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ABSTRACT

The purpose of this study was to investigate the effect of personality organization, job stress,
and ego strength on predicting audit quality in auditing organizations and independent audit companies.
[VETTLE The statistical population of this study was all auditors of the audit organization with 191 indi-
viduals and independent audit companies with 208 companies, which included at least three auditors
in 2019, and finally 815 people were studied. Using a random sampling method 261 individuals were
selected. For data collection, the standard questionnaires of Audit Quality, Inventory of Personality Or-
ganization (IPO), Job Stress Questionnaire, and Psychosocial Inventory of Ego Strengths (PIES) were used,
which were designed based on a five-point Likert scale.

[(E5TE The research results showed that the variables of personality organization (0.425) and ego capa-
bility (0.222) had a positive and significant effect on the audit quality of auditors of independent audit
companies and job stress (-0.505) had a significant and inverse impact on the audit quality of auditors of
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Personality [@TEIERT The quality of auditors’ audits can be predicted according to personality organization, ego
Organization, Job : strength, and job stress of auditors, which can be used in the performance of stock exchange companies
Stress, Ego Strength, as well as other investment companies. The research findings can present new topics in professional
Audit Quality. ¢ associations for training courses.
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Extended Abstract

Introduction

he goal of auditors is to protect the interests

of shareholders against significant distor-

tions and errors in the financial statements,

but, the incentives of managers to consider

personal interests in the quality of profits,
prevent auditors from achieving their objectives. In con-
trast, by increasing the audit quality, auditors can discover
potential profit management by managers and put man-
agers under pressure in the earning management practice
[3]. Therefore, audit quality in companies depends on the
mental and psychological condition of auditors and can
influence the company’s decisions. The effective factors
on an auditor’s job are job stress, auditor’s capability, and
the auditor’s personality organization. Recent studies on
job stress have provided the basis for the development of
theories about work behaviors. Theoretically, job stress is
a consequence of the perception of an imbalance between
stressors and one’s ability to deal with these stressors [4].

Due to the phenomenological and psychological na-
ture of stress, this phenomenon in the same conditions
and situations may not have the same impact on differ-
ent people. However, job stress can have many physical
and psychological outcomes for individuals. According to
Freud, the founder of human personality psychoanalysis
has three structures, including Id, ego, and superego. The
ego refers to the second personality structure in Freud’s
theory being created from each individual’s forces [7].
The functions of the ego include communication with re-
ality, regulation and control of instinctual forces, thematic
relations, thought processing, defensive functions, com-
bined functions, and judgment [8].

Personality structures can be considered as one of the
influential causes among other effective causes in human
behaviors and pathological indices. Kernberg has pro-
posed three levels of personality pathology according to
the level of drivers, structures, subject relationships, and
development trends [10]. Therefore, in this research, we
attempted to answer the following question:

“Are personality organization, job stress, and ego
strength effective on the audit quality of companies?”

Methods
In this applied research, field data were used to test

research hypotheses. The present research method was
descriptive and predicted audit quality based on person-
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ality organization, job stress, and ego strength in the in-
dependent audit organization and audit companies. The
statistical population of this research was all the auditors
of the auditing organization with 191 individuals and in-
dependent audit companies with 208 companies, which
included at least three auditors in 2019, and finally, 815
individuals were studied. First, some samples were se-
lected randomly among the total research population. In
other words, a simple random sampling method was used
in the present study. To ensure a sufficient sample size,
the Cochran sampling formula was used and with a 5%
error and 95% confidence interval, the sample size f was
calculated to be 261 cases.

For data collection, four questionnaires were used as fol-
lows.

Audit Quality Questionnaire (standard): this ques-
tionnaire was developed by Knechel et al. [27]. The ques-
tionnaire has 16 questions based on a five-point Likert
scale (strongly agree, agree, no idea, disagree, and strong-
ly disagree), which is scored from a totally disagree level
to a totally agree level (1-5). This questionnaire has four
subscales of management and leadership (1-5), profes-
sional quality (6-9), goal and mission (10-13), and cus-
tomer value (14-16).

