ez bl emlJNa gslal 5 0Ll oLl
Comar baw g odaslyl gla,lol U sillas .l o
Slaes S slael JS slas gy Ol el
g Ol e IS gslal 5 0Ll Ll
oS s Sl eslial 65 Conlos L5 VYVY
Sl Gged e Olge 4 L8 YA OB
Glad g S iy 3l G See b LA
Olzds  Gede slbadbn s Gld= p S
ol 0klKs 5 g OKS kS s
B R e NUIT U TIEY
W8S I e 25 ORI 5 Ol
opss s Aol welitay > pliy S W s
oS Coslodal Cusay F=0/AY S T=2/AS Ll 5 5
530° (Sten 3| GV o 555 Sl mls
el OV

Ans e 0L Jiass cnl ) ol il Al
(Sl Slds Bsa Lol oS el
wlay bl (el o551 (bl colam
AC At s 4 ool 85 s S S
DA Oeaes Lladls ol Ode s
IR COU P N B -3 (R H PR TP S P P2
(bl Bl ol 5 sl O 54 Llanils
Gi 5 Shisel (3l et st Slosle Soa b
Cslos g5 (63l

G 5 Dl 53 (adate Jul s 18 5 AR
Corer @3lbel 5 Oblr OUbgls (glasy S
G oSl 4 arg Ll el
(b E 5 b Dol 5 Jleal 5 508
Lol st Ll sy ol @ ax
5 e e cle glacln Bl
ES 5l b5 A

5 oodr el e SO

L;Lm.»\ sz}.‘." cé)‘.l.@i.; GLSJ&QA

AR

SIS g i 40 a0 Jolgs gy
SOl g yblg ¢ llbgld slrog &
2698 Gl o2 1M Curoxr
(o e ol pald s ety oV e
ﬁﬁ‘.&:ﬁ gbéﬂhﬁ 3 gm0 g\‘w.:-w; |_’2...: ‘Y‘Asw
VJ_}@)K:—-“J-\W ‘;”').OL:-":‘

At s el oREl ede Caa (ol Ol sl 82
5 oA 1588 @l S| ALBS e Bl 6 S

e Ol 25
Email:shahinafsharpoor @ gmail.com
ool e o8l ade s (ol 0Ly, gl S5 Y
S
Fasn 3 sl (Dl S s pdad il s S L E
4 Ol
b g Ol el elazt (g S30e ulid IS 0
sty Ol el Pa o2y e LIS 7
St Dl IS gy S5 555 Y
ANk AT il

o

33 Ereadbo 5 el slaolle taoie
Sleds ) a4 Cand Ajls alby Ol pl e
Al Bl Ol prade 51 Cules 5 Wl sa0l
3 sl cdr b eIl e
o bl &S ol 5 Ll Ol 5l S e
Comer Sliegsolsl Olaal s oSl
gl il o SS Ol 4 (pls e ldDha
GESS 5 Sl 3 e belse s 4 Gads
Comex (@allel 5 0L SUbsls (glaes S
alatls  ed s Ol amldSa

g5 3 Ges 2l tasn s, RGNy
Sbes S Jols G (bl amalr el ioles



BT COMPI PSRN Olnd oo St (g Ao 3 gazmn  gatun s | g Al g go s (5 30,01 el (g s 53V 5y e

a5 S ey Ol L5 e 03lol 5 s
ol el sl i S JSS dates L
ol StBNe 5 dnims OBl (shyls Ol o
(gl (Sl Sl sl Al Cld S S
L el Bl e 6505 aal A 5 ooy «Soa i
T VU il 31 5 3050 5,5 sme K s
S3A B 3 3 5 3, e anslr Sl e
Stk 5 Dbl (S b S s 0L
Ol )3 &S lakes o35 & oS )6 55 b
52l o) oS Sl agn Jile oS e (S
Sosre byl ple s Ollbsls bl (g eSS
>l &}fcﬂg sde s dlie ol clastla
G 5 Ol il &S il Jlg
el ln ol 5 0Ll Ok sls (glees S
Ol el Caxax Sy allbsly Sleas
Sl 5 s

