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Abstract

The purpose of this study was to investigate the effect of empowerment on self-efficacy
and job performance of physical education teachers. The research method was quantitative
and the target population of the study consisted of 27530 physical education teachers in
the country. Using Krejcie and Morgan sampling table, 380 physical education teachers,
188 male and 192 female, were selected as the sample population. The random sampling
method was one-stage cluster. To collect data from three questionnaires of empowerment
of physical education teachers adapted from two questionnaires of staff empowerment of
Rokni Lemoki (2013) and the questionnaire of improving job performance of staff of
Awamle (2013), self-efficacy questionnaire adapted from the self-efficacy questionnaire
teachers’ self-efficacy of Bandura (2006), the teachers’ job performance questionnaire
was taken from the teachers' job performance questionnaire of Amin, Shah, Ayaz and Ata
(2013). Data analysis was performed at both descriptive and inferential levels using
SPSS21 software and LISRELS8 software. The results showed that the value of standard
regression coefficient between empowerment and self-efficacy of teachers is 0.56 with a
significant coefficient of t = 7.02, which indicates a significant and direct effect of
empowerment on self-efficacy of physical education teachers in the country. The results also
showed that the standard regression coefficient between empowerment and job performance of
teachers was 0.53 with a significance coefficient of t = 8.87, which also showed that empowerment
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had a significant and direct effect on the job performance of physical education teachers in the
country. Therefore, it can be concluded that if the capabilities of physical education teachers
increase, it can improve the self-efficacy and job performance of physical education teachers.

Keywords: Organization Behavior, Sport Organizations, Ministry of Education, In-Service
Courses, Student Sports

Extended Abstract

Background and Purpose

A review of the results of research also shows that attention to educational
programs and in-service courses is of particular importance, which may indicate
the need for this research. Also, in examining the upstream documents, one can
clearly see the importance of this issue. As an example, in the second chapter of
the document on the fundamental transformation of the educational system, the
role of teachers as guides and reliable and insightful models in the education
process and the most effective element in fulfilling the missions of the formal
education system is mentioned. The document also emphasizes physical
education, sports and healthy individual and group recreation in order to meet the
physical and mental needs of the current and future generations as a basic goal.
Considering the research and studies conducted in this field, the researchers in this
study sought to study the effect of empowerment on self-efficacy and job
performance of physical education teachers.

Methodology

The method of this research was quantitative and the target population of the study
included all 5,530 physical education teachers in the country. Using Krejcie and
Morgan sample size determination table, 380 people were considered as statistical
sample. Statistical samples included 188 men and 192 women. By converting the
guestionnaire format to electronic version and uploading it on the Internet, the
samples were selected by one-step cluster random sampling method and the
guestionnaires were sent to the samples through virtual networks and the research
tools were returned by the respondents after completion. In this study, three
questionnaires were used to collect and extract data. The questionnaire of
empowerment of physical education teachers was prepared by adapting two
questionnaires of staff empowerment by Rokni Lemoki (2013) and the questionnaire of
improving job performance of staff by Awamle (2013) in 29 items and 5 components.
Self-efficacy questionnaire was adapted from the teachers’ self-efficacy questionnaire by
Bandura (2006) in 24 items and 5 components and the questionnaire of teachers’'job
performance taken from the teachers' job performance questionnaire by Amin, Shah,
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Ayaz and Ata (2013) in 25 items and 4 items. All three questionnaires were
formulated in a range of 5 options: strongly disagree, disagree, have no opinion,
agree and strongly agree. The reliability coefficient of the questionnaires was
obtained by calculating Cronbach's alpha test of 0.94, 0.82 and 0.93, respectively.
To analyze the obtained data, two softwares, SPSS21 and LISRELS, were used at
both descriptive and inferential levels. SPSS software was used to calculate
frequencies, percentages, means, and standard deviation. LISREL software was
also used to analyze the path and structural equations.

Results

In this study, a significant level (o= 0.05) is considered for all tests of hypotheses.
One of the prerequisites for using structural equations is to check the adequacy of
the sample under consideration. In other words, are the number of data (sample
size and relationship between variables) appropriate for factor analysis? For this
purpose, the KMO sampling adequacy test and the Bartlett test were used. The
adequacy of sampling was equal to 0.852; therefore, the sample size is suitable
for using structural equations. In general, the values obtained indicated that factor
analysis was applicable to the data. In extracting the results from the research data,
as a first step to perform confirmatory factor analysis, standardized and significant
factor loads were examined to ensure whether the markers played a role in the
measurement of their hidden structures or were significant or not? Carefully in the
values of standard coefficients and significant values related to teacher
empowerment, it was observed that these values were within the defined
acceptable range. As can be seen in Table (1), the values of good fit index, soft fit
index, relative fit index, developmental fit index, and adaptive fit index of the
model are listed.

Table 1- Structural model fit indicators

The
Results amount Accggrt:;)ilne Indicators title
obtained
Model
approval 91 GFI>.90 GFI
Model
approval .90 NFI>.90 NFI
Relative
approval of the .88 RFI>.90 RFI
model
Model
approval 91 IFI1>.90 IFI
Model
approval .91 CFI1>.90 CFlI
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Based on the results of the above table, all evaluation indicators of the model are
in an acceptable level. As a result, it can be said that the model of the effect of
empowerment of physical education teachers on their self-efficacy and job
performance had the necessary fit. The results showed that the value of standard
regression coefficient between empowerment and self-efficacy of teachers is 0.56
with the value of test statistic t = 7.02 which shows that at the level of 5%,
empowerment has a significant and direct effect on self-efficacy of physical
education teachers in the country. Therefore, it can be concluded that if physical
education teachers increase their competencies, it will also have a positive effect
on their self-efficacy and improve them. The results also showed that the standard
regression coefficient between empowerment and job performance of teachers is
0.53 with the value of test statistic t = 8.87. These values indicate that at the level
of 5%, empowerment has an effect on the job performance of physical education
teachers in the country. It is meaningful and direct; therefore, it can be concluded
that if the abilities of physical education teachers are increased, it can have a
positive effect on their performance and lead to their improvement.

Conclusion

Empowerment of human resources in educational environments, especially in
schools, is one of the topics that has been considered by experts and researchers
in the field of education in recent decades. Moreover, in schoolsthe issue of
teachers' empowerment is valuable and important. In fact, the quality and
capability of human resources is the most important factor in maintaining the
survival and life of the organization. In addition, it can be said that the more
educational institutions work through in-service courses and empowerment
training programs, such as strengthening the ability to influence others,
organizational empowerment, and strengthening the professional competence and
competence of physical education teachers. Finally, it can positively affect
educational self-efficacy in the way of self-efficacy in creating a positive
atmosphere in school, disciplinary self-efficacy, decision-making self-efficacy
and self-efficacy in attracting parental involvement. It also seems that the design
and implementation of empowerment training programs for physical education
teachers will have a positive effect on teachers' performance in interpersonal
relationships, performance in teaching, performance in establishing discipline in
the educational environment, and performance in their management.

