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Organization collection method. The statistical population of the study includes Isfahan
University Payame Noor University centers and branches, which were selected by
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confirmed by both face and content analysis and its reliability was
confirmed by Cronbach's alpha. Then the conceptual model of the study
was tested using structural equation modeling. In this study, all the ethical
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Results: The results showed that jihadi management has a direct positive
and significant effect on organizational health. Jihadi management also
affects organizational health through dynamic capabilities.

Conclusion: By creating the structure of a jihadi organization and using
the components of jihadi management by identifying and applying the
dynamic capabilities of the organization, it is possible to help improve the
level of organizational health in Payame Noor University centers and
branches.
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with the mediating role of core value among the
managers and experts of the selected firms in
Maragheh and Zanjan”, Azimi and Fallahi8have
emphasized the significant effect of work

Summary

Background and Objective

The fact nowadays proposed as "organizational
health™ has allocated a suitable position to itself in
the organizations (1). Organizational health refers
to a group of relatively lasting organizational
characteristics. In fact, it is an organization’s
capability torsurvive (2). In alsurvey entitled “the
effect of work conscience on organizational health
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conscience on organizational health with the role
of core value (3). Revival of the jihadi
management theory as the domestic software of
the Islamic revolution is the best strategy of
Iranian managers for achievement of success in
this regard (4). Jihadi management is the scientific
and logical process which is affected by Islamic-
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monotheistic values and attitudes that are shaped
in the grounds of the jihadi culture and with the
divine motivation toward serving on the basis of
jihadi behaviors for perfection of members of the
society and facilitation of justice development (5).
Hosseini et al. proposed the jihadi organization
model in the form of three major dimensions, i.e.
structural, behavioral and contextual (6). This
advantage originates from two extensive types of
resources and capabilities. Dynamic capabilities
are focused on the creation of situations as well as
special knowledge (7). Madsen presented a
comprehensive definition of dynamic capabilities:
"dynamic capabilities are acquisitive capabilities
which enable the firm to integrate, create,
develop, build and re-configure internal and
external resources and capabilities so that the
main decision-makers believe that they are
suitable” (8). Thus, given the background and the
importance of achieving a framework that helps to
develop the performance of Payam-e Noor
University, it is necessary to study and explain the
current situation of jihadi management, dynamism
and organizational health in Payam-e Noor
University and identify the relations which can be
effective in its improvement. Hence, the major
purpose of this survey is to explore the effect of
jihadi management on organizational health with
the mediating role of organizational dynamism
capabilities in Payam-e Noor University of
Isfahan.

Methods

Compliance with ethical guidelines: After
selecting the participants randomly and then
coordinating and informing them about the
voluntary nature of participation in the study, the
questionnaire  was sent to them through
automation and it was pointed out that their
answers will remain confidential. Participation in
the research was done with consent and
knowledge.

This survey is applied in terms of purpose,
guantitative and descriptive-correlational from a
methodological  perspective. The statistical
population included 120 managers and experts of
Payam-e Noor University of Isfahan. Using the
Cochran formula, 92 participants were selected
via simple random sampling. Validity of the
guestionnaire was confirmed through face validity
and content validity analysis and its reliability was
approved using the Cronbach's alpha method. The
conceptual model was tested by means of
structural equation modeling.

Results
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In the present survey, jihadi management had both
direct and indirect effects on organizational health
(P<0.05). Jihadi management had a positive effect
on organizational health and its severity was equal
to 0.41, which is relatively moderate. It is
effective in organizational health via dynamic
capabilities, since both the effect of jihadi
management on dynamic capabilities and that of
dynamic capabilities on organizational health
were confirmed. The results reveal that the
structural dimension has direct and indirect effects
on organizational health (P<0.05). Structural
dimension has a positive effect on organizational
health and its severity is equal to 0.70, which is
strong and considerable. The contextual
dimension was effective in organizational health
indirectly (P<0.05). According to the results,
contextual dimension did not have a direct effect
on organizational health (P>0.05). Moreover, it
was effective in dynamic capabilities and severity
of this effect was equal to 0.28. Likewise,
dynamic capabilities have a significant effect on
organizational health. As a result, the indirect
effect of contextual dimension on organizational
health was confirmed (P<0.05). Behavioral
dimension had direct and indirect effects on
organizational health (P<0.05). The effect of
behavioral dimension on organizational health
was positive and its severity was strong and
considerable (i.e., 0.62). The behavioral
dimension is effective inn organizational health
through dynamic capabilities (P<0.05).

Conclusion

Exploring the research findings about the first
hypothesis points to the effect of structural
dimension  of  jihadi  management on
organizational health with the mediating role of
organizational dynamic capabilities in Payam-e
Noor University of Isfahan. The findings of this
section are consistent with the results of
Poursadegh (9) and Mortazavi and Zarepur
Nasirabadi (10). With regard to the second
hypothesis, contextual dimension of jihadi
management has a significant effect on
organizational health with the mediating role of
organizational dynamic capabilities at Payam-e
Noor University of Isfahan. According to the
results, contextual dimension can be effective in
organizational health through influencing the
organizational dynamic capabilities. The findings
of this section are consistent with the results of
Mortazavi and Zarepur Nasirabadi (10) and
Soltani (11). Regarding the third hypothesis,
behavioral dimension of jihadi management has a
significant effect on organizational health with the
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mediating role of organizational dynamic
capabilities in Payam-e Noor University of
Isfahan. This finding is matched with the results
of Poursadegh (9), Mortazavi and Zarepur
Nasirabadi (10) and Soltani (11).

Considering the obtained results, jihadi
management has a significant and direct effect on
organizational health with the mediating role of
dynamic capabilities. The level of organizational
health can be enhanced in Payam-e Noor
University through the establishment of a jihadi
organization as well as the components of jihadi
management by identifying and utilizing the
dynamic capabilities of the organization.
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