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Abstract

The main purpose of this study is to investigate the relationship between green human
resource management and green supply management through the mediation of employee
resistance to change in factories and workshops in Kohkiluyeh and Boyer-Ahmad. Based on a
sample of 384 employees of Kohkiluyeh and Boyer-Ahmad factories and workshops, the data
were analyzed using the partial least squares structural equation model (PLSSEM). The
findings of this study showed that factor loads higher than 0.4 are desirable, so all direct
relationships between the dimensions of green human resources and green supply chain
management were statistically supported and confirmed. The research results also show that
human resource management is crucial for the successful management of the sustainability of
Kohkiluyeh and Boyer-Ahmad factories and workshops.
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