblime (36, e 3 iy oo STl Slojle Coles 10 gumw s 8

s o | ieS VBV 5 oylol Hlade b (0ad STl Slojls coles) Jiiue yuiio (gyboline pelans
3 by odd STl Slojlo coles (gjlol bl a5 395 oo by 450] W .l o0 dunlre +/+0
Coto o0ad 3ylliw] e Cupd Jlie &S pre ol 4 colie b ooy jbliae 36 (/VVY) sl b ) Jxe
o STl Glojle coles ;5 ikl lsul K ial3sl b a8 903 cudlyy a565] g5 o 0nd yglp
oxs STl Slojle coles S)law il salgs o8l 5 lilnl Clssl «/YYY ojl6l 4 I e o a3,
A5 dalgd ) Jone 53 Ay Rl g d90 cge

D gyblire 36 )8 oo 53 43y S8 bame 3 Cuide 10, o s 3

o0 olbad maw 5l i8SV S olel Hlade b (T Laste )3 codte) Jitue puiio (g,bolxe rlaw
b, ooy a5l e )3 cute (g)lol Ll oS 395 o caildy 4650] 1N ] oad dpwle
- oo 005 dy9l p Coite 0 3,5kl yaane o 5 HlEe &S e cpl 4 colic byl ol 3G (</YYY) ko
4, ooy ady Gl e o Cudde jo kil Blssl S ili8l b S deed cudlyy a1 e
Ay il3l g deo e ge I lase 3 Cudde byl Ll daled ol oLkl Calysal </YYY oLl
A aales ) ey

Db gyblime 23U, e 3 A0Sy 5 TS Conatid ey dmd 48

od s maw xS YAVe (5 oojlel i b (5 EST Conasid) Jiue puiio (5 blne pdaw
bl Jote 50 a3y g S S Caased gyl bl oS 590 0 iy 4g30) 1wl sdd dunlxe
Cote 0l gy odd D)kl pwe o ps Hlie &S e ol 4 colic Lol jblee 36 (¢ VYY)l

2 3y oSS ez )3 bl Bl Sy I L S dgad bl WSl plsiiee 0ad 3yl



V) Okl - B oyled = (65 ,aly Sy ke ilalllas VFE

5 dgub g0 S S Cunased JHle 4 il s i1l o lsbiel Clysal VYV oLl 4 )8 e
5 sl S e 3 05, il

epubyy 9 Sy 0 0

e 0258 cpl 15 (SWle el plojle g cawlsplojls (IS Sl (y9nye balojle Cuidbge
3,15 5 )Slas l85)) sl b g bgy dawme dbul 4 5l gl Clu’ 5 0kiiS dud SlpiSy Jelde s
Jxalb 1y o oyl S5l b il o slaylojlo g 31> Sgmg 09l jolay 3yl 5> eSSt 4 caiedMe
S9diee (SWloygel Glojlo )3 (ISHE (2BeSS crge & Cunl (alge gy pSl g}y 5l Ban S
Oy p2l Giagh 3 o e 5 cud 63 & GUES] 5 (Sie du g Jold S
sl bl oS Giagg Slllae lol i (leygal lojle (LSBT dore 5 (089S claauliy
e RS Copasid g 1S Lo 53 Caito 015 STyl lsjl ylos (lojls slazel ( Jis Mzl

rte ool gy laaidl (ol pr (plsl o ol (Jid Sl joito & bgsye (Al Sl 4nss8
pxio 90 cpl (gYb a3l Gl SEFY | Siuwed o pd lise 9 0yl ) e j0 by b e dlayl,
Ui Wloygal lojls 3 ole ol o ol o lojls 13 okS,E e ol LSkt i Mzl oyl
QUSHE (ad Sl o a0 o0 U5 Ghggy @l (g el (plaadgione jbd ©)lde 5 (1l 2924
9 05l ¢ (VI lllle b s cnl o 395 () b 53 (U1 (28585 5wy e ge Wlgie
Sy QU slaylid, s izl )b cilae o, Kan g (YoV+) Wl it S g (V+00) o, Ken
o iy Cullad ol las 00 o ol jd bl cudled )] Coge g 00,8 bad Jlkd 4 aidaie b
i ) 35 Sl 3,Shae oGS ity Clld il g 3 b 5 dyosm (255 4 59