Keywords: Organization Behavior, Sport Organizations, Ministry of Education, In-
Service Courses, Student Sports

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



201 Research on Educational Sport, Volume 10, No 26, 2022

References

1. Amin, M.; Shah, R.; Ayaz, M.; & Atta, M. (2013). Teachers’ job performance at
secondary school level in Khyber Pakhtunkhwa, Pakistan. Gomal University Journal
of Research, 29(2): 100-104.

2. Awamle, N. AHK. (2103). Enhancing Employees Performance via Empowerment: A
Field Survey. Asian Journal of Business Management, 5(3): 313-319. doi:
0rg/10.19026/ajbm.5.5328

3. Bandura, A. (2006). Self-Efficacy Beliefs of Adolescents, Guide for Constructing
Self-Efficacy Scales, Chap. 14: 307-337.

4. Rokni Lomoki, F. (2013). Investigating the relationship between servant leadership
and organizational trust and empowering employees in Mazandaran Gas Company.
Master’s Thesis in Public Administration, Human Resources, Faculty of Management
and Accounting, Allameh Tabatabai University. (Persian)

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



1AV-YYe ao AP 5ls Y8 o ylod e 090 S P59 00 SRR

g Al
(SIS 53 O 3 (s & ko g ST 415 395 3 5 slwskioilgi il
Aty S <" GOUT Gigh (42 y o> <" Gk 313 300 ¢ 'gf o IS dogano
e
Olrl e (ol olRls (S (Ml o 3 022509 S ke (65353 St
Olrl e0lrd «Ol6 oC2dl o9 pole 5 (S L 008l o) p9 S e Lol ¥

(gt 83au$3) ol 30 oyl s olBils o ioS dhodl (pn s ¢ o859 Camaw jLobil ¥
Ol i oyl olKails (58559 pole 5 (S a5 0aSLIS (o859 Sy pe oLl F

WA/ /oY by )b WA/ P/ il yo gyl

oS>
S8y 09 SNy ol b 3,Khes 9 saeT S 355 1 (53luiieilyi T iy gy ol Sun
b 3ol Sl YYOYs dlasd dy j9ulS (St i (ol ymd S 1) g3y (g lol araler 5 091 (008 gy
VAN ST ay s 3 ol 31 0 WA Sl 5l5 590 3 oun )5 Wigad o (ol Jgaor 31 oliia!
D¢ glale yo SO ladgs (Bolai S aiged oy Wad Ol diged amely plgie 4 (5314 g 0y
ol iow ) Widg Oybe ol iawy ol o ooliiiw] Aol iawy dw 1 Wodls (gy915,5 ol
9 (VIF) (S gad (555 U, (s5lwainilei anligiow yp 9 51 o (Wl (Gonian 5 o)l s (3 Lwaiailys
Aol i 33 31 LBl b (Gl 415" 395 Aol i y3 «(Yo1¥) & plgT (LS )15 A 8 ySlos & gunts 4ol s 3
(il 0 5ok Aoliiw yy 31 435S 51 (yladre (i 3 ySLas aolifuns 3 9 (VeoF) y90is lodao ol )5 595
31 ool b g blosw! g shmog gebaw 93 50 Wodls Judoxi g 4 35 (YoIY) BT g 51 ol ¢ cpunol ylodzo
S )5y sy Iaio 45 318 (yLid i guls .5 plail LISRELS,l381s 5 3 SPSS21 13300 5
Saldlize cupd b +/OF  aly olmws ol G0 g ilwadeily G Olaibiul
SWCa ol Gol,5 355 (535 3 (§3lwiieilyl puitias g Jlobio 3T SILES &5 Con t= V/0Y
b 0,5dos g (3 lwaioily ot O,luiliw] (Foum )5 5 G 25 ylado aF 3l (LS gL gl (o 392 59l
Oy dos (59 2 (& bwaailgy 10 LS Jud A8l ol a5 391 T= AJAY (g5lobmo o pd b +/OY il g ol yo

1. Email: golsanamloum@gmail.com
2. Email: mhamidi@ut.ac.ir

3. Email: horajabi@ut.ac.ir

4. Email: nsajjadi@ut.ac.ir

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



Y.y i 8 5o g el )5 395 1 (6 5lwaieilyi puil gl pio JS

2 S1aS Cé S amil oylgi oo (3] by Gl ALDIS puditiowo 9 5l0Lzo ).oi; BY TR K VICOUPRY QU UV Qg £
Sl 3,5 9 Tl 395 Sgute o Wlgi o0 ol (1l D9l 039381 (S i Gl Gl gaeilyd
S (FhCan i ol

9329 (oS (poud 50393 (B39 1 9 390l Wyl39 hiyg S (Silojlw L3, tglS Y 3
3901 il

LRV-TY

slacud b g 6,83 plio 5l (S eoliinl pae daglojlu 1o ol pas sla il oo Fptes 5 S
clled bl 5 Sl 5 B a0 ol Sl a5l b 4S50 &lke 4y el sl gulio o5l
9 03 (6510 0 0 otlas Hobo ar LaCebB (nl 1 (LYs 4 Slojle Lanes o Lel e lo ], (g i
b olesbe (£9,0 5 S Dl b Gl (215 9 wiiiwd (liabl LB 5 pal) 095 siailys ol 3
Obosle (g5l 5 Jo8 Cu e lacetin ail JJs et 4500 5 o0 DA jaal Ho S )L 5l g a5 ls
Gy Sl Sy (Kl 9 0 Shoe p AT S0l Gy 4] Sl @lie 55luaiallys
(Y\Y ‘Lgolﬂw) ailos )5

SUT Lk ) s al) SiglS 5 SIS Lawgs VAAA Lo 0 sjleniadls Slles iy oyl
oS ol oS ol 65 4 crlojlo ol 8l s ColiS sl anlp 5l el Ole o jloaiallss
Siby ez 5o g wnled @lelid 1) 058 (oo (LT 53 28 5l g )lsy95 5 pos el ez
ML (53,5 @2l 3 5 (s yed Sogd 5 0538 5 (s Slojle slacdld L Ll o8
potie (1S e a5 51 (6 ko 3,05 S92 g (BBlg5 (5 slwaialles Ly yu sl sl (abeST A ]
QLSS 8 i lools 15 e IS e yo ol e lie b olte |, g jluatailys
a5 Wadixe 310 paslas ] 098 oo e S8l Gl o Dyad ] alwgay a5 el gal 3
Vo) TS g agd) LS5 @ piien Slojlu & ya8 llael lgreas canl (S (6 5lwaiailys

S iy a3 (Voo VTS0 g ) LS g

1.Conger & Kanungo
2. Noe et al.
3. Pearce et al.