Ly,

sl 5 O Sees Ol sl
Gles S bls i (bl anl ol
gonpe Ol J,vkjm sl 5 0Ll g O ls
Comar baw g oddalyl gl lol U sillas .l o
Slaes S slael JS sl gy Ol el
s Ol JQ;-U)M $aldal 5 oLl g O ls
Ol 5l slaas Ol ol 51 a8 Canlos 5 L& VYV
L5 YROF 0l ((doys YY) L6 14F s ldSla
Y i YAVE (cslel glas,s s (dwys YY)
5 S Jadr Sl eslid L il e (Ao
Ol g amel> Olpe 4 L8 YA OB 4

Sty S s 3l G S b ks S

FPRY-FY

Cslodls yosela 6,@: Oley o 31 s 09,8l
analr S OT g 53 5 Ol anys 5 A, oS
Sl a5 Sl e odlial 55 3 58S
03 SIS 5 el A Sl (g o
5l sls Olejle slacy,sele 5 Chlaal 5,5
Cpema Ol Gl 5 anny ol OB
b OLEE 5 o3 S Shui ()33, e
3l ey 53 ) glac s o dapbsle cled
Ll i b oclze g5 slagslzal 5 ol
Sl slges o sl Il 651 ool
Ol 358 o eslitul Ol ul o s s
S U8 o o)Ll Glo3le IS (slne 3 sl
e gs Sl S sy ke sba
O dlauls Olss 4 e Dl 8 Ll 558 el
3575 s oS slB s (Pl lagsh) sl 3
(V). S o L) anal

Ol 53 oS slgips o glaoy S b 4 S
Aas gr 0L kS IS5 ot sl 03 et
SUGI Blas b dedl g o 4 ey S ol oS
s Sl By 50 e 5 0kl el
G Ol bes S ol e S e el
ShS a8 lal Ol el Cones
3 st 35 el Camex e gl S
Slolsle 8 La opl 4 ol b S
WSkl gl U b Sl Rl slges
Lol 5 boesyar iSOl (e
5 lbsh S 4wl 5 sl S i

ool Byl sl ol el s st

Yy



e bl el Pla Comaz solial 5 (Ul oy dbgls slaog S (6 IS 9 i )0 S5 Julse w2

bopsd s Jal Bl s Sl S QW sy

Coslodal Gy =0 /AY 5 T=0 /AP L ol y O 5

Ster Sl GVl s Sl mls S
Shoeslaal b baeslsy ol OV 0 S0
2381 Jdo 5 45 2550 SPSS 1sle
basdly

0V/F axdllas 5,40 anal ¢ yooms 3l ‘@Lﬂ ol
SRR PERWNE /YA SIIC VI PR W
WJlo Yoo 5 a8l |y Aoy YO/ ¢ pendys Llosls
i s dle YV b s JLe Y B YN o STV
BIISWERTR VA c@l:j a5 b peman laidls
Sode slls OUT 31 as)s YA (g n3 0bT
ol 5 WlusB s Sl b le 5 Wlos
Jas hyls 0BT o5 YYV ( Jas Bt 51 les
il ile 5 daeylS OUT 51 s VY sl
Ol LT Jab comds 550 3 mlS les s
Qo3 VNIV 53 mme 0BT 51 o3 VAT calosls
g5 Bld 50 sled Jsar) Ll Jabs
OUT 51 do,s ¥Y/Y g S5 ol w =W oK
5 J das L Kn Ao s YYA (¥l (6, Sn
g s 03 Alazsls Vs o () Kea b
OUT 51 s ysY8/8 cslosls OLES ElE Cysae
5 Oblsr suae OUT 5l doys TN O sls suae
S0 anslin Llosg (goldel o3 S sae il
o 1 aS sl LIS e ldMa (slael sl
YA/ cagiis axl o ik 51 (oys SV/A) 5l 31
Gk o b s Sl Slds Gk sl ds s
Jsde) Lledd Ll exldMs Cumax b sl
Y oslas