S, ey My g (Slojlw dlesiel yuate udl 5 paitane day Gl QUi /FFY | Sied o b
2 OB g 5l ) 6Vl 3 Sles Sliage odges yidey (LS, gow 1) Sy Jindy Slojlu dlesel
9 iyl Oldlas b Gingh aed cpl A8 e dbul Slojle sbacojgele g Glaal pll cas
o, o leldl ik Los lojlu slatel & caul &S5 ) ge 5 3 clae (Ve +0),Kan
- ol gliSal) wlgn 5 03I p8 bgy (2l ) WS (e i ]y GUSHE g sl lojle g9 I LS
A3l plojlu sl

Sl Glojl colas bl odomin JI Joro )3 0y Uyl pob Jiaghy )3 & (abysie oy )
B9 45 Conl ol oximd L ol 45 315 < /EVD  Stuar cupd b, Jote 3 Ay g 1y w8l o i odd
sl s ol ) lesles b (g yigllas dlaly 5 g o 5loeSis Wb e 355 ool |y plojl S
darl) 5o (V-¥) TUSSE 5 TS 5 (Yo e )byl g ilail (YVF)hlan 5 ym iy (VVF) o Ken
sod Eulen Slajles & 10y S, By adbe LB e 55 ady 5 okd STl Slojle cules 58
@ g cuih Kalg lojle cMie (9,8 aipe sl oyt W Wyl bl lacuxdge plod )3 asls
e sl gloils sy ot Sl Logs s sl g s 5 sla ool ciiS s

(VY (Risod 2 p3) 895 9 (soviiune dbaly yusiito cpl & 0> (LS ) Lo )3 Cude piiite 40558
6 e Algiee S Joe )3 plisl 5 Spide slajbmia Sl gy )b GWSE B doe 5 A, L
2 OB (2B carge ol ren 5 S @rl)S ) 1 JUST 55 GUS)E b (elae S5 Sl (bl