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VFeY 5L T8 oylouds Ve 0,90 ¢ S 5 (1939 30 LRI Y.f

Olosls 2 (553050 5 (AL i ;0 Lol (g5 pae Slaplosl (ol Ll jus ¢ Sl (55525
Haglojle jo atailys o Jelis (LSS 5 sl atanly plojlo o] (Gladl (59,08 0,8kos 5,185 4
(VN0 Sl g ligm) w0y S Lo lojlo (65352 Gle o sloasLs alox
(Sylve siie Gees oo o Sy 5l wb os Sl aslsl 6l 96l laglesle
@B SR G & 2liwd Sln 5 WAl )10 )93 0l 5 peane Sgee e Blad VL (6 ppdy Sllas]
5 reile) il arailes 1) (Glail (58 (s 955 rle s 039l (0B Il g e (n ke b
@opaly daliy (poai g (b 0 (VIA) S 5 (goues Liwl) e )0 (VY ‘\“Cﬁ?
5 hisel pla dawgi 1) ool (gai slasyaly I (So olnl 5seltile (B35 (gl yad

disged olo Olygls g Oleye (Jee g (sele (loniadlys
3 akewy cpl a0 B ol asly Ll olms @Lidl g Joo 4 (G290] Slaslo g (o)lde Zuidse
ol S e 039 pal (l pliy £aiiST SeS ajle Slaal Gios 4y g a3 513 093 gem; il
Ol S oo N 2o )8 iz 50 0B 1550 sln Ol eSSl 50 Gl 3l e o
agxie 095 Slojle sla iyl g Blaal 4y a5 aiily Slhws slyls wjloe a5 098 o o alis
BT & S ol e sloiz] e (0 oszm ol & a5 alez G5 yeS Loy pel il
e il oo Wil 5l Jole (Fanis 5 bl Gl wlazlse syt slagtlle b Gy ol 5
8538 3G Ggys Jelse 5 Lo peiie nieten 3 S 098 Ol om0 (F95LsS SISt &
G5 555 el el 5355 S e o las IEe b ablis 4o 1, pleles wilgi o
(Srotm 997 50 Sl (e ol onl el (Slasl slas jglins g (St e (2SS Bolls
el 5053 (Ve oV ljg0m) 0, 00 slod s § 5SSl e (glacadsn b jaloibsn b5l
ST as cl Slas alex Sl 5095 0 o Lgass lawgs VAAL ans jo Jb ol
Sl 355 SUlgs 5,00 40 8,8 Sgliad lgieas Jid soel 5595 o ls 3G ol 3l Sw; slaacs
VoV Pl 9 CoF ) ol od iy o5 (e 143,25 (o Coz )l 5o IS ol o]
5 0 oo 8l T Blie joboty 5 0,5 oo sl 0,3 53, 5 DSl 5 (Jad sl S0s>

1.Susan & Broniarczyk
2. George

3. Hancer & George

4. Bandura

5. Birgit & Sabine

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



Y. i 8 5o g Gl )5 395 1 (6 5lwainilyi pil gl pio JS

(Voo djgan) 0gdco (ol slo)ldy g QIS o o5 lie a1l corge ol @b Tob
oS el oad 485 5 @y GaZen i olpmd Cusl g Shigel lp il glad Sy, g Lo s,
sole Slislass g (25900 SlaolS )1 il lions (5390 13L sloo 90 (6,135 2 4 ol oo LT alox
sonte 1y T 5,Shae g 0o (o ylolins galarl, lomss 0,Skos b byl dod a5 o5 o,ll ocass

(Vo0 ol Ladl) arisy

Eke (n s 2052 9 01 (e plis 4 glital 093 ladas 4 s, 6l Slejle 2
G a8 aien baglole ladl glis (ol ol lesles T 5o Jelis Sladl g5 olojls 2 4o
Pereo 5 S yd (il 8 Slae 5l mlio (plaS S a0 0 g aijls Slojle Blasl s,y o wlal
(V10 o Joym 9 hol (2o ( Slans) 592 (6396 Caow 4y Conl (oo (Jlajls il )l 95
Orrme Olpiedr Wl oo g Sl o Sl Slojler Sl (sl QLS (Jrd o Shee cnl e
Jole (n pirntes o5 24l 50 (9 5 laplosle (e 09h axd S )13 e lejle IS Az
D35e] Dlasgo ;5 (VNP 550865 5 5le wgimstnl (69) Conl Gll mlio «ujo can
B 0 ,8os el (g0l (235 (6 eToly et 5o Jolss et 51 s Ol (s 9,Shes
S5 P Slejoyss Ko p0 s bangi 45 098 0 el albg dsgeme Sjgo i Ol
AV Y TS 5 gamols ciadl) 9,05 oo plasl Slejles SBlawl & sliws gly awyoe

Ol ez o (aladlaigS o ljgel isls (Jand udise 50 ()l imd B Cuenl 4 4z g L
ToblSen 5 9l gons ) Conl ouns] Jod o 53 (65138 3l (Slime 4 T (Jid Sy i
Oy 4 ol g yiion i 4 sleel b oS i sl ules! lyus as gley (V4N
3929 (VNP () witd Wl o y05 (slangy slndy yidin o Glige] G2l 5 05y aalss
59550 Oleslo sl o g 013 (sl o8 plile Sl daglosl po T (lie Gl 5 (salss
56 Glajl sla)ld, 5 Joe 53 35Sl )38 3l LSS Slojl (Jis (355 Wlgi oo
V10 ClggSadly) ol 2l (ooten £9:090 9 @ie Slyeds o o 2 310

1. D'Innocenzo, Mathieu & Kukenberger
2. Selamat, Sumsu & Kamalu

3. Recepoglu et al.

4. Keri

5. Blaskovaa

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VF) 5l TP o Lo Ve 0590 ¢ S 5 (59359 ) B9 Y8

5 Sool dmalz o T I3l (o555 0aims @iy slaglesle it 5l e Ghsn 5 Lsel
Ogies Ol 4 2ils onge p 1y plas ol ol Sdgias Slojlo ol e bas 5 (5559 ol
Ol s polie dizt b el Gladl (59,08 2595 5 UB330] (AU 5 Cunlbge Lol Lsle S
el Bulpd cn e Wl ol oo &5 axts LS slaplud! Cws )3 pladile e don
2 Ol soieilys 58l g G @ 425 b S ol b ligal Gl (25uyed g S5 60k
plre Sy ptsu il 0gh atdloy o8 LT (g3luaiailys sl o5 0)ls DygpS (B 9 (Bl
o5 izl o It Glids, 5 5 Lo lhe iz 15 ol3se] LRI S8l 1 (6 yid b
oS jgal Gl gy b S Sy (8l 5l el VF 5l (658 plan b (M8 S5 1l
elisel Ggzman (59150 o colalae (pi3u il S5t )3 y5 5 Gisel Bly al o e o
53 VY O isls) el 03,85 Jae Sige s5b ay (U Lai 5 (giluatallss g ()l
s oo 0,1 3,150l 51 Byt s dnlo] 13 A5 IS 55 i (6,5 dilitee Dligo il Cypatd
il 0Skee S p Slalae (siluasallss Sl udos lote b (camghy po (V1)) T lages
Hi9el slaceMo dilide sl )3 Glalae (§jludiallys W) a5 cnl 4 Sl w)laa 5