Inventory of Personality Organization (IPO) (Stan-
dard): This questionnaire was developed by Kernberg
[28]. It has 37 questions based on a five-point Likert scale
(completely correct, correct, somewhat correct, incorrect,
and completely incorrect), which is scored from com-
pletely incorrect to completely correct. This questionnaire
measures three subscales of reality testing (19-37), primi-
tive psychological defenses (1-10), and identity diffusion
of personality organization (11-18).

Job Stress Questionnaire (Standard): This question-
naire was developed by the Safety and Health Organiza-
tion of England. It has 35 questions based on a five-point
Likert scale (always, often, sometimes, rarely, and never),
which is scored from never to always level (5-1).

Psychosocial Inventory of Ego  Strengths  (PIES)
(Standard): This questionnaire was presented by Strom
etal. [29] and has 64 questions based on a five-point Lik-
ert scale (always, often, sometimes, rarely, and never).
The scoring is from never to always (5- 1).

Results

According to Table 1, the results regarding the effect of
“ego strength, job stress, and personality organization” on
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Table 1. Estimation of structural equation model coefficients related to the main research question

Independent Dependent Coefficient ~ Standard coefficient Estimation error Critical value  Significance
Ego strength — Audit quality 0.209 0.222 0.057 3.673 0.000
Job stress — Audit quality 0.480- 0.505- 0.067 7.175- 0.000
Personality —  Audit quality 0.351 0.425 0.056 6.296 0.000

organization

“audit quality” were greater than the critical value of 0.05
(t0.95=1.96). Thus, the significance of the effect of “ego
strength, job stress, personality organization” on “audit
quality” can be accepted at the level of the first-type error
of 0.05. Therefore, it can be said that personality organiza-
tion, job stress, and ego strength can predict audit quality.

Discussion

As a result, according to the tests, the final model of the
research was as follows (Equation 1):

1. Audit quality=-0.408xJobStress+0.209xEgo+0.351
xPersonality+e,

In other words, the results showed that the quality of
auditors can be predicted according to personality organi-
zation, ego strength, and job stress, which can be used for
the performance of stock exchange companies and other
investment companies. Considering the fact that auditors’
emotional reactions and mental states are very pervasive
in the audit environment, their effects on the auditor’s
performance in these environments also seem inevitable.
The results of studies collected in the present study can
be used as new topics in professional associations for
training courses. Most accounting companies have come
to the conclusion that the mental skills of individuals are
the key element of success. Considering the findings of
this study, auditing firms can use other studies that have
been done and will be done in this area and observe and
explore the impact of their auditors’ feelings and mental
states on the performance and outcome of the audit task.

Audit professional associations should consider sev-
eral mechanisms to examine the concepts presented in
this study. Exercises and training courses may increase
the awareness of auditors and their commitment to such
mistakes. Such periods can depict the importance of such
an issue to auditors and, consequently, reduce the factors
leading to these problems. In addition, informing these
associations can be institutionalized in audit programs to
encourage auditors who attempt to collect information on
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a regular basis rather than based on emotions and mental
states. Similarly, informing techniques may be useful for
auditors in cases regarding legal claims against them.
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5. Ego Strength
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8. Kaiser-Meyer-Olkin Measure of sampling adequancy (KMO)
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6. Inventory of Personality Organization (IPO)
7. Psychosocial Inventory of Ego Strengths (PIES)
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9. Goodness of Fit Index (GFI)

10. Adjusted Goodness of Fit Index AGFI()

11. Root Mean Square Residual (RMR)

12. Root Mean Square Error of Approximation (RMSEA)
13. PCLOSE

widss a3 4 bgyye (F F 4 XY XY X5 AF ST)
i 4y bogree (18 JFF YD YA £ FD DY FHY) SYlhes
asd s gy (F ) Y YA XD B £ FF) YVl cBun
a3y (B Ve DAY XY FY FA DY) C¥lgas ¢ Sl
das g bogs o (V¥ N F LYY YA LBY #) &Wlgaw o5 )0l aa
bgsye (A AV VY e FF 5P FY DY D0) SYl5us ¢ 3t
Liggpo (O AY YY) FY Do BF) EWlhus g Cusdl o s 4