! Christensen-Salem
2 Guan
3 Frenkel



1FD Olejle 53 LS, L 6,SKs (o3l glads Loy

Sge 55 (YI) GhlSen o el 5 (Y N0)slsS 9 5ss YV )iliss g9 )35l Slalllas o 23,5 (lojlus
oyl JUd & jotus jola sl J5o0 g s Jid 4 plis & Conl pased (RS Cpased
5 1 2BsSS sy (558 05 SRS Copased 3 355 Slojl 5 (638 S ) (w9 Sl B
ol (595 9 uditane dlasly cpl g0 JI Jore )3 A3y 9 SIS Coasid pite G JOVY (Siaser oy
Smp 95 2 Gyl ol g ab Bgw late Blial g @ 1y gl Glgie OUS)E phe (oSS o b
ol 385 (VIR) hen g el Simgly o 3905 Casl QLS )3 1) (S0j5m 9 6350k (G & (2BgS
S o apl ]y callao
905 Bl SUleygel Glojlo Gliw w9 e ]y 2j sladkiin plyioe ok @l 4 297 b
G5 s 3 Lohras g i b T g0l slbosy] Gl 4 pandy |y liabl ) Sl 4 ()
ol lojlo )3 g ygles ialisl cas 3 (W84Sl ol ol
Jusl U] oS g0y caliste gla it g aasly 3 LK 6 clacdld clp ogls (Y
S s |y 395 6y Mol Slgts b sl 4wl el sl s Jos
Mo mS ()L cudgiome oSl b 4 col gy QU)K 51 plojle i coles coa (¥
ks pasedie Bl sl plojlo (gl ygsle 5 iyl (glisly ) LS (gl (ol Jos
el e bl g clye jIT oS 4SS el )] lp QW8 (55550 5 32985 2 it (¥
b bB b b sl GUSH8 6 0 beo plojlo )3 plinl g ool culey b plys 5 (oreno slas (0
b by elios S5 g Sl g0 Olblsyl ol izl 4l canlie 5 Blid _blo)) oa
D)5 b
G350 5 0deiSy S ) T Lailgy 5 205 lojlo 53 33l ceslio blsl cage Sl o o B (F
ol g |y lajl 33 S8 camli
g ow3S QUK )8 laig coge cwle (gdd sbwbw Jloel b Sl oo glojl (¥
33,5 Bl (gl Jouiliy 5 Lyl 0 Jadlly g (US)E 2655 cge B3k
g Sh Giags ol Jy cosl pob Simggy ©s8 LI Sl esh (g9l ger 3 €8> aiz o
P Eer & cug) pis g lojle o AT S lie 4w yied ()lpdd @ lgie dex I &S D9y 3
o 53 L) 15l 03,8 Cyte 01 53] g sloodhs y olbyab Cosl Kae ERSES e I e
oo ) Ume 13 2beSs a8 Jalge 51 (6,500 dlasd g 3 dxwgi |y bl cam Sldlae 3 g3 e &S 0D
D905 gy ) sl ol 5 505 Gl plejle )3 pblie maesd ln Hobowen 9 3908 oy |y St
55 I losle )3 bsSd (slotoly o il b dlaly )5 adlns & batlin ololid » opde s Lo

' Kleine



V) Okl - B oyled = (65 ,aly Sy ke ilalllas 122

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

P

Abid, G., Sajiad, I., Elahi, N. S., Farooqi, S., & Nisar, A. (2018). The influence of
prosocial motivation and civility on work Engagement: The mediating role of
thriving at work. Cogent Business & Management, 5(1), 1-19.

Atwater, L., & Carmeli, A. (2009). Leader—member exchange, feelings of energy,
and involvement in creative work. The Leadership Quarterly, 20(3), 264-275.
Bandura, A. (1989) Self-Regulation of motivation and action through internal
standards and goal systems. Goal Concepts in Personality & Social Psychology, 14,
517-524.

Carmeli, A., & Spreitzer, G. M. (2009). Trust, connectivity, and thriving:
Implications for innovative behaviors at work. The Journal of Creative Behavior,
43(3), 169 191.

Campbell, D. J. (2000). The proactive employee: Managing workplace initiative. The
Academy of Management Executive, 14(3), 52-66.

Christensen-Salem, A., Walumbwa, F. O., Hsu, C. I. C., Misati, E., Babalola, M. T.,
& Kim, K. (2020). Unmasking the creative self-efficacy—creative performance
relationship: the roles of thriving at work, perceived work significance, and task
interdependence. The International Journal of Human Resource Management, 1-27.
Crant, J. M. (1995). The proactive personality scale and objective job performance
among real estate agents. Journal of Applied Psychology, 80(4), 532-537.

Crant, J. M. (2000). Proactive behavior in organizations. Journal of Management,
26(3), 435-462.

Chan, D. (2006). Interactive effects of situational judgment effectiveness and
proactive personality on work perceptions and work outcomes. Journal of Applied
Psychology, 91(2), 475-481.

Cunningham, C. J., & De La Rosa, G. M. (2008). The interactive effects of proactive
personality and work-family interference on well-being. Journal of Occupational
Health Psychology, 13(3), 271-282.

Dutton, J. (2003). Energize your workplace: How to create and sustain high quality
connections at work.San Francisco: Jossey-Bass. ISBN: 978-0787956226
Edmondson, A. (1999). Psychological safety and learning behavior in work teams.
Administrative Science Quarterly, 44(2), 350-383.