il asls Glolee o Slas p ctte 5l Wil o
Sloglls' > (b cols) 5 Sacen i plobre 1eL8 363 s datly (YIV) ' s 5 (53906 yos oMo
Olodas (i cold) g gl 393 g o 3l ot (iagy (ul gl ged oy ) Bl Gy
Sy Glodre (10l )8 395 yo 48 3l LS Cpien ddlllas ) ol o] bwgie do (> SCu
Foe Slejle Jelgs (lolis 4 (YIA) ol 5 of jgesoslialds )l s92g Cuo dbaly o culs)
drwgi 3o,k 5l Slojlw Lol duwgd g dgmpe b aS ol lis g s by Shcw oledee (jlwiiallys y
wanyd )las g b3l sla g, 5l edlil qraly g gy lal il b s o] (claadlie d9u0 o
iloniailys 308 Glgicee (St plolee L] ) Sl g wlie (3 8 L s v lagdisel
4 250> L5 (YVF) 2l 5 e Sk K00 (oimgly 5 et 39 Jl e )3 9 @ |y U
S Culbge g il p 2lie 4 b o A olapite b 0 Sles S 08 (il
25 yllbg bage I isu il g gtol, 8L ailes oS (glasels 1o 13 cawlio (glaylojlu 2435 5yl Lo sl
ly gllae Jad > Shos wilbg > ool g (saal)lS Cunl by & olitwd ilog cpetee 31 A2
5,Sles 390 colis g Loy plsl ) eaiailys g eyl 4 s (sl laylosle ¢ oplpls .S o 315
Opxed IS wal b 1) Cgllae (Jad 3 )Slas Slage a5 L9 S pete (el w0 lael i

1. Allami, Omar-Fauzee & Sin

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



Y.y i 8 5o g el )5 395 1 (6 5lwaieilyi puil gl pio JS

Olelre giluwatailys o8 (>l jolaieas cimghy 0 (VA oSen 5 ol jsaoslals
Olelrs (g5luasailyy 5 S5e Jelge a5 wisls olad VF-¥ )’L»"p..i;_? S 0,554, b SN

sloadlie (bl 5 o ylas (Dl g lis (( Koo 8 alge (Dbl )l g (6 )5ld 4 azg 5l ol e
.é%\—dol.ﬁ.lc\ 9 LS‘dé)-" ‘&L;&Qb)

SIS 2 5 gel slaaali 4 g5 a5 ams o (LiS izmed sadplnl sla iyl @l (o)
L) g5090 ol Comal @ az g zod9a (lgioe (SiwoWl bl g o iz 0L iagh
VWRIVID #9050 a8 Lijgel pllss (ol Jom i pgd Juad 10 diged oloie 40,5 ovalin
5 ool Slogul g oo Culan (lyieds oyledas i a1 ol ooy (Kiw 3 Ol (sl a4
o) Sy g pebe pllss slaca jgele 3ioS 40 paie (i Fhe g oy g el S8 0
s axs olol Bon S plgiear STy (b s g, 5 Glowr slajls 5ol pslaieas (o255
ral.?u'l Sl &S aiw ol s cpplade b e 0 UJJ.;W)\ 390 90 el 00l A0S
Olelae slagaiaily ol )| slo, g5l lyatul 4y o)Ll 51 o le vas o las |y jiwgh o
Cogli 4 a5 olo,g5le ohgd dwyoe mhaw (0 cwjo s aelip 5o QUT Fye oS lie sy
il s IS a5 g3l sl g LISl 5 S Mgans ol 005,50 5 dalomil oo LT (5148 1> Cago
Colie b pslae (65250 (sl (614> & las 5 0560l gl § Glodao Cons ad glabigel 5o
S0 Gl (did o Slee g saal 5355 (iluanaily 5B L wise ol (g 50 iegh ol
led anlllas 5 o) 2 |,

s 4y 5588 (G s (eled Jold aghy )bl dnelr 05 (o8 (el (al B,
Olsie 4 ;a5 YA« slass )5 jg0 g g )5 diged po> (sl Joo 5l oolainl bogy ,a3 YYOY-
Caoyd bos b .aiogs 05 VAT 90,00 VAA ol (g Lol (sl digas .asous 48,5, jo (g Lol diges
2olas S ased by, b aiges wi il 5o ol GBS L 5 (Sesg Sl adens 4 Aol
diges (gl p ol i 5 S (g5lre sboaSiis 5,k 3l g winl Gl lals o S gladigs>
w.mj).‘ UJ‘ )O LA oolo uéﬁ.c UKMOG..J[: :\.Lu»sA.: J.w.iv )‘ Le ) w.mj).‘ (SLD)‘)J‘ 9 K% JLMJ)‘

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VF) 5l TP o Lo Ve 0590 ¢ S 5 (59359 ) B9 YA

1wl 00l oolaiul ) 6L&MLW)J )l aosls C‘)M‘ 9 6)3]&09 S
S5 O, giluaiailys sl s g0 51 LBl Soalan s s 3lwaiallys asl i
aiio O 5 aS YA 0 (YY) 'd r"ﬁT oS el o Slee 09y 4l i s 9 (YY) Soel
ol S 093 asb i p 51 wlaBl b Saucan i olhms el IS 093 asl e p b oudas
pldl b pledes ot o Slae doli yiw 5 adio O g 455 YE o (V- +8) oo lelas
o0 ags aidge T g g YO ;0 (YY) BT g 50T wolis el oylodae (i o Shoe anb jiow
widlge JalS 5 pitdlye e s (55 epillinn eilre Sals (gl ;¥ O ik S 4o anl ey
(V) Jsoz 5 elis,s Sl sasl anlone Gk 5l laaeli sy (bl o po Wiad o500

el 00 d”)‘)f

Ol s (i 8,5doce g gl HI5 095 «(63Lwioilgs Lol o yy FligyS ST 903l —) Jgumr

SN
Aol g y TS 5 a2 Aol g y
« a el g Ay @ o
a8 Sdos & lwadwilgs
S sl 3= _
80 Ly eoske 70 e 92 Sl
S5 fomoud
T7 Co ey 0, Sles 78 6.’2)'3.@1 d..\.J)lS Sg5 .83 &, LB s>
S5 5 0 Shas T ¢
-.88 .82 Leail (goel,l5 043 .92 135,56
Lol g plis sbleal gael,l5 055 S
Lajlgy jo 0 ,Sles Sda 48 el )5 845
81 °r 76 Tem 83 o3 olixe
&2 o nlly &8 )l
93 slayes IS 82 392 ool jo sl S 045 85 Slojle (g5lwaalys
’ Aol i 5 ’ A ydo 40 Cedin 94 4ol gty gloay oS S
1. Awamle

2. Amin, Shah, Ayaz, & Atta

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



Y.q i 8 5o g Gl )5 395 1 (6 5lwainilyi pil gl pio JS

iog mhaw 93,0 LISRELs" §SPSSa' 13310 5 98 5 evelcuwoas (slassls Julo g 45555 (gl
@ Hlere Bl sl (Sl daas 1o da Slsl 8 dcwle (gl SPSS |l531e ol solawl blazul

s oolizil LISRELG,l33la 5 51 (o bislos &¥oles 5 yanns Jalos (glyy pmizmod .05 0051 1S