Wi ALl o y5 ) 4y

Oladyd ogesl o (b gasF ) Sslen g3l
““‘i -
s s9kike 4 eadisgesl (g il SVolae Joo jloges
Al ly g o] poess > (gl Gabos Slusd
s Sl o 0ols LaS ¥ g ¥ o)l polal yo (5 lobias
odls (LA ¥ ojled Jour jo Joo (il (2555 4 bgape
Sloals

S5 Jao 3952 68 o 50,5 9031 5 folins el
&5 lbas 3l 55,5 (o cnl sl wa5 o0 )18 (y903l 590
C,‘Sﬂ% U Cja..o Q'.’.‘ ) ulﬁ:"g_s‘ ) W | Cawddy +/+0 J3|
e i Jlobine lbla | ples woadiosls o3l Jow oS
o0 6‘Ua> C.la..u)oj Caanl 4.’25;).3)0 |) LDQT lebua}m 9
pae 3l GLad e e (092 Lol 095 oo 18,5 Jlas 50 £lel Jo
Sy Jae y0 Koo jloliss Sl )| 5529

9 (Gxkedlyd g (htnd g ] Camasuuts (Sl o jlw ! gt o ptbs Caada' Jito 311 o)1 g 92 panctd pannsd




Y oylods . YA 0590 . 1F+) 5L

o bl 8 S AL

S5 Jyl (o3 Jlgw

Gaeily g Ard el opasd (Kudl ol L]
S s ) (ol oS OlyS g €055
v yY yolaie 4y sdosls U:")‘J" Joe @L’U &Fojlods Joux
03 e 0 38 Jo g Sl
O)LAT é}a:a‘sn odalin f o)La...f: Jj&? @L’b L)uLw‘ »
oy SH  €lapateds (Kbl losld ;56 4y bgyye (yge;]
o0 sﬂ).zg )|A5.A )’| )33)).’ uycj o)l.cT 6‘)‘° «@»).gl...}

3.673

6.296

3kl oS Cl 50 Baind Sl )3 w1 yakiio 4 0ddig03] (6 il SVolae Joke Jlagas ¥ guad

O)LJ as 05.&‘5@ saalin ¥ o)l.o.:: J3d> ab.’ O‘“L‘“‘ »
(lid oyl €03» gatalg b 4y bgyye (905
oylel (I € gyl Cuit Sy €Cateds Kbl ol
St (E+/A0=V/AF) 120 e Jads 5l 55,5 oyge;l
w}.w‘ ‘«é?» LSM‘}T» j:ﬂ: Ls)‘éli.v.a 0‘5:6" Aol g
[y €owylus CoasSY 5 CCgased S8l Lol o Jlad
Oty Sy Jao ol 55 <10 Jyl g5 (sllas oo 53
Sl S 5o e ol S & il o
CopinS Ayl oo €095» (Gaioilyl o (i o il (imuaseds
S ot ) o e

-7.175

9 (Gukedlyl g (i g gl Camasuuts (Bl 3o jlw ] gt oaw gt Canda' Jito 311 o) )50 g 92 panitd oannsd




Y oylols . YA 0590 . 1F+) L

G Sled 8 gl ()il S¥slas Jao (B3l (2555 s Y Jgur

R Ole ady

9 sl

ol Cund . . Y o S oraSlue iy
’ s Slayyo § )Pl e 531 s L El e
93 - ; b colay
293 539l o ol d3lo (Sb la y
<[O%Y 41 <IYYA YVF/AOA <AV «[ayy o[+N¥
LT TL o e S e AL
ez g 258 Jlaw  3b g loline et e Aoy 5 dituns (E4/A0=1/4F)