Y

Olads  edy sbolin,gd (gl S
Ol k&S s OIS kS un s
blie) Al 58 50 4gad @ s i3S
sl paamans A S anie (e
SEBNYY bl glass o Sl 8 )Y s
Ll golal (sl 5l 8 1O 5 0blsr slas
sl Giowe aelilon s 9o 5l g pl gs S
ol Ll el lawl s S el
Olabid S Sl (goslaer 5 3550 slaw
Skl Soso 4 oS Saseil V0 s s 4
WK sl A58 Ll ing el b
Slaes S o e el und a4 b
53 e el (gsliel 5 OLlbsls 5 0Ll
Sty e Uil Caad il
(i B LA e Jele 4 b
5 Aels Olpee (s 5 Sl S Ol e
R A Jelse by s and 5 Jad g s
A el OUL sl 5 Ll slees S
S G S (ST (eses Rl 1B
s 5 gole oSl lem 15 ade
oe o b s wbie ol Slole
s oAbl Gl S S L3 e Jalse
LSS bl i laadlie 45 ol OUl g
OB o (o pde (b nd s g3l GisdS
S b sl K s bl i,
Wl by S b oS e b asbiay
5 (1) e el (g k8 (1) 58l 50 ((0) 551 50
e S 15 6 Sesll 550 (V)ilbs SlS

Sl hay wli, ol sl



BT COMPI PSRN Olnd oo St (g Ao 3 gazmn  gatun s | g Al g go s (5 30,01 el (g s 53V 5y e

v
A2

VoY

Y/

¥a/)

Y&/4
Y

¥y/¥
YY/A
YY

AKX

Syl
VW)
A
f'

Y4

\Y

\4Y

AY

Y4y

ol)"I
gzils

i

"o 40

oV/A

YA/

VA/Y

Y\/V

gl ®

\B ¢
YVAA

Y4\

aA

Yo

Y4\

vis

AQ

Y4\

La@:y}i 2 SRS WO VP PR I B P PRE S

2

5 Coda

Yo Uy
N e
A4t

Js

> pree
Joles
Js

(sl b0 5 o, Ken g5 ogar §5) bga g3l o5 sosls 1Y bled Jgur

eUL
150
\YY
Q¥
ARY

gye
Jlé
It s ,
>
s et =
6J&“&
g

wo 49
Y#/5
A 7As
Ya/)

Voo

Y/$
YA/
SV/A

VY

Sl
Vo¥
\Y¥
VoY
Y4\

\
BB

Y#O

Y4y

o
oLk 5l

REp

&
S g8

3|l

¥



Sebg Qlesl el Plo Conaz golel 5 Ulsz (ldbgls sl S (5 IS 5 @i 5o F5e Jalse (o)

GISKer 5 ldor Jalgo 5550 53 (ol o Adas g) 4 O g B Jlow i Y 6 led g

R N o (S ko SHo piko
A 558 L sl 3l Slls
/AQ Sl ol e
</AY Slole cule> B
/40 ol 050 PRI
<AV L |
/494 wla
/445 35 050

\ $3be Grys

J\SM‘:‘jdjlf.ﬁl.o&‘f@‘f@j})b”ﬂﬁjw@Lﬁ:\c eJWJJ.\?

Sig F R2
een) FVE/eV VA
eeny VAIVAR <V
VARRR INEZAR V/N%
NI Y \$/OA /)
een) VOSA/YA /40
N YASA/AY +/aA
[een) FAVY/AA /44
[een) ZYAY/AY \

Sig F R?
YARER! V1 Y/AQ VY
ARER YeVV/YY +/4)
/e AV <AV
/e FYA4 /YA +/AA
ARER ARARRVAVA +/440
A VEYY /N8 )

s Jelse (n e b S b
Jos 5l e 3 a8 Bl 5 (oK
48 g3 S eslinal (ol ahs s 4 O S

SOWINE PSR SPL S SRS PRES ] =l
R e cSmlonls QLS 05en S5 Lol
Ao olac il 28 )Kas 5 Ol s &S lalse
s e Losl bl Slls sl asle s
Bl ol 6580 Sl Colem UL
ol esle Gry S 5 a5 0SSl el
= 5358 sl 8l OLads ane S

adliculos s (g3l i sl ste Tl

Yo

R Ot Sl o SHo i
+/AO Clldg 5
/40 Sl Ll PRLAR
+/3A Sl Ka i B

\ Sole G s

350 03 andllas ol (Ao gladl w6 (izmen
0L Loy 5 opl UESS 5 dr r j3e Jolye
Cmlem i Ll 3l Sliks Jealse 45 sl
B el 65 bl Slicks Sl
s 3l G s (05 8550l il
e s lanils sl Sl s 1y 3h o ri
SolSan aalsl 5 (5 BLL ys oS el e T
PPN [ S W O 7 PN W LSO E ¥
B Slasle Slm b Sludl Ll gy el



BT COMPI PSRN Olnd oo St (g Ao 3 gazmn  gatun s | g Al g go s (5 30,01 el (g s 53V 5y e