Ferriss, A. L. (2002). Studying and measuring civility: A framework, trends and
scale. Sociological Inquiry, 72 (3), 376-392.

Gallup. (2013). In U.S., poor health tied to big losses for all job types. httpJ//
www.gallup.com/poll/162344/poor( | dulth[ li¢d( il obses opl ypes. aspx. Retrieved
on 30, May, 2017.

Gholipour, A. (2017) Management of organizational behavior (individual behavior),
Tehran: Samat

Ghanbari, S., Erfanizadeh, F. (2017). The role of organizational trust in reducing
organizational cynicism. Organizational Behavior Studies Quarterly, 6(2), 125-149.
Greguras, G. J., & Diefendorff, J. M. (2010). Why does proactive personality predict
employee life satisfaction and work behaviors? A field investigation of the mediating
role of the self-concordance model. Personnel Psychology, 63(3), 539-560.

Gerbasi, A., Porath, C. L., Parker, A., Spreitzer, G., & Cross, R. (2015). Destructive
demergizing relationships: How thriving buffers their effect on performance.
Journal of Applied Psychology, 100, 1423-1433.

Guan, X., & Frenkel, S. (2020). Organizational support and employee thriving at
work: exploring the underlying mechanisms. Personnel Review.


http://www.gallup.com/poll/162344/poor‐health‐tied‐big‐losses‐job‐types
http://www.gallup.com/poll/162344/poor‐health‐tied‐big‐losses‐job‐types

a4

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

Olasle 53 OS50 (63 aly slank iy

Harvey, S., Blouin, C., & Stout, D. (2006). Proactive personality as a moderator of
outcomes for young workers experiencing conflict at work. Personality and
individual differences, 40(5), 1063-1074.

Jackson, C. (1996). Managing and developing a boundaryless career: Lessons from
dance and drama. European Journal of Work and Organizational Psychology, 5(4),
617-628

Jonge, J. D. (1995). Job autonomy, well-being, and health: A study among Dutch
health care workers (Doctoral dissertation, Maastricht University).

Kleine, A. K., Rudolph, C. W., & Zacher, H. (2019). Thriving at work: A metal]
analysis. Journal of Organizational Behavior, 40(9-10), 973-999.

Kogak, O. E. (2016). The moderating effect of self-efficacy on the relationship(
between job resources and work engagement. Unpublished Dissertation). Marmara
University

Kocak, O. E. (2016). How to enable thriving at work through organizational
trust. International Journal of Research in Business and Social Science (2147-
4478), 5(4), 40-52.

Kocak, O. E. (2014). The moderating effect of self-efficacy on the relationship
between job resources and work engagement. (Unpublished Dissertation). Marmara
University

Li, Z. (2018). The influence of job autonomy on employee’s thriving at work: An
Innovative  Theoretical ~ Framework. Journal ~ of  Service  Science and
Management, 11(6), 618-630.

McKnight, D.H., & Chervany, N.L. (2002). What trust means in e-commerce
customer relationships: an interdisciplinary conceptual typology. International
Journal of Electronic Commerce 6(2), 35 — 59

Mirvis, P. H., & Hall, D. T. (1996). New organizational forms and the new career. In
D. T. Hall & Associates (Eds.), The Career is dead, long live career: A relational
approach to careers (pp. 72- 101). San Francisco, CA: Jossey-Bass.

Mushtag, M., Abid, G., Sarwar, K., & Ahmed, S. (2017). Forging ahead: How to
thrive at the modern workplace. Iranian Journal of Management Studies, 10(4), 783-
818.

Major, D. A., Turner, J. E., & Fletcher, T. D. (2006). Linking proactive personality
and the Big Five to motivation to learn and development activity. Journal of Applied
Psychology, 91(4), 927-935.