Gaiailg 5 (i eyl opasd  Kudl ol LT
SaisS” st | (v il St algi oo Kag5»

sy sk 4y oaliosls il Joe gl F o leds Jgu
A3 g0 LS 1) 3adodS poan (o8 Jlges

OSA)T o)LJ 05..::‘5@ sdnlie F o)l.o..f) Jjé’ @lﬁu d.slm‘ »
S €l CeisSH 3 €093 sadls 3l 4y gy e
(t+120=V/AF) +[+0 e i 5| 35,50 o905l o)l
s siailg? 3G (5 oline i oo Az yd 5 Wit
5 o0 J5| &y slas cla...: » |) «‘smﬁLm’ Coa S» »
B g0 (88 g 42 Gy 50 Ll Cdndy Joo 0
9 51:..4 W o.ajl.w‘ RWPOV-L_Jw) S ;id/"l.iula)u riy 0‘93‘540
WS s |y (o s iy ASlgS 0 €093 (saiailys
(W2

| ) (GO LSL“ )lfj)‘L..: dg'l.\ = ).gL..:> 6‘4.“3 ) > GL"’OA”.J
NSy S 0 Jheghy cnl 50 ouddllf pealie oy sln
it o wilszy L (300 (glaoyg0 o iy ped
iz 99 lallas g8l JU 0 ol s 5 Gl
OL..:).;L...> LS")-? |) g;ﬁ....,‘y O Cood “3‘9:&5" @Lmo)ga

s 1) € g ples CatSH py €Camareds (Sl lol
4 gy 58 cnlplo . C3pdy Jow cnl ys #1008 gl g9 (sllas
Copated S lojl S Gl o0 Gaios Jgl (o2 S5
(sl CardeS Al o €93 (gutaslys g (Jid i

S Sty

B85S 093 (€3 Sl

Gkallgl g (b oyl oated (Sadlolojls L
oS’ iy |y o plus CodeS ailys oo €095
oo yokaie 4y oudodls (il Joe gl o ojled Jouor
a3 g0 (LS |y 32825 pg3 (£ 8 Jlges
uyej o)LJ Sgud oo ol o) o)lod Joux @Lﬁ bl
S € o gl S 1 € it oy 136 4 bgyye
E-0=V/AF) /-0 o ke § 5y cysesl ojlel
€elid o 3l (g loline lgiion azmtiyd g diin
» 10 ol g9 sl whaw o ) € guplus CodsSH 5
i 093 (3 JIgw 4y Gy 3 (nlplis Cdpdy Joo (ol
9 b ol oard (Sbolejle «iS e
S gt sy |y (o b CesdeS Alg5 00 €095Y (giadlys

G2 sl oo 4 Loy p0 (6,65 S¥olao S calpd 0,900 ¥ Jgurr

Pl e dylp s 3l o g oy ARl s

ofoee \/as of+0VY «IvYY AL e Cuns € LES JPAONIY

o VIV NEY —lded CfAe oS i gt

ofoes sivas 05 /YD /¥ s S el (S5l osle

sl ol U8 28 Sii 8 sl xe
Geizd Jgl (o058 Jlgo 2 Lo po (b5l ¥ols Jas calpd 0551 F Jgur

§dlxe Sz ade gl slhs 3 it o s o pd Al Jiiawo

does sIvas Y I$v VY eSS legl

9 (Gxkedlyd g (htnd g ] Camasuuts (Sl o jlw ! gt o ptbs Caada' Jito 311 o)1 g 92 panctd pannsd




