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= in education organization in Shiraz by using the Meta-Synthesis method.
: Materials and Methods: The statistical population of the department
« includes articles from the period of 2001-2018 with the topic of women's
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success, of which 80 articles have been used using purposeful sampling.
In the quantitative section the statistical society, female education
managers of Shiraz city in 2018 were selected, that 90 of them were
selected by simple stratified sampling method. At the end of the review,
80 articles from 330 articles related to the topic of effective factors on
= women's managerial success using the meta-synthesis method in 152
= codes and 44 components or semantic units and 4 classes were identified.
« Findings: Based on these factors, the integrated integrated model was
= presented and validated. Finally, the classes were included in the form of
: two descriptions of external factors and requirements, and factors and
: requirements within the organization.

: Conclusion: In general, from the findings of the present study, it can be
* inferred that the factors of different internal and external organizations
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such as eliminating biases against women, their abilities and position,
social inequalities and citizenship in some places and attitudes toward
women as the second sex create opportunities for growth and
advancement for women.
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Extended Abstract
Introduction

In general, today, the presence and
success management of women is one of
the ways for the growth, development and
success of any organizations. The issue of
women, and especially their participation in
high-level decisions and careers, has been
considered. Women not only play a role and
regarded important in achieving social and
political development, but as an active and
constructive force, they can accelerate
economic development rise and accelerate
social justice. That is why women's
participation in various fields is equal with
men, it has become a necessity of the
present time, and the pursuit of social
problems has led to the solution of this
important problem. Therefore, the study of
factors affecting the successful
management of women is very important;
so, the main goal of present study
investigates and identifies the success
factors of women management in Shiraz
Education center with the use of Meta-
combination.

Materials and Methods

The steps of the meta-combination are as
follows:

First step; arranging research questions;
in this research, various parameters are
used to adjust the questions. The research
questions are as follows: What are the most
important factors in women's managerial
success?

Second step: A purposeful review of the
related literature, in this step, the researcher
conducts his systematic search by focusing
on articles published in various journals and
selects relevant keywords.

Step 3: Search and selecting appropriate
texts; in this step, the researcher reviews the
various articles and in step next, the
researcher must evaluate the
methodological quality of the studies. Step
4: Extracting textual information; at this
step, the researcher continuously finalizes
the articles, in order to achieving findings
within a separate content in which the main

and initial studies are done and reads them
several times.

Step 5: Analysis and the composition of
qualitative findings; the meta-combination
goal is to create a new and integrated
interpretation of the researchers' findings.
This method has been accepted for
clarifying the concepts, patterns and results
in refining the existing states of knowledge
and the emergence of models, operations
and theories.

Step 6: The Quality Control; in the meta-
combination method, the researcher
considers the following procedures in his
study.

1. Throughout the research, the
researcher strives to provide clear
explanations for the options available in the
research and takes great steps. 2.
Researchers use both electronic and manual
search strategies to find relevant articles; 3.
Researchers use the quality control
methods used in major qualitative research
studies; 4. Also in this research, kappa
coefficient index has been used to maintain
the quality of the study.

Step 7: In this step of the meta-combination
method, the findings of the previous steps
are presented.

Findings

The statistical population of meta-
combination include articles of the period
2000-2018 with the subject of the women's
success that about 80 articles which has
been used by targeted sampling method. At
the end of the research, 80 articles out of
330 related articles to the topic of the study"
Factors affecting women's managerial
success using the meta-combination
method in 44 dimensions and 152
components or semantic units and 4
categories was grouped and identified and
based on these factors, the final integrated
model was presented and validated. Finally,
the classifications, in two themes of
external organizational factors,
requirements and internal organizational
factors were included that requirements
Organizational at the macro level and the
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basics requirements within the organization
at the micro level. Factors in extra-
organizational requirements various factors
such as environmental, individual and
family are effective in the success of
women in education. These results with the
findings are consistent. In their research on
the existence of Esmaeilpour & Tafaghodi
common and cultural and political factors
of the country and role requirements
including individual,  family  and
organizational factors Emphasized women
as factors influencing women's success or
career prospects (16). Therefore, the factors
of women's managerial success cannot be
referred to the inner- cultural and
organizational factors and being indifferent
to other factors like individual,
environmental ,familial as well as the
community where the person live. On the
other hand, both environmental,
organizational, family and individual
factors are influential on the women's
success. Mousavirad et al in his model in
which investigates the women's managerial
positions mentions the lack of reliance on
women in their running of their jobs in the
training organizations and in Iranian culture
(29). In a model of components affecting
the successful management of managers as
managerial,  personal, environmental,
cultural factors, expressed organizational,
human and structural. In general, from the
findings of the present study, it can be
inferred that the factors of different internal
and external organizations such as
eliminating biases against women, their
abilities and position, social inequalities
and citizenship in some places and attitudes
toward women as the second sex create
opportunities for growth and advancement
for women.

Discussion
Based on the findings of the present
study, accepting this assumption probably

indicates that the existing structure at the
offices is such that there are unequal
conditions for promotion, and there are
limited opportunities for the female
promotions. In general, considering that by
focusing on internal and external
organizational factors, it is possible to
improve and achieve women's career
success. It is suggested that in future
research, the results of this research and
others Qualitative research in this area
should be tested quantitatively and can be
generalized in the sample size. If the results
of this research are quantitatively and
generalizable, a big strides can be taken
with  macro-cultural , economic and
government level regarding the managerial
success of women.

Conclusion

It is also recommended that by doing
social and cultural projects and studies that
highlight the role of women in the
development and dynamism of society and
also internalizing the sense of responsibility
in women for an active and effective
presence at various levels, the positive
opinion of families, including wives and
children, and men can be attracted in the
more active and effective presence of
women in outdoor activities.
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