S 5 b Sl Bl Sl
Mo sl dbyls sl i ol ol s
P eSS pedle il susy
Syl s S b (g 3,55LS 3 s
3 Lz Ll ) g S paigr 5 Olbbs
53,5508 Sy daala, 51 Sa s g
A 5l gl as syls 1 s ol ool e
531y Fabize 5,18 3t 0l 5 35l e silens
e Ao e Ll 4 il slaad s
Sia b sl 5 ol a3 250l gbls Sliks
el i pl 5 La0lasl b Bl olids
AS ol e 5 i (B (sl skl (sl
333,00 ) S ess 5 S b
S e s |y ol cble 53l s
S e clsly utﬁgb CHld g e s
Colam (pad 53 (ML o SUL 5 Sl
Oldbgls glaes S () Kan 5 Sl L3 Slosla
203 S el Cmaz (g3l 5 0Ll
Gl SeS L colem ¢ Glosle coles 515k
el go aall G Oslaplnil gl OLSS oS
Sl le K68 Jalss 51 Lm0l o
rﬂ sl Culerm (Mgl (Ol « S8 dms
o 3 352 5 Ol glad sty ple Wy

(D)Ll a3
PSS SRl B g G pi5 5 b Bk e
G aS Jose 5 5 Sl Sual Sl SLl (65,0
Shadls dalpt oS a5l Jles! f)s
e ds D5 G553 Sbaer Sl s b

i€ Lo 3 SOl 31w OF ¢ 55500 61530 5

s Ao Y e« 358 L sl il Sl
BS ed b oer 5 od

bl 5 B0k Jalge 3550 3 Dgee S5 e
534S Jlse e s QL Lay 1 LS
s 5 U s e aalsl 5 (g 8L
Sl b Sl Ll ccdlag 5 ool 3l A5 ,Ls
&3l st 5 sl ool b s (el
5 Sl 5 (el it o T e—ge (rl
3 el s ool 3 8d5 e S anleS
5Bl bl dw s VW ol 4 cilug
S S e 1 6K aals]

-

e sl gl 5 a8 ol olaz! (855 90 OLL
555 Sl 5 esgas Al amal Lol e 5555
Aol Q—:-"iJ J=lie Ll sl 1,
L ol 5 Bl desls 0Ll 5 ible 5 >~
sl S |y Qlj_ﬁs dal g e el Qljiis
Al axsls Cawgs 1y 5l 50 0L 5 AL
Lol o e ccmlonls 0L Wlis ol ol
b 5 DlbL 1 Sludl (6,0 ol Al b s
05,5 150 g Sl o Sl b 5 5 (R 55
Sl dled 5 SMgnd LSS 5 DL L as sz
bl 0 0T Jsd s Sledst @l g 355
sods L clanis lasls s 5L el
L b 5 ol pois Il s Jpled a2 o e
s JL3 55 e 4 Ol o s (BLS I ol
o=l A e Sl s ks 0L ke ST
Sl bl 5 Bk ) laoe i

eladle s

Y&



e bl el Pla Comaz solial 5 (Ul oy dbgls slaog S (6 IS 9 i )0 S5 Julse w2

wlsl 5 Bl s el A o elesls
52 el 5 Ol Ul gls glaes S (o San
iy s el o el e
(3l i (Glosle S s (Slal ey,
by adl Al o o3l Gt 5 el
Jolss glaize 5o Olsye 5 OU5 G sls 0L
($olo g Gpad ool Gusdd (Sl Ll
Sl el 5 clig 5 el (Slesle Kb
AQ) Cslodis sdalie (g5ls ons

ol (slas 4 bt sgie S 31 Ll s
ol i)l ke o ‘r-“*‘ sl bl
STl sl 5 ol w05 Sy 5 bl
5> Sl By, il e Ol 2l el
Obojlor o lid L3 5 oy pde Ol OL L5 (g e
Wl Lo slml b Ll Jady, 5l o
5 23k et b Rl 5 Bl sl 4 e
(V0)33 5 oo 5a o S

oy 5 il el ases Wlgn Ol S
2 el el (See 2lp ol el
Wye s dlpd arls S 658 S 5
Lo Sl slarl 5 (S slaacr ey
S 3N o i 5 el 5o a8
i ol s 1) s ol sla ks Lol
Lo s Elee s bl el (S5
SE ool S o Sl el
bLis Jyaneysh o ophe SGloy SLS 5 el
OB 5 Slefo ST am 55 05 (b Lams