L™

ool oo a8 5 a5 5 (=214 0) ke a3 yg05] adS slp (6 loline plaws rogh opl 4o
R Oyledy el (o 2 9 )90 Aiged ColiS (ow) 2 (LS Le DYl 5l osliiul slal Ay
 atis cslio ole oo sl (1o paiio oy alarl 5 igms o5lsl) S5 5,50 sloosls olass L]
9 ge ol iyl (h05] 5 5l 6l (S )0 paised CalsS (a3l Sl pslane e €

SIS paiged CuliS (yao3l -Y Jgur

852 S5 digni ColaS 9o
3348.37 il g § 2l
91 @il a0 2l Cag,S (o]
.001 & lobixe o

Nolee 3 solital (sl Wiges lpme clpliy esl TADY b Jolee s e tiges ColiS laia
6l dole o 45 el ] S5 (s 4 a0 ) YUyl IS, 5oty s amlie (5 5L
100 5l 6 bolias mhaw 1y5) Cans lolie il Cug S ae] Huimes .l 5,,18 L asols

s conlio ol Ll (g o yaitie Sicrad Ly plo ey (el 00 oS
0 S ke g 0t 3 il ele sl il ol o plonil (sl 65 ol lgzeas
WALl i 855 ety slbejls (sS4 o Kol LT a5 5o Jols lisabl b 55 oo
Jsd LB o Silis sl VA% 5 VA 5l o)l e lolian ol iies Jloline ke 4 L
Sl Kilis @ ek et s (S )55 ol o lon @l yo 3 jlulinl (ole sla b g sitin
S e 55 1D, e B e Bl ilin ] e 3 45053l <Y il o5

1. Statistical Package for Social Science
2. Linear Structural Relations

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VFY 5L T8 o)louds Ve 0,90 ¢ S 5 (1939 30 LB Y.

g b Jole o Toads o laslin] Jole sla,b b jne ol o [ Silo &8ly 4o 0o o lailiwl ol o
et a>ls g o g Tam g T atls o Wb oy, il lp o b Sl
ol ylesS s yile 9o ol 3l aS cesl  Juwe o jlasbinl eds Juw Lol ails 592 (5 ol
Ol Jae cnl o a0 oo lis 1) Jaw b palyy a8ly o g 05 o Jool> aools Juw
5 SYlgin ol gl oe edls plis aSll 9w (izmes 9w g el G Ll
a>ls e 6,150l b_:uj.: IRWENCE RN HPUSRVCIWE SR WA KT Vo FURV=I- 002 - VL 9%
3 o ol glwaallsy 4 b e 5 uSoslal Jae ¥ og ) la S Ll Gadsd sie jo
g S llinl culps polae jo Cdo baws o plis |y (g ol ol o ¢ o laibnl ol o cdl>
J}...S J.JLS Q)L: o J.:..)LCLA L}"‘ as 65’“’(54 ouline u‘)..:..) 6)Lum‘y L .109.:).0 d)lot.x.c )JJLD.A
‘L)"’)‘J“ ‘5!91,.: ua}lm J.)OLO.A (Y‘) J9A> ) bjm < ouline a5 AJ;ULQA .J.S)‘b )‘)9 onJ.’.J
T0° Je (el Gl el sges (A3ln s oo (B3l el lop i B3l el

Sl 00
GHele Joo ojlp glaaslls -Y Jgu
Az ool Cawddy ladio Joud 3590 adeld L ol
Joo ol 91 GFI>.90 GFI
Joe 9B .90 NFI>.90 NFI
csrad .88 RFI>.90 RFI
Joe anls 91 IF1>.90 IFI
Joo ol 91 CFI>.90 CFI

a5 5 18 (Jed LB o ps Jae b sl et ls (eled 358 Jguar mls elul
il i 0 Shoe 5 sl 355 2 Garien 5 s S3leaiadlss 3B Jae 05 Gl G5 e

g 510595 5 p5Y G0l 5]
el 5355 5 lniallss oy 3 Ml (Gigew 35 o ke V5 ) sladSs gl Gl
o0 B mhaw ;0 A o lad a5 Sl T2 VY eel o)lel Jlade b </0F ply o0

1. Path Coefficient

2. Standardized Estimate
3. Index

4. Component

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



™ e i 0 yShos g ol ,I5 095 1 (53 lwaiilyi 73T 19l o JS

Ol 318 a5 lobine Ll ,0iS S lhms 0l 895 (9, p (s3leatedlys
508 BT gaal)l5 095 (g9, ol begaiailys yr Saacany ol ;5145 )5 o g o0
33,5 oo Lol Sgue o 9 0135 o e (30

3, las g (gilwaiaily o o lalinl Seew )T cuyo Hlade a5 wes o LIS Y 5 ) sl IS
a5 Sl ol 51 S polie cpl el 12 MAY fgosl ojlel jlade b +/0Y ply ol das
s g Jloliae 5 5a8 Ssnien s ol Sad 8 ,Shee (59, » (s3luiadly oy O gl
Fol ol gl 00938l Gaacan i Ol Glaganallys ST a5 88 am Gl oo cnlple o)l
29 ol (ol i o 5 0,38 oo 5155 (6T 0 Slee (55, Wil g

Gl (5 LSl oo (o o (s Laalgy ouit 9 jluiliwl cal s ol - i

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VFe) 5l TP o Lo Ve 0590 ¢ S 5 (59359 ) B9 "y

Gl (5 LSl oo gla pudio (s lulg ) (g5lobao ol b prolie -Y S

S5 A% g S

288 ool b alaz I oo 50 054 5 (Bigel sladanme jo Sl (59,0 (53lwatadlys
LS g g0 el 4185 )13 L5 g ks 03> e 5 il x5 8,50 55 sladns
OF 53 o8 sl (e (63,5055 5 9 (Ko (St Gla Ty 9 palas & gotallys oS
9 o)l Gl Gogr wiedlys Alies 15 ulae )3 398 o0 0315 (6 S preal LS (LS, 4
Olyeds Gludl mlis 5l eplejlo (g3l § J525 S e Glilaicalo 5l (gl ol Coonl (gl
(Sl 9w sl g udsS @ly 0 S (oo 3b plejle o Glaolls G Sk 5 (S
595 5 (6 jtuaiadlys U cyp anlllas ol Ban el lojle Sl g el Lais ol o g
ol (o8 hagsy (g, 5l ol L aS vg ot Ol ad 0 Shes 5 gl lS
oo il Ll el )5 055 wla! p Saucany oles (jlediadlys ols olis hagh gls
Slozeen (V210) (selllae 5315 U1 5 (V2 VF) jaadlal 5 (5,1 slaatdh b (raghy (ol gl )l
o> Wl s (e G Giluaially jlateds Cuend el glaeyge aiidly o Ll ol
sl a5 085 ass (YY) ' olal)lS g CgST uimmen oS Coghs 1) Ll gowl,lS 095