Niessen, C., Méder, 1., Stride, C., & Jimmieson, N. L. (2017). Thriving when
exhausted: The role of perceived transformational leadership. Journal of VVocational
Behavior, 103, 41-51.

Osatuke, K., Moore, S. C., Ward, C., Dyrenforth, S. R., & Belton, L. (2009). Civility,
respect, engagement in the workforce (CREW) nationwide organization development

intervention at Veterans Health Administration. The Journal of Applied Behavioral

Science, 45(3), 384 410.

Porath, C., Spreitzer, G., Gibson, C., & Garnett, F. G. (2012). Thriving at work:
Toward its measurement, construct validation, and theoretical refinement. Journal of
Organizational Behavior, 33, 250-275.

Porath, C. L., Spreitzer, G., & Gibson, C. (2008). Antecedents and consequences of
thriving across six organizations. Paper presented at the annual Academy of
Management meeting, Anaheim, CA.

Porath, C. L., & Gerbasi, A. (2015). Does civility pay? Oragznitional Dynamic,
44(4), 281-286.

Prem, R., Ohly, S., Kubiceki, B., & Korunka, C. (2017). Thriving on challenge
stressors? Exploring time pressure and learning demands as antecedents of thriving at
work. Journal of Organizational Behavior, 38(1), 108-123.



V) Okl - B oyled = (65 ,aly Sy ke ilalllas VEA

38.

39.

40.

4].

42.

43.

45,

46.

47.

48.

Quinn, R. W., & Dutton, J. E. (2005). Coordination as energy-in-conversation.
Academy of Management Review, 30(1), 36-57.

Raza, B., Ali, M., Ahmed, S., & Moueed, A. (2017). Impact of managerial coaching
on employee performance and organizational citizenship behavior: Intervening role
of thriving at work. Pakistan Journal of Commerce and Social Sciences
(PJCSS), 11(3), 790-813.

Rukh, L., Shahrukh, H.M., & Igbal, K.Z. (2018). Effect of authentic leadership on
organization commitment: Mediating role of job satisfaction. Journal of
Entrepreneurship & Organization Management, 7(247), 1-10.

Rui-gao, Z. H. A. N. G.[(2018). How socialiéxchange affects employees’ thriving at
work. International Journal of Business and Social Science, 9(1).

Ryan, R. M., & Frederick, C. (1997). On energy, personality, and health: Subjective
vitality as a dynamic reflection of wellibeing. Journal of personality, 65(3), 529-565.

Spreitzer, G., Porath, C. L., & Gibson, C. B. (2012). Toward human sustainability:
How to enable more thriving at work. Organizational Dynamics, 41, 155-162.

. Spreitzer, G. M., Sutcliffe, K., Dutton, J., Sonenshein, S., & Grant, A. M. (2005). A

socially embedded model of thriving at work. Organization Science, 16, 537-549.
Spreitzer, G. M., & Porath,[C. (2014). SelfJetermination as nutriment for thriving:
Building an integrative model of human growth at work. In M. Gagné (Ed.), The
Oxford handbook of work engagement, motivation, and selfl |etermination theory
(pp. 245-258). New Y ork: Oxford University Press.

Truxillo, D. M., McCune, E. A., Bertolino, M., & Fraccaroli, F. (2012). Perceptions
of older versus younger workers in terms of Big Five facets, proactive personality,
cognitive ability, and job performance. Journal of Applied Social Psychology,
42(11), 2607—-2639.

Wallace, J. C., Butts, M. M., Johnson, P. D., Stevens, F. G., & Smith, M. B. (2016).
A multilevel model of employee innovation: Understanding the effects of regulatory
focus, thriving, and employee involvement climate. Journal of Management, 42(4),
982-1004.

Walumbwa, F. O., Muchiri, M. K., Misati, E., Wu, C., & Meiliani, M. (2018).
Inspired to perform: A multilevel investigation of antecedents and consequences of
thriving at work. Journal of Organizational Behavior, 39(3), 249-261.