Y oylods . YA 0590 . 1F+) 5L

e AN

Geioss 090 558 Jlguo 4 gy (53l S¥slae o alpd 35900 8 Jgur

GBlse (Gl lade 3yl gl T oy sl Jiawo
5 lsliw)
oone -v/\Vo s —+/8+0 —[fA Y 4 « b oyl
ol ol U8 58 S 8 sAloxe
GeiS pges 5858 Jlgos 41 gy yo (5,5 SVolas ool 0,00 F Jouir
Golze (Gl ladie 3yl gl e G b dunsly Jiawo
5,y lusliw!
feas N ooty «JYYY oy oyl CunS <« Qed» gialy
oo ol Ui 8 S|4 Al

a5 Copndly el iy a5 40 b ol colaiul (g laFasle s
Lo o ol gy oVl 5 s pla slun! (gla 25Ty
Lo oo ¢yl o Loy T35 il 52571,3 iy gl ol

a0 S 4 pdliolis] 5 o plus o Shee 59,

SoglosS pil rngsy 5 65 lalllse ) f 2 slowil
Sy s QSL“Q*’.‘;I 30 bl ‘5’2.">L.o ..\3‘93@ ol 002
46 )Lng..;- dlmol.a)‘lm )| S )L:-“‘-.’ b asls ‘5.’.‘:)941 &lre )99
Coridgo cwlusl paie 3l 23 glacs oo aS Wilodus y e oy
(s s gy ol loatily 028, i o izd
aaly plowl b plodl 039> (nl 0 a5 Flindiod pl 5l widlys oo
895 bl Sy, Yl 5 St 3l g oS solicid
A gty BT g sl (gl 5 sl g 9,Shos 1,

ol oS Candg St jolaie 4y 958 o0 Sy
Copased (Sudllojls oBisel sloojss ol sy
9 998 55 Comated (Sublesle ghaw )] jlaie &
Slojls Cowaded zuzmo 6 S JSS slp GBI 4 e
s )8 095 Colas 3,90 90,5 NS

3 ol aslllas gloj gpal5 ¢ gy (slocasgacs 5| (S
4 g S peesd 50 Al ol ool 1YAQ B 1YAA
St Jag blasl b VYA 5l ax 9 WAA 3 L3 (slo b
ol LralS (Guiizs glaodls (5,005,5 j0 Kos Cusgase
Byo 9 () GlrysiS jo aline Sladiod 4y Cond diged
sl S| (5 y5lanz Sz 35 o
S I i

W PR 423; i o dlae ug“ 30 ‘553{" Jyo‘ ‘sal.os
Do allae o glyzl ol o g ki Bua 3] S aiS eS

Al licalsl 395 Sledlll 0y dile e 3l cyaioon Ll

cd 5 salss 1,3 o] Loz jo Guios mbis  Jolod & 50

an 2als 5 1) gl slas, 5l Lol Jelge g aiS asine
39 d2g0les ooyt (Sladali s 53 Wlgi g0 55 Sl 25T
phiie 5 pglaer jo Jalod 5 A & Copmnd 1y s plar
eVl g o] ol s o (6 slaez (gl 4 leSlll
3 si5u AT S ST wline jabay S a5 S,
4 bogiye 0)lye 3 (gl N5 Vgtus (gl Sl (Sae
e 0 eyl hails anie oyl ade  Bsi> gee0 Jlaio

55 dgli 1a,1588" s by i s by et ) gl

Jelse Jeloss &y gy 5o [VY] () Sem 5 Lo (5002
590 adllhae) Gloplus sl o » (SFLA0N) HBe
Joou wisls lis g aislyy (Glaslxs lgs ol il
L oS ol J3 53T ol g0 2 gl 5 ot
el guaod (25 ol §f Jol>

N> 5 Slulus! 236 4 otagsy o [YA] ool des,
Slalllas (o 7 gms > (51> 9LS Gl s Sy
9 43y (golering sl8d,Su) 9 peslic 5l slouS> @)l 4
(s 0594y 9 o Sy ) WY 5 sl 4y o5 wdsls ylis
5 O 55w 5 G hilz o Wl oo sl Jansgs
b oS 39 (5 S mam 5 (Slady> Dogli 2 egm 5l Liles
o guas gy ol Jol gl

ol 555 5500 g s 3 095 gy o [¥] g
3l (i gl 45 3,5 (wyp |y Guplis Sl W35 5
Gl Gy 3355 g Gl SE )b g seilis
el gunoss g3 (ol 3l Jol> gulis b g Col IS 36