1. Aktop & Karahan

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



Y\Y e s 0 ySoe g g0l , 5 095 1 (5 3lwaiilyi y3T 19l o JS

S Faal, 5 LT wlgs o Sasian 5 lasyoe sl (Jes €95 51 (55 lwaiadlys bjgal (sloasli
s 3lmoolol s (s jloaialys sloo g0 45 axzbl 5 55 (V- VY) ool 5 ,Slas ciign 51 4 eyl pas
5 (T Y) Ty (Y oIV) Tl (slatmgly mlts S o Sbls a8 st olyd i
D435 Cue dlayl, QL‘T 6.AAUS 055 g Hledro (g5lwiieiles po a5 0gy cpl B (Yo V ) 3 65u5e
o 3,20 Slabo glaaidl (BN g geen Giagh @l LS Llagh i i ol
Ll oS58 g Gauca s ledas ol IS 045 o aisls Glas 4 54 (Y- A) LS Sles, 5 05
Sire ()| Kimghy opl aldl o)l ogg bl | (gaiails 9ggn jslaiedy Cwds b Gla XS o
S 05Kl g addle il plai go)lge 4y g ole alBe LYo (bl pl sg>g pac 4 Wisg
olre Jads 4 e alad ¢ arome byl ccanlio (550,400 pae da S (ol )0 255 sl
ilodges oLl Lol agas pac o

aze) 53 658 laly Sledlbl (xals a5 5,5 lare (g oo Sk @S ) G Gul e 0
Pl sl p3Y lacellB (ilo 5 (Jxd ally jls 9y90 o lee » (S balud w45 )
Oz D3 (gakailys slaadlie 5 (S laie 4 (Sl &) carge Gl oo Jrd by
(ol odle iy p3¥ (g lisesgS g il & (5 pS prenal 5o Jos 0031 Cusl )b
Sloreds 50,5 )15 51 g oS S Slojlu g (69,8 Blaal o pawen sl ol 3V slac LB
sl 50l plonl b sl (oo (S S Ol eizren uled ooliinl 393wl gl (o
BL3 | )3 05800 48,5 (e 5 (0559 s90l 53 A yie ;0 a5 Sleaas (5,55
Sl o3 ool 4l GHls (010 Ggm (Gt 5 Gh3y9 035> 50 sl St Gligal il L
5 Dos b e AJSS 4 Sly ABle a5 Sligel il 4 (B 05Kl pols lads (255
O Gy (2Ul5F v ye 50 (23555 Galsd Sl S & Qligel IS ol By )N Gy
ool S a4 dwye had (g 5 djae 50 (B350 bl e slacdled o oSl 4y nall
s el ) 1, i gs o0l Sas5 « Souen 5 slaclad gl

4010 e Sl T it 0 Shee G5 ol (3leitallys ol (LiS s (izpan
S35 Slgion yol (al 398 05938 (Snuun 5 Gl Slasaily p &S (Sl 2 4 Koo O)le
3 B ceiash @l 58 ]y azm ol 0sd o] S5t o 5 05 oo S LT (ks 0 Slee

2. Braga, Jones, Bulger & Elliott
3. Ha
4. Perman

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VFeY 5l T8 oylouds Ve 0,90 ¢ S 5 (9319 30 LRI A8)4

PSS ped igel slboyge a8 axdl e (Yo V) o Ses 5 sols S o b o Koy,
aS a8l 55 (VoV0) wlo) 5 (g o Sho o)ls (g lolns ).,.,L, SN Sy Gl o Sles
S 3,Shos Cugis jslaie 4 ()l (gkailys Sgee sbaoygd 5wl jsel Slaplojl (e
Oledae (g 5lwarailss a5 s 4o pl a0 (Vo)) g logu (5,500 Gudiod [0 gl J8le Ll
& s el o3l il ) 5 (Ve v 0) Vg lonsl 5 aly cyd 010 Ll o Slae 2 e 58l
ot > (VY TSle g sl uiomes oS oo ) g iyl (575008 guialls a5 (5081
S3boatailys o a5 Wisle (LA Gledaa (Jid o Shae b (G i 9 (95 (silosiadly e LS
D)l Zude g jlobiae alaily lolae (Jid o Shoe b ((ima it 5 S9))

S8 bt Ol LS (L350l QLS (siluntailys (S ol e @l 5l GRS nl e 50
GAYL saiaily 3 Lhigel 050 S STl )..;L; 5 sloacs 51 sl 0 gl IS 50 oLl
(S ooliciasl I plmil Wigy 01,0 355 loles by ey 51 45 0l ozl iy sl 5,95
0 s o il 1y dis Sl 5 5 009 lsline 5 osle IS alowl gl ol 50 callis
b RS b 5,8 o e 5 syl » Wlgiige 5 Jad LT o5 0 e S8 iy wta)lS
)90 Sl ks 4 (I Lalus «(5)15 5 (paadS 0je> 0 598 slal Sledbl S &ly )05
At (63)l90 aloz 5 (i jgal plomil sl 3Y slac bl <l s 5 ik apllg plol 6 5L
&y 093 Joo gol3l Cusii uizran 0l Sl guiaily sloadlis 5l (S plaie 4 (Saanls 5 oS
29t Jo o s 35 (sl IS (Folel (1,00 52 658 3B IS s e 6 T s
Lo cglly 1500 oy plnil sy sla ol @ az s L 90T 200 58 sl Gt ) (St 5
5 ob )10 (Slosle w0088y slacdgias b 33 )5l 5 ol 389 (St b
Mlgios (G Ol o5 st alse alox 5l ;00 50 (63,8 G bl (65180 5 bl
il a5 0gdoe el Gl silusiaily anled Cogli 1) 095 (b o Shee Ll &)k
S bl b g bgy 39e] cladaio cayb ol 5l g aims £l 1) 955 cla Sl

aS Gl gapo Jole Slosle o 0 (LSS (giluasailss a5 clils oledl flgs o ;00 (sem )
(Silosisilys slaasly Byl 5l aslet e (lpoe ST 090 e ael 5 095 & Wil o0
093wy a5 Wb e il s sowl Sags wias ol ) los sla Lblys g e L

1. Lide , Wayne & Sparrowe
2. Ahmed & Malik

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



o i 8 5o g Gl )5 395 1 (6 5lwainilyi pil gl pio JS

I aS oo (6o i 4 oloel 5 508 ulusl a5 0l Slelre Cany 4 jonie WilgS o
ol el 3l Silojls mls (st 5 (0l s 3lwiallys slal 51 (S plyiea gl 5095
Ol 00 055 58 Az gi 0550 0l g Sl (e 5 GBS ereal bagd Wb g el o555
ilaialys a5 wisls Gledl (V1Y) Tlign ogms 5 Il ysBsS 5 (V+19) g pmsnslics oo,
OUS, 4 Wl oo gl B g potes S5 & (5550l slaplesls alazie bagleles o (LSS
e o sy pll yi Jas Gty 5 B0 b 1) 055 clacigioe 5 ciglly b WS oS
09lly Jily S plyie 4 (L3590l QLS (g3luatailys anl ) (V18) T 50aS0gl S oo >
oy oleds)l s 1zl (siaslyy yo Ll a5 5 udipolaiel (Jos golil Cosi &
15 liis jl om0l Bla (Vo VR) Tl S 5 i S oo SLLE S8 i o550
Sleas LT a5 558 o0l QLS (g 3luaioilys a5 Waitae el 38! L Gonpes
s &1l x5 68 ol 8l g g9 ;b (Ll 4y L]