6 o3l 0581 Ll . elos s il 5 o

Yy

G)L*MJJQL—QTO}SJ@"‘*SUJ@
5,048 ola Bl ol s s 5 8 00 s 4SSk
S e Sl s Lo SOl ol gl IS
dal g rgade Losg) 5 dnes a5 plaslst
doe S s s el S el 0 s
g ot Sl 5 L5 e Jos 4 s 2bL
0) das

ol el il lolsle 5 a3
G B 5 G e e 3 Dl (S
e 45 55l ol 0ol iy Bl el
il ol 6 ol il b sl
el Sglae e laplesle g sl B 6l s
LT ol Sl i ool 51 55 Ygens s
S S Wk pmiie S sha st
(F) L3l e 3L ol w

Gl s il Gla)s (ale Slils
oA B esle sl (Sblel (5 sTaar
C.L\.' (o O ads glaal ¢l C‘L‘ 5
a3 g e alals Gl iy b elinl 8 Sleas
o 3 elalls by 5 b gla i, 558
Lo a0 bt sl oY sla e g5l
Sie Bl o pomlda Comarr Ll 31 25l
O o ol cute glano s 5 Lasl gl
(V) st

Gy o dle Gpits (Gldl Lalg) Jalge romen
5 Sl s el Gl Kool s
Sy S ler wbsl 5 BNl 3 il
ol Comam s (galdel 5 0Ll (OLUL s



BT COMPI PSRN Olnd oo St (g Ao 3 gazmn  gatun s | g Al g go s (5 30,01 el (g s 53V 5y e

éudﬂfw 3 OlSLlE eshlis 5 s
ol Jas L3 OLT o ki (SIS 5 Olejla
B s e 5 alicdsies e GRI
Ll Ol e cay0plil a3 S e el 3l lawenas
o oaryg b Sl Hael syl 5o 1) OLs,
Skl 4 5 o350 e DL GLE 5 oSl
SIS el Slesle Pl o a3 el
03 0SS dew il el ol el 1
AY) clils dal g JLs 4 Ol

S 5 Ao

03 ddaxe false cnlosls OLLS @Lu §yoma 3
5 bl OUbsls glaes S (s eSS 5 s
©oarg Ll S8 e ldde Coresr (g3l
5 b Sl 55 Jlanl 5 5588 o S0l
Llg o Gash gbadl o axry (b
05 el glacal 3t s 1 el s

LS ok s Sl 5 ol

3o o L L Sl slel gl e
OV Lk o Sl s, osb 4 Sl

rl?u.‘ 03 oS8 Glly 4 Slual 4 e,
s Koy e Jaee b Sl 5 e il
e S o Sl 5 sl sl
3 Sloile Dldd b ol dl g 5131 3 55 e
s oooedls aslsl Iy plislac Il S5 sba (Jae
S Ul 5 LS Sl 6, Aulsie 55 ablS
o el 4 Olesle Odewy 53 Jslse 0 Sags
oy Slal Gaps (Giosel s bl ol
5 A e b Slle gl Gl 5 S
spbien Ol 3 o plmndl 5 (S s ol
.(\Y)

lls sy CSHLe Slesle j3 By pomea
3 b e e |y 52 55 OLSLES plad cddL
(b Olosle Cldgi o 5o 1y 252 sl 5lals

Sl abs S e g des Olejler 4 ol 5 andls

YA



e bl el Pla Comaz solial 5 (Ul oy dbgls slaog S (6 IS 9 i )0 S5 Julse w2

References

1.

A

Jalali, S. H, Review factors to attract
and retain human resources and
provide appropriate solutions in
Sewage treatment plant in Isfahan, a
master's thesis research institute
affiliated to the Ministry of Energy
Management,2002 .[ In Persian]
Ghalee takie Rezai, Z. Impact of ngos
on women's political participation in
the martyr Beheshti  University,
Tehran, Iran M.Sc. Thesis,2003. [ In
Persian]

Masoudi, O. Advertising Magic and
understanding  of
teaching, Research and Assessment,
No. 29, Research Center of IRIB,
2002 [ In Persian]

Sanei, A. Evaluation of methods for
keeping  skilled
manpower Flight operations in Iran,
Thesis (Administrative  Sciences.)
Management &
administration, Tehran University,
1996. [ In Persian]

Radafshar, Z, Tshnyzi S H, Solati S,
nadari N, Abdollahi M. Motivational
factors affecting retention of faculty
members working in Hormozgan
University of Medical Sciences,1986. [
In Persian]

Shamsabadi Rafiee, Gh. Barriers to
attract and keep skilled labor in the

technology in

attracting  and

business

plants (especially) power plants based
in deprived areas and provide

solutions to improve it, Thesis (state

10.