(S5 4o

S8l Lol 5o eiio sz g3l g so w0 g0 (LS LS

S el (Lo o sl 9 40939 (il Cupaseds
3ySbas y Wlgi g0 sl (il 45705 (i 1y ST (gl
oS, ple Guizras 5 bl Gyl uim SlacS S

9 (Gukedlyl g (i g gl Camasuuts (Bl 3o jlw ] gt oaw gt Canda' Jito 311 o) )50 g 92 panitd oannsd




Flo ol

il sloglele § o S5 s oy o
sl oé)ﬁ C,‘él,\.)é ‘SGLA'ZJ‘).:LS ‘5.090

‘:’@M' “93‘:45)%

Al o8 ) Lie allio ol (g5 Lwoolel o (WS diuny g5 pled

&Blo o ,la5
3 x8lie (5 las allie oyl ¢ Jgtamne o g5 Lol L
éb}ﬁsm

9 O‘)ﬁ‘ t5"~‘f‘“’ cs““b‘m‘ﬁ) 9 &Si‘f’)ﬂ’b) dlzo a0y )‘

9 (Gxkedlyd g (htnd g ] Camasuuts (Sl o jlw ! gt o ptbs Caada' Jito 311 o)1 g 92 panctd pannsd

Y oylols . YA 0590 . 1F+) L



https://ijpcp.iums.ac.ir/index.php?slc_lang=fa&sid=1

Spring 2022, Volume 28, Number 1

References

[1] Dehdar F, Mojdeh M. [The Impact of audit committee and audit
quality on profit management prevention (Persian)]. Quarterly
Journal of New Research in Management and Accounting. 2016;
3(16):1-12. [Link]

[2] Peecher ME, Solomon 1. Theory and experimentation in stud-
ies of audit judgments and decisions: Avoiding common re-
search traps. International Journal of Auditing. 2001; 5(3):193-203.
[DOI:10.1111/1099-1123.00335]

[3] Namazi M, Bayazidi A, Jabbarzadeh Kangarlooi S. [Investigating
the relationship between audit quality and profit management of
companies listed in Tehran stock exchange (Persian)]. Journal of Ac-
counting and Auditing Researches. 2011; 3(9):1-18. [Link]

[4] Chang KS, Oswari T. Work strain, absence, and intention of quit-
ting job-from a perspective of occupational difference. Journal
Psikologi. 2008; 1(2):158-69. [Link]

[5] Cooper CL, Sloan SJ, Williams S. Occupational Stress Indicator:
Management Set. Windsor: Nfer-Nelson; 1988. [DOI:10.1037/
£12433-000]

[6] Golparvar M, Vaseghi Z. [Mediating role of energy at work in con-
nection between stress with creativity and organizational citizen-
ship behaviors (Persian)]. Psychological Methods and Models. 2010;
1(4):1-15. [Link]

[7] Lavertue NE, Kumar VK, Pekala R]. The effectiveness of a hyp-
notic ego-strengthening procedure for improving self-esteem and
depression. Australian Journal of Clinical and Experimental Hyp-
nosis. 2002; 30(1):1-23. [Link]

[8] Beres D. Ego deviation and the concept of schizophrenia. The Psy-
choanalytic Study of the Child. 1956; 11(1):164-235. [DOI:10.1080/0
0797308.1956.11822786]

[9] Stafrace SP, Evans B, KS] GDB. Self-esteem, hypnosis, and ego-en-
hancement. Australian Journal of Clinical and Experimental Hyp-
nosis. 2004; 32(1):1-35. [Link]

[10] Hansson E, Daukantaité D, Johnsson P. Typical patterns of disor-
dered eating among Swedish adolescents: associations with emo-
tion dysregulation, depression, and self-esteem. Journal of Eating
Disorders. 2016; 4:28. [PMID] [PMCID]