5 Cwds el gloeyss ()5 b 3l (Ghisel Dlawste jaizr je S Glgige ol o
5 Slojle iy (IS0 p N QU5 s 2l (gileaialys bjsel slaasly
@ g Ol plad 4 wisS I St plhes Gld (Siwld 5 Coodlo Sl
Gl 5053 sy [0 Cudte g3 bl jo (gawlS0g3 g0l (sl 5053 (g9, g s
K e b pally 8 L wdx 40 el 5555 ¢ (6 S el ol Sg5 o bloail
2 SNy O Gileaialy ((Dsel glaaslyy gzl s (b a5 sy o0 S 4 (izeen
Lo ;o bludil g olis ()18 )3 3, Mes 05 )3 3,es (63,8 (o Laily) 55 s 0 Shee
sl3S valys e 3l LT oo e o 5 Shes 5 (8500

&bo

1. Afsharnezhad, T.; Hemmatinezhad, M.A., & Ramazaninezhad, R. (2005).

Investigating the effect of participation in scientific-specialized competitions on the

professional performance of physical education teachers, Master's thesis, Faculty of
Physical Education, University of Guilan. (Persian)

1. D'Innocenzo

2. Gunawan, Djaali, & Sudiardhita
3. Gravenkemper

4. Ciftci & Karaman

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VFe) 5l TP o Lo Ve 0590 ¢ S 5 (59359 ) B9 Apld

2.

10.

11.

12.

13.

14.

Ahmed, N. & Malik, B. (2020). Impact of Psychological Empowerment on Job
Performance of Teachers: Mediating Role of Psychological Well-being. Review of
Economics and Development Studies (READS), 5(3): 451-460.
d0i:10.26710/reads.v5i3.693

Aktop, A. & Karahan, N. (2012). Physical education teachers views of effective
teaching methods in physical education, Procardia - Social and Behavioral Sciences,
46:1910 — 1913.

Allami, F. B. Fauzee, M. S. O. Sin, I. (2017). The Relationship between Physical
Education Teacher’s Self-efficacy and Job Satisfaction in Iraq Physical Education
Colleges. International Journal of Innovative Research and Development, 6(8): 8-13.
Amin, M.; Shah, R.; Ayaz, M.; & Atta, M. (2013). Teachers’ job performance at
secondary school level in Khyber Pakhtunkhwa, Pakistan. Gomal University Journal
of Research, 29(2): 100-104.

Anarinezhad, A. & Abdollahi, N. (2015). Assessing the relationship between in-
service training and self-efficacy of physical education teachers in Fars province, the
first national conference on sports and physical education in Iran, electronically, the
Association for the Development and Promotion of Basic Sciences and Techniques.
(Persian)

Arash, O.R., & Eslamfar, M. (2016). Investigating the Relationship between In-
Service Training and Self-Efficacy of Kohgiluyeh and Boyer-Ahmad Province
Physical Education Teachers. Second National Conference on Modern Sciences and
Technologies of Iran, Tehran, Association for the Development and Promotion of
Fundamental Science and Technology. (Persian)

Awamle, N. AHK. (2103). Enhancing Employees Performance via Empowerment; A
Field Survey. Asian Journal of Business Management, 5(3): 313-319. doi:
0rg/10.19026/ajbm.5.5328

Azizifar, A.; Naghipour, S.; Mohamadian, F.; Veisani, Y.; Cheraghi, F.; & Aibod, S.
(2020). Investigating the relationship between iranian EFL teachers' empowerment
and their self-efficacy as a consequence for their educational improvement. Journal
of Education and Health Promotion, 9(80): 1-11. doi: 10.4103/jehp.jehp_354_19
Bandura, A. (2001). Social cognitive theory: an argentic perspective. Annual review
ofpsychology, 52(1): 1-26.

Bandura, A. (2006). Self-Efficacy Beliefs of Adolescents, Guide for Constructing
Self-Efficacy Scales, Chap. 14: 307-337.

Blaskovaa, M.; Blaskoa, R.; Figurskab, I.; & Sokolc, A. (2015). Motivation and
Development of the University Teachers’” Motivational Competence. Procardia -
Social and Behavioral Sciences, 182: 116-126.

Birgit, S.; & Sabine, S. (2010). Leadership attributes valence in self-concept and
occupational self-efficacy. Career Development International, 15(1): 78 — 92.

Braga, L.; Jones, E.; Bulger, S.; & Elliott, E. (2017). Empowering teachers to
implement innovative content in physical education through continuous professional
development. Teacher Development, 21(2): 288-306.

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



Ty i 8 5o g Gl )5 395 1 (6 5lwainilyi pil gl pio JS

15. Ciftci, E., & Karaman, A. (2019). Short-Term International Experiences in Language
Teacher Education: A Qualitative Meta-Synthesis. Australian Journal of Teacher
Education, 44(1).
doi.org/10.14221/ajte.2018v44n1.6

16. Clotfelter, C. T.; Ladd, H. F.; & Vigdor, J. L. (2007). Teacher credentials and student
achievement: Longitudinal analysis with student fixed effects, Economics of
Education Review, 26(6): 673-682.

17. Dehghani, A.; Daghighi Asli, A., & Pourvali, F. (2015). Investigating the effect of in-
service training on the ability and job performance of employees in an insurance
company. Insurance Journal, 2: 35-60. (Persian)

18. D'Innocenzo, L., Mathieu, J. E., & Kukenberger, M. R. (2016). A meta-analysis of
different forms of shared leadership—team performance relations. Journal of
Management, 42(7): 1964-1991. doi.org/10.1177/0149206314525205

19. Esfandiyari, M.R., & Mohsenini, Sh. (2014). Structural equations based on the partial least
squares approach using Smart-PLS software: educational and practical. Tehran: Mehraban
Book Publishing Institute. (Persian)

20. Gunawan, E., Djaali, D., & Sudiardhita, I. K. R. (2017). The effect of empowerment,
self efficacy and job satisfaction on job performance of rmployees in the ministry of
finance’s procurement entities. IJHCM (International Journal of Human Capital
Management), 1(01): 44-55. doi.org/10.21009/IJHCM.01.01.05

21. Gravenkemper, S. (2016). Employee involvement: Practitioner perspective. In M. J.
Grawitch & D. W. Ballard (Eds). The psychologically healthy workplace: Building
w win-win environment for organizations and employees (pp. 35-58). Washington,
DC: American Psychological Association.

22. Ha, AS,; Lonsdale, C.; Lubans, D R.; & Ng , J YY. (2017). Increasing students'
physical activity during school physical education: Rationale and protocol for the
SELF-FIT cluster randomized controlled trial. BMC Public Health, 18(11): 1-12. doi:
10.1186/512889-017-4553-8.