11.

12.

management)  Management  and
business  administration.

University, 1994. [In Persian]
Rahnavard F, Alamdari SH, Sadeghi
Nickpei, N. Identified factors attract
and keep people volunteer groups to

Tehran

provide volunteer services in Red
Crescent Society, Journal of Rescue 2.
2010 [ In Persian]

Rahmanpour, A. Maintenance

strategies, human resources,
management of (Iran Management
Association), 1990 (66). [ In Persian]

Sargazy, HR. Factors in attracting
and  keeping  skilled manpower
Reconstruction in the province. MA
Thesis, Azad University,

Kerman

Islamic
Branch, Department of
Literature and Humanities, 1997. [In
Persian]
Ryazi, M. Mahdavi-Izadi, M. Examine
the absorption and retention of human
resources in organizations, 1999. [In
Persian]
Myrspasy, N. Strategic management,
human resources and labor relations,
Tehran: Mir published twenty, 2002.
[In Persian]
Patch, Christine. Roderick, Paul.
Rosenberg, William, Factors affecting
the uptake of screening: a randomized
trial

controlled non-inferiority

comparing a genotypic and a
phenotypic strategy for screening for
haemochromatosis, Journal of

Hepatology, July 2005,1(43):149-155



Quarterly Scientific Journal of Rescue & Relief, Vol 5, NO.1, 2013

Studying the effective factors of attracting and maintaining volunteers,
youth and relief groups in Red Crescent society of Bushehr province

Ali Pouladi Reishahri, PhD. in Psychology, Faculty member of Payam e Noor University of Bushehr
Corresponding author: Shahin Afsharpour, MA in Psychology, Education Bushehr
Email: shahinafsharpoor @ gmail.com
Seyed Mousa Golestaneh, PhD in Psychology, Faculty member of Persian Gulf University, Bushehr
Shiva Rostami, MA in Education, Education of Bushehr
Mahmoud Mozafari, BA in Social Work, Red Crescent province
Abdolkarim Shabanzadeh, MA in Management, Red Crescent society of Bushehr province
Mohammad Rastegarpour, General practitioner, Red Crescent society of Bushehr province

Received: 2012-05-14 Accepted: 2013-02-19

Abstract

Background: Red Crescent and Red Cross national societies have duty to offer
humanitarian services and support the needy people around the world. Red Crescent
society helps the needy by organizing and utilizing the power of people who are
willing to participate in the humanitarian purposes. This research studies the
effective factors that attract and maintain volunteers, youth and relief groups in Red
Crescent society of Bushehr province.

Methods: In this descriptive study, all volunteers, young and relief groups in Red
Crescent society of Bushehr (7217) were studied. About 391 ones were selected in
three groups of volunteers (104), youth (134), and relief (154) by using Korejci &
Morgan’s formula. By using one-stage cluster sampling, some townships of Bushehr
province were selected such as Bushehr, Dashtestan, Dashti, Genaveh, Kangan, and
Tangestan. Face validity of the questionnaire was examined by experts. Alpha
Cronbach’s was r=0/86 and r=0/83 in the first and second questionnaires
respectively. The results indicated a high level of internal consistency among the
questions.

Findings: According to the results, the most important factors on attracting people
were such as advertising factors of influential people, street advertising,
organizational support, social motivation, communication, media, intrinsic
motivation and material encouragement. Also, the important factors in continuous
cooperation were such as health and safety, human relations, organizational culture,
material & immaterial encouragement and education.

Conclusion: Several factors are involved in attracting and keeping volunteers, youth
and relief groups in Red Crescent society. Given the age average in the country and
the risk of natural and unnatural disasters, authorities is recommended to pay
attention to the research findings in order to adopt appropriate polices to attract and
maintain all groups in Red Crescent society.

Keywords: Red Crescent society, attract and cooperation, maintenance, manpower
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