[11] Bandura A. An agentic perspective on positive psychology. In:
5] Lopez, editor. Positive psychology: Expecting the best in people.
New York: Praeger; 1999. [Link]

[12] Jensen MC, Meckling WH. Theory of the firm: Managerial be-
havior, agency costs and ownership structure. Journal of Financial
Economics. 1976; 3(4):305-60. [DOI:10.1016,/0304-405X(76)90026-X]

[13] Melanie K. Surviving stress at work: Understand it, overcome it
[Sh. Farahmand, B. Mazdazadnav, Persian trans.]. Tehran: Danjeh;
2009, [link]

[14] Monajiem A, Munirpour N. Mirza Hosseini H. [Structural rela-
tionships of personality organization, defense mechanisms, and the-
maticrelationships with eating patterns (Persian)]. Journal of Clinical
Psychology. 2017; 10(2):1-14. [DOI:10.22075/JCP.2018.14593.1413]

[15] Gibbins M. Propositions about the psychology of professional
judgment in public accounting. Journal of Accounting Research.
1984; 22(1):103-25. [DOI:10.2307 /2490703]

Iranian Journal of

PSYCHIATRY AND CLINICAL PSYCHOLOGY

[16] Bédard J, Chi MT, Graham LE, Shanteau J. Expertise in auditing;
Discussion. Auditing. 1993; 12(suppl. Audit Judgment Symposium;
Sarasota):21. [Link]

[17] Bedard J. Expertise in auditing: myth or reality? Accounting, Or-
ganizations and Society. 1989; 14(1-2)113-31. [DOL10.1016/0361-
3682(89)90037-8]

[18] Hatami AJ. [Personality organization in terms of national, reli-
gious and modern identities in two generations, Master Thesis in
General Psychology (Persian)]. Faculty of Psychology and Educa-
tional Sciences, Shahid Beheshti University. 2011.

[19] Schaufeli W, Salanova M. Work engagement. Managing social
and ethical issues in organizations. In: Gilliland SW, Steiner DD,
Skarlicki DP, editors. Research in social issues in management (Vol-
ume 5): Managing social and ethical issues in organizations. Green-
wich, CT: Information Age Publishers; 2007. [Link]

[20] Youssef CM. Resiliency development of organizations, leaders
and employees: Multi-level theory building and individual-level,
path-analytical empirical testing [PhD dissertation]. Lincoln: The
University of Nebraska-Lincoln; 2004. [Link]

[21] Adams VH, Snyder CR, Rand KL, King EA, Sigmon DR, Pulvers
KM. Hope in the workplace. In: Giacolone R,, Jurkiewicz C, editors.
Handbook of workplace spirituality and organization performance.

New York: Sharpe; 2010. [Link]

[22] Ahmadi Hesar F, Pakdel A, Rezaei Sharif A. [Analysis of psycho-
logical factors affecting the skills of auditors (Case study of auditors
of the Court of Audit) (Persian)]. Journal of Audit Science. 2018; 18
(72):231-50. [link]

[23] Hormozi S, Nikoomaram H, Royaee R, Rahnama Roodposhti F.
[The effects of psychological biases on auditors’ professional skepti-
cism (Persian)]. Journal of Empirical Research in Accounting. 2017;
6(4):12348. [Link]

[24] Pizzini M, Lin S, Ziegenfuss DE. The impact of internal audit func-
tion quality and contribution on audit delay. Auditing: A Journal of
Practice & Theory. 2015; 34(1):25-58. [DOI:10.2308/ ajpt-50848]

[25] AL-Qatamin KI. The impact of time pressure on the audit quality:
A case study in Jordan. Journal of Business and Management. 2020;
22(1):08-16. [Link]

[26] Knechel WR, Krishnan GV, Pevzner M, Shefchik LB, Velury UK.
Audit quality: Insights from the academic literature. Auditing: A
Journal of Practice. 2013; 32(Supplement 1):385421. [DOIL:10.2308/
ajpt-50350]