23. Habibpour, K., & Safari Shali, R. (2012). Comprehensive guide to the use of SPSS in
survey research (quantitative data analysis). Tehran: Loyeh, Motafakeran. (Persian)

24. Hami, M.; Ebrahimzadeh, A.; & Davarpanah, R. (2016). Influence of in-service
training courses, organizational commitment and performance of physical education
teachers in Babol city, 4th National Conference on New Achievements in Sports
Sciences, Gorgan, Islamic Azad University, Gorgan Branch. (Persian)

25. Hamidi, H.; Rajabi Noush Abadi, H.; Alidoust Ghahfarokhi, E.; Zeini Zadeh, M.;
Designing Strategic Plan for Student Sport Federation of Iran, Research on
Educational Sport, 6(14): 67-92. DOI: 10.22089/RES.2017.3874.1268 (Persian)

26. Hancer, M.; & George, T. (2013). Psychological empowerment of non-supervisory
employees working in full-service restaurants, International Journal of Hospitality
Management, 22: 3-16.

27. Hasanabadi, S. (2013).Designing a Strategic Model for Empowering Nahaja
Technical Staff, PhD Thesis, Tehran, Higher National Defense University, Faculty of
National Defense. (Persian)

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License


https://dx.doi.org/10.22089/res.2017.3874.1268

VFeY 5L T8 oylouds Ve 0,90 ¢ S (939 )0 LRI A

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

Keri, D. M. (2016). Analyzing Relationships Among Principal Instructional
Leadership, Teacher Empowerment, Teacher Creative Practices and Student Creative
Practice, A Dissertation Submitted to the Graduate School University of Arkansas at
Little Rock.

Liden, R. C.; Wayne, S. J.; & Sparrowe, R. T. (2000). An examination of the
mediating role of psychological empowerment on the relations between the job,
interpersonal relationships, and work outcomes. Journal of Applied Psychology,
85(3): 407-416.

Maleki Sadeghi, F., & Arban, Sh. (2017). Investigating the Relationship between
Psychological Empowerment and Job Performance of Secondary School Women
Teachers in Khorramabad, First International Conference on Social Sciences,
Humanities and Psychology Education, Tehran, Koosha International Company.
(Persian)

Mirsepasi, N. (2005). Strategic human resource management and labor relations
"With a view to the process of globalization™. Tehran: Ketab Sara, Mir. (Persian)
Mostahfezian, M.; Khodaei, Z., & Rahbari, S. (2018). The Study effectiveness of
virtual in-service training periods on job performance of physical education's
teachers. Journal of Sport Management and Motor Behavior, 14(28): 183-194.
doi: 10.22080/jsmb.2018.10465.2405. (Persian)

Noe, Roymond, A.; Hollen beck, J.; Gerhart, B.; & wright, Patrick. M. (2011). Human
resource management. MC . Graw- Hill.

Pearce, C. L., Sims H. P., Cox, J. F., Ball, G., Schnell, E. & Smith, K. A. (2003).
Transactors, transformers and beyond, A multi-method development of a theoretical
typology of leadership. Journal of Management Development, 22(4): 273-307.
Perman, S.; Turner, S.; Ramsay, A |.; Baim-Lance, A.; Utley, M.; & Fulop, N J.
(2017). School-based vaccination programmes: A systematic review of the evidence
on organisation and delivery in high income countries. BMC Public Health.
17(252):1-11. D0i:10.1186/s12889-017-4168-0

Recepoglu, E. (2014). Analyzing job motivation level of high school teachers in
Turkey. Procedia-Social and Behavioral Sciences, 116: 2220-2225.

Rokni Lomoki, F. (2013). Investigating the relationship between servant leadership
and organizational trust and empowering employees in Mazandaran Gas Company.
Master’s Thesis in Public Administration, Human Resources, Faculty of Management
and Accounting, Allameh Tabatabai University. (Persian)

Saki, R., Nematti, H., & Rezaei. M. (2014). Investigating the relationship between
empowerment and self-efficacy with teachers’ job performance in girls' high schools
in Tehran. Technical and VVocational Educatiin, 5(5): 32-51. (Persian)

Salmani Dastjerd, E.; Hematinezhad, M.A., & Rahmaninia, F. (2008). The
relationship between in-service training and self-efficacy of physical education
teachers. Harakat, 37: 193-204. (Persian)

Selamat, N.; Samsu, N.Z.; & Mustafa Kamalu, N. S. (2013). The impact of
organizationalclimate on teachers’ job performance. Educational research, 2(1):
71-82.

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



4

41

42.

43.

44,

45.

46.

v i 8, Sdos g ool 5 095 5 g3Lwasweilgs ).ula o 5

. Shahzadehh Teimourpor, H., Khodayari, A., Alidoust Gahfarokhi, E., & oorbaksh,

M. (2018). Identifying the effective factors on empowerment of physical education
teachers: A case study of East Azerbaijan province. 4™ National Conference on Sports
Science and Physical Education of Iran. Tehran, Iran (Persian)

Shahzadeh Teimourpor, H., Khodayari, A., Noorbaksh, M., & Alidoust Gahfarokhi,
E. (2020). Developing an Empowerment Mdel of Physical Education Teachers with
Emphasis of I.R Iran's 1404 Vision Document. Research on Educational Sport, 8(18):
91-112. (Persian). DOI: 10.22089/res.2017.4387.1322

ShirMohammadzadeh, M., & Ghorbani, S. (2018). The Relationship between
Psychological Empowerment and Effectiveness of Physical Education Teachers in
Bonab County, 4th National Conference on Sports Science and Physical Education,
Iran, Tehran,: Association for the Development and Promotion of Basic Sciences and
Techniques. (Persian)

Sumarno, A. (2011). Influence analysis of teacher empowerment against performance
improve the quality of education in the elementary school in Su rabaya. A master
thesis of human resource management, University State of Surabaya.

Susan, M.; & Broniarczyk, G. (2015). Decision Difficulty in the Age of Consumer
Empowerment, Journal of Consumer Psychology, 24(4): 608-625.

Zohrabi, H.; Shahlaei, J.; Salman, Z., & Bagheri, M. (2011). Relationship between
in-service training and performance of physical education teachers in Fars province,
6th National Conference of Physical Education and Sports Science Students of Iran,
Tehran, Research Institute of Physical Education and Sports Sciences. (Persian)

SREL

o oLl g oy 9le (o> tdegare ) o S5
NAVSYY e (Y8) Vo o fod di0 0 gl LSt Glhme e

10.22089/RES.2020.9011.1912 : Jlious ML.M,/
Golsanamlou, M; Hamidi, M; Rajabi Noush Abadi, H; Sajjadi, S. N. (2022).
The Effect of Empowerment on Physical Education Teachers' Self-Efficacy

and Job Performance. Research on Educational Sport, 10 (26): 197-220.
(Persian). DOI: 10.22089/RES.2020.9011.1912

J

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