[27] Kernberg OF, Caligor E. A psychoanalytic theory of personality
disorders. In Lenzenweger MF, Clarkin JF, Editors. Major theories of
personality disorder. New York: Guilford Press; 2005. [Link]

[28] Markstrom CA, Sabino VM, Turner BJ, Berman RC. The psycho-
social inventory of ego strengths: Development and validation of a
new Eriksonian measure. Journal of Youth and Adolescence. 1997;
26(6):705-32. [DOI:10.1023/ A:1022348709532]

[29] Rajab Ali Zadeh J. [The impact of auditors” emotions and moods
on auditing professional judgment: A study of studies and a sum-
mary of proposed concepts and approaches (Persian)].Paper pre-
sented at: National Conference on Auditing and Financial Supervi-
sion of Iran. 15-16 February 2017; Mashhad, Iran. [Link]

[30] Rasso J. Psychological distance: The relation between construals,
mindsets, and professional skepticism [PhD dissertation]. Florida:
University of South Florida; 2013. [Link]

Nasirpour N, et al. Investigating the Effect of Personality Organization, Job Stress, and Ego Strength on Audit Quality .IJPC. 2022; 28(1):62-75.



https://civilica.com/doc/644580/

https://doi.org/10.1111/1099-1123.00335
http://ensani.ir/file/download/article/20120329141854-5019-10.pdf 

https://ejournal.gunadarma.ac.id/index.php/psiko/article/view/295

https://doi.org/10.1037/t12433-000
https://doi.org/10.1037/t12433-000
http://jpmm.marvdasht.iau.ir/article_1127.html?lang=en

https://psycnet.apa.org/record/2002-13580-001

https://doi.org/10.1080/00797308.1956.11822786
https://doi.org/10.1080/00797308.1956.11822786
 https://www.hypnosisaustralia.org.au/wp-content/uploads/Hypnosis%20in%20AustraliaNOV97.pdf#page=232

https://www.ncbi.nlm.nih.gov/pubmed/27822375
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC5097389
https://www.scirp.org/(S(vtj3fa45qm1ean45wffcz5%205))/reference/referencespapers.aspx?referenceid=2419125 

https://doi.org/10.1016/0304-405X(76)90026-X
https://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=1588379&pageStatus=1&sortKeyValue1=sortkey_title&sortKeyValue2=sortkey_author

https://dx.doi.org/10.22075/jcp.2018.14593.1413
https://doi.org/10.2307/2490703
https://www.proquest.com/openview/7fb73008593f01e9807df25f3ac477eb/1?pq-origsite=gscholar&cbl=31718
https://doi.org/10.1016/0361-3682(89)90037-8
https://doi.org/10.1016/0361-3682(89)90037-8
https://www.scirp.org/(S(i43dyn45teexjx455qlt3d2q))/reference/ReferencesPapers.aspx?ReferenceID=1028333

https://www.proquest.com/docview/305161037

https://www.google.com/books/edition/Handbook_of_Workplace_Spirituality_and_O/ziYTzwEACAAJ?hl=en

http://danesh.dmk.ir/article-1-1979-fa.html 

https://jera.alzahra.ac.ir/article_2627.html?lang=en

https://doi.org/10.2308/ajpt-50848
https://www.iosrjournals.org/iosr-jbm/papers/Vol22-issue1/Series-5/B2201050816.pdf

https://doi.org/10.2308/ajpt-50350
https://doi.org/10.2308/ajpt-50350
https://books.google.com/books?id=Ht8wJUfrSNMC&pg=PA16&dq=Major+theories+of+personality+disorder&hl=en&sa=X&ved=2ahUKEwiIm9CDuM35AhUDg_0HHdDcCe8Q6AF6BAgDEAI#v=onepage&q&f=false
https://doi.org/10.1023/A:1022348709532
 https://www.sid.ir/fa/seminar/ViewPaper.aspx?ID=80971 

https://digitalcommons.usf.edu/cgi/viewcontent.cgi?article=5762&context=etd